SUPPLEMENTING FILE 1
Tables of Exploratory Factor Analysis by PCA with Varimax Rotation per Cluster

Table 1

Exploratory Factor Analysis by PCA with Varimax Rotation with Selected Items of Cluster 1

	
	Factors

	Items
	CA
	WR
	DM

	Cognitive aspects of task execution (CA)
	
	
	

	
keeping sufficient overview
	0.86
	0.12
	0.13

	
working efficiently
	0.86
	0.11
	0.14

	
carrying out work in general
	0.82
	0.12
	0.09

	
working accurately
	0.81
	0.11
	0.21

	
not forgetting something
	0.81
	0.11
	0.12

	
staying alert
	0.75
	0.21
	0.13

	
working independently 
	0.74
	0.04
	0.12

	Withdrawing from responsibilities (WR)
	
	
	

	
avoiding meetings and evaluations
	0.03
	0.65
	0.01

	
preferring routine jobs
	0.06
	0.64
	0.04

	
avoiding supervision of interns 
	-0.15
	0.58
	-0.12

	
ducking out of particular tasks
	0.05
	0.51
	0.05

	
avoiding tasks with a lot of responsibility 
	0.23
	0.51
	0.17

	
let colleagues make decisions 
	0.19
	0.50
	0.16

	
reducing work to what is absolutely necessary 
	0.18
	0.48
	0.00

	
avoid decision making
	0.13
	0.45
	0.16

	Impaired decision making (DM)
	
	
	

	
being able to make decisions quickly (reversed)
	0.12
	0.05
	0.91

	
being able to make important decisions (reversed)
	0.13
	0.07
	0.89

	
being able to make right decisions in stressful situations (reversed)
	0.18
	0.01
	0.81

	
being able to make quick decisions in unexpected situations (reversed)
	0.13
	0.13
	0.33


Note. The highest loading of each item is printed in bold.

Table 2 

Exploratory Factor Analysis by PCA with Varimax Rotation with Selected Items of Cluster 2

	
	Factor

	Items
	CI

	Causing incidents at work (CI)
	

	
working carefully*
	0.77

	
error-free medication administering/handing
	0.76

	
preventing incidents*
	0.74

	
near incidents in performing and reporting actions 
	0.68

	
almost causing incidents *
	0.62

	
making mistakes more often*
	0.58

	
causing incidents in performing and reporting actions
	0.58

	
near mistakes in administration/handing of medicines
	0.56

	
making mistakes initiation infusions
	0.49

	
underestimate the seriousness of a situation
	0.49

	
making mistakes in assessing needed (nursing) care 
	0.31


* these four items are part of the subscale ‘causing general incidents’ for allied health professionals. 

Note. The highest loading of each item is printed in bold.

Table 3

Exploratory Factor Analysis by PCA with Varimax Rotation with Selected Items of Cluster 3 

	
	Factors

	Items
	AC
	CA
	CP

	Avoiding contact with colleagues (AC)
	
	
	

	
avoiding common areas 
	0.84
	0.16
	0.02

	
avoiding conversations with colleagues 
	0.80
	0.26
	0.18

	
leaving for a moment to be alone
	0.78
	0.20
	0.11

	
avoiding working together
	0.75
	0.27
	0.04

	Conflicts and irritations with colleagues (CA)
	
	
	

	
frictions with co-workers 
	0.10
	0.70
	0.08

	
tensions between you and colleagues
	0.28
	0.69
	0.04

	
react irritated towards colleagues/ manager
	0.16
	0.67
	0.06

	
often getting angry about matters at work
	0.20
	0.66
	0.12

	
often having conflicts with manager
	0.14
	0.59
	0.02

	
being irritated during work
	0.17
	0.58
	0.42

	
getting upset at work easily 
	0.31
	0.52
	0.26

	Impaired contact with patients and their family (CP)
	
	
	

	
showing sufficient empathy 
	0.07
	0.01
	0.84

	
contact with patients and family
	0.03
	-0.08
	0.81

	
taking time for patients
	0.09
	0.07
	0.74

	
competently handling aggressive patients or family 
	0.25
	0.10
	0.74

	
tone of voice is not too friendly
	-0.23
	0.41
	0.53

	
being curt towards patients or their family
	-0.25
	0.37
	0.48

	
not succeeding in listening well to patients
	0.08
	0.19
	0.46

	
treating patients too roughly
	0.25
	0.19
	0.37


Note. The highest loading of each item is printed in bold.

Table 4 

Exploratory Factor Analysis by PCA with Varimax Rotation with Selected Items of Cluster 4

	
	Factor

	Items
	EM

	Lack of energy and motivation (EM)
	

	
not looking forward to working day 
	0.84

	
having difficulty getting trough a working day
	0.80

	
needing an extra day of to get through the working week.
	0.77

	
starting working day moaning and groaning 
	0.75

	
working without any enthusiasm 
	0.75

	
losing control over work 
	0.66


Note. The highest loading of each item is printed in bold.

SUPPLEMENTING FILE 2
Results of the Oblique Multiple Group Measures Analysis 

Table 1

Confirmatory Factor Analysis by Oblique Multiple Group Measures Analysis 

	Items
	Loadings on subscales

	
	1)
	2)
	3)
	4)
	5)
	6)
	7)

	1) Cognitive aspects of task execution and general incidents
	
	
	
	
	
	
	

	1 
	keeping sufficient overview
	0.70
	0.36
	0.43
	0.32
	0.40
	0.43
	0.44

	2 
	not forgetting something
	0.68
	0.34
	0.37
	0.22
	0.30
	0.41
	0.38

	3
	working efficiently
	0.70
	0.34
	0.39
	0.25
	0.29
	0.41
	0.30

	4 
	carrying out work in general
	0.68
	0.28
	0.35
	0.27
	0.39
	0.43
	0.46

	5 
	working independently
	0.60
	0.24
	0.24
	0.15
	0.26
	0.33
	0.34

	6 
	staying alert
	0.60
	0.26
	0.35
	0.29
	0.24
	0.31
	0.28

	7 
	working accurately
	0.69
	0.37
	0.39
	0.23
	0.23
	0.38
	0.28

	16 
	losing control over work
	0.52
	0.27
	0.26
	0.35
	0.41
	0.28
	0.38

	8 
	preventing incidents
	0.65
	0.25
	0.40
	0.26
	0.41
	0.32
	0.36

	9 
	working carefully
	0.72
	0.32
	0.40
	0.26
	0.28
	0.38
	0.35

	15
	making mistakes more often
	0.41
	0.09
	0.27
	0.26
	0.22
	0.21
	0.25

	2) Imaired decision making
	
	
	
	
	
	
	

	48
	being able to make important decisions
	0.31
	0.66
	0.17
	0.11
	0.17
	0.23
	0.13

	49
	being able to make decisions quickly
	0.29
	0.72
	0.22
	0.12
	0.19
	0.22
	0.15

	50
	being able to make right decisions in stressful situations
	0.25
	0.56
	0.18
	0.02
	0.12
	0.16
	0.14

	3) Causing incidents at work
	
	
	
	
	
	
	

	14
	error-free medication administering/handing
	0.67
	0.27
	0.29
	0.22
	0.21
	0.29
	0.28

	26
	almost causing incidents
	0.31
	0.15
	0.42
	0.20
	0.25
	0.24
	0.21

	27
	near mistakes in administration/handing of medicines
	0.28
	0.22
	0.35
	0.16
	0.21
	0.17
	0.15

	28
	underestimate the seriousness of a situation
	0.27
	0.07
	0.29
	0.12
	0.18
	0.23
	0.16

	29
	making mistakes initiation infusions
	0.32
	0.21
	0.30
	0.20
	0.19
	0.26
	0.25

	30
	making mistakes in assessing needed (nursing) care
	0.23
	0.11
	0.29
	0.09
	0.24
	0.19
	0.15

	31
	near mistakes in administration/handing of medicines
	0.32
	0.29
	0.35
	0.24
	0.29
	0.27
	0.22

	32
	near incidents in performing and reporting actions
	0.40
	0.22
	0.43
	0.31
	0.26
	0.30
	0.22

	4) Avoidance behavior
	
	
	
	
	
	
	

	36
	leaving for a moment to be alone
	0.42
	0.07
	0.33
	0.46
	0.32
	0.22
	0.34

	37
	avoiding conversations with colleagues
	0.37
	0.04
	0.26
	0.58
	0.33
	0.17
	0.34

	38
	avoiding common areas
	0.31
	0.01
	0.21
	0.57
	0.30
	0.13
	0.31

	39
	avoiding working together
	0.22
	0.04
	0.19
	0.51
	0.33
	0.07
	0.26

	40
	let colleagues make decisions
	0.23
	0.09
	0.17
	0.28
	0.20
	0.17
	0.21

	41
	reducing work to what is absolutely necessary
	0.19
	0.14
	0.16
	0.28
	0.18
	0.19
	0.29

	42
	avoiding meetings and evaluations
	0.17
	0.11
	0.04
	0.22
	0.23
	0.11
	0.21

	43
	preferring routine jobs
	0.19
	0.16
	0.19
	0.32
	0.24
	0.24
	0.35

	5) Conflicts and irritations with colleagues 
	
	
	
	
	
	
	

	44
	getting upset at work easily
	0.30
	0.14
	0.28
	0.33
	0.45
	0.30
	0.42

	45
	react irritated towards colleagues/ manager
	0.22
	0.12
	0.18
	0.22
	0.50
	0.18
	0.36

	46
	often getting angry about matters at work
	0.30
	0.17
	0.22
	0.25
	0.51
	0.24
	0.40

	47
	often having conflicts with manager
	0.36
	0.13
	0.15
	0.26
	0.37
	0.18
	0.33

	33
	frictions with co-workers
	0.29
	0.16
	0.24
	0.18
	0.47
	0.24
	0.27

	34
	being irritated during work
	0.45
	0.28
	0.32
	0.31
	0.53
	0.35
	0.45

	35
	tensions between you and colleagues
	0.27
	0.14
	0.21
	0.33
	0.44
	0.22
	0.33

	6) Impaired contact with patients and their family
	
	
	
	
	
	
	

	24
	tone of voice is not too friendly
	0.24
	0.16
	0.23
	0.07
	0.25
	0.43
	0.23

	25
	being curt towards patients or their family
	0.15
	0.07
	0.22
	0.05
	0.17
	0.36
	0.17

	22
	not succeeding in listening well to patients

	0.22
	0.16
	0.28
	0.20
	0.23
	0.33
	0.26

	23
	treating patients too roughly
	0.17
	0.11
	0.15
	0.24
	0.24
	0.24
	0.24

	10
	contact with patients and family
	0.53
	0.34
	0.25
	0.13
	0.23
	0.41
	0.28

	11
	showing sufficient empathy
	0.42
	0.30
	0.29
	0.16
	0.23
	0.46
	029

	12
	taking time for patients
	0.62
	0.27
	0.28
	0.20
	0.33
	0.44
	0.37

	13
	competently handling aggressive patients or family 
	0.48
	0.24
	0.25
	0.24
	0.28
	0.40
	0.33

	7) Lack of energy and motivation
	
	
	
	
	
	
	

	20
	having difficulty getting trough a working day
	0.35
	0.13
	0.19
	0.35
	0.37
	0.24
	0.57

	21
	needing an extra day of to get through the working week.
	0.41
	0.11
	0.23
	0.33
	0.37
	0.28
	0.53

	19
	working without any enthusiasm
	0.28
	0.25
	0.19
	0.33
	0.37
	0.25
	0.38

	17
	not looking forward to working day
	0.46
	0.22
	0.29
	0.30
	042
	0.32
	0.59

	18
	starting working day moaning and groaning
	0.23
	-0.01
	0.12
	0.13
	0.29
	0.24
	0.50


Note. The highest loading of each item is printed in bold. Item numbers of final questionnaire are used

