Supplementary Table 1. Factors Negatively Influencing Workplace Happiness


	Factor
	North America n/N (%)
	Europe n/N (%)
	Asia n/N (%)
	Rest of World n/N (%)
	Overall n/N (%)
	p-value

	Medicolegal concerns
	15/68 (22.1%)
	7/26 (26.9%)
	5/22 (22.7%)
	4/17 (23.5%)
	31/133 (23.3%)
	0.94

	Workload intensity
	≥41/68 (≥60%)
	≥16/26 (≥60%)
	≥13/22 (≥60%)
	≥10/17 (≥60%)
	≥80/133 (≥60%)
	—

	Administrative burden
	≥41/68 (≥60%)
	≥16/26 (≥60%)
	≥13/22 (≥60%)
	[bookmark: _GoBack]≥10/17 (≥60%)
	≥80/133 (≥60%)
	—

	Interpersonal / team conflict
	20–40/68 (30–59%)
	8–15/26 (30–59%)
	7–13/22 (30–59%)
	5–10/17 (30–59%)
	40–78/133 (30–59%)
	



Values are presented as n/N (%) where available. For variables originally reported as qualitative descriptors, ranges were derived based on the proportion of respondents selecting “agree” or “strongly agree” (≥60%, 30–59%). These are presented as approximate ranges for descriptive purposes. 




Figure Supplementary S1. Respondent attitudes toward proposed organizational culture improvement strategies, demonstrating that agreement and neutrality predominated over disagreement, indicating receptiveness to interventions emphasizing dialogue, feedback, and leadership transparency.
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