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In this supplemental material the detailed results of hypotheses testing and additional analyses are reported. Below, we provide an overview of which specific results can be found in which table of the supplemental material: 
Table S1 
Content Overview of Supplemental Material
	Content
	Where to find it

	Measurement Invariance for Weekly Workplace Incivility Measures 
	p.3

	[bookmark: _Hlk152338343]H1: Workplace incivility experienced in the past moderates the relationship between current (a) workplace incivility, (b) quantitative stressors, (c) work-related hassles and (d) exposure to the TSST and psychological stress reactivity. At high levels of workplace incivility experienced in the past, there is a stronger psychological stress reactivity. 
	H1-H1c, Table S3, p. 4
H1d, Table S5, p. 6

	H2: Workplace incivility experienced in the past moderates the relationship between exposure to the TSST and physiological stress reactivity. At high levels of workplace incivility experienced in the past, there is a stronger physiological stress reactivity. 
	Table S6, p. 7

	H3: Workplace incivility experienced in the past negatively relates to current self-efficacy. 
	Tables S7, S8, S9, p. 8-10
Main effect of past WI on OSE

	H4: Self-efficacy moderates the relationship between current workplace incivility experienced in the past and current (a) workplace incivility, (b) quantitative stressors, (c) work-related hassles and (d) exposure to the TSST and psychological stress reactivity. At low levels of self-efficacy, psychological stress reactivity is stronger.

	H4a-H4c, Table S4, p. 5
H4d, Table S5, p. 6

	H5: Self-efficacy moderates the relationship between exposure to the TSST and physiological stress reactivity. At low levels of self-efficacy physiological stress reactivity is stronger.
	Table S6, p. 7

	H6: The moderation effect of workplace incivility experienced in the past on the relationship between current (a) workplace incivility, (b) quantitative stressors, (c) work-related hassles and (d) exposure to a the TSST and psychological stress reactivity is mediated by self-efficacy. 
	H6a, Table S7, p. 8
H6b, Table S8, p. 9
H6c, Table S9, p. 10
H6d, Table S5, p. 6

	H7: The moderation effect of workplace incivility experienced in the past on the relationship between exposure to the TSST and physiological stress reactivity is mediated by self-efficacy. 
	Table S6, p. 7

	Additional analyses: 
Testing H1-Hc controlling for negative affect at T2
	Table S10, p. 11

	Additional analyses: 
Testing H1-H2, but with quantitative stressors between T0 and T2 as moderator variable
	Table S11, p. 12
Table S13, Model 1, p. 14
Table S14, Model 1, p. 14 

	Additional analyses: 
Testing H1-H2, but with work-related hassles between T0 and T2 as moderator variable
	Table S12, p. 13
Table S13, Model 2, p. 14
Table S14, Model 2, p. 14


BRITTLE THROUGH THE RIPPLE		2


Table S2
Measurement Invariance for Weekly Workplace Incivility Measures (T1-T3)
	
	Configural
	Metric
	Scalar
	Residual

	χ2(df)
	418.34(168)
	433.12(180)
	461.80(194)
	469.70(208)

	CFI
	.87
	.87
	.86
	.86

	BIC
	12129.56
	12127.67
	12069.38
	12063.98

	RMSEA
	0.069
	0.067
	0.066
	0.063

	SRMR
	0.110
	0.129
	0.127
	0.140


Note. Configural = measurement invariance. Metric = invariance of factor loadings. Scalar = invariance of factor loadings and intercepts of indicators. Residual = invariance of factor loadings, intercepts and residuals of indicators. 












Table S3
Results of testing H1a, H1b, and H1c with Current Stressors (T3) (Workplace Incivility, Quantitative Stressor and Work-related Hassles) as Independent Variables, Past Workplace Incivility (T0-T2) as Moderator Variable and Negative Affect (T3) as Dependent Variable
	[bookmark: _Hlk216452123]
Current Stressors:
	H1a
WI
	
	H1b
Quantitative Stressors
	
	H1c
Work-related Hassles

	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	1.16(0.14)
	<.001
	
	1.42(0.25)
	<.001
	
	1.22(0.22)
	<.001

	Current stressor
	0.03(0.09)
	.763
	
	-0.16(0.07)
	.014
	
	-0.08(0.08)
	.268

	Past WI
	-0.12(0.10)
	.225
	
	-0.36(0.18)
	.050
	
	-0.26(0.17)
	.117

	Current stressor × past WI 
	0.12(0.04)
	.001
	
	0.20(0.05)
	<.001
	
	0.19(0.05)
	<.001

	Simple slopes +1SD of past WI
	0.24(0.05)
	<.001
	
	0.20(0.03)
	<.001
	
	0.26(0.04)
	<.001

	Simple slopes –1 SD of past WI
	0.12(0.07)
	.070
	
	-0.07(0.03)
	.845
	
	0.06(0.04)
	.150


Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Results used for hypotheses testing are printed in bold. 









Table S4
Results of testing H4a, H4b, and H4c with Current Stressors (T3) (Workplace Incivility, Quantitative Stressors and Work-related Hassles) as Independent Variables, Occupational Self-efficacy (T3) as Moderator Variable and Negative Affect (T3) as Dependent Variable
	
Current Stressors:
	H4a
WI
	
	H4b
Quantitative Stressors
	
	H4c
Work-related Hassles

	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	0.75(0.24)
	.002
	
	0.46(0.47)
	.335
	
	-0.17(0.42)
	.677

	Current stressor
	0.70(0.13)
	<.001
	
	0.49(0.14)
	<.001
	
	0.84(0.16)
	<.001

	OSE
	0.04(0.06)
	.568
	
	0.10(0.12)
	.952
	
	0.25(0.11)
	.022

	Current Stressor × OSE
	-0.11(0.04)
	.003
	
	-0.09(0.04)
	.009
	
	-0.17(0.04)
	<.001

	Simple Slopes +1SD of past OSE
	0.19(0.05)
	<.001
	
	0.06(0.04)
	.095
	
	0.09(0.05)
	.080

	Simple Slopes –1 SD of past OSE
	0.35(0.03)
	<.001
	
	0.20(0.04)
	<.001
	
	0.33(0.04)
	<.001


Note. N = 314. Unstandardized estimates are reported. OSE = Occupational Self-Efficacy. Results used for hypotheses testing are printed in bold.










Table S5
Results of testing H1d, H4d, and H6d with Psychological Reactivity during the TSST as Dependent Variable
	
	H1d
	
	H4d
	
	H6d

	
	Intercept
	
	
	Slope
	
	Intercept
	
	Slope
	
	
	Intercept
	
	Slope

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Past WI
	0.47(0.41)
	.250
	
	
	0.50(0.21)
	.019
	
	
	
	
	
	
	
	-0.01(0.28)
	.963
	
	0.21(0.25)
	.412

	OSE
	
	
	
	
	
	
	
	-0.70(0.23)
	.002
	
	-0.38(0.19)
	.042
	
	-0.69(0.19)
	<.001
	
	-0.43(0.24)
	.077

	Indirect Effect
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Past WI  OSE  Slope
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	0.30(0.19)
	.117

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	95% CI [-0.08, 0.67]


Note. N = 58. Unstandardized estimates are reported. WI = Workplace incivility, OSE = Occupational Self-Efficacy. Results used for hypotheses testing are printed in bold.







Table S6
Results of testing H2, H5, and H7 with Heart Rate Reactivity during the TSST as Dependent Variable
	
	H2
	
	H5
	
	H7

	
	Intercept
	
	
	Slope
	
	Intercept
	
	Slope
	
	
	Intercept
	
	Slope

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Past WI
	-1.96(3.38)
	.562
	
	
	-2.48(1.90)
	.193
	
	
	
	
	
	
	
	-0.56(3.38)
	.868
	
	-2.40(2.23)
	.281

	OSE
	
	
	
	
	
	
	
	2.91(2.27)
	.201
	
	0.18(1.26)
	.884
	
	2.61(2.52)
	.300
	
	0.21(1.53)
	.890

	Indirect Effect
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Past WI  OSE  Slope
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	-0.12(0.83)
	.890

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	95% CI [-1.74, 1.51]


Note. N = 50. Unstandardized estimates are reported. WI = Workplace incivility, OSE = Occupational Self-Efficacy. Results used for hypotheses testing are printed in bold.











Table S7
Results of testing H6a, proposing that the Moderated Effect of Past Workplace Incivility on the Link between Current Workplace Incivility and Negative Affect is Mediated via Occupational Self-efficacy
	
	Negative affect (T3)
	
	
	Occupational self-efficacy (T3)
	
	Workplace incivility (T3) × Occupational self-efficacy (T3)

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	1.27(0.32)
	<.011
	
	
	4.08(0.08)
	<.001
	
	0.30(0.19)
	.121

	Current WI
	0.28(0.19)
	.133
	
	
	
	
	
	3.84(0.19)
	<.001

	Past WI
	-0.10(0.10)
	.359
	
	
	-0.22(0.05)
	<.001
	
	
	

	OSE
	-0.03(0.07)
	.662
	
	
	
	
	
	
	

	Current WI × past WI 
	0.10(0.04)
	.009
	
	
	
	
	
	-0.22(0.05)
	<.001

	Current WI × OSE
	-0.07(0.04)
	.092
	
	
	
	
	
	
	

	Moderated Mediation Estimate
	0.02(0.01) 
	.115
	95% CI [-0.004, 0.03]
	
	
	
	


Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Results used for hypotheses testing are printed in bold. 









Table S8
Results of testing H6b, proposing that the Moderated Effect of Past Workplace Incivility on the Link between Current Quantitative Stressors and Negative Affect is Mediated via Occupational Self-efficacy
	
	Negative affect (T3)
	
	
	Occupational self-efficacy (T3)
	
	Quantitative Stressors (T3) × Occupational self-efficacy (T3)

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	1.55(0.54)
	.004
	
	
	4.19(0.08)
	<.001
	
	0.28(0.19)
	.114

	Current quantitative stressors
	-0.01(0.16)
	.967
	
	
	
	
	
	4.14(0.08)
	<.001

	Past WI
	-0.32(0.18)
	.076
	
	
	-0.31(0.05)
	<.001
	
	
	

	OSE
	-0.06(0.12)
	.606
	
	
	
	
	
	
	

	Current quantitative stressors × past WI 
	0.17(0.05)
	<.001
	
	
	
	
	
	-0.31(0.05)
	<.001

	Current quantitative stressors × OSE
	-0.03(0.03)
	.389
	
	
	
	
	
	
	

	Moderated Mediation Estimate
	0.01(0.01)
	.393
	95% CI [-0.01, 0.03]
	
	
	
	


Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Results used for hypotheses testing are printed in bold. 









Table S9
Results of testing H6c, proposing that the Moderated Effect of Past Workplace Incivility on the link between Current Work-related hassles and Negative Affect is Mediated via Occupational Self-efficacy
	
	Negative affect (T3)
	
	
	Occupational self-efficacy (T3)
	
	Work-related hassles (T3) × Occupational self-efficacy (T3)

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	0.73(0.51)
	.148
	
	
	4.16(0.07)
	<.001
	
	0.09(0.14)
	.532

	Current work-related hassles
	0.33(0.19)
	.090
	
	
	
	
	
	4.10(0.08)
	<.001

	Past WI
	-0.19(0.17)
	.249
	
	
	-0.28(0.04)
	<.001
	
	
	

	OSE
	0.12(0.11)
	.270
	
	
	
	
	
	
	

	Current work-related hassles × past WI 
	0.15(0.05)
	.003
	
	
	
	
	
	-0.28(0.04)
	<.001

	Current work-related hassles × OSE
	-0.10(0.04)
	.015
	
	
	
	
	
	
	

	Moderated Mediation Estimate
	0.03(0.01)
	.023
	95% CI [0.004, 0.05]
	
	
	
	


Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Results used for hypotheses testing are printed in bold. 









Additional Analyses
Table S10
Results of testing H1a, H1b, and H1c with Current Stressors (T3) (Workplace Incivility, Quantitative Stressors and Work-related Hassles) as Independent Variables, Past Workplace Incivility (T0-T2) as Moderator Variable and Negative Affect (T3) as Dependent Variable AND controlling for Negative Affect at Previous Time Point (T2)
	
Current Stressors:
	H1a
WI
	
	H1b
Quantitative Stressors
	
	H1c
Work-related Hassles

	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	0.78(0.12)
	<.001
	
	0.92(0.22)
	<.001
	
	1.01(0.19)
	<.001

	Current stressor
	-0.05(0.07)
	.530
	
	-0.14(0.06)
	.016
	
	-0.17(0.06)
	.007

	Past WI
	-0.32(0.09)
	.001
	
	-0.43(0.16)
	.007
	
	-0.59(0.14)
	<.001

	Negative Affect (T2)
	0.58(0.05)
	<.001
	
	0.56(0.05)
	<.001
	
	0.59(0.05)
	<.001

	Current stressor × past WI 
	0.12(0.03)
	<.001
	
	0.15(0.04)
	<.001
	
	0.21(0.04)
	<.001

	Simple slopes +1SD of past WI
	0.17(0.04)
	<.001
	
	0.14(0.03)
	<.001
	
	0.22(0.04)
	<.001

	Simple slopes –1 SD of past WI
	0.05(0.06)
	.379
	
	-0.02(0.03)
	.517
	
	-0.002(0.04)
	.960



Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Simple slopes are reported in case of a significant interaction between current stressors and past WI. 




Table S11
Interaction between Current Stressors (T3) (Workplace Incivility, Quantitative Stressors and Work-related Hassles) as Independent Variables, Past Quantitative stressors (T0-T2) as Moderator Variable and Negative affect (T3) as Dependent Variable
	
Current Stressors:
	H1a
WI
	
	H1b
Quantitative Stressors
	
	H1c
Work-related Hassles

	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	1.23(0.23)
	<.001
	
	1.06(0.29)
	<.001
	
	1.13(0.32)
	<.001

	Current stressor
	-0.11(0.16)
	.492
	
	0.05(0.10)
	.615
	
	0.01(0.14)
	.924

	Past quantitative stressors
	-0.10(0.06)
	.101
	
	-0.05(0.10)
	.603
	
	-0.13(0.10)
	.190

	Current stressor × past WI 
	0.12(0.04)
	.005
	
	0.02(0.03)
	.468
	
	0.07(0.04)
	.090

	Simple slopes +1SD of past quantitative stressors
	0.37(0.04)
	<.001
	
	
	
	
	
	

	Simple slopes –1 SD of past quantitative stressors
	0.17(0.07)
	.011
	
	
	
	
	
	


Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Simple slopes are reported in case of a significant interaction between current stressors and past WI. 









Table S12 
Interaction between Current Stressors (T3) (Workplace Incivility, Quantitative Stressors and Work-related Hassles) as Independent Variables, Past Work-related Hassles (T0-T2) as Moderator Variable and Negative Affect (T3) as Dependent Variable
	
Current Stressors:
	H1a
WI
	
	H1b
Quantitative Stressors
	
	H1c
Work-related Hassles

	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Intercept
	1.29(0.19)
	<.001
	
	1.52(0.32)
	<.001
	
	1.48(0.26)
	<.001

	Current stressor
	-0.11(0.13)
	.419
	
	-0.21(0.09)
	.020
	
	-0.15(0.11)
	.185

	Past work-related hassles
	-0.07(0.07)
	.340
	
	-0.23(0.15)
	.114
	
	-0.30(0.13)
	.019

	Current stressor × past work-related hassles
	0.13(0.04)
	.002
	
	0.13(0.04)
	.001
	
	0.14(0.04)
	.001

	Simple slopes +1SD of past work-related hassles
	0.29(0.04)
	<.001
	
	0.16(0.04)
	<.001
	
	0.28(0.06)
	<.001

	Simple slopes –1 SD of past work-related hassles
	0.11(0.07)
	.089
	
	-0.003(0.04)
	.923
	
	0.09(0.06)
	.160


Note. N = 314. Unstandardized estimates are reported. WI = Workplace Incivility. Simple slopes are reported in case of a significant interaction between current stressors and past WI.








Table S13
Past Quantitative Stressors and Work-related Hassles predicting Psychological Reactivity to the TSST
	
	Model 1
	
	Model 2

	
	Intercept
	
	
	Slope
	
	Intercept
	
	Slope
	

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Past quantitative stressors
	-0.14(0.20)
	.479
	
	
	-0.24(0.19)
	.213
	
	
	
	
	
	

	Past work-related hassles
	
	
	
	
	
	
	
	0.02(0.14)
	.895
	
	0.10(0.21)
	.632


Note. N = 58. Unstandardized estimates are reported. 


Table S14
Past Quantitative Stressors and Work-related Hassles predicting Heart Rate Reactivity to the TSST
	
	Model 1
	
	Model 2

	
	Intercept
	
	
	Slope
	
	Intercept
	
	Slope
	

	
	B(SE)
	p
	
	
	B(SE)
	p
	
	B(SE)
	p
	
	B(SE)
	p

	Past quantitative stressors
	-2.39(1.64)
	.143
	
	
	0.96(1.37)
	.482
	
	
	
	
	
	

	Past work-related hassles
	
	
	
	
	
	
	
	0.84(1.58)
	.594
	
	2.78(1.62)
	.085


Note. N = 50. Unstandardized estimates are reported. 





