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Table S-1. Employment status by sector of work
	Type of employment contract
	Academia
	Non-ac. res.
	Outside res.
	Total

	
	
	%
	
	

	All
	
	
	
	

	Permanent
	42
	66
	55
	50

	Probation period of permanent contract
	3
	3
	4
	3

	Temporary with tenure track
	9
	1
	2
	6

	Temporary without prospect of permanence
	46
	11
	26
	34

	Self-employed
	0
	19
	13
	7

	
	
	
	
	

	1-3 years after PhD
	
	
	
	

	Permanent
	28
	59
	59
	39

	Probation period of permanent contract
	4
	5
	3
	4

	Temporary with tenure track
	8
	0
	3
	5

	Temporary without prospect of permanent contract
	61
	20
	26
	46

	Self-employed
	0
	16
	9
	5

	
	
	
	
	

	4-5 years after PhD
	
	
	
	

	Permanent
	48
	69
	53
	55

	Probation period of permanent contract
	2
	3
	5
	3

	Temporary with tenure track
	10
	1
	1
	6

	Temporary without prospect of permanent contract
	40
	7
	26
	28

	Self-employed
	0
	20
	15
	8




Table S-2. Rotated factor loadings based on a principal components extraction with promax rotation (κ = 4) and three factors for eighteen items of job satisfaction (incl. reliability of resultant scales) 
	
	Factor 1
	Factor 2
	Factor 3

	
	Terms of employment
	Job content
	Work-life balance

	Intellectual challenge
	
	0.860
	

	Degree of independence
	
	0.644
	

	Creativeness
	
	0.821
	

	Level of responsibility
	
	0.690
	

	Possibility to develop new skills
	
	0.684
	

	Contribution to society
	0.212
	0.486
	

	Social status
	0.313
	0.410
	

	Salary
	0.471
	
	

	Job security
	0.844
	
	

	Degree to which job provides opportunities for career advancement
	0.437
	0.311
	

	Benefits
	0.456
	
	

	Permanent jobs within organization
	0.918
	
	

	Organization's career policy and HRM
	0.685
	
	

	Job opportunities within organization
	0.867
	
	

	Infringement of job on personal life
	
	
	0.769

	Workload
	
	
	0.576

	Personal circumstances
	
	
	0.794

	Travelling distance
	
	
	0.644

	Cronbach’s α
	0.81
	0.83
	0.65a
0.77b


a For all four items
b For “infringement of job on personal life” and “workload” only
Note: factor loadings < .2 suppressed

Table S-3. Effects of employment, PhD and personal characteristics on three scales of job satisfaction, incl. part-time employment (linear regression)
	
	Job content
	Terms of employment
	Work-life balance

	
	B (S. E.)
	p-value
	B (S. E.)
	p-value
	B (S. E.)
	p-value

	Intercept
	3.79 (0.11)
	< 0.001***
	3.43 (0.12)
	< 0.001***
	3.32 (0.17)
	< 0.001***

	Employment status (ref. is permanent contract)
	
	
	
	
	
	

	   Probation period of permanent contract
	-0.20 (0.14)
	0.138
	-0.13 (0.14)
	0.334
	-0.03 (0.20)
	0.880

	   Temporary contract with tenure track
	-0.04 (0.10)
	0.668
	-0.35 (0.10)
	< 0.001***
	-0.34 (0.14)
	0.017*

	   Temporary contract without prospect of permanence
	-0.14 (0.06)
	0.016*
	-0.72 (0.06)
	< 0.001***
	0.05 (0.09)
	0.569

	Other employment characteristics
	
	
	
	
	
	

	Part-time employment
	0.04 (0.06)
	0.532
	-0.12 (0.06)
	0.049*
	-0.14 (0.09)
	0.120

	Supervisory role in job
	0.11 (0.05)
	0.019*
	0.12 (0.05)
	0.021*
	-0.02 (0.07)
	0.728

	Educational level required for job (ref. is PhD)
	
	
	
	
	
	

	   Bachelor or lower
	-0.48 (0.17)
	0.004**
	-0.67 (0.17)
	< 0.001***
	-0.08 (0.24)
	0.748

	   Master
	-0.23 (0.07)
	< 0.001***
	0.10 (0.07)
	0.175
	0.10 (0.10)
	0.323

	   Professional degree (e.g., M. D.)
	-0.02 (0.08)
	0.843
	0.11 (0.08)
	0.198
	-0.51 (0.12)
	< 0.001***

	Sector of work (ref. is academia)
	
	
	
	
	
	

	   Non-academic research
	-0.09 (0.06)
	0.168
	0.21 (0.06)
	0.001**
	0.09 (0.09)
	0.298

	   Outside research
	-0.10 (0.08)
	0.244
	0.12 (0.08)
	0.170
	0.07 (0.12)
	0.584

	Having mentor in current job
	0.18 (0.05)
	< 0.001***
	0.09 (0.05)
	0.077
	0.06 (0.07)
	0.406

	Years in job
	0.00 (0.01)
	0.464
	-0.02 (0.01)
	< 0.001***
	-0.02 (0.01)
	0.002**

	PhD characteristics
	
	
	
	
	
	

	Field of PhD (ref. is engineering and technology)
	
	
	
	
	
	

	   Medical and health sciences
	-0.06 (0.09)
	0.458
	-0.07 (0.09)
	0.431
	-0.07 (0.13)
	0.582

	   Natural sciences
	0.06 (0.08)
	0.452
	0.15 (0.09)
	0.095
	-0.10 (0.12)
	0.417

	   Social sciences
	-0.09 (0.10)
	0.359
	0.00 (0.10)
	0.967
	-0.09 (0.14)
	0.522

	   Humanities
	0.03 (0.10)
	0.766
	-0.12 (0.10)
	0.229
	-0.34 (0.14)
	0.018*

	Personal characteristics
	
	
	
	
	
	

	Dutch
	0.07 (0.06)
	0.267
	-0.03 (0.06)
	0.598
	0.01 (0.09)
	0.880

	Female
	-0.02 (0.05)
	0.622
	0.02 (0.05)
	0.709
	-0.12 (0.07)
	0.097

	Living with partner
	-0.01 (0.06)
	0.900
	-0.03 (0.06)
	0.669
	0.08 (0.09)
	0.359

	Children below 6
	0.11 (0.05)
	0.040*
	0.00 (0.05)
	0.930
	0.08 (0.08)
	0.284


*, **, and *** denote statistically significant difference of the independent variable at the 5, 1, and 0.1% levels, respectively.

