[bookmark: _GoBack]Appendix
Full Attachment Scale and Supplemental Tables
Attachment Scale –
	AWQ-I-1
	On some tasks I can work effectively without other people.

	AWQ-I-2
	The actions I take are usually right.

	AWQ-I-3
	I feel secure in my ability to meet work challenges.

	AWQ-I-4
	I can usually take care of my own work but I don't mind getting help if I need it.

	AWQ-I-5
	I can perform high quality work with little support from others.

	AWQ-I-6
	I have a good give and take relationship with others at my work.

	AWQ-I-7
	I am successful at what I do.



	AWQ-O-1
	I often worry that I'll be excluded at work.

	AWQ-O-2
	I often worry that my coworkers do not really like me.

	AWQ-O-3
	I worry about having others not accept me.

	AWQ-O-4
	I often worry that my coworkers will not want to work with me.

	AWQ-O-5
	My desire to be close to my coworkers sometimes scares them away.



	AWQ-C-1
	Needing someone is a sign of weakness.

	AWQ-C-2
	Life would be much easier if I didn't have to deal with other people.

	AWQ-C-3
	Friends at work are a waste of time because in the end they will desert you.

	AWQ-C-4
	People will always reject you when they find out what you are really like.

	AWQ-C-5
	There is no one who can understand things in my life.

	AWQ-C-6
	I put myself at risk if I ever let anyone know I need them.

	AWQ-C-7
	I don't like it when people try to find out too much about me.



	C = Counterdependent (Avoidant)

	I = Secure or interdependent

	O = Overdependent (Anxious)



Table A Model comparison
	
	Perceived TFL (T2)
	
	Thriving at work (T3)
	
	

	Variable
	Model 1
	Model 2
	Model 1
	Model 2
	Model 3

	Step 1. Individual level

	Age (T1)
	 0.14
	 0.08
	 0.04
	 0.05
	 0.03

	Secure Attachment (T1)
	
	 0.53**
	
	 0.35**
	 0.21

	OD (T1)
	
	–0.44***
	
	–0.26***
	–0.16

	CD (T1)
Perceived TFL (T2)
	
	–0.48**
	
	–0.32**
	–0.19
  0.72*

	Step 2. Team level
	
	
	
	
	

	Team tenure (T1)
	0.11
	0.06
	0.09
	0.05
	 0.04

	Team-level TFL (T2)
	0.02
	0.13
	0.08
	0.16*
	 0.14*

	Overall F
	2.54**
	4.76***
	0.63
	2.88
	3.17*

	R2
	0.13
	0.16
	0.05
	0.14
	0.19

	ΔF
	
	6.14*
	
	3.29**
	3.98*

	ΔR2
	
	0.03
	
	0.09
	0.05


N = 587 individuals and 112 teams. Standardized regression coefficients are reported. OD = Overdependence; CD = Counterdependence; TFL = Transformational Leadership. *p < 0.05; **p < 0.01; ***p < 0.001

Table B Path estimates
	Path
	Effect
	β
	p-value
	S.E.
	95% CI

	Secure attachment → Perceived TFL
	Path 1
	0.52
	< 0.01
	0.17
	[0.32, 0.49]

	Perceived TFL → thriving at work
	Path 2
	0.73
	< 0.01
	0.29
	[0.17, 0.36]

	Overdependence → Perceived TFL
	Path 1
	– 0.42
	< 0.001
	0.21
	[–0.19, – 0.26]

	Perceived TFL → thriving at work
	Path 2
	0.67
	< 0.01
	0.15
	[0.34, 1.20]

	Counterdependence → Perceived TFL
	Path 1
	– 0.47
	< 0.01
	0.32
	[–0.28, –0.47]

	Perceived TFL → thriving at work
	Path 2
	0.65
	< 0.05
	0.24
	[0.39, 1.14]


TFL = Transformational Leadership; S.E. = Standard Error; CI = Confidence Interval. All estimates are standardized unless otherwise indicated


