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1 Data transparency table
	[bookmark: _Hlk189656622]Variable in this manuscript
	Role in this manuscript
	Role in published paper #1
	Role in published paper #2

	Job insecurity
	Control variable
	Independent variable
	Independent variable

	Financial stress
	Independent variable
	Control variable
	Control variable

	Emotional exhaustion
	Dependent variable
	Not used
	Not used

	Turnover intentions
	Dependent variable
	Not used
	Not used

	Psychological contract breach
	Dependent variable
	Not used 
	Not used



No other papers have been published on this dataset.



2 Analyses without control variables
Multivariate multilevel regression analysis with fixed effects of emotional exhaustion, turnover intentions and psychological contract breach on financial stress, controlling for job insecurity only (Model 1a). 

	
	Emotional exhaustion
	Turnover intentions
	Psychological contract breach

	
	Coef.
	SE
	Coef.
	SE
	Coef.
	SE

	Level 1: within persons
	
	
	
	
	
	

	Job insecurity
	.141**
	.045
	.408***
	.037
	.162***
	.032

	Financial stress
	.166***
	.046
	.086*
	.034
	.071*
	.032

	Level 2: between persons
	
	
	
	
	
	

	Intercept
	1.334***
	.167
	1.097***
	.113
	1.587***
	.109

	Job insecurity
	.371***
	.058
	.499***
	.04
	.333***
	.043

	Financial stress
	.400***
	.05
	.122**
	.035
	.125***
	.034

	Variance components
	
	
	
	
	
	

	Residual variance level 1 
	.533
	.031
	.303
	.018
	.263
	.016

	Residual variance level 2 
	1.207
	.078
	.599
	.04
	.457 
	.03

	Model fit
	
	
	
	
	
	

	Level 1 R2
	.021*
	.008
	.110***
	.018
	.026**
	.010

	Level 2 R2
	.232***
	.035
	.285***
	.035
	.215***
	.036

	
	
	
	
	
	
	

	Likelihood
	-8130.055

	AIC
	16314.110

	Deviance (-2LL)
	16260.11


Note. N = 709 due to missing data on covariates (2,317 observations on Level 1). Unstandardized coefficients. 
* p < .05, ** p < .01, *** p < .001.

Multivariate multilevel regression analysis with fixed effects of emotional exhaustion, turnover intentions and psychological contract breach on financial stress, no controls (Model 1b).
	
	Emotional exhaustion
	Turnover intentions
	Psychological contract breach

	
	Coef.
	SE
	Coef.
	SE
	Coef.
	SE

	Level 1: within persons
	
	
	
	
	
	

	Financial stress
	.189***
	.046
	.139***
	.038
	.09**
	.033

	Level 2: between persons
	
	
	
	
	
	

	Intercept
	1.89***
	.146
	1.841***
	.109
	2.082***
	.101

	Financial stress
	.507***
	.048
	.272***
	.035
	.226***
	.032

	Variance components
	
	
	
	
	
	

	Residual variance level 1 
	.554
	.034
	.355
	.021
	.272
	.017

	Residual variance level 2 
	1.278
	.079
	.742
	.042
	.526
	.033

	Model fit
	
	
	
	
	
	

	Level 1 R2
	.014*
	.006
	.011†
	.006
	.006
	.005

	Level 2 R2
	.174***
	.032
	.095***
	.024
	.092***
	.026

	
	
	
	
	
	
	

	Likelihood
	-8456.971

	AIC
	16955.943

	Deviance (-2LL)
	16913.942


Note. N = 711 due to missing data on covariates (2,356 observations on Level 1). Unstandardized coefficients. 
* p < .05, ** p < .01, *** p < .001.



Multivariate multilevel regression analysis of emotional exhaustion, turnover intentions and psychological contract breach on financial stress and job insecurity, with random slopes and cross-level interactions for financial strain. (Model 2a)

	
	Emotional exhaustion
	Turnover intentions
	Psychological contract breach

	
	Coef.
	SE
	Coef.
	SE
	Coef.
	SE

	Level 1: within persons
	
	
	
	
	
	

	Job insecurity
	.137**
	.042
	.399***
	.037
	.164***
	.030

	Financial stress
	.165***
	.042
	.085**
	.029
	.073*
	.028

	Level 2: between persons
	
	
	
	
	
	

	Intercept
	1.334***
	.167
	1.096***
	.113
	1.586***
	.109

	Job insecurity
	.371***
	.058
	.500***
	.040
	.334***
	.044

	Financial stress
	.400***
	.050
	.122**
	.035
	.125***
	.034

	Variance components
	
	
	
	
	
	

	Residual variance level 1 
	.46
	.027
	.281
	.018
	.234
	.014

	Residual variance level 2 
	1.231
	.078
	.606
	.040
	.467
	.030

	Random slope variance 
	.234***
	.054
	.064***
	.017
	.086**
	.026

	Covariance slope–outcome
	-.018
	.042
	.016
	.017
	.007
	.018

	Model fit
	
	
	
	
	
	

	Likelihood
	-8055.211

	AIC
	16176.422

	Deviance (-2LL)
	1611.422


Note. N = 709 due to missing data on covariates (2,317observations on Level 1). Unstandardized coefficients. 
* p < .05, ** p < .01, *** p < .001.

Multivariate multilevel regression analysis of emotional exhaustion, turnover intentions and psychological contract breach on financial stress only, with random slopes and cross-level interactions for financial strain, no controls (Model 2b)
	
	Emotional exhaustion
	Turnover intentions
	Psychological contract breach

	
	Coef.
	SE
	Coef.
	SE
	Coef.
	SE

	Level 1: within persons
	
	
	
	
	
	

	Financial stress
	.185
	.044
	.131
	.032
	.089
	.029

	Level 2: between persons
	
	
	
	
	
	

	Intercept
	1.892
	.146
	2.081
	.101
	1.841
	.109

	Financial stress
	.507
	.048
	.272
	.035
	.226
	.032

	Variance components
	
	
	
	
	
	

	Residual variance level 1 
	.471
	.028
	.326
	.02
	.242
	.015

	Residual variance level 2 
	1.304
	.079
	.752
	.042
	.535
	.033

	Random slope variance 
	.275***
	.071
	.082***
	.022
	.088**
	.027

	Covariance slope–outcome
	-.021
	.044
	.009
	.019
	-.002
	.018

	Model fit
	
	
	
	
	
	

	Likelihood
	-8374.19

	AIC
	16802.38

	Deviance (-2LL)
	16748.38


Note. N = 711 due to missing data on covariates (2,356 observations on Level 1). Unstandardized coefficients. 
* p < .05, ** p < .01, *** p < .001

Multivariate multilevel regression analysis of emotional exhaustion, turnover intentions and psychological contract breach on financial stress and job insecurity, with random slopes and cross-level interactions for financial strain. (Model 3a)

	
	Emotional exhaustion
	Turnover intentions
	Psychological contract breach

	
	Coef.
	SE
	Coef.
	SE
	Coef.
	SE

	Level 1: within persons
	
	
	
	
	
	

	Job insecurity
	.137**
	.042
	.399***
	.037
	.164***
	.030

	Financial stress
	-.022
	.149
	.017
	.11
	.024
	.097

	Level 2: between persons
	
	
	
	
	
	

	Intercept
	1.336***
	.167
	1.095***
	.113
	1.586***
	.109

	Job insecurity
	.371***
	.058
	.5***
	.04
	.334***
	.044

	Financial stress
	.399***
	.050
	.122**
	.035
	.125***
	.034

	Cross-level interaction
	
	
	
	
	
	

	Person-level financial stress × change in financial stress
	.063
	.051
	.023
	.035
	.016
	.034

	Variance components
	
	
	
	
	
	

	Residual variance level 1 
	.460
	.027
	.281
	.018
	.234
	.013

	Residual variance level 2 
	1.231
	.078
	.606
	.04
	.467
	.03

	Random slope variance 
	.229***
	.054
	.064***
	.017
	.086**
	.026

	Covariance slope–outcome
	-.021
	.043
	.017
	.017
	.007
	.018

	Model fit
	
	
	
	
	
	

	Likelihood
	-8054.155

	AIC
	16180.310

	Deviance (-2LL)
	16108.31


Note. N = 709 due to missing data on covariates (2,317observations on Level 1). Unstandardized coefficients. 
* p < .05, ** p < .01, *** p < .001.

Multivariate multilevel regression analysis of emotional exhaustion, turnover intentions and psychological contract breach on financial stress only, with random slopes and cross-level interactions for financial strain, no controls (Model 3b)
	
	Emotional exhaustion
	Turnover intentions
	Psychological contract breach

	
	Coef.
	SE
	Coef.
	SE
	Coef.
	SE

	Level 1: within persons
	
	
	
	
	
	

	Financial stress
	-.009
	.150
	.039
	.120
	.032
	.101

	Level 2: between persons
	
	
	
	
	
	

	Intercept
	1.894***
	.146
	1.841***
	.109
	2.081***
	.101

	Financial stress
	.506***
	.048
	.272***
	.035
	.226***
	.032

	Cross-level interaction
	
	
	
	
	
	

	Person-level financial stress × change in financial stress
	.065
	.051
	.031
	.038
	.019
	.035

	Variance components
	
	
	
	
	
	

	Residual variance level 1 
	.471
	.028
	.326
	.02
	.242
	.015

	Residual variance level 2 
	1.304
	.079
	.752
	.042
	.535
	.033

	Random slope variance 
	.269***
	.071
	.083***
	.022
	.088**
	.027

	Covariance slope–outcome
	-.023
	.044
	.010
	.019
	-.001
	.018

	Model fit
	
	
	
	
	
	

	Likelihood
	-8373.006

	AIC
	16806.012

	Deviance (-2LL)
	16746.012


Note. N = 711 due to missing data on covariates (2,356 observations on Level 1). Unstandardized coefficients. 
* p < .05, ** p < .01, *** p < .001.

3 Exploratory mediational analyses

Within- and between-person mediation model from job insecurity and financial stress on emotional exhaustion and turnover intentions via psychological contract breach

	
	Contract breach
	Emotional exhaustion
	Turnover intentions

	
	b
	95%-CI
	b
	95%-CI
	b
	95%-CI

	Level 1: Within persons
	
	
	
	
	
	

	Financial stress 
	0.071
	.008; .134
	0.105
	.063;.239
	0.073
	.007; .139

	Job insecurity 
	0.162
	.099; .225
	0.151
	.017; .193
	0.378
	.309; .446

	Contract breach 
	-
	-
	0.223
	.140; .305
	0.187
	.110; .264

	Indirect effect financial stress
	-
	-
	0.016
	-.001; .032
	0.013
	.000; .027

	Indirect effect job insecurity
	-
	-
	0.036
	.017; .056
	0.030
	.011; .049

	Level 2: Between persons
	
	
	
	
	
	

	Financial stress
	0.126
	.059; .193
	0.335
	.241; .428
	0.070
	.005; .134

	Job insecurity 
	0.333
	.249; .417
	0.199
	.086; .312
	0.359
	.277; .441

	Contract breach 
	-
	-
	0.518
	.389; .648
	0.420
	.335; .506

	Indirect effect financial stress
	-
	-
	0.065
	.028; .103
	0.053
	.023; .083

	Indirect effect job insecurity
	-
	-
	0.173
	.115; .230
	0.140
	.095; .185


Note. N = 2,317. Random intercept models with fixed effects. 

Analyses are based on a model with random intercepts and fixed effects (no random slopes). Financial stress and job insecurity are tested simultaneously with no further control variables, emotional exhaustion and turnover intentions were included in the same model. 
With exception of the within persons level indirect effect of financial stress, all indirect effects are significant. This shows that psychological contract breach may partially mediate the relationship between financial stress and job insecurity on emotional exhaustion and turnover intentions, on the between persons level. On the within persons level, the results show that psychological contract breach partially mediates the relationship between job insecurity and emotional exhaustion. The results also show that psychological contract breach partially mediates the relationship between financial stress and job insecurity on the one side and turnover intentions on the other. 

