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Supplementary Information 1

Indicators of the PregOH-consultation

ID number (to be filled in by the research assistant):

PATIENT LABEL
If not available, write down by hand
Name, First name:
Date of birth:
Company name :


Month / Year of the PregOH-consultation: _ _ _ _ _ / _ _ _ _ _ _ 
Patient's agreement in data collection and use: 
· Yes
· No
A/ Obstetrician-Gynecologist
The patient is addressed by:
· Ob-gyn
· Attending physician
· Midwife
· The patient herself
Preventive leave certificate prior to the PregOH-consultation:
· Yes
· No
Sick leave certificate prior to the PregOH-consultation:
· Yes
· No
	  If yes, the sick leave is:
· Total
· Partial
	  If yes, the sick leave is:
· Pregnancy-related
· Related to other health problems
· Related to working conditions
	  If yes, the sick leave is contested by the loss of income insurance:
· Yes
· No
· I don’t know
At work:
· Yes
· No
· N/A (preventive leave, total sick leave)
Patient age: _ _ years
Lives with a partner:
· Yes
· No
Gestational age: _ _ weeks of amenorrhea _ _ Gravidity _ _Parity
Expected birth term: _ _ / _ _ /_ _ _ _
Physiological pregnancy:
· Yes
· No

B/ Work 
Announcement of the pregnancy to the employer:
· Yes
· No
· N/A (unemployed, self-employed)
Occupational status:
· Employee
· Self-employed
· Unemployed
· Apprentice
Type of employment contract:
· Contract of indefinite duration
· Fixed-term contract
· Interim
· N/A (no working contract)
	  Working contract on probation? 
· Yes
· No
Sector of activity: _ _ _ _ _ _ _ _ _
NOGA code (first 2 digits): _ _ _ _ _ _ _ _ _ _
Occupational activity: _ _ _ _ _ _ _ _ _ _ _
ISCO Code 2008 (4 digits): _ _ _ _ _ _ _ _ _ _
Educational level:
· Unfinished compulsory school	
· Compulsory school
· Apprenticeship, CFC
· Gymnasium, ECG
· Higher professional education	
· Universities and other higher educations
Work permit:
· No need (Swiss nationality)	
· B permit (5 years, permanent contract)
· C permit (establishment)	
· F permit (provisional)
· G permit (border worker)	
· L permit (1 year, fixed-term)
· N permit (asylum)
· Other : _ _ _ _ _ _ _
Company legal form:
· private
· public	
· N/A (unemployment)
Company size:
· < 10 employees
· 10 ≤ employees < 50
· 50 ≤ employees < 250
· ≥ 250 employees
· N/A (unemployment)


Dangerous exposures encountered according to the OProMa (multiple choice):
· Load handling
· Awkward movements and postures, shocks
· Cold and/or heat and/or humidity
· Noise
· Vibrations
· Pace work (assembly line work)
· Ionising radiation
· Electromagnetic fields
· Harmful micro-organisms
· Chemical products
· Work in overpressure and/or premises < O2
Dangerous exposures encountered according to the LTr (multiple choice):
· Prolonged standing work
· Overtime and/or working hours > 9 hours per day
· Night work and evening work
· No possibility to take breaks or to rest on demand
· No place to lie down



C/ Pregnant worker
Prior information on her rights by (multiple choice):
· No information received
· Employer
· By herself
· Ob-gyn
· Midwife
· Attending physician
· Occupational physician (OHP)
· Other : _ _ _ _ _ _ _ _ _
	  If the patient has been informed of her rights, she has...
· ... not understood at all
· ... a partial understanding
· ... a total understanding
Informed of the existence of a risk analysis (RA): 
· Yes
· No
· I don’t know
· N/A (unemployed, self-employed)
Reconciliation between work and pregnancy (multiple choice):
· N/A (unemployment)
· No problems encountered
· Fear of dismissal 
· The implementation of the OProMa causes increased stress 
· Fear regarding her health and that of her baby
· Oversized fear regarding occupational risks (OHP’statement)
· Guilt towards the employer
· Guilt towards colleagues
· Since the announcement of the pregnancy, tensions and conflicts with employer
· Relativization of the risks (continue the work at all costs)
· Working conditions too arduous
· Other : _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
According to the patient:
Job adaptations before the PregOH-consultation:
· Yes
· No
· N/A (unemployment)
	  If yes, by whom was the job adapted?
· Employer / Supervisor
· Patient herself 
· OHP of the company
	  If yes, job adapted according to the RA?
· Yes
· No
Job reassignment before the PregOH-consultation:
· Yes
· No
· N/A (unemployment)
	  If yes, who decide the job reassignment?
· Employer / Supervisor
· Patient
· OHP of the company
	  If yes, job reassignment according to the RA? 
· Yes
· No

D/ Employer
Employer contacted by the OHP:
· Yes
· No
	  If not, why (multiple choice):
· Patient refusal, reason : 
· Pregnancy not notified to the employer 
· The job is already adapted according to the patient
· Patient wishes to continue the process herself
· Other: _ _ _ _ _ _
· Compliance of the adjusted workstation according to OHP
· Employer not reachable (for 1 month)
· Not specified by the OHP (unemployed, self-employed, no OProMa exposure...)
· Other : _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
(If unemployed or if employer not contacted, go directly to part E)
Who was contacted in the company (multiple choice):
· Employer
· Direct superior
· HR
· OHP of the company
· Sector manager
· Other : _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
Employer's knowledge of the OProMa according to OHP:
· None
· Partial
· Complete
Employer's willingness to cooperate according to OHP:
· None
· Partial
· Complete
Difficulties reported by the OHP regarding the employer (multiple choice):
· No difficulties encountered
· Threat of closure of the company
· Threatening to stop hiring women
· Never dealt with a  preventive leave certificate
· Unwillingness of patient to work
· Requesting a sick leave certificate instead of a preventive leave certificate
· Underestimation of the occupational risks
· Unwillingness to do anything
· Invokes financial difficulties
· Invokes difficulties in adapting the patient’s job 
· Invokes organizational difficulties
· Other : _ _ _ _ _ _ _ _ _ _ _ _ _ _
Presence of a risk analysis (RA):
· No
· Yes, prior to the consultation
· In progress

	  If yes, the RA is :
· General
· Specific to the company

According to the employer:
Job adaptations before the PregOH-consultation:
· Yes
· No
· N/A (unemployment)
	  If yes, by whom was the job adapted?
· Employer / Supervisor
· Patient herself 
· OHP of the company
	  If yes, job adapted according to the RA?
· Yes
· No
Job reassignment before the PregOH-consultation:
· Yes
· No
· N/A (unemployment)
	  If yes, who decide the job reassignment?
· Employer / Supervisor
· Patient
· OHP of the company
	  If yes, job reassignment according to the RA? 
· Yes
· No 

E/ Occupational health physician (OHP)
Actions undertaken by the OHP (multiple choice):
· Oral advice
· Written advice
· Employer guidance + personalized advice to navigate the process of RA and job adaptation
· Workplace visit
· Referral to the in-house occupational health specialists
· N/A (unemployment, employer not contacted or unreachable)
Opinion on the RA transmitted by the employer:
· No RA transmitted	
· Compliant	
· Not compliant
· N/A (unemployed, self-employed)
OHP first advice on the workstation (un)suitability:
· Safe work conditions 	
· Dangerous work conditions
OHP second advice on the workstation (un)suitability (in the report sent to the ob-gyn and the patient):
· Safe work conditions 	
· Dangerous work conditions
OHP third advice on the workstation (un)suitability (possibly after 3-6 months from the PregOH-consultation):
· Safe work conditions 	
· Dangerous work conditions
Contact with Unisanté to carry out a RA:
· Yes	
· No	
· N/A (unemployed, self-employed, compliant RA)
Referral to the labour inspectorate:
· Yes	
· No	
· N/A
Payment of the PregOH-consultation:
· LaMal (patient’s health insurance)	
· Employer
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