SUPPLEMENTAL FILES

APPENDIX A
Systematic Search Flow Diagram

N = 4607 publications initially identified through database searches or had cited established measurement papers (e.g., Baard et al. 2004; Deci et al. 1989).
N = 720 publications searched through reference list snowballing.
N = 716 articles identified as relevant after duplicates removed. Selected for further screening.
N = 112 selected for data extraction after application of inclusion-exclusion criteria.
N = 72 sources included in quantitative synthesis, reflecting data from 83 unique samples and 32,870 participants.

N = 40 sources removed for failing to provide sufficient information.
N = 604 sources removed for failing to meet eligibility criteria.
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Year and citationAPPENDIX B
Meta-Analysis Coding Sheet

Insert citation and year of study

Sample
N used to compute r

Occupation of participants
1. Insert occupation
2. Mixed 
3. Not provided

Country
Insert country study conducted

Published?
1. Y
2. N

IV measure
Name and citation for Autonomy Support measure, and # items where necessary

IV reliability
Reliability coefficient for Autonomy Support measure

Distance of Autonomy Support
1. Proximal (immediate supervisor)
2. Distal (higher management)
3. Environment
4. Combination

Global/specific DV
1. Autonomous motivation (incl. intrinsic, integrated, or identified regulations)
2. Controlled motivation (incl. Introjected, external, or extrinsic regulations)
3. Amotivation
4. Work engagement
5. Intrinsic need satisfaction (incl. autonomy, competence, relatedness, or composite)
6. Intrinsic need thwarting
7. General motivation
8. Mindfulness
9. Well-being
10. Autonomy orientation
11. Control orientation
12. Psychological distress
13. Prosocial behavior
14. Proactive behavior
15. Job attitudes
a. Job satisfaction
b. Organizational commitment (affective, continuance, or normative, or composite)
16. Turnover intentions
17. Job performance (Objective, Self-report, Peer-report, Supervisor-report)
18. General health
19. Intention to stay
20. Absenteeism
21. Gender
22. Age
23. Tenure at organisation
24. Years’ experience in industry

DV measure
Name and citation for DV measure

DV reliability
Reliability coefficient for DV measure

r 
Correlation coefficient between IV (AS measure) and DV

Alternative to r
Insert data to estimate correlation between IV and DV if no correlation available

Time lag
Time between IV and DV measurement in months (if 0 write cross-sectional)
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APPENDIX C
Measured Variables Grouped Together to Construct Correlate Categories in the Meta-Analysis

	Correlate category
	Measured variables

	Autonomous motivation
	Autonomous motivation total
Intrinsic motivation
Identified regulation

	Controlled motivation
	Controlled motivation total
Introjected regulation
External regulation

	Basic needs total
	Basic needs total
Autonomy need
Competence need
Relatedness need

	General well-being
	Any measure of well-being, including constructs for hedonic and eudaimonic well-being, below:

Life satisfaction
Positive affect
Negative affect reverse
Hedonic well-being
General well-being
Self-esteem
Happiness
Subjective well-being

	


Hedonic well-being
	

	
Eudaimonic well-being
	
Personal accomplishment
Eudaimonic well-being
Psychological adjustment
Psychological empowerment

	General distress
	Somatization
General distress
Suicidal ideation
Negative affect
Depression
Health symptoms
Physical symptoms

The above, as well as measures for burnout and work stress, below:

Burnout total
Emotional exhaustion
Depersonalization
Personal accomplishment reverse
Cynicism
Inefficacy

Stress
Anxiety

	









Burnout






Work stress
	

	Organisational Commitment
	Organisational commitment total
Affective commitment
Normative commitment
Continuance commitment

	Job Satisfaction
	Job satisfaction
Career satisfaction

	Proactive Behavior
	Relationship building
Feedback seeking
Self-directed behavior
Voice
In-role behavior
Job crafting

	Prosocial Behavior
	Knowledge sharing
Helping behavior
Organizational citizenship behavior organizational
Organizational citizenship behavior individual

	Work Performance

	Self-report
Peer-report
Supervisor-report 
Objective work performance



Note:  Correlate categories only shown for variables where heterogeneous construct measures were used to establish the correlate.
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