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Table S1
Extant Scales Measuring Authenticity-Related Constructs
	Construct
	Items

	Self-verification 
(Cable & Kay, 2012)
	It's worth it to be truthful with others about my habits and personality so that they know what they expect from me.
For me it's better to be honest about myself when meeting new people, even if it makes me appear less than ideal.
It's important for an employer to see me as I see myself, even if it means bringing people to recognize my limitations.
When interviewing for a job, I try to be honest about my personality and work style. 
I like to be myself rather than trying to act like someone I'm not.
I'd rather have people know who I really am than have them expect too much out of me. .
I'd be willing to take a little less pay in order to work with people who know who I am and what to expect from me. .
When looking for a job, I work hard to find a place where people will accept me for who I am.

	Self-verifying behavior
(Wilhelmy et al., 2020)
	I tried to make the interviewer see me as I see myself, even if it meant allowing him/her to recognize my limitations”
I tried to be honest about my personality and working style during the interview
I tried to be myself rather than trying to act like someone I am not during the interview
I tried to show the interviewer who I really am, rather than have him/her expect too much from me.

	Perceived Inauthenticity (Leroy & Mor, 2015; items displayed in Cha et al., 2019)
	This person proclaims A, but seems to really think B.
This person does not seem to reveal what he or she really thinks.
There seems to be a misalignment between this person’s verbal and non-verbal behaviors.
There seems to be an incongruence between what this person said and how he or she acted.
This person’s story doesn’t seem to add up.
There seem to be missing pieces to this person’s story.
This person seems fake.
This person seems not genuine.
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	Authentic functioning 
(Kernis & Goldman, 2006)
	I am often confused about my feelings.
I frequently pretend to enjoy something when in actuality I really don’t.
For better or for worse I am aware of who I truly am. 
I understand why I believe the things I do about myself.
I want people with whom I am close to understand my strengths.
I actively try to understand which of myself-aspects fit together to form my core- or true-self. 
I am very uncomfortable objectively considering my limitations and shortcomings. (reverse coded)
I’ve often used my silence or head-nodding to convey agreement with someone else’s statement or position even though I really disagree. (reverse coded)
I have a very good understanding of why I do the things I do. 
I am willing to change myself for others if the reward is desirable enough. (reverse coded)
I find it easy to pretend to be something other than my true self. (reverse coded)
I want people with whom I am close to understand my weaknesses. 
I find it very difficult to critically assess myself. (reverse coded)
I am not in touch with my deepest thoughts and feelings. (reverse coded)
I make it a point to express to those close others how much I truly care for them. 
I tend to have difficulty accepting my personal faults, so I try to cast them in a more positive way. (reverse coded)
I tend to idealize close others rather than objectively see them as they truly are. (reverse coded)
If I asked, people I am close to can accurately describe what kind of person I am. 
I prefer to ignore my darkest thoughts and feelings.(reverse coded)
I am aware of when I am not being my true-self.  
I am able to distinguish those self-aspects that are important to my core- or true self from those that are unimportant.  
People close to me would be shocked or surprised if they discovered what I keep inside me. (reverse coded)
It is important for me to understand my close others’ needs and desires. 
I want close others to understand the real me rather than just my public persona or “image.”
I try to act in a manner that is consistent with my personally held values, even if others criticize or reject me for doing so. 
If a close other and I are in disagreement I would rather ignore the issue than constructively work it out. (reverse coded)
I’ve often done things that I don’t want to do merely not to disappoint people. (reverse coded)
I find that my behavior typically expresses my values.
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	I actively attempt to understand myself as best as possible. 
I’d rather feel good about myself than objectively assess my personal limitations and shortcomings.(reverse coded)
I find that my behavior typically expresses my personal needs and desires. 
I rarely if ever, put on a “false face” for others to see.
I spend a lot of energy pursuing goals that are very important to other people even though they are unimportant to me. (reverse coded)
I frequently am not in touch with what’s important to me. (reverse coded)
I try to block out any unpleasant feelings I might have about myself. (reverse coded)
I often question whether I really know what I want to accomplish in my lifetime. (reverse coded)
I often find that I am overly critical about myself. (reverse coded)
I am in touch with my motives and desires. 
I often deny the validity of any compliments that I receive. (reverse coded)
In general, I place a good deal of importance on people
I am close to understanding who I truly am. 
I find it difficult to embrace and feel good about the things I have accomplished. (reverse coded)
If someone points out or focuses on one of my shortcomings I quickly try to block it out of my mind and forget it. (reverse coded)
The people I am close to can count on me being who I am regardless of what setting we are in. 
My openness and honesty in close relationships are extremely important to me. 
I am willing to endure negative consequences by expressing my true beliefs about things. 

	Authentic leadership 
(Neider & Schriesheim, 2011)
	My leader clearly states what he/she means. 
My leader shows consistency between his/her beliefs and actions. 
My leader asks for ideas that challenge his/her core beliefs. 
My leader describes accurately the way that others view his/her abilities.
My leader uses his/her core beliefs to make decisions.
My leader carefully listens to alternative perspectives before reaching a conclusion. 
My leader shows he/she understands his/her strengths and weaknesses. 
My leader openly shares information with others.
My leader resists pressures on him/her to do things contrary to his/her beliefs.
My leader objectively analyzes relevant data before making a decision. 
My leader is clearly aware of the impact he/she has on others. 
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	My leader expresses his/her ideas and thoughts clearly to others.
My leader is guided in his/her actions by internal moral standards.
My leader encourages others to voice opposing points of view. 

	Honest impression management 
(Bourdage et al., 2018)
	I made sure to let the interviewer know about my job credentials.
I made sure the interviewer was aware of my skills and abilities.
I let the interviewer know how my qualifications were well-suited for the position.
I brought up my past work experience to make the interviewer aware of my competence.
I tried to find out the values or opinions the interviewer and I shared in common, and was vocal about these.
I found out about values and goals that I shared with the organization and made sure to emphasize them.
When the interviewer expressed views that I shared, I focused on incorporating these in to my answers.
I discussed interests I shared in common with the interviewer.
I gave the interviewer an honest account of why I lacked control over past negative events that came up during the interview.
I recounted to the interviewer steps I had taken to prevent the recurrence of negative events or occurrences in my past.
I shared my past regrets about how I handled certain situations and how I would improve in the future.
I gave reasons why I felt I benefited positively from a negative event I was responsible for.

	Micro-level behavioral measures of social anxiety and social skill 
	Hand/arm movement (random hand/arm movement unrelated to communication, i.e., not used to illustrate or emphasize content of speech)
Foot/leg movement (random foot or leg movement unrelated to communication, i.e., not used to
illustrate or emphasize content of speech)
Head movement (random head movement not used to illustrate or emphasize content of speech
Hand/arm self-manipulation (movement of the hand to touch, rub, or tap part of the body or attached objects)
Foot/leg self-manipulation (movement of the foot to touch, rub, or tap part of the body
Blank looking (blank or inattentive looking)
Scowling or grimacing
Slumping (slouching/slumping)
Fidgeting (fidgeting of torso)
Rigidity of body
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	Gaze direction (gaze turned away from confederate's face)
Trunk orientation (trunk turned away from confederate)
Tone flatness (flatness of tone, i.e., monotone)
Voice pitch (inappropriate pitch, e.g., squeaky/screeching, or deep, base, or low)
Voice loudness (inappropriate loudness, i.e., inaudible or extremely loud)
Speech rate (inappropriate rate, i.e., too fast or too slow)
Articulation clarity (lack of clear articulation)
Response delay (inappropriate delay, i.e., inappropriate latency from prompt to response) 
Speech Pausing (inappropriate pausing)
Hand/arm gesturing (appropriate movement of hand or hand and arm to emphasize and/or express content of speech)
Head shake gesturing (shaking of head, i.e., head nod, to emphasize and/or express speech content)

	Criteria for assessing the credibility of eyewitness testimony in criminal investugations
(Steller & Koehnken, 1989)
	Statement is consistent and coherent with different details that all describe the same course of events
Information is not provided in a chronological time sequence, and expressive style showing lack of constraint and producing an unstructured presentation
Statement involves a considerable amount of details
Reference to time and space as a basis for the story
Descriptions of any kind of interaction
Virtual replication of actual wording of some part of conversation
Description of elements that were somewhat unexpected (e.g., unforeseen difficulty)
Emphasis on details that are uncommon but meaningful to the story (with a degree of correctness and vividness)
Details that are not essential to the main story
Reports of feelings, thoughts, or cognitions experienced at the time of event
Correcting oneself during the interview without prompting from the interviewer
Expressing concern that some parts of the statement might be incorrect
Anticipated objection against the veracity of one’s own description
Mention of personally unfavorable or self-incriminating details
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	Authentic behavior in service encounters 
(Yagil & Medler-Liraz, 2013)
	Expressing personal opinion
Revealing organizational mistakes
Being closely involved beyond role
Sacrificing personal time of efficiency
Revealing personal matters to customers
Talking informally
Expressing genuine emotions

	Willingness to self-disclose 
(Wilhelmy et al., 2022)
	I would disclose who I really am in the interview. 
I would disclose things about myself in the interview. 
I would reveal myself in the interview. 

	Kristof-Brown et al. (2002)
	I smiled a lot or used other friendly non-verbal behavior
I maintained eye contact with the interviewer
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