Appendix A
LGB Affirmative Case Vignettes (O’Shaughnessy & Speir, 2018)
Vignette 1a
Samantha and Allison are seeking therapy to help with a “relationship problem.” Samantha reports that they have been in a relationship for 7 years now, and she very much wants to have children with Allison. Allison reports that they are not yet at the right place financially and emotionally to start raising children and does not view it as a good idea. Samantha counters that she doesn’t believe it’s about the money, and that it’s more about the fact that Allison’s parents still think she and Samantha are “just roommates.” They report that this issue has been straining their typically smooth relationship and they are seeking your assistance to deal with this.
Vignette 1b
The names were changed from Samantha and Allison in vignette 1a to John and Adam in vignette 1b and the gender pronouns were changed to he/him pronouns. Other contents remained the same.
Vignette 2a
Greg is a 23-year-old male who recently graduated from a premier university and has started a lucrative career in a brokerage firm. He reports feeling listless lately and has been having trouble focusing at work. Additionally, he noted it has been hard to make new friends or to find dates in the new town and thinks this might be because he has moved from a larger urban city to a more rural area where people do not seem to share his interests. He identifies as gay, but not many of the new people he’s met know that about him. He is seeking your assistance before his lack of focus at work translates into a problem for his career.
Vignette 2b
The name was changed from Greg in vignette 2a to Gina in vignette 2b. The gender pronoun was changed to she/her pronouns. Other contents remained the same.
Appendix B
Scoring Criteria of LGB Affirmative Practice Competence
Conceptualization
1. Understand that LGB identity intersects with other identities (e.g. race, ethnicity, gender) and contexts (e.g. cultural backgrounds, SES). LGB individuals can face intersectional oppression and privilege across sociocultural contexts.
2. Recognize the multilevel stressors that exist for LGB people. Be sensitive to the potential stressors, even clients do not identify the stressors as their primary concerns. 
3. Recognize the impacts of stressors on LGB people and not to minimize the impacts of stressors on LGB clients. 
4. Recognize the positive aspects of having an LGB identity and that LGB people display resilience and resistance to stigma and oppression.
Reflexivity
1. Have an appropriate understanding of and strive to affirm LGB identity.
2. Familiar with knowledge and skills in working with LGB clients.
3. Recognize the importance of having substantial LGB affirmative practice knowledge and skills. Strive to identify the gaps of own LGB affirmative practice competence. Actively seeking relevant education and training opportunities. Understand that sharing identity or having LGB friends is not necessarily a proxy for competence 
4. Engage in self-reflection. Reflect upon, and where appropriate, challenge their own values and biases toward LGB. Understand that they are susceptible to sexual prejudice and should work to identify and minimize the impacts on LGB clients. 
