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[bookmark: _Toc94174728]Appendix A: Results without Narcissistic Admiration as Control Variable (Both Studies)
Index of moderated mediation: 
· Study 1: B = 0.04, SE = 0.05, 95% CI [-.03, .16]
· Study 2: B = 0.02, SE = 0.04, 95% CI [-.04, .10]
	
Table 4
Results Multiple Regression Analyses (Study 1)

	
	Abusive Supervision 
	Perceived Self-Esteem Threat

	
	Model 1
	Model 2
	Model 3

	Variable
	B
	SE
	t
	B
	SE
	t
	B
	SE
	t

	Narcissistic Rivalry
	0.12
	0.05
	2.25*
	0.11
	0.05
	2.10*
	-0.64
	0.39
	-1.65

	Supervisor-Directed Deviance
	
	
	
	
	
	
	-0.89
	0.82
	-1.10

	Narcissistic Rivalry x Supervisor-Directed Deviance
	
	
	
	
	
	
	0.63
	0.34
	1.88

	Perceived Self-Esteem Threat
	
	
	
	0.07
	0.05
	1.54
	
	
	

	R²
	.04
	.06*
	.10**

	Note. N = 123.
* p < .05. ** p < .01. 
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Table 5
Results Multiple Regression Analyses (Study 2)

	
	Abusive Supervision Intentions
	Perceived Self-Esteem Threat

	
	Model 1
	Model 2
	Model 3

	Variable
	B
	SE
	t
	B
	SE
	t
	B
	SE
	t

	Narcissistic Rivalry
	0.35
	0.05
	7.69***
	0.26
	0.04
	6.26***
	0.12
	0.28
	0.44

	Conditiona
	
	
	
	
	
	
	0.53
	0.32
	1.64

	Narcissistic Rivalry x Condition
	
	
	
	
	
	
	0.09
	0.15
	0.58

	Perceived Self-Esteem Threat
	
	
	
	0.27
	0.03
	8.31***
	
	
	

	R²
	.16***
	.31***
	.15***

	Note. N = 313.
a Condition = Experimental condition (1 = low supervisor-directed deviance, 2 = medium/high supervisor-directed deviance).
*** p < .001.






[bookmark: _Toc94174729]Appendix B: Results with Three-Level Moderator (Experimental Vignette Study)
Index of moderated mediation: B = 0.00, SE = 0.03, 95% CI [-.05, .06]
	Table 6
Results of Moderated Mediation Analysis (Study 2)

	
	Perceived Self-Esteem Threat
	Abusive Supervision Intentions

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Admiration
	-0.16
	0.07
	-2.38*
	0.02
	0.04
	0.52

	Narcissistic Rivalry
	0.32
	0.20
	1.60
	0.25
	0.05
	5.50***

	Conditiona
	0.39
	0.19
	2.04*
	
	
	

	Narcissistic Rivalry x Condition
	0.02
	0.09
	0.18
	
	
	

	Perceived Self-Esteem Threat
	
	
	
	0.27
	0.03
	8.31***

	R²
	.16***
	.31***

	Note. N = 313.
a Condition = Experimental condition (1 = low supervisor-directed deviance, 2 = medium supervisor-directed deviance, 3 = high supervisor-directed deviance).
* p < .05. *** p < .001. 
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We used a second operationalization of perceived self-esteem threat to examine whether our results replicate with a different operationalization. We used three bipolar items for describing negative or positive general self-views (being likeable – being unlikeable, being good – being bad, being worthy – being worthless; Cronbach’s α = .87). The items were based on descriptions of esteem in narcissism research (Bosson et al. 2008; Bosson & Prewitt-Freilino 2007; Geukes et al. 2017). 
Index of moderated mediation: 
· Study 1: B = 0.00, SE = 0.03, 95% CI [-.08, .06]
· Study 2: B = 0.00, SE = 0.03, 95% CI [-.05, .05]
	
Table 7
Results Multiple Regression Analyses (Study 1)

	
	Perceived Self-Esteem Threat 
	Abusive Supervision

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Admiration
	-0.33
	0.12
	-2.64**
	-0.06
	0.04
	-1.62

	Narcissistic Rivalry
	0.35
	0.68
	0.51
	0.14
	0.06
	2.44*

	Supervisor-Directed Deviance
	0.07
	1.42
	0.05
	
	
	

	Narcissistic Rivalry x Supervisor-Directed Deviance
	0.07
	0.58
	0.12
	
	
	

	Perceived Self-Esteem Threat
	
	
	
	0.03
	0.03
	1.21

	R²
	.08*
	.08*

	Note. N = 123.
* p < .05. ** p < .01. 




	
Table 8
Results Multiple Regression Analyses (Study 2)

	
	Perceived Self-Esteem Threat 
	Abusive Supervision Intentions

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Admiration
	-0.16
	0.09
	-1.90
	0.01
	0.04
	0.19

	Narcissistic Rivalry
	0.20
	0.35
	0.58
	0.31
	0.05
	6.76***

	Conditiona
	1.69
	0.41
	4.13***
	
	
	

	Narcissistic Rivalry x Conditiona
	-0.01
	0.20
	-0.07
	
	
	

	Perceived Self-Esteem Threat
	
	
	
	0.16
	0.02
	6.55***

	R²
	.28***
	.26***

	Note. N = 313.
a Condition = Experimental condition (1 = low supervisor-directed deviance, 2 = medium/high supervisor-directed deviance).
*** p < .001.
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	Table 9
Results of Linear Regression Analyses with Overall Narcissism Score (Studies 1 and 2) 

	
	Abusive Supervision (Study 1)

	Variable
	B
	SE
	t

	
	Overall Narcissism Score 
	0.01
	0.05
	0.25

	R2
	.00

	
	Abusive Supervision Intentions (Study 2)

	
	B
	SE
	t

	
	Overall Narcissism Score
	0.32
	0.05
	5.92***

	R2
	.10

	Note. N = 123 for Study 1 and N = 313 for Study 2. 
*** p < .001. 
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Appendix E: Results for Simple Mediation Analysis (Both Studies)
	
Table 10
Results of Simple Mediation Analysis (Study 1)

	
	Perceived Self-Esteem Threat
	Abusive Supervision 

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Admiration
	-0.35
	0.07
	-5.24***
	-0.06
	0.04
	-1.43

	Narcissistic Rivalry
	0.28
	0.10
	2.75**
	0.14
	0.06
	2.49*

	Perceived Self-Esteem Threat
	
	
	
	0.04
	0.05
	0.78

	R²
	.19***
	.07*

	Note. N = 123.
* p < .05. ** p < .01. *** p < .001. 




	
Table 11
Results of Simple Mediation Analysis (Study 2)

	
	Perceived Self-Esteem Threat
	Abusive Supervision Intentions

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Admiration
	-0.16
	0.07
	-2.39*
	-0.00
	0.04
	-0.01

	Narcissistic Rivalry
	0.35
	0.07
	4.76***
	0.26
	0.04
	5.92***

	Conditiona
	0.43
	0.07
	5.88***
	0.21
	0.04
	4.65***

	Perceived Self-Esteem Threat
	
	
	
	0.22
	0.03
	6.66***

	R²
	.16***
	.36***

	Note. N = 313.
a Condition = Experimental condition (1 = low supervisor-directed deviance, 2 = medium/high supervisor-directed deviance).
* p < .05. *** p < .001. 
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Table 12
Results of Simple Moderation Analysis (Study 1)

	
	Abusive Supervision 

	Variable
	B
	SE
	t

	Narcissistic Admiration
	-0.06
	0.03
	-1.79

	Narcissistic Rivalry
	-0.15
	0.19
	-0.81

	Supervisor-Directed Deviance
	-0.15
	0.39
	-0.38

	Narcissistic Rivalry x Supervisor-Directed Deviance
	0.24
	0.16
	1.45

	R²
	.19***

	Note. N = 123.
*** p < .001. 




	
Table 13
Results of Simple Moderation Analysis (Study 2)

	
	Abusive Supervision Intentions

	Variable
	B
	SE
	t

	Narcissistic Admiration
	-0.02
	0.04
	-0.54

	Narcissistic Rivalry
	0.01
	0.17
	0.08

	Conditiona
	0.15
	0.20
	0.76

	Narcissistic Rivalry x Conditiona
	0.18
	0.10
	1.93

	R²
	.27***

	Note. N = 313.
a Condition = Experimental condition (1 = low supervisor-directed deviance, 2 = medium/high supervisor-directed deviance).
*** p < .001. 
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Index of moderated mediation: 
· Study 1: B = -0.01, SE = 0.03, 95% CI [-.09, .04]
· Study 2: B = 0.05, SE = 0.04, 95% CI [-.02, .12]
	
Table 14
Results Multiple Regression Analyses (Study 1)

	
	Perceived Self-Esteem Threat 
	Abusive Supervision

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Rivalry 
	0.22
	0.10
	2.25*
	0.14
	0.06
	2.49*

	Narcissistic Admiration
	0.07
	0.35
	0.19
	-0.06
	0.04
	-1.43

	Supervisor-Directed Deviance
	1.60
	0.95
	1.69
	
	
	

	Narcissistic Admiration x Supervisor-Directed Deviance
	-0.36
	0.31
	-1.16
	
	
	

	Perceived Self-Esteem Threat
	
	
	
	0.04
	0.05
	0.77

	R²
	.25***
	.07*

	Note. N = 123.
* p < .05. *** p < .001. 











	
Table 15
Results Multiple Regression Analyses (Study 2)

	
	Perceived Self-Esteem Threat 
	Abusive Supervision Intentions

	Variable
	B
	SE
	t
	B
	SE
	t

	Narcissistic Rivalry
	0.33
	0.07
	4.45***
	0.25
	0.05
	5.50***

	Narcissistic Admiration 
	-0.42
	0.23
	-1.86
	0.02
	0.04
	0.52

	Conditiona
	0.15
	0.45
	0.33
	
	
	

	Narcissistic Admiration x Conditiona
	0.17
	0.13
	1.31
	
	
	

	Perceived Self-Esteem Threat
	
	
	
	0.27
	0.03
	8.31***

	R²
	.16***
	.31***

	Note. N = 313.
a Condition = Experimental condition (1 = low supervisor-directed deviance, 2 = medium/high supervisor-directed deviance).
*** p < .001.
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Introduction
Imagine you are the head of the marketing department at the medium-sized software company called “IT next.generation.” 
The organization. In 2009, Indra Heyes founded IT next.generation in Nuremberg. Under her management, the company grew quickly. Currently, IT next.generation comprises three locations in Germany with a total of 150 employees. IT next.generation focuses on IT services (e.g., the creation of websites including conception and design, project realization, and technical support) and the implementation of IT security concepts. As a third pillar, IT next.generation offers the setup and support of software in corporate networks. IT next.generation has received several certificates and awards for exceptional customer service. 
Your tasks. The overarching goal of the marketing department is to continuously develop the corporate identity of IT next.generation and to strengthen its position in the market. Along with your team, you develop and implement target-group-specific marketing concepts. For this purpose, you carry out market and competitor analyses, optimize online and social media marketing, and organize trade fairs and other events. As the head of the marketing department, you are responsible for 15 employees. You have several tasks. They include: 
· Develop and implement a strategic marketing plan 
· Plan processes and delegate work tasks 
· Coordinate and monitor work processes 
· Implement sustainable employee development
· Evaluate employees 
Your task today is to evaluate your employee Alex. Both Alex’s work behavior and his interpersonal behavior are included in the assessment. Before you give your evaluation, please take some time to reflect on Alex’s behavior.
Alex’s work behavior. Alex has been working on a new marketing campaign for six months. The scheduled campaign is very important for IT next.generation as it should contribute significantly to the organization’s economic success. Alex is responsible for creating a concept for an online marketing campaign and planning the specifics. So far, Alex has met his obligations to the project. Alex has adequately fulfilled the tasks he has been given, and his work performance has met expectations. 
Experimental Condition High Supervisor-Directed Deviance 
Alex’s interpersonal behavior. To make the new marketing campaign a success, you have been collaborating intensively with Alex. So far, your collaborations with Alex have gone as follows: Alex has often acted rudely toward you, insulted you, or said something hurtful to you. In addition, Alex has often made fun of you or lost his temper with you.
Experimental Condition Medium Supervisor-Directed Deviance 
Alex’s interpersonal behavior. To make the new marketing campaign a success, you have been collaborating intensively with Alex. So far, your collaborations with Alex have gone as follows: Alex has sometimes acted rudely toward you, insulted you, or said something hurtful. In addition, Alex has sometimes made fun of you or lost his temper with you.
Experimental Condition Low Supervisor-Directed Deviance 
Alex’s interpersonal behavior. To make the new marketing campaign a success, you have been collaborating intensively with Alex. So far, your collaborations with Alex have gone as follows: Alex has never acted rudely toward you, nor insulted you or said anything hurtful to you. In addition, Alex has never made fun of you or lost his temper with you.

