Appendix A: Survey items 

Socially Responsible Human Resource Management
 (Source: Shen and Benson, 2016)
1. My company considers candidates’ general attitudes toward CSR in selection.
2. My company uses training to promote CSR as an espoused organizational value.
3. My company provides CSR training to develop employees’ skills in stakeholder engagement and communication.
4. My company considers employee social performance in promotions.
5. My company considers employee social performance in performance appraisals. 
6. My company relates employee social performance to rewards and compensation

Ethical Leadership 
(Source: Brown et al., 2005)
1.  My supervisor listens carefully to what employees have to say.
2. My supervisor disciplines employees who violate ethical standards.
3. My supervisor conducts his or her personal life in an ethical manner.
4. My supervisor genuinely considers the best interests of employees when making decisions.
5. My supervisor makes fair and balanced decisions.
6. My supervisor can be relied upon to do the right thing.
7. My supervisor frequently discusses the importance of ethics and values with employees.
8. My supervisor sets an example of how to do things the right way in terms of ethics.
9. My supervisor defines success not only by results but also by the way they are achieved.
10. When making decisions, my supervisor asks, “What is the right thing to do?

Meaningfulness of Work
(Source: Fürstenberg et al., 2021; Lu et al., 2025)
1. The work I do on this job is very important to me.
2. My job activities are personally meaningful to me.
3. My job activities are significant to me.
4. The work I do is meaningful to me.

Value Commitment
(Source: Angle and Perry, 1981; Pham et al., 2024)
1. I talk up this organization to my friends as a great organization to work for.
2. I find that my values and the organization's values are very similar.
3. I am proud to tell others that I am part of this organization.
4. This organization really inspires the best in me in the way of job performance.
5. I am extremely glad I chose this organization to work for over others I was considering.
6. For me, this is the best of all organizations for which to work.

CSR Engagement 
(Source: modified items from Nazir et al., 2021)
1. I actively invest my time and energy in my organization’s CSR initiatives.
2. I take an active role in planning CSR-related activities at my organization.
3. Whenever new CSR initiatives are introduced, I am among the first to get involved.
4. I regularly contribute ideas to enhance the effectiveness of my organization’s CSR programs.
5. I consistently seek opportunities to support my organization’s CSR efforts.
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