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[bookmark: _Hlk163544783]The unconstrained RI-CLPM (i.e., without equality constraints for the within autoregressive and cross-lagged effects across the waves) had convergence issues in one of the independent Markov-chains. Hence, Mplus terminated the estimation, and no results could be received for this model. The model with equality constraints, however, had no convergence issues, but exhibited a certain degree of autocorrelation between the draws from the posterior distribution. To reduce the degree of autocorrelation, we increased the MCMC iterations to 1000,000 used only every 10th estimation from the posterior distribution (see Depaoli & van de Schoot, 2017). This model had a good fit (PPP = .377, PPC 95%-CI = [-32.33; 43.88], df = 57, CFI = .99, RMSEA = .03, BIC = 4025.71). Additionally, PSR was under 1.01 after 84,000 iterations, and trace plots showed a typical pattern of MCMC convergence. The results are presented in Table S1. Generally, the RI-CLPM supported H1 to H3. The positive indirect effect of shared leadership on empowering leadership via leader trust obtained moderate evidence (Bind = .05, P = .89, BF = 7.9). H4 was not supported, as the interaction effect was likely zero (B = -.02, P = .36, BF = 0.6). 
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Table S2 contains the results for the second-stage moderation of LSE. The fit for this model was acceptable (PPP = .00, PPC 95%-CI = [76.25; 149.29], df = 47, CFI = .91, RMSEA = .11, BIC = 4023.64). 




Table S1
Unstandardized within-effects from RI-CLPM with equality constraints. 
	
	Outcome t+1

	
	Shared Leadership
	 
	LSE
	 
	Leader Trust
	
	Empowering Lead.

	 Predictor t
	B
	P
	BF
	
	B
	P
	BF
	
	B
	P
	BF
	
	B
	P
	BF

	 
	Shared Leadership
	.19*
	.90
	9.3
	
	.03
	.56
	1.3
	
	.22*
	.89
	7.9
	
	.01
	.54
	1.2

	 
	LSE
	-.10†
	.13
	0.1
	
	.43**
	.99
	>100
	
	.02
	.57
	1.3
	
	-.14††
	.04
	<0.1

	 
	Leader Trust
	.16**
	.99
	>100
	
	.04
	.67
	2.0
	
	.19**
	.93
	14.2
	
	.22**
	.99
	>100

	 
	Empowering Leadership
	.18*
	.90
	9.2
	
	-.17†
	.19
	0.2
	
	.36**
	.96
	26.0
	
	.32**
	.96
	22.8

	 
	Interaction
	
	
	
	
	
	
	
	
	-.02
	.36
	0.6
	
	
	
	


[bookmark: _Hlk163543263]Notes. N = 149. Table contains unstandardized coefficients. Due to equality constraints, the unstandardized within autoregressive and cross-lagged coefficients from T1 to T2 and T2 to T3 are equal. LSE = leadership self-efficacy, P = probability of research hypothesis as derived from the posterior distribution, BF = Bayes Factor, Interaction = interaction effect of shared leadership and LSE.
* BF > 3 indicating moderate support for the research hypothesis, ** BF > 10 indicating strong support for the research hypothesis, † BF < 1/3 indicating moderate support for the opposite hypothesis, †† BF < 1/10 indicating strong support for the opposite hypothesis.


Table S2
Alternative CLPM with second-stage moderation.
	
	Outcome t+1

	
	Shared Leadership
	 
	LSE
	 
	Leader Trust
	
	Empowering Lead.

	 Predictor t
	B
	P
	BF
	
	B
	P
	BF
	
	B
	P
	BF
	
	B
	P
	BF

	 
	Shared Leadership
	.70**
	.99
	>100
	
	-.01
	.43
	0.8
	
	.08*
	.92
	11.2
	
	.03
	.74
	2.8

	 
	LSE
	-.08††
	.02
	<0.1
	
	.62**
	.99
	>100
	
	.10**
	.97
	29.3
	
	-.06††
	.06
	<0.1

	 
	Leader Trust
	.08**
	.98
	49.0
	
	.03
	.68
	2.2
	
	.49**
	.99
	>100
	
	.10**
	.99
	>100

	 
	Empowering Leadership
	.18**
	.99
	>100
	
	.06
	.83
	4.7
	
	.17**
	.99
	>100
	
	.80**
	.99
	>100

	 
	Interaction
	
	
	
	
	
	
	
	
	
	
	
	
	-.02
	.28
	0.4


Notes. N = 149. Table contains unstandardized coefficients. Due to equality constraints, the unstandardized autoregressive and cross-lagged coefficients from T1 to T2 and T2 to T3 are equal. LSE = leadership self-efficacy, P = probability of research hypothesis as derived from the posterior distribution, BF = Bayes Factor, Interaction = interaction effect of shared leadership and LSE.
* BF > 3 indicating moderate support for the research hypothesis, ** BF > 10 indicating strong support for the research hypothesis, † BF < 1/3 indicating moderate support for the opposite hypothesis, †† BF < 1/10 indicating strong support for the opposite hypothesis.
