Business administration students
For the business administration students, a four-factor solution emerged. Three of the factors were identical to that of the nursing students (comprised of the same items) (prosocial motivation, intrinsic motivation and instrumental motivation). The forth factor was labelled status motivation. This was related to choosing the programme because it is a wise choice, leads to high status and social recognition and high income. Table A.2 shows the rotated factor structure with the final items that make up the four factors. PCA assumes that there is a linear relationship between the factors (Tabachnick and Fidell, 2015). In this case a varimax rotation was performed, which handles the motivational factors as independent of each other. Even though we can assume that different forms of motivation are theoretically independent, it is unlikely to not observe some correlation empirically. According to Tabachnick and Fidell (2015), correlation below 0.32 is acceptable when conducting varimax rotation. The Kaiser Meyer-Olkin measure verified adequate sampling size, KMO = .648. Bartlett's Test of Sphericity X² (78) =298.073, p< .001 indicate that correlation between items were appropriate for PCA. The four factors explained 61 per cent of the variance. Briggs and Cheek (1986) recommend investigating the inter-item correlation, correlations between .2 and .4 is optimal. The inter-items correlations falls within this range.  

	Table A.2 Principal component analysis of two motivation indexes for business administration students

	
	Rotated factor loadings
	
	

	
	Intrinsic motivation
	Prosocial motivation
	Instrumental motivation
	Status motivation
	
	

	Interest in subject
	0,811
	
	
	
	
	

	Fits with abilities
	0,720
	
	
	
	
	

	Good in school
	0,673
	
	
	
	
	

	Interesting to study
	0,622
	
	
	
	
	

	Opportunity to help
	
	0,851
	
	
	
	

	Useful job for society
	
	0,808
	
	
	
	

	Contact with other people
	
	0,781
	
	
	
	

	Plenty of  time off
	
	
	0,748
	
	
	

	Opportunity to work part time
	
	
	0,739
	
	
	

	Flexible working hours
	
	
	0,594
	
	
	

	High regard, high status jobs
	
	
	
	0,806
	
	

	Sensible choice
	
	
	
	0,709
	
	

	High income
	 
	 
	 
	0,592
	
	

	Eigenvalues
	2,66
	2,29
	1,74
	1,3
	
	

	% of variance
	20,423
	17,565
	13,376
	9,62
	
	

	α
	.720
	.765
	.589
	.533
	
	

	Note: factor loadings lower than .400 are not shown
	
	
	
	



