Mental health of entrepreneurs and daily recovery experiences
Supplementary material 1: Data and measurement
In this supplementary material, we start with a presentation of the four surveys, followed by a description of the dependent variables, DRE and control variables. Throughout the text of this supplementary material, we emphasize the differences between our four datasets. These differences may extend the scope of our findings, provided that, of course, they show similar links between recovery experiences, well-being and burnout.
1.1. Four surveys
We conducted our study via surveys of four groups: affiliates of the CMA30 chamber of trades and crafts, affiliates of the Amarok network, clients of the AG2R La Mondiale insurance company, and affiliates of AIPALS occupational health service. The “Chambre de Métiers et de l'Artisanat du Gard” (CMA30) was created to help craftspeople in their business management. These small business owners depend on the social security system for the self-employed. CMA30 had 26,837 active craft businesses in 2021. The Amarok Observatory is an independent association involved in study of the physical and mental health of entrepreneurs and self-employed workers: owner/managers of small and medium-sized businesses, independent traders, liberal professions, craftspeople, farmers, etc. AG2R La Mondiale is a French not-for-profit social protection and asset management organization. Its governance is based on parity and mutualism. AG2R La Mondiale insures 15 million individual clients and 500,000 businesses. AIPALS is an occupational health service. It advises and supports company managers and employees in Montpellier, France, to improve their working conditions and preserve their health throughout their working lives.
The respondents were interviewed via an online questionnaire sent in April 2021 for CMA30, in November 2021 for Amarok, in January 2022 for AG2R La Mondiale, and in January 2022 for AIPALS. Only responses from complete questionnaires were retained. In addition, the responses of individuals who systematically replied with the same value to a large number of questions were eliminated. In total, we retained 360 responses from the CMA30 sample, 345 responses from the AG2R La Mondiale sample, 251 responses from the Amarok sample, and 87 responses from the AIPALS sample. Thus, we retained of a total of 1043 responses.
1.2. Measures
Table A.1 summarizes some descriptive statistics from the four surveys. There are differences between the four databases concerning the four dimensions of recovery, well-being, burnout and the eight controls. These differences are highlighted in the subsections below.
Tables B.1 to B.4 of Supplementary material 2 show the correlations between the four DRE dimensions, well-being and burnout for the four surveys. These correlations show significant links between well-being and recovery experiences (positive), between burnout and recovery experiences (negative) and between well-being and burnout (negative) in all four databases. Table A.2 shows these correlations of all variables used in the four databases combined. 
Given that our data collection relied on self-reported measures, we conducted Harman’s one-factor test to assess the presence of common method bias (Podsakoff et al., 2003). The analysis revealed that the first factor explained 37.8% of the total variance, which is well below the recommended threshold of 50%. This result indicates that common method bias is not a significant concern.
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[bookmark: Table_1]Table A.1: Descriptive statistics for each database and the four databases combined
	 
	CMA30 (n=360)
	AG2R La Mondiale (n=345)
	Amarok (n=251)
	AIPALS (n=87)
	The four databases (n=1043)

	Variables
	Min
	Max
	Mean
	SD
	Min
	Max
	Mean
	SD
	Min
	Max
	Mean
	SD
	Min
	Max
	Mean
	SD
	Min
	Max
	Mean
	SD

	Detachment  
	1
	5
	2.28
	1.02
	1
	5
	2.14
	1.05
	1
	5
	2.47
	0.99
	1
	4.5
	2.26
	0.84
	1
	5
	2.28
	1.02

	Relaxation
	1
	5
	2.65
	1.09
	1
	5
	2.60
	1.13
	1
	5
	3.24
	1.01
	1
	5
	2.98
	1.01
	1
	5
	2.80
	1.11

	Mastery
	1
	5
	2.78
	1.12
	1
	5
	2.76
	1.09
	1
	5
	3.30
	1.02
	1
	5
	3.18
	0.96
	1
	5
	2.93
	1.10

	Control
	1
	5
	3.25
	1.15
	1
	5
	3.00
	1.15
	1
	5
	3.58
	0.99
	1
	5
	3.45
	0.94
	1
	5
	3.26
	1.12

	Well-being
	0
	100
	42.91
	24.37
	0
	100
	44.34
	24.90
	0
	100
	55.51
	22.95
	0
	100
	48.69
	25.21
	0
	100
	46.90
	24.78

	Burnout
	1
	7
	3.88
	1.44
	1
	7
	3.86
	1.35
	1
	7
	3.19
	1.20
	1
	7
	3.39
	1.35
	1
	7
	3.67
	1.38

	Gender
	0
	1
	0.48
	0.50
	0
	1
	0.54
	0.50
	0
	1
	0.45
	0.50
	0
	1
	0.39
	0.49
	0
	1
	0.49
	0.50

	Age
	19
	78
	48.44
	10.27
	24
	70
	48.90
	9.14
	21
	78
	53.60
	8.78
	29
	77
	50.37
	8.75
	19
	78
	50.00
	9.65

	Life partner
	0
	1
	0.26
	0.44
	0
	1
	0.64
	0.48
	0
	1
	0.27
	0.45
	0
	1
	0.17
	0.38
	0
	1
	0.38
	0.49

	Education level
	1
	6
	3.14
	1.18
	1
	6
	3.52
	1.32
	1
	6
	4.66
	1.09
	1
	6
	3.89
	1.39
	1
	6
	3.70
	1.36

	Executive experience
	0
	45
	10.89
	9.03
	0
	38
	14.83
	8.74
	1
	39
	16.36
	8.87
	1
	45
	13.27
	9.63
	0
	45
	13.69
	9.20

	Business size
	0
	1
	0.03
	0.17
	0
	1
	0.20
	0.40
	0
	1
	0.31
	0.46
	0
	1
	0.38
	0.49
	0
	1
	0.18
	0.39

	Capital ownership
	0
	100
	86.94
	28.83
	0
	100
	75.00
	31.52
	0
	100
	75.20
	32.94
	0
	100
	66.86
	33.80
	0
	100
	78.50
	31.81

	ToE: family takeover
	0
	1
	0.06
	0.24
	0
	1
	0.09
	0.29
	0
	1
	0.19
	0.39
	0
	1
	0.17
	0.38
	0
	1
	0.11
	0.32

	ToE: business founders
	0
	1
	0.82
	0.39
	0
	1
	0.41
	0.49
	0
	1
	0.61
	0.49
	0
	1
	0.56
	0.50
	1
	3
	0.61
	0.49


Note: Gender: male = 0, female = 1; Life partner: yes = 0, no = 1; Education level: none = 1 to PhD = 6; Business size: less than 10 employees = 0, more than 10 employees = 1; family takeover: no = 0, yes = 1; business founders: no = 0, yes = 1.
Table A.2: Correlations of the four databases combined
	Variables
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)
	(8)

	(1) Overall DRE
	
	
	
	
	
	
	
	

	(2) Detachment
	
	
	
	
	
	
	
	

	(3) Relaxation
	
	  .60**
	
	
	
	
	

	(4) Mastery
	
	  .27**
	  .43**
	
	
	
	

	(5) Control
	
	  .43**
	  .56**
	  .48**
	
	
	

	(6) Well-being
	  .52**
	  .32**
	  .46**
	  .37**
	  .46**
	
	

	(7) Burnout
	–.56**
	–.39**
	–.46**
	–.35**
	–.51**
	–.66**
	
	

	(8) Gender
	–.05
	  .00
	–.02
	–.08**
	–.06*
	–.11**
	.17**
	

	(9) Age
	  .15**
	  .09**
	  .15**
	  .12**
	  .11**
	  .11**
	–.16**
	–.14**

	(10) Life partner
	–.05
	–.05
	–.01
	–.03
	–.06**
	–.05
	.08**
	.14**

	(11) Education level
	  .13**
	  .03
	  .16**
	  .14**
	  .06*
	  .08**
	–.13**
	.12**

	(12) Executive experience
	  .06
	  .03
	  .07*
	  .06
	  .02
	  .04
	–.06
	–.08*

	(13) Business size
	  .05
	  .04
	  .07*
	  .03
	  .00
	  .05
	–.03
	–.10**

	(14) Capital ownership
	–.03
	–.04
	–.05
	  .00
	  .01
	–.07*
	  .07*
	  .05

	(15) ToE: family takeover
	  .02
	  .04
	  .06
	–.01
	–.02
	–.02
	–.01
	–.06*

	(16) ToE: family founder
	  .09**
	  .01
	  .03
	  .08*
	  .15**
	  .00
	–.01
	  .03


Note: n=1043, * p < .05. ** p < .01.

	Variables
	(9)
	(10)
	(11)
	(12)
	(13)
	(14)
	(15)

	(1) Overall DRE
	
	
	
	
	
	
	

	(2) Detachment
	
	
	
	
	
	
	

	(3) Relaxation
	
	
	
	
	
	
	

	(4) Mastery
	
	
	
	
	
	
	

	(5) Control
	
	
	
	
	
	
	

	(6) Well-being
	
	
	
	
	
	
	

	(7) Burnout
	
	
	
	
	
	
	

	(8) Gender
	
	
	
	
	
	
	

	(9) Age
	
	
	
	
	
	
	

	(10) Life partner
	  .05
	
	
	
	
	
	

	(11) Education level
	  .04
	–.06
	
	
	
	
	

	(12) Executive experience
	.49**
	.09**
	  .03
	
	
	
	

	(13) Business size
	  .08*
	–.01
	.19**
	.13**
	
	
	

	(14) Capital ownership
	–.04
	  .01
	–.06
	–.02
	–.28**
	
	

	(15) ToE: family takeover
	  .04
	–.01
	  .06
	  .21*
	.23**
	–.07*
	

	(16) ToE: family founder
	  .04
	–.05
	  .03
	–.13**
	–.24**
	0.20**
	–0.45**


Note: n=1043, * p < .05. ** p < .01.


1.2.1. Dependent variables
Well-being is a subjective measure of some positive dimensions of mental health. It was assessed via a measurement instrument (the 5-item World Health Organization Index, WHO-5), which is derived from the WHO-28 developed for the WHO European Regional Office (Johansen, 1989). The WHO-5 was first presented at a WHO meeting in Stockholm (Johansen, 1998) and provides a score based on responses to five standardized questions. The items followed a headline stating, "Over the past month...". A sample item is "I felt good and in a good mood".
The response modalities and the values assigned to them are as follows: never = 0; from time to time = 1; less than half the time = 2; half the time = 3; most of the time = 4; all the time = 5. The well-being score is calculated by first summing the values obtained for the five questions (i.e., a number from 0 to 25) and then multiplying this sum by 4 to obtain a score of 0-100. A score below 50 is usually interpreted as a risk of depression. The Cronbach alpha is .91 in the CMA30 sample, .91 in the AG2R La Mondiale sample, .91 in the AIPALS sample, .90 in the Amarok sample, and .91 in the four databases combined. The means are 42.9 (SD 24.4) for CMA30, 44.3 (SD 24.9) for AG2R La Mondiale, 55.6 (SD 22.95) for Amarok and 48.7 (SD 25.2) for AIPALS. The difference is statistically significant (ANOVA, p < .001), which is caused mainly by the difference between Amarok respondents, on the one hand, and AG2R and CMA30 respondents on the other (Games-Howell, p < .001).
Burnout is a state of fatigue or inability to function normally in the workplace when demands exceed an individual's ability to meet them. The risk of burnout has been assessed by a measurement instrument (Burn-out Measure Short version, BMS) developed by A. Pines (Malach-Pines, 2005). The 10-item version (BMS-10) of the instrument translated into French by Lourel et al. (2007) was administered. This instrument produces a score based on the answers to ten standardized questions. The items followed a headline stating, "When you think about your work, currently, how often...". A sample item is "Do you feel tired?".
The response modalities and the values assigned to them are as follows: never = 1; almost never = 2; rarely = 3; sometimes = 4; often = 5; very often = 6; always = 7. The burnout score is obtained by averaging the answers to the 10 questions; it takes a value between 1 and 7. A higher score indicates a greater presence of symptoms associated with burnout. The Cronbach alpha is .92 in the CMA30 sample, .92 in the AG2R La Mondiale sample, .91 in the Amarok sample, .92 in the AIPALS sample, and .92 in the four databases combined. We note that the mean is greater for CMA30 respondents (3.88, SD 1.4) than for AG2R La Mondiale respondents (3.86, SD 1.3), for Amarok respondents (3.18, SD 1.2) and for AIPALS respondents (3.67, SD 1.38). The mean for Amarok respondents is lower than the mean for other respondents.
1.2.2. Daily recovery experiences
Daily recovery experiences were assessed via an instrument developed by Sonnentag and Fritz (2007) and validated for the French language by Le Moal et al. (2024). This instrument distinguishes between four dimensions (detachment, relaxation, mastery and control), each of which is measured via four items (questions). The items follow a headline stating, "Please indicate your level of agreement with doing or not doing each of the following after your workday: ...." A sample item for Detachment is "I forget about work". A sample item for Relaxation is "I decompress and relax". A sample item for Mastery is "I learn new things". A sample item for Control is "I feel like I can decide what to do for myself".
The response scores assigned are as follows: Strongly Disagree = 1; Somewhat Disagree = 2; Neither Agree nor Disagree = 3; Somewhat Agree = 4; Strongly Agree = 5. The scores per dimension are obtained by averaging the responses to the four questions, which range from 1 to 5. The overall DRE score is obtained by averaging the four scores per dimension. A high score indicates a better quality of recovery in daily life. The Cronbach alpha scores are shown in Table 3.
There are statistically significant differences in the four recovery dimensions. The detachment dimension (ANOVA, p < .005) is caused mainly by the difference between the AG2R La Mondiale sample and the Amarok sample (Games-Howell, p < .001). Moreover, there are statistically significant differences for the relaxation dimension (ANOVA, p < .001), the mastery dimension (ANOVA, p < .001), and the control dimension (ANOVA, p < .001). Means, standard deviations, and the scale are provided in Table A.4.
Table A.3: Cronbach alpha scores of the four dimensions of DRE, well-being and burnout
	Databases
	Detachment
	Relaxation
	Mastery
	Control
	Overall DRE
	Well-being
	Burnout

	CMA30
	0.88
	0.89
	0.88
	0.90
	0.93
	0.91
	0.92

	AG2R La Mondiale
	0.91
	0.91
	0.91
	0.91
	0.91
	0.91
	0.92

	Amarok
	0.87
	0.89
	0.89
	0.91
	0.91
	0.91
	0.91

	AIPALS
	0.82
	0.91
	0.89
	0.90
	0.92
	0.90
	0.92

	The four databases
	0.88
	0.91
	0.90
	0.91
	0.92
	0.91
	0.92



Table A.4: Means and Standard Deviation of the Recovery Experience Questionnaire (n=1043)
	Dimensions
	Items
	Min
	Max
	Mean
	 
	 
	SD
	 
	 

	Psychological detachment
	I forget about work (J’oublie le travail)
	1
	5
	2.14
	2.28
	2.82
	1.15
	1.02
	0.84

	
	I don’t think about work at all (Je ne pense pas du tout au travail)
	1
	5
	1.96
	
	
	1.09
	
	

	
	I distance myself from my work (Je me détache de mon travail)
	1
	5
	2.30
	
	
	1.20
	
	

	
	I get a break from the demands of work (Je prends une pause par rapport aux demandes au travail)
	1
	5
	2.70
	
	
	1.26
	
	

	Relaxation
	I kick back and relax (Je décompresse et me détends)
	1
	5
	2.91
	2.80
	
	1.21
	1.11
	

	
	I do relaxing things (Je fais des choses relaxantes)
	1
	5
	2.85
	
	
	1.24
	
	

	
	I use the time to relax (Je prends du temps pour me relaxer)
	1
	5
	2.76
	
	
	1.26
	
	

	
	I take time for leisure (Je consacre du temps à mes loisirs)
	1
	5
	2.69
	
	
	1.31
	
	

	Mastery
	I learn new things (J’apprends de nouvelles choses)
	1
	5
	3.02
	2.93
	
	1.25
	1.10
	

	
	I seek out intellectual challenges (Je recherche des défis intellectuels à relever)
	1
	5
	2.79
	
	
	1.26
	
	

	
	I do things that challenge me (Je fais des choses qui me challengent)
	1
	5
	2.84
	
	
	1.27
	
	

	
	I do something to broaden my horizons (Je fais quelque chose pour élargir mon horizon)
	1
	5
	3.07
	
	
	1.24
	
	

	Control
	I feel like I can decide for myself what to do (J’ai l’impression de pouvoir décider quoi faire par moi-même)
	1
	5
	3.21
	3.26
	
	1.25
	1.12
	

	
	I decide my own schedule (Je décide de mon emploi du temps)
	1
	5
	3.35
	
	
	1.29
	
	

	
	I determine for myself how I will spend my time (Je choisis moi-même comment je vais passer mon temps)
	1
	5
	3.33
	
	
	1.26
	
	

	
	I take care of things the way that I want them done (Je fais les choses comme je le souhaite)
	1
	5
	3.17
	
	
	1.24
	
	



1.2.3. Control variables
[bookmark: _Hlk151549031][bookmark: _Hlk151549039]With respect to gender, among CMA30 respondents, 48% are women (174 out of 360), 54% of AG2R La Mondiale respondents are women (187 out of 345), 45% of Amarok respondents are women (114 out of 251), and 39% of AIPALS respondents are women (34 out of 87). These differences are statistically significant (ANOVA, p <.05). In terms of age, the average is 49.4 years for CMA30 respondents, 48.9 years for AG2R La Mondiale respondents, 53.6 years for Amarok respondents and 50.4 years for AIPALS respondents. These differences are statistically significant (ANOVA, p <.001). With respect to life partner, 73.6% of the CMA30 sample, 72.8% of the Amarok sample, 82.8% of the AIPALS sample and 36.2% of the AG2R La Mondiale sample are part of a couple. These differences are statistically significant (ANOVA, p <.001). With respect to education level, 12.8% of the CMA30 respondents, 24.3% of the AG2R respondents, 63.2% of the Amarok respondents, and 37.9% of the AIPALS respondents had a master’s degree or higher. These differences with Amarok respondents may be due to Amarok being a research-oriented association, which may attract a population with a higher level of education. These differences are statistically significant (ANOVA, p <.001). The average executive experience is 10.9 years in the CMA30 sample, 14.8 years in the AG2R La Mondiale sample, 16.4 years in the Amarok sample and 13.3 years in the AIPALS sample. These differences are statistically significant (ANOVA, p <.001). In terms of business size, 96.9% of the CMA30 sample consists of very small businesses (with 10 or fewer employees), compared with 80% of the AG2R La Mondiale sample, 69.3% of the Amarok sample and 62.1% of the AIPALS sample. These differences are statistically significant (ANOVA, p <.001). On the other hand, businesses without employees account for 68.3% of the CMA30 sample, compared with 9% in the AG2R La Mondiale sample, 27.8% in the Amarok sample and 5.7% in the AIPALS samples. These differences are statistically significant (ANOVA, p <.001). In terms of capital ownership, 77.7% of the CMA30 respondents own 100% of their company’s capital, compared with 51% for the AG2R La Mondiale respondents, 50.6% of the Amarok respondents and 39.1% of the AIPALS respondents. These differences are statistically significant (ANOVA, p <.001). In terms of the type of entrepreneur (ToE), 81.9% of CMA30 respondents are business founders, 11.9% represent a nonfamily takeover and 6.1% represent a family takeover; 49.9% of AG2R La Mondiale respondents represent a nonfamily takeover, 40.9% are business founders and 9.3% represent a family takeover; 61% of Amarok respondents are business founders, 19.9% represent a nonfamily takeover and 19.1% represent a family takeover; and 56.3% of AIPALS respondents are business founders, 26.4% represent a nonfamily takeover and 17.2% represent a family takeover. These differences are statistically significant (ANOVA, p <.001).
Table A.2 presents correlations among key variables within the sample, based on data from four combined databases. Notably, Overall DRE is strongly and positively correlated with well-being (r = .52, p < .01), suggesting that higher levels of daily recovery experiences are associated with improved well-being. Burnout shows significant negative correlations with several recovery-related factors, including Overall DRE (r = −.56, p < .01), Detachment (r = −.39, p < .01), and Relaxation (r = −.46, p <.01), underscoring the inverse relationship between effective recovery practices and burnout levels. Gender differences appear minimally related to recovery variables, with a small but significant positive correlation with age (r = .15, p < .01) and well-being (r = .17, p < .01) whereas business size shows a weak but significant correlation with burnout (r = −.10, p < .01), potentially indicating that individuals in larger businesses may experience slightly lower burnout. Family founder status is positively correlated with executive experience (r = .49, p < .01) which may reflect the additional responsibility and experience involved in founding a family business. These results highlight the multifaceted role of recovery experiences, demographics, and organizational factors in influencing well-being and burnout among small business owners.
Supplementary material 2: Correlations between DRE, well-being and burnout for the four surveys
Table B.1: Correlations of the CMA30 database (n=360)
	Variables
	(1)
	(2)
	(3)
	(4)
	(5)

	(1) Detachment
	1.00
	
	
	
	

	(2) Relaxation
	  .56**
	
	
	

	(3) Mastery
	  .22**
	  .48**
	
	

	(4) Control
	  .35**
	  .48**
	  .41**
	

	(5) Well-being
	  .26**
	  .39**
	  .29**
	  .42**

	(6) Burnout
	–.30**
	–.34**
	–.24**
	–.42**
	–.59**


Note: * p < .05. ** p < .01.
Table B.2: Correlations of the AG2R La Mondiale database (n=345)
	Variables
	(1)
	(2)
	(3)
	(4)
	(5)

	(1) Detachment
	1.00
	
	
	
	

	(2) Relaxation
	  .65**
	
	
	

	(3) Mastery
	  .34**
	  .39**
	
	

	(4) Control
	  .49**
	  .59**
	  .53**
	

	(5) Well-being
	  .34**
	  .43**
	  .35**
	  .46**

	(6) Burnout
	–.44**
	–.46**
	–.37**
	–.53**
	–.66**


[bookmark: A2]Note: * p < .05. ** p < .01.
Table B.3: Correlations of the Amarok database (n=251)
	[bookmark: A3]Variables
	(1)
	(2)
	(3)
	(4)
	(5)

	(1) Detachment
	1.00
	
	
	
	

	(2) Relaxation
	  .56**
	
	
	

	(3) Mastery
	  .21**
	  .31**
	
	

	(4) Control
	  .38**
	  .54**
	  .46**
	

	(5) Well-being
	  .32**
	  .49**
	  .38**
	  .42**

	(6) Burnout
	–.36**
	–.49**
	–.37**
	–.53**
	–.65**


Note: * p < .05. ** p < .01.
[bookmark: _Hlk156921746]Table B.4: Correlations of the AIPALS database (n=87)
	Variables
	(1)
	(2)
	(3)
	(4)
	(5)

	(1) Detachment
	1.00
	
	
	
	

	(2) Relaxation
	  .54**
	
	
	

	(3) Mastery
	  .11
	  .23*
	
	

	(4) Control
	  .51**
	  .65**
	  .33**
	

	(5) Well-being
	  .43**
	  .48**
	  .39**
	  .52**

	(6) Burnout
	–.50**
	–.56**
	–.27*
	–.61**
	–.74**


[bookmark: A4]Note: * p < .05. ** p < .01.
Supplementary material 3: Linear regression results with well-being and burnout as dependents for the four surveys and the total survey
Table C.1: Regression of the Amarok database with well-being and burnout as dependent variables (n=228)
	 
	Well-being
	Burnout

	Variable
	Coefficient
	Std. Error
	Coefficient
	Std. Error

	Constant
	20.50
	12.63
	  6.37**
	0.62

	Overall DRE
	16.19**
	1.73
	–0.96**
	0.09

	Gender
	–11.29**
	2.55
	  0.65**
	0.13

	Age (years)
	–0.18
	0.18
	  0.00
	0.01

	Life partner
	  2.32
	2.89
	–0.14
	0.14

	Education level
	  0.36
	1.18
	–0.09
	0.06

	Executive experience
	  0.18
	0.17
	  0.01
	0.01

	Business size
	–5.65
	2.98
	  0.29
	0.15

	Capital ownership
	–0.03
	0.04
	–0.00
	0.00

	ToE: family takeover
	–8.37*
	4.17
	  0.06
	0.21

	ToE: business founders
	–2.59
	3.45
	  0.04
	0.17

	R²/AjustedR²/F
	0.36/0.33/12.20
	0.42/0.40/16.00


[bookmark: A1][bookmark: A5]Note: * p < .05, ** p < .001. Gender: male = 0, female = 1; Life partner: yes = 0, no = 1; Education level: none = 1 to PhD = 6; Business size: less than 10 employees = 0, more than 10 employees = 1; family takeover: no = 0, yes = 1; business founders: no = 0, yes = 1.
Table C.2: Regression of the AG2R La Mondiale database with well-being and burnout as dependent variables (n=329)
	 
	Well-being
	Burnout

	Variable
	Coefficient
	Std. Error
	Coefficient
	Std. Error

	Constant
	  7.86
	10.23
	  6.64**
	0.57

	Overall DRE
	14.57**
	  1.41
	–0.87**
	0.07

	Gender
	  0.75
	  2.47
	  0.25*
	0.13

	Age (years)
	  0.07
	  0.17
	–0.01
	0.01

	Life partner
	  1.31
	  2.60
	–0.08
	0.13

	Education level
	–0.83
	  0.99
	–0.06
	0.05

	Executive experience
	–0.10
	  0.18
	  0.01
	0.01

	Business size
	  3.27
	  3.18
	  0.09
	0.06

	Capital ownership
	–0.02
	  0.04
	  0.00
	0.00

	ToE: family takeover
	–1.19
	  4.64
	–0.14
	0.23

	ToE: business founders
	–1.14
	  2.65
	  0.02
	0.13

	R²/AjustedR²/F
	0.26/0.24/11.10
	0.35/0.33/16.90


Note: * p < .05, ** p < .001. Gender: male = 0, female = 1; Life partner: yes = 0, no = 1; Education level: none = 1 to PhD = 6; Business size: less than 10 employees = 0, more than 10 employees = 1; family takeover: no = 0, yes = 1; business founders: no = 0, yes = 1.

Table C.3: Regression of the AIPALS database with well-being and burnout as dependent variables (n=86)
	 
	Well-being
	Burnout

	Variable
	Coefficient
	Std. Error
	Coefficient
	Std. Error

	Constant
	–33.45
	19.43
	  7.46**
	1.00

	Overall DRE
	22.69**
	  2.97
	–1.29**
	0.15

	Gender
	  2.96
	  4.30
	  0.37  
	0.22

	Age (years)
	  0.64*
	  0.28
	–0.02
	0.01

	Life partner
	–8.69
	  5.61
	  0.32
	0.29

	Education level
	–0.94
	  1.58
	  0.00
	0.08

	Executive experience
	–0.81*
	  0.27
	  0.01
	0.01

	Business size
	  2.59
	  4.42
	  0.27
	0.23

	Capital ownership
	  0.03
	  0.07
	  0.00
	0.00

	ToE: family takeover
	–8.15
	  7.14
	  0.61
	0.67

	ToE: business founders
	–6.76
	  5.26
	  0.48
	0.27

	R²/AjustedR²/F
	0.52/0.46/8.03
	0.55/0.49/9.24


Note: * p < .05, ** p < .001. Gender: male = 0, female = 1; Life partner: yes = 0, no = 1; Education level: none = 1 to PhD = 6; Business size: less than 10 employees = 0, more than 10 employees = 1; family takeover: no = 0, yes = 1; business founders: no = 0, yes = 1.

Table C.4: Regression of the CMA30 database with well-being and burnout as dependent variables (n=350)
	 
	Well-being
	Burnout

	Variable
	Coefficient
	Std. Error
	Coefficient
	Std. Error

	Constant
	20.16*
	10.16
	  6.06**
	0.61

	Overall DRE
	13.86**
	  1.42
	–0.71**
	0.09

	Gender
	–5.81*
	  2.51
	  0.14  
	0.15

	Age (years)
	  0.06
	  0.13
	–0.01
	0.01

	Life partner
	–4.59
	  2.70
	  0.46*
	0.16

	Education level
	–1.02
	  1.01
	–0.07
	0.06

	Executive experience
	–0.04
	  0.14
	–0.01
	0.01

	Business size
	  0.52
	  6.67
	  0.09
	0.40

	Capital ownership
	–0.06
	  0.04
	  0.00
	0.00

	ToE: family takeover
	–8.16
	  5.67
	  0.43
	0.34

	ToE: business founders
	–6.69
	  3.71
	  0.37
	0.22

	R²/AjustedR²/F
	0.26/0.23/11.60
	0.23/0.21/10.00


[bookmark: _GoBack]Note: * p < .05, ** p < .001. Gender: male = 0, female = 1; Life partner: yes = 0, no = 1; Education level: none = 1 to PhD = 6; Business size: less than 10 employees = 0, more than 10 employees = 1; family takeover: no = 0, yes = 1; business founders: no = 0, yes = 1.
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