Table 1
Study 2 Regression Analysis of PDPI (agreement) as Predictor of Post-Interview Outcomes

	
	Attract (H1a)
	Accept (H1b)
	Rec2Others (H1c)

	
	b
	SE
	R2
	b
	SE
	R2
	b
	SE
	R2

	Constant
	5.05
	.22
	
	4.06
	.23
	
	4.23
	.21
	

	PDPI
	-.33**
	.08
	.09
	-.27**
	.11
	.05
	-.37**
	.07
	.12

	
	Attract (H3a)
	Accept (H3b)
	Rec2Others (H3c)

	
	b
	SE
	R2
	b
	SE
	R2
	b
	SE
	R2

	Constant
	4.72
	.28
	
	3.96
	.30
	
	3.88
	.27
	

	PDPI
	-.20*
	.10
	
	-.23*
	.11
	
	-.28**
	.10
	

	Gender
	.73
	.45
	
	.08
	.48
	
	.85*
	.43
	

	PDPIxGender
	-.26
	.16
	.09
	-.04
	.17
	.04
	-.20
	.15
	.13


Note. N=205 for H1 analyses. N=201 for H3 analyses given only participants who indicated a male or female gender were included. PDPI = pressure to disclose personal information (agreement), attract = organizational attractiveness, accept = likelihood of accepting offer, rec2others = likelihood of recommending to others, Gender (0 = Male, 1 = Female). **p < .01, *p < .05.

