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S1 Binary LPM: Binary QI - standardised scores; Not Sure responses excluded

	
	(1)
Job Satisfaction 
	(2)
Affect
	(4)
Engagement
	(5)
BPN

	Job Satisfaction

	-.426***
(.030)
	
	
	

	Positive Affect
	
	-101**
(.035)
	
	

	Negative Affect
	
	.264***
(.041)
	
	

	Engagement
	
	
	- .422***
(.027)
	

	Relatedness
	
	
	
	-.036
 (.040)

	Competence
	
	
	
	-.143***
(.043)

	Autonomy
	
	
	
	-.181***
(.046)

	Age
	-.034
(.030)
	-.026
(.033)
	-.019
(.030)
	-.050
(.033)

	Gender
	.014
(.028)
	.037
(.031)
	.007
(.028)
	-.004
(.031)

	Parent
	-.063*
(.029)
	-.064*
(.031)
	-.048
(.029)
	-.075*
(.031)

	Education 
	.037
(.028)
	.049
(.030)
	.064
(.027)
	.062
(.029)

	Openness
	.027
(.027)
	.036
(.029)
	.057
(.026)
	.070*
(.028)

	Extraversion
	.011
(.028)
	.002
(.031)
	.003
(.027)
	.023
(.031)

	Agreeableness
	-.005
(.028)
	-.013
(.029)
	.011
(.028)
	-.002
(.029)

	Conscientiousness
	-.011
(.029)
	-.016
(.032)
	.009
(.030)
	-.013
(.032)

	Neuroticism
	-.023
(.032)
	-.092**
(.036)
	-.020
(.032)
	-.025
(.032)

	Tenure
	-.076*
(.029)
	-.052
(.032)
	-.096**
(.029)
	-.039
(.032)

	Seniority
	.041
(.031)
	.009
(.032)
	.041
(.030)
	.061
(.033)

	Salary 
	-.070*
(.029)
	-.108***
(.031)
	-.050
(.029)
	-.092**
(.031)

	Hours worked last month
	-.130*
(.060)
	-.114
(.069)
	-.099
(.060)
	-.123
(.065)

	Constant

	1.49***
(.028)
	1.48***
(.030)
	1.49***
(.027)
	1.47***
(.028)

	Controls 
	YES
	YES
	YES
	YES

	Observations
	720
	720
	720
	720

	McFadden R2
	.3038
	.1919
	.3178
	.2010

	BIC
	1634.24
	1748.15
	1619.58
	1746.59

	RMSE
	.7103
	.7658
	.7031
	.7620


Notes:*** p<0.01, ** p<0.05, * p<0.1. Adjusted Benjamini-Hochberg p-values. Robust standard errors in parentheses. Dependent Variable is binary quit Intentions, namely stated intention to quit the job within the next 6 months, with 223 Not Sure responses excluded from the analysis. ‘No’ responses are coded 0 and ‘Yes’ responses are coded 1. Standardised scores are used throughout. 46 observations with missing variables are dropped
[bookmark: TableB4]S2. OLS: Non-binary QI (standardised scores; Yes, No and Not sure responses)


	
	(1)
Job Satisfaction 
	(2) 
Affect
	(4)
Engagement
	(5)
BPN

	Job Satisfaction

	-.367***
(.024)
	
	
	

	Positive Affect
	
	-.107***
(.028)
	
	

	Negative Affect
	
	.216***
(.030)
	
	

	Engagement
	
	
	 -.386***
(.023)
	

	Relatedness
	
	
	
	-.034
 (.031)

	Competence
	
	
	
	-.125***
(.035)

	Autonomy
	
	
	
	-.160***
(.035)

	Age
	-.030
(.025)
	-.018
(.027)
	-.016
(.025)
	-.038
(.027)

	Gender
	.011
(.023)
	.031
(.025)
	.004
(.023)
	-.002
(.025)

	Parent
	-.053
(.024)
	-.063*
(.026)
	-.034
(.024)
	-.066**
(.026)

	Education 
	.047
(.023)
	.051*
(.024)
	.066**
(.023)
	.063**
(.024)

	Openness
	.041
(.022)
	.044
(.023)
	.055**
(.021)
	.068**
(.023)

	Extraversion
	.013
(.023)
	-.003
(.025)
	-.001
(.023)
	.015
(.025)

	Agreeableness
	-.005
(.023)
	-.005
(.023)
	.005
(.022)
	-.005
(.024)

	Conscientiousness
	-.005
(.024)
	-.013
(.025)
	.002
(.024)
	-.014
(.026)

	Neuroticism
	-.008
(.027)
	-.067*
(.029)
	-.011
(.026)
	-.009
(.027)

	Tenure
	-.041
(.024)
	-.025
(.026)
	-.064**
(.023)
	-.012
(.027)

	Seniority
	.019
(.026)
	-.001
(.026)
	-.030
(.025)
	.042
(.027)

	Salary 
	-.059
(.025)
	-.096***
(.026)
	-.056*
(.025)
	-.086***
(.026)

	Hours worked last month
	-.103
(.047)
	-.107*
(.051)
	-.080
(.047)
	-.087
(.049)

	Constant

	1.57***
(.022)
	1.57***
(.022)
	1.57***
(.021)
	1.57***
(.023)

	Controls 
	YES
	YES
	YES
	YES

	Observations
	929
	929
	929
	929

	McFadden R2
	.2680
	.1755
	.2918
	.1808

	BIC
	1975.47
	2092.87
	1944.74
	2093.70

	RMSE
	.6684
	.7098
	.6572
	.7079


Notes:*** p<0.01, ** p<0.05, * p<0.1. Adjusted Benjamini-Hochberg p-values. Robust standard errors in parentheses. Dependent Variable is quit Intentions, namely stated intention to quit the job within the next 6 months, with three categories of response -. No, Not Sure and Yes.. All measures are global measures.  Standardised scores are used throughout. 
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[bookmark: _Hlk125712277]S3. Ordered logistic model -- marginal effects of a one standard deviation increase in WWB measure ~ No; Not Sure; Yes responses 
	
	(1)
Job Satisfaction
	(2)
Affect
	(3)
Engagement
	(4)
Basic Psychological Needs

	Job Satisfaction

	  .170*** (.010)
-.073*** (.009)
-.097*** (.007)
	
	
	

	Positive Affect
	
	.067** (.017)
-.032** (.015)
-.035** (.013)
	
	

	Negative Affect 
	
	-.119*** (.018)
  .036** (.017)
 .083*** (.016)
	
	

	Engagement
	
	
	.227*** (.012)
- .035*** (.015)
-.192*** (.015)
	

	Relatedness
	
	
	
	.026 (.019)
-.019 (.016)
-.007 (.014)

	Competence
	
	
	
	.064*** (.019)
                     -.016 (.018)
 -.047*** (.013)

	Autonomy
	
	
	
	.080*** (.019)
                    -.024 (.017)
-.056*** (.012)

	Controls 
	YES
	YES
	YES
	YES

	Obs
	929
	929
	929
	929

	Pseudo R2
Log Likelihood
	.1618
-740.99
	.1064
-789.98
	.1850
-720.49
	.1105
-786.32


Notes: *** p<0.01, ** p<0.05, * p<0.1. Robust standard errors in parentheses. Dependent Variable is Quit Intentions, namely stated intention to quit the job within the next 6 months, split by No, Not Sure and Yes response categories. The figures shown are the marginal effects of a one standard deviation increase in the independent variable. Job satisfaction is measured using a 0-10 scale (0= Completely Dissatisfied; 10 = Completely Satisfied); Positive and Negative affect (frequency of emotions experienced at work over the past month) are measured using the IWP Multiaffect Indicator 0-6 scale, where 6=’All the time’. Engagement is measured using the OLBI scale (1-4), where higher number indicates increased engagement. Basic Psychological needs (Relatedness, Competence and Autonomy) are measured using the Basic Psychological Needs Satisfaction at Work scale (BPN) (1-7), where higher numbers indicate needs are being better me
[bookmark: _Hlk125712335]S4. Logistic regression - marginal effects of a one standard deviation increase in WWB measure (binary QI)
	
	(1)
Job Satisfaction
	(2)
Affect
	(3)
Disengagement
	(4)
Basic Psychological Needs

	Job Satisfaction

	-.174***
(.009)
	
	
	

	Positive Affect
	
	-.067***
(.017)
	
	

	Negative Affect
	
	.120***
(.018)
	
	

	Engagement
	
	
	 -.223***
(.012)
	

	Relatedness
	
	
	
	                   -.026
                    (.019)

	Competence
	
	
	
	 -.066***
(.019)

	Autonomy
	
	
	
	-.083***
(.019)

	Attachment
	
	
	
	

	Controls 
	YES
	YES
	YES
	YES

	Obs
	929
	929
	929
	929

	Pseudo R2
Log Likelihood
	.1935
-505.31
	.1285
-546.09
	.2122
-493.63
	.1265
-547.33



Notes: *** p<0.01, ** p<0.05, * p<0.1.. Robust standard errors in parentheses. Dependent Variable is binary quit Intentions, namely stated intention to quit the job within the next 6 months, with Yes and Not Sure categories merged (0 = No; 1 = Yes/ Not Sure). Marginal effects of a one standard deviation increase in the independent variable are shown. Job satisfaction is measured using a 0-10 scale (0= Completely Dissatisfied; 10 = Completely Satisfied); Positive and Negative emotions (frequency of emotions experienced at work over the past month) are measured using the IWP Multiaffect Indicator 0-6 scale, where 6 =” All the time”. Engagement is measured using the OLBI scale (1-4) where a higher number indicates a higher level of engagement. Basic Psychological Needs  (Relatedness, Competence and Autonomy) is measured using the Basic Psychological Needs Satisfaction at Work scale (BPN) (1-7), where higher numbers indicate needs are being better met).


	[bookmark: _Hlk125712369]S5. Bonferroni adjusted pair wise correlations


	




	
Gl. JS

	Ex.JS
	Gl. PA
	
Gl. NA,

	Exp. PA
	Exp.NA
	Engage.
	Gl. Comp.
	Gl. Rel.
	

Gl. Aut.
	

Ex.Comp.
	

Exp. Rel
	

Exp. Comp

	Gl. Job Sat.
	1.0000
	
	
	
	
	
	
	
	
	
	
	
	

	Exp. Job Sat
	.4638*
	1.000
	
	
	
	
	
	
	
	
	
	
	

	Gl. Pos. Emotions
	.5910*
	.4851*
	1.000
	
	
	
	
	
	
	
	
	
	

	Gl. Neg. Emotions
	-.5361*
	-.4577*
	-.5144*
	1.000
	
	
	
	
	
	
	
	
	

	Ex. Pos. Emotions
	.4041*
	.6011*
	.5309*
	-.4018*
	1.000
	
	
	
	
	
	
	
	

	Ex. Neg. Emotions
	-.1791*
	-.2758*
	-.2280*
	.3202*
	-.1825*
	1.000
	
	
	
	
	
	
	

	Engagement
	.6536*
	.4474*
	.5604*
	-.4757*
	..3802*
	-.1812*
	1.000
	
	
	
	
	
	

	Gl. Competence
	.5364*
	.4951*
	.5264*
	-.5085*
	.3746*
	-.1708**
	.6238*
	1.000
	
	
	
	
	

	Gl. Relatedness
	.3958*
	.3257*
	.3738*
	-.3299*
	.2971*
	-.1305*
	.3955*
	.5268*
	1.000
	
	
	
	

	Gl. Autonomy
	.5411*
	.4393*
	.5538*
	-.5542*
	.4105*
	-.2350*
	.5707*
	.6504*
	.5512*
	1.000
	
	
	

	Exp. Relatedness
	.3648*
	.5220*
	.4432*
	-.2540
	.4461*
	-.1613*
	.3521*
	.3881*
	.4153*
	.3823*
	.4062*
	1.000
	

	Exp. Competence
	.4087*
	.7270*
	.4387*
	-.3487
	.4827*
	-.1995*
	.4193*
	.4902*
	.2906*
	.3865*
	.6713*
	.5510*
	1.000



*Indicates significance at the 1% level
[bookmark: TableB23][bookmark: _Hlk125712408]S6. Main regression analysis for each global WWB indicator using a re-weighted sample
 
	
	  (1)
Non-weighted 
	  (2)
                        Weighted

	
Job Satisfaction
	
-.216***
	
                             -.215***

	  
	(.014)
	(.02)

	Age
	-.008
	.003

	  
	(.017)
	(.023)

	Gender
	.011
	.016

	  
	(.015)
	(.021)

	Parental Status
	-.035**
	-.029

	  
	(.016)
	(.019)

	Education
	.029*
	.038**

	  
	(.015)
	(.017)

	Openness
	.027*
	.029

	  
	(.014)
	(.021)

	Extraversion
	.008
	-.002

	  
	(.015)
	(.019)

	Agreeableness
	-.006
	.009

	  
	(.015)
	(.021)

	Conscientiousness
	-.006
	-.026

	  
	(.016)
	(.021)

	Neuroticism
	.005
	.014

	  
	(.017)
	(.025)

	Tenure
	-.009
	-.026

	  
	(.016)
	(.02)

	Seniority
	.002
	.021

	  
	(.017)
	(.021)

	Salary
	-.034**
	-.047**

	  
	(.017)
	(.023)

	Hours worked last month
	-.068**
	-.035

	  
	(.032)
	(.037)

	Constant
	.400***
	.411***

	  
	(.014)
	(.018)

	 Observations
	929
	929

	 R-squared
	.238
	.257

	
Note: Robust standard errors are in parentheses. Note: standardised variables used throughout. Weights for gender, age and education categories are applied. The weights are based on Wheatley’s (2021) nationally representative sample of full-time workers in the UK (bolded) 

	*** p<.01, ** p<.05, * p<.1 

	



	   
	  (1)
Non-weighted
	  (2)
Weighted


	Dependent Variable   
	  Binary QI
	   Binary QI


	Global PA
	-.070***
	-.065***

	  
	(.018)
	(.022)

	Global NA
	.125***
	.139***

	
	(.019)
	(.024)

	Age
	-.002
	.008

	  
	(.018)
	(.023)

	Gender
	.024
	.032

	  
	(.016)
	(.021)

	Parental Status
	-.041**
	-.032*

	  
	(.017)
	(.019)

	Education
	.031**
	.042**

	  
	(.016)
	(.018)

	Openness
	.03**
	.025

	  
	(.015)
	(.02)

	Extraversion
	-.002
	-.004

	  
	(.016)
	(.02)

	Agreeableness
	-.005
	0

	  
	(.016)
	(.02)

	Conscientiousness
	-.011
	-.028

	  
	(.016)
	(.022)

	Neuroticism
	-.031*
	-.032

	  
	(.018)
	(.024)

	Tenure
	0
	-.019

	  
	(.017)
	(.021)

	Seniority
	-.01
	.002

	  
	(.017)
	(.022)

	Salary
	-.056***
	-.073***

	  
	(.017)
	(.023)

	Hours worked last month
	-.071**
	-.028

	  
	(.033)
	(.039)

	Constant
	.399***
	.413***

	  
	(.015)
	(.019)

	 Observations
	929
	929

	 R-squared
	.162
	.194

	
Note: Robust standard errors are in parentheses. Note: standardised variables used throughout. Weights for gender, age and education categories are applied. The weights are based on Wheatley’s (2021) nationally representative sample of full-time workers in the UK (bolded) 

	*** p<.01, ** p<.05, * p<.1 



	   
	  (1)
Non-weighted
	  (2)
Weighted


	Dependent Variable   
	  Binary QI
	   Binary QI


	[bookmark: _GoBack]Disengagement
	-.223***
	-.221***

	  
	(.014)
	(.018)

	Age
	0
	.001

	  
	(.016)
	(.02)

	Gender
	.007
	.013

	  
	(.015)
	(.02)

	Parental Status
	-.025
	-.018

	  
	(.016)
	(.019)

	Education
	.04***
	.045**

	  
	(.015)
	(.018)

	Openness
	.036**
	.039**

	  
	(.014)
	(.019)

	Extraversion
	-.001
	-.009

	  
	(.015)
	(.019)

	Agreeableness
	0
	.01

	  
	(.015)
	(.021)

	Conscientiousness
	-.002
	-.024

	  
	(.016)
	(.022)

	Neuroticism
	.004
	.012

	  
	(.017)
	(.024)

	Tenure
	-.023
	-.036*

	  
	(.016)
	(.019)

	Seniority
	.008
	.026

	  
	(.016)
	(.021)

	Salary
	-.033**
	-.04*

	  
	(.017)
	(.021)

	Hours worked last month
	-.054*
	-.029

	  
	(.031)
	(.037)

	Constant
	.397***
	.406***

	  
	(.014)
	(.018)

	 Observations
	929
	929

	 R-squared
	.252
	.264

	
Note: Robust standard errors are in parentheses. Note: standardised variables used throughout. Weights for gender, age and education categories are applied. The weights are based on Wheatley’s (2021) nationally representative sample of full-time workers in the UK (bolded) 

	*** p<.01, ** p<.05, * p<.1 










	   
	  (1)
Non-weighted
	  (2)
Weighted


	Dependent Variable   
	  Binary QI
	   Binary QI


	Relatedness
	-.027
	-.066***

	
	(.02)
	(.024)

	Competence
	-.069***
	-.056**

	
	(.022)
	(.027)

	Autonomy
	-.090***
	-.078***

	  
	(.022)
	(.027)

	Age
	-.013
	-.012

	  
	(.018)
	(.021)

	Gender
	.003
	.003

	  
	(.017)
	(.021)

	Parental Status
	-.043***
	-.03

	  
	(.017)
	(.019)

	Education
	.038**
	.051***

	  
	(.016)
	(.018)

	Openness
	.043***
	.04**

	  
	(.015)
	(.02)

	Extraversion
	.009
	.007

	  
	(.016)
	(.02)

	Agreeableness
	-.005
	.011

	  
	(.016)
	(.02)

	Conscientiousness
	-.012
	-.035

	  
	(.017)
	(.022)

	Neuroticism
	.006
	.013

	  
	(.017)
	(.022)

	Tenure
	.008
	0

	  
	(.017)
	(.02)

	Seniority
	.014
	.024

	  
	(.017)
	(.022)

	Salary
	-.051***
	-.067***

	  
	(.018)
	(.021)

	Hours worked last month
	-.058*
	-.014

	  
	(.032)
	(.038)

	Constant
	.399***
	.412***

	  
	(.015)
	(.019)

	 Observations
	929
	929

	 R-squared
	.159
	.191

	
Note: Robust standard errors are in parentheses. Note: standardised variables used throughout. Weights for gender, age and education categories are applied. The weights are based on Wheatley’s (2021) nationally representative sample of full-time workers in the UK (bolded) 

	*** p<.01, ** p<.05, * p<.1 




















 

