Organizational Attractiveness
Organizational Attractiveness was measured with the following pair of items: 
· “Based on my experience taking the CPQ, my attitude toward the company using the CPQ would be favorable.” 
· “If I heard about a job opportunity from an organization using the CPQ, I would recommend the organization to others”
	
The two items were correlated .815, and so were combined into a composite. After doing so, we checked whether there were any differences between the two control conditions and found that the observed difference was non-significant (MControl = 3.04, SD = 1.11; MControl with filler activity = 2.93, SD = 1.06; mean difference = .108, t(588) = 1.21 p = .229). 

Having verified that the two control conditions were seemingly equivalent, we combined the control conditions and undertook a one-way ANOVA, followed by the four contrasts that were used in the manuscript for the other variables. The descriptive statistics for this variable, split by the four conditions are shown in Table 1. The ANOVA revealed that the means across four conditions were unlikely to be the same (F (3, 1561) = 14.91, p < .001,  = .03). Results of the contrasts are shown in Table 2.

Table 1. 
Descriptive Statistics for Organizational Attractiveness by Experimental Condition

	Condition
	N
	Mean
	SD
	SE
	95% CI

	Likert
	333
	3.40
	1.07
	0.058
	3.29, 3.52

	Fixed Final Say
	318
	3.19
	1.06
	0.060
	3.08, 3.31

	Free Final Say
	324
	2.90
	1.17
	0.065
	2.77, 3.03

	Combined Control
	590
	2.99
	1.08
	0.045
	2.90, 3.07




Table 2. 
Contrasts for Organizational Attractiveness 

	
	Experimental Conditions
	Attractiveness
	
	

	Contrast
	Likert
	Fixed
	Free
	Control
	MDiff
	t
	p
	ds
	95% CI ds

	1
	0
	1
	0
	-1
	.206
	2.71
	.007
	.192
	.055, .328

	2
	0
	0
	1
	-1
	-.084
	-1.12
	.265
	-.076
	-.211, .060

	3
	1
	0
	0
	-1
	.417
	5.55
	<.001
	.387
	.251, .522

	4
	1
	-1
	0
	0
	.210
	2.45
	.014
	.198
	.044, .352



Overall, the pattern of results for this variable was similar to that observed for autonomy, competence, and fairness.  One difference, however, was that the control-Likert difference (contrast 3), in terms of Cohen’s ds, is smaller than those observed for the variables from the main study (aside from relatedness, where no difference was expected).


[bookmark: _Hlk124755937]Relevance to the Selection Process
The ‘relevance to the selection process’ construct was measured with the following items: 
· I can see how the CPQ would be of value to the hiring organization as a selection tool.
· I think that the CPQ would make the hiring organization better aware of who I am as a job candidate.
· I think completing the CPQ would help the hiring organization to better understand me.
· I believe completing the CPQ would be beneficial to me as an applicant to the job.
· Generally, I thought that the CPQ would be an important test for applicants to the job of [piped job title provided by participant] to complete.
· I was able to show my personality through the CPQ.

The Cronbach’s alpha for this set of items was .93 and thus it was combined into a composite score.  Following the analytical strategy above, we first compared the two control conditions, again finding no differences (MControl = 3.15, SD = 1.09; MControl with filler activity = 3.07, SD = 1.04; mean difference = .08, t(588) = 0.92 p = .360). 

After combining the control conditions, we then calculated the descriptive statistics by condition (Table 3), followed by a one-way ANOVA with the same set of contrasts as above (Table 4).  The ANOVA again revealed that there was a significant difference between the means across four conditions (F (3, 1561) = 19.6, p < .001,  = .04).

Table 3. 
Descriptive Statistics for Relevance to the Selection Process by Experimental Condition

	Condition
	N
	Mean
	SD
	SE
	95% CI

	Likert
	333
	3.57
	1.01
	0.056
	3.47, 3.68

	Fixed Final Say
	318
	3.43
	0.97
	0.054
	3.32, 3.54

	Free Final Say
	324
	3.10
	1.11
	0.062
	2.98, 3.22

	Combined Control
	590
	3.11
	1.06
	0.044
	3.02, 3.19




Table 4. 
Contrasts for Relevance to the Selection Process

	
	Experimental Conditions
	Attractiveness
	
	

	Contrast
	Likert
	Fixed
	Free
	Control
	MDiff
	t
	p
	ds
	95% CI ds

	1
	0
	1
	0
	-1
	0.32
	4.45
	<.001
	.314
	.176, .451

	2
	0
	0
	1
	-1
	-0.01
	-0.13
	0.894
	-.009
	-.144, .127

	3
	1
	0
	0
	-1
	0.47
	6.51
	<.001
	.446
	.310, .582

	4
	1
	-1
	0
	0
	0.14
	1.75
	0.081
	.144
	-.010, .298



The results again suggested that reactions to the free-format final say forced-choice format were not significantly different from the classical forced-choice format, and that the fixed final say format exhibited more positive reactions. Notably, and in contrast with other variables we investigated, we found that the difference between the fixed final-say formatted forced-choice questionnaire and the Likert questionnaire was small and non-significant (contrast 4, ds = .144, p = .081).  


