Supplementary Table 1
Study main characteristics, research and data collection methods and key outcomes
	Study Details
	Research Methods
	Data Collection Modality
	Employee Perspectives
	Employer Perspectives

	Authors
	Country
	
	Phone call
	Video call
	Online survey
	Paper & pencil survey by post
	In Person survey
	
	

	Ali et al. 2024
	Australia
	Quantitative
	
	
	X
	
	
	Mixed
	Positive 

	Allen et al. 2023
	UK
	Mixed
	
	X
	X
	
	
	Negative
	

	Pryke-Hobbes et al. 2023
	UK
	Mixed
	
	
	X
	
	
	Negative
	

	Anderson 2021
	Canada
	Qualitative
	
	X
	
	
	
	Negative
	

	Baldwin 2014
	Australia
	Quantitative
	
	
	
	X
	
	Negative
	

	Bonete et al.2015
	Spain
	Quantitative
	
	
	
	
	X
	Positive 
	

	Branicki et al. 2024
	UK
	Quantitative
	
	
	X
	
	
	Negative
	  

	Burton et al. 2022
	UK
	Qualitative
	
	X
	
	
	
	Negative
	

	Bury et al. 2021
	Australia
	Qualitative
	
	
	X
	
	
	Negative
	Negative

	Leather 2011
	UK
	Quantitative
	
	
	X
	
	
	Negative
	

	Chang et al. 2023
	USA
	Qualitative
	
	X
	
	
	X
	Negative
	Mixed

	O’Neill & Kenny 2023
	Ireland
	Qualitative
	
	X
	
	
	
	Mixed
	

	Cooper & Kennady 2021
	UK
	Mixed 
	
	
	X
	
	
	Negative
	

	Cope & Remington 2022
	UK
	Mixed 
	
	
	X
	
	
	Mixed
	

	Das et al. 2021
	USA
	Qualitative
	
	X
	
	
	
	Mixed
	

	Davies et al.2022
	UK
	Mixed 
	
	
	X
	
	
	Mixed
	

	Davies et al. 2023
	UK
	Mixed 
	
	
	X
	
	
	Negative
	

	Delisle & Braun 2011
	Canada 
	Quantitative
	
	
	X
	
	
	Mixed
	

	Djela 2021
	UK
	Qualitative
	
	X
	
	
	
	Negative
	

	Dreaver et al. 2020
	Australia & Sweden
	Qualitative
	
	X
	
	
	
	Negative
	

	Ellestad et al. 2023
	USA
	Qualitative
	
	X
	
	
	
	Mixed
	

	Finn et al.2023
	Australia
	Qualitative
	
	X
	
	
	
	Negative
	

	Flower et al. 2019
	Australia
	Qualitative
	
	
	
	
	X
	Positive 
	

	Frank et al.2018
	Germany
	Quantitative
	
	
	
	X
	
	Negative
	

	Goldfarb 2022
	Israel
	Mixed
	
	
	X
	
	
	Positive 
	

	Gottardello & Steffan 2024
	UK/USA
	Qualitative
	
	X
	
	
	
	Negative
	

	Hartman et al. 2023
	Canada 
	Mixed 
	
	
	X
	
	
	Negative
	

	Hartman & Hartman 2024
	Canada 
	Mixed 
	
	
	X
	
	
	Negative
	

	Hayward et al. 2019
	Australia
	Mixed 
	
	
	X
	
	
	Negative
	

	Hurlbutt & Chalmers 2004
	USA
	Qualitative
	X
	
	
	
	X
	Negative
	

	Karavidas & de Visser 2022
	UK
	Qualitative
	
	X
	
	
	
	Mixed
	

	Man et al. 2020
	China
	Quantitative
	
	
	
	
	X
	Mixed
	

	Martin et al. 2021
	Canada 
	Qualitative
	X
	
	
	
	X
	Negative
	

	McKnight-Lizotte 2018
	Australia
	Qualitative
	
	
	
	
	X
	Positive 
	

	Narenthiran et al. 2022
	UK
	Mixed
	
	
	X
	
	
	Mixed
	

	Nash 2024
	UK
	Qualitative
	
	
	
	
	X
	Negative
	

	North 2023
	UK
	Qualitative
	
	
	
	
	X
	Negative
	

	Parr et al. 2013)
	USA
	Mixed
	
	
	X
	
	
	Negative
	

	Parr & Hunter 2014
	USA
	Mixed
	
	
	
	
	X
	Negative
	

	Penton et al. 2023
	UK 
	Quantitative
	
	
	X
	
	
	Negative
	

	Priscott & Allen 2021
	UK
	Qualitative
	
	X
	
	
	X
	Negative
	

	Iqbal et al. 2025
	GCC countries (Oman, Saudi Arabia, UAE)
	Quantitative
	
	
	X
	
	
	Positive 
	

	Rampton et al. 2023
	Canada 
	Mixed
	
	
	X
	
	
	Positive 
	Mixed

	Richards et al. 2019
	UK
	Qualitative
	X
	
	
	
	X
	Mixed
	

	Romualdez, Heasman et al. 2021
	UK
	Mixed
	
	
	X
	
	
	Negative
	

	Romualdez, Walker et al. 2021
	UK
	Qualitative
	X
	X
	X
	
	X
	Negative
	

	Silver et al. 2025
	USA
	Quantitative
	
	
	X
	
	
	Negative
	

	Spoor et al 2022
	Australia
	Mixed
	
	
	X
	
	
	Mixed
	

	Szulc 2024
	UK
	Qualitative
	
	X
	
	
	X
	Negative
	

	Szulc et al. 2023
	UK
	Qualitative
	
	X
	
	
	
	Mixed
	

	Lorenz et al. 2016
	Germany
	Mixed
	
	
	X
	
	
	Mixed
	

	Tomczak et al. 2022
	Poland
	Qualitative
	
	
	X
	
	
	Mixed
	

	Tomczak & Ziemiański 2023
	Poland 
	Quantitative
	
	
	X
	
	
	Mixed
	

	Whelpley & Woznyj 2023
	USA
	Qualitative
	
	
	X
	
	
	Mixed
	Positive 

	Whelpley et al. 2021
	USA 
	Qualitative
	
	
	X
	
	
	Mixed
	Mixed

	Williams et al. (Williams et al., 2024)
	USA
	Qualitative
	
	X
	
	
	
	Mixed
	






Supplementary Table 2
Facilitators identified by Neurodiverse Employees
	
	
	Supportive Managers/Supervisors (n=24)
	Flexible and Tailored Work Arrangements (n=23)
	Assistive Technologies and Tools (n=17)
	Policies and adjustments (n=16)
	Job Fit and Strength-Based Roles (n=14)
	Opportunities for Personal Growth and Autonomy (n=13)
	Inclusive Hiring Practices (n=8)
	Constructive Feedback (n=7)

	Hayward et al. (2019)
	Studies include employee data
	X
	X
	X
	
	
	
	X
	

	Flower et al. (2019)
	
	X
	X
	X
	
	
	
	
	

	McKnight-Lizotte et al. (2018)
	
	X
	X
	X
	
	
	
	
	

	North (2021)
	
	X
	X
	X
	
	
	
	
	X

	Tomczak et al. (2023)
	
	X
	X
	X
	
	
	
	
	

	Priscott et al. (2021)
	
	X
	X
	
	
	
	
	
	

	Hurlbutt et al. (2024)
	
	X
	X
	
	
	X
	
	
	

	Amelia Anderson (2021)
	
	X
	X
	
	X
	X
	
	
	

	Djela, M. (2021)
	
	X
	
	X
	X
	
	
	
	X

	Richards et al. (2019)
	
	X
	
	X
	X
	
	
	
	

	Cooper et al. (2021)
	
	X
	
	
	X
	
	
	X
	

	Parr et al. (2014)
	
	X
	
	
	X
	
	
	
	

	Williams et al. (2024)
	
	X
	
	
	
	X
	
	
	X

	Iqbal et al.   (2024)
	
	X
	
	
	
	
	X
	
	

	Martin et al. (2022)
	
	X
	
	
	
	
	X
	
	

	Romualdez et al. (2021)
	
	X
	
	
	
	
	X
	
	

	Szulc (2024)
	
	X
	
	
	
	
	
	X
	

	Parr et al., (2013)
	
	X
	
	
	
	
	
	
	X

	Spoor et al. (2021)
	
	X
	
	
	
	
	
	
	

	Das et al. (2021)
	
	
	X
	X
	
	
	X
	
	

	Goldfarb et al. (2022)
	
	
	X
	X
	X
	
	
	
	

	Narenthiran et al. (2022) 
	
	
	X
	X
	
	
	
	
	

	Nash (2024)
	
	
	X
	X
	
	
	
	
	

	Allen et al.   (2023)
	
	
	X
	
	X
	
	X
	
	

	Branicki et al., (2024)
	
	
	X
	
	X
	
	
	X
	

	Finn et al. (2023)
	
	
	X
	
	X
	
	
	
	

	Szulc et al. (2023)
	
	
	X
	
	
	X
	
	
	

	Baldwin et al. (2014)
	
	
	X
	
	
	X
	X
	
	

	Cope et al.   (2022)
	
	
	X
	
	
	X
	X
	
	

	Tomczak et al. (2022)
	
	
	X
	
	
	
	
	
	

	Davies et al. (2023)
	
	
	X
	
	
	
	
	X
	

	Gottardello et al. (2024)
	
	
	X
	
	
	
	
	
	

	Burton et al. (2022)
	
	
	
	X
	X
	
	
	
	

	Ellestad, et al.  (2023)
	
	
	
	X
	X
	
	
	X
	

	Dreaver et al. (2020)
	
	
	
	X
	X
	X
	
	
	

	Romualdez et al. (2021)
	
	
	
	
	X
	
	
	X
	

	Leather et al. (2011)
	
	
	
	
	
	X
	X
	
	

	Frank et al. (2018)
	
	
	
	
	
	X
	
	
	

	Man et al. (2020)
	
	
	
	
	
	X
	
	
	

	Lorenz et al. (2016)
	
	
	
	
	
	
	X
	
	X

	Karavidas et al. (2022)
	
	
	
	
	
	
	X
	
	

	Bonete et al. (2015)
	
	
	
	
	
	
	X
	
	

	Pryke-Hobbes et al. (2023)
	
	
	
	
	
	
	X
	
	

	Davies et al. (2022)
	
	
	
	
	
	
	
	
	X

	Chang et al. (2023)
	Studies include employer data
	X
	X
	X
	X
	X
	
	X
	

	Whelpley et al. (2023)
	
	X
	X
	X
	
	X
	
	
	X

	Bury et al. (2021)
	
	X
	
	X
	X
	
	X
	
	

	Whelpley et al. (2021)
	
	X
	
	
	
	X
	
	
	

	Rampton et al. (2023)
	
	X
	
	
	
	
	
	
	

	Ali et al. (2024)
	
	
	
	
	X
	X
	
	
	

	Delisle et al. (2011)
	No facilitators identified
	
	
	
	
	
	
	
	

	Hartman et al.  (2023)
	
	
	
	
	
	
	
	
	

	Hartman et al. (2024)
	
	
	
	
	
	
	
	
	

	O'Neill et al. (2023)
	
	
	
	
	
	
	
	
	

	Penton et al. (2023)
	
	
	
	
	
	
	
	
	

	Silver et al. (2024).
	
	
	
	
	
	
	
	
	





Supplementary Table 3
Barriers for Neurodivergent Employees

	
	
	Social and Communication Challenges (n=35)
	Lack of Workplace Adjustments (n=28)
	High Anxiety and Mental Health Challenges (n=29)
	Lack of Neurodiversity Awareness (n=27)
	Sensory Challenges (n=25)
	Social Isolation and Workplace Relationships (n=23)
	Exhaustion from Masking and Emotional Labor (n=20)
	Organizational and Managerial Gaps (n=18)
	Stigma and Fear of Disclosure (n=16)
	Ineffective Recruitment and Interview Practices (n=16)
	Resistance to or Inconsistent Implementation of Policies (n=15)
	Employment Instability and Underemployment (n=9)
	Lack of Clear Feedback (n=7)

	Finn et al. (2023)
	Studies include employee data
	X
	X
	X
	X
	X
	
	X
	
	
	X
	
	
	

	Karavidas et al. (2022)
	
	X
	X
	X
	X
	
	X
	
	
	X
	
	
	
	

	Parr et al. (2013)
	
	X
	X
	X
	X
	
	
	
	X
	
	
	
	
	X

	Baldwin et al.  (2014)
	
	X
	X
	X
	X
	
	
	
	
	
	X
	X
	X
	

	Priscott et al. (2021)
	
	X
	X
	X
	
	
	X
	X
	X
	X
	
	
	
	

	Gottardello et al. (2024)
	
	X
	X
	X
	
	X
	X
	X
	
	
	
	
	
	

	Bonete et al.  (2015)
	
	X
	X
	X
	
	X
	
	
	
	X
	
	
	
	

	Williams et al. (2024)
	
	X
	X
	X
	
	X
	
	
	
	
	
	
	
	

	Lorne et al. (2024)
	
	X
	X
	X
	
	
	
	
	X
	
	
	
	
	

	Cooper et al. (2021)
	
	X
	X
	
	X
	X
	X
	X
	
	X
	X
	X
	
	

	Das et al. (2021)
	
	X
	X
	
	X
	X
	X
	X
	X
	
	
	X
	
	

	Dreaver et al. (2020)
	
	X
	X
	
	X
	X
	X
	
	
	
	
	X
	
	

	Lorenz et al. (2016)
	
	X
	X
	
	X
	X
	X
	
	
	
	
	
	
	

	Martin et al. (2022)
	
	X
	X
	
	X
	
	X
	
	X
	
	
	X
	
	

	Anderson (2021)
	
	X
	X
	
	
	X
	X
	X
	
	
	
	
	
	

	North (2021)
	
	X
	X
	
	
	X
	
	X
	
	
	X
	X
	
	

	Ellestad et al. (2023)
	
	X
	
	X
	X
	
	
	X
	
	X
	X
	
	
	

	Pryke-Hobbes et al. (2023)
	
	X
	
	X
	X
	
	X
	X
	
	
	
	X
	
	

	Hayward et al.  (2019)
	
	X
	
	X
	X
	X
	X
	
	X
	
	
	
	
	X

	Parr et al. (2014)
	
	X
	
	X
	X
	
	X
	
	X
	
	
	
	
	

	Hurlbutt et al. (2024)
	
	X
	
	X
	
	X
	
	X
	
	X
	
	
	X
	

	Nash (2024)
	
	X
	
	X
	
	
	X
	X
	
	
	
	
	
	

	Frank et al. (2018)
	
	X
	
	X
	
	X
	
	
	
	
	
	
	X
	

	Penton et al. (2023)
	
	X
	
	X
	
	X
	
	
	
	
	
	
	
	

	Tomczak et al. (2023)
	
	X
	
	X
	
	X
	X
	
	
	
	
	
	
	

	McKnight-Lizotte (2018)
	
	X
	
	X
	
	
	X
	
	
	
	
	
	
	X

	Szulc et al. (2023)
	
	X
	
	X
	
	
	X
	
	
	
	
	
	
	X

	Flower et al. (2019)
	
	X
	
	
	
	
	X
	X
	
	
	
	
	
	

	Tomczak et al. (2022)
	
	X
	
	
	
	X
	X
	
	
	
	
	
	
	X

	Davies et al. (2023)
	
	X
	
	
	
	X
	
	
	
	X
	X
	
	
	

	Hartman et al. (2023)
	
	X
	
	
	
	
	
	X
	
	
	
	
	
	

	Richards et al. (2019)
	
	
	X
	X
	X
	
	
	X
	X
	
	X
	X
	
	

	Burton et al. (2022)
	
	
	X
	X
	X
	
	
	
	X
	X
	X
	
	
	

	Djela (2021)
	
	
	X
	X
	X
	
	
	X
	
	X
	X
	X
	
	

	Romualdez et al. (2021)
	
	
	X
	X
	X
	
	
	
	
	X
	
	
	
	

	Silver et al. (2024)
	
	
	X
	
	X
	
	
	
	
	
	
	
	
	

	Romualdez et al. (2021)
	
	
	X
	
	X
	
	
	
	
	X
	
	X
	
	

	Szulc, J.M. (2024)
	
	
	X
	
	X
	X
	
	
	
	X
	
	
	
	X

	Branicki et al., (2024)
	
	
	X
	
	
	
	
	
	X
	X
	X
	X
	X
	

	Man et al. (2020)
	
	
	X
	
	
	
	
	
	
	
	
	
	
	

	Narenthiran et al. (2022) 
	
	
	X
	
	
	X
	
	
	X
	
	
	
	
	

	Goldfarb et al. (2022)
	
	
	
	X
	
	
	X
	
	X
	
	
	X
	
	

	Allen et al. (2023)
	
	
	
	
	X
	
	
	
	
	X
	X
	
	X
	

	Delisle et al. (2011)
	
	
	
	
	X
	X
	
	X
	
	
	X
	
	
	

	Iqbal et al. (2024)
	
	
	
	
	
	X
	X
	
	
	
	
	
	
	

	Spoor et al. (2021)
	
	
	
	
	
	
	X
	
	X
	
	
	X
	
	

	Davies et al. (2022)
	
	
	
	X
	X
	
	
	
	
	X
	
	X
	X
	

	O’Neill et al. (2023)
	
	
	
	X
	
	X
	
	X
	
	X
	
	
	
	

	Cope et al. (2022)
	
	
	
	
	
	X
	
	X
	
	
	X
	
	
	

	Leather et al. (2011)
	
	
	
	
	
	
	
	
	X
	
	X
	
	X
	

	Whelpley et al. (2021)
	Studies include employer data
	X
	X
	
	X
	
	
	
	
	X
	X
	
	X
	

	Whelpley et al. (2023)
	
	X
	
	X
	X
	X
	X
	
	
	X
	
	
	
	

	Bury et al. (2021)
	
	X
	
	X
	
	X
	X
	X
	X
	
	
	
	
	X

	Chang et al.  (2023)
	
	X
	
	
	X
	X
	X
	X
	
	
	X
	
	
	

	Rampton et al. (2023)
	
	X
	
	
	
	
	
	
	X
	
	
	
	X
	

	Ali et al.  (2024)
	
	
	X
	
	X
	
	
	
	X
	
	
	X
	
	



Supplementary Figure 1
Facilitators and barriers at employee, and leadership/managerial, organizational and societal levels.
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