Supplementary Methods: Power Calculation 

We originally simplified the power analysis to a two-sample t-test comparing groups based on a continuous endpoint in prior literature demonstrating a mean (SD) change in emotional exhaustion of -5.2 (8.7) in the intervention group compared to +1.5 (7.7) in the control group, yielding a sample size of 25 participants per group for 80% power assuming a 0.05 significance level.1 However, prior to outcome ascertainment we transitioned to evaluating the primary outcome, overall burnout, as a dichotomized variable, aligning with prior randomized controlled trials evaluating professional coaching for physicians,1-4 and consistent with the prespecified primary endpoint in our trial registration. 


Supplemental Table 1. Glossary of Terms 

	
	

	Areas of Worklife Survey (AWS)5,6

	Workload
	Work demands in relation to an individual's limits and expectations

	Control
	The perceived capacity to influence
decisions relating to work, to exercise personal autonomy, and to gain access to resources in order to complete their work

	Reward
	The power of reinforcement to shape behavior and the extent to which rewards (monetary, social and intrinsic) are consistent with an individual’s
expectations.

	Community 
	Overall quality of social interaction at work. 

	Fairness 
	The extent to which decisions and resource allocation at work are perceived as fair and equitable

	Values
	The ideals and motivation that attract people to their jobs 

	Utrecht Work Engagement Survey (UWES)7

	Vigor 
	High levels of energy and
mental resilience while working 

	Dedication 
	Being strongly involved in one's work and experiencing a sense of significance, enthusiasm, inspiration, pride, and challenge

	Absorption 
	Being fully concentrated and happily engrossed in one’s work, whereby
time passes quickly and one has difficulties with detaching oneself from work

	Social Provisions Scale (SPS)8,9

	Guidance 
	Having others available whom can provide suggestions, solutions and advice 

	Reassurance of Worth 
	Validation of one's value 

	Social Integration 
	Sense of belonging to a group of others that share similar  interests, concerns and social activities

	Attachment 
	Feelings of intimacy, peace and security 

	Nurturance 
	Feeling responsible in caring for others 

	Reliable Alliance 
	Perceived access to assistance in times of need





Supplemental Table 2. Baseline and Difference-in-Differences in Secondary Outcomes After Intervention and 6-month Follow-Up 


	  
	Group 
	Baseline mean (SD)
	Baseline to Post-Intervention* (95% CI), P-value
	Intervention vs. Control (95% CI), P-value
	One-on-one vs. Small Group (95% CI), P-value
	6-months Post-Intervention** (95% CI), P-value

	Areas of Worklife Scores
	  
	 
	  
	 
	  
	 

	    Workload 
	One-on-one (N=25)
	2.10 (0.75)
	0.26 (0.00, 0.52), P = 0.05
	0.32 (-0.02, 0.67), P = 0.06
	 
	0.15 (-0.12, 0.41), P = 0.28

	 
	Small Group (N=27)
	1.94 (0.64)
	0.34 (0.15, 0.53), P = 0.001
	0.40 (0.13, 0.67), P = 0.01
	0.07 (-0.25, 0.40), P = 0.65
	-0.10 (-0.30, 0.09), P = 0.30

	 
	Control (N=27) 
	2.12 (0.71) 
	-0.06 (-0.28, 0.17), P = 0.62
	 
	 
	0.34 (0.09, 0.58), P = 0.01

	    Control 
	One-on-one
	3.12 (0.78)
	0.26 (-0.07, 0.59), P = 0.13
	0.20 (-0.23, 0.64), P = 0.35
	 
	-0.01 (-0.35, 0.32), P = 0.94

	 
	Small Group
	3.16 (0.87)
	0.00 (-0.28, 0.29), P = 0.99
	-0.07 (-0.48, 0.34), P = 0.73
	-0.26 (-0.70, 0.18), P = 0.24
	0.18 (-0.12, 0.47), P = 0.24

	 
	Control 
	3.28 (0.67)
	0.08 (-0.21, 0.36), P = 0.60
	 
	 
	0.32 (0.01, 0.64), P = 0.05

	    Reward 
	One-on-one
	3.14 (0.79)
	0.36 (0.03, 0.69), P = 0.04
	0.23 (-0.24, 0.69), P = 0.33
	 
	0.03 (-0.31, 0.36), P = 0.88

	 
	Small Group
	3.53 (0.80)
	0.06 (-0.23, 0.36), P = 0.68
	-0.04 (-0.45, 0.37), P = 0.84
	-0.30 (-0.75, 0.15), P = 0.18
	-0.16 (-0.46, 0.15), P = 0.31

	 
	Control 
	3.38 (0.75)
	0.14 (-0.11, 0.39), P = 0.28
	 
	 
	0.23 (-0.05, 0.50), P = 0.11

	    Community 
	One-on-one
	3.66 (0.41)
	0.29 (0.14, 0.45), P = 0.001
	0.14 (-0.13, 0.41), P = 0.29
	 
	-0.07 (-0.22, 0.09), P = 0.40

	 
	Small Group
	3.67 (0.75)
	0.02 (-0.22, 0.26), P = 0.89
	-0.17 (-0.49, 0.16), P = 0.31
	-0.28 (-0.57, 0.02), P = 0.07
	-0.04 (-0.28, 0.21), P = 0.75

	 
	Control 
	3.62 (0.71)
	0.15 (-0.11, 0.42), P = 0.27
	 
	 
	0.27 (-0.03, 0.56), P = 0.08

	    Fairness 
	One-on-one
	2.84 (0.56)
	0.16 (-0.02, 0.33), P = 0.08
	0.17 (-0.04, 0.39), P = 0.11
	 
	0.09 (-0.09, 0.26), P = 0.34

	 
	Small Group
	2.78 (0.58)
	0.06 (-0.13, 0.26), P = 0.54
	0.06 (-0.22, 0.33), P = 0.68
	-0.09 (-0.36, 0.17), P = 0.49
	0.19 (-0.01, 0.39), P = 0.06

	 
	Control 
	3.04 (0.47)
	-0.01 (-0.19, 0.16), P = 0.89
	 
	 
	0.11 (-0.08, 0.30), P = 0.27

	    Values 
	One-on-one
	3.47 (0.56)
	0.06 (-0.13, 0.25), P = 0.52
	0.03 (-0.19, 0.25), P = 0.78
	 
	0.09 (-0.10, 0.28), P = 0.35

	 
	Small Group
	3.32 (0.83)
	0.10 (-0.13, 0.32), P = 0.41
	0.06 (-0.21, 0.34), P = 0.63
	0.03 (-0.27, 0.33), P = 0.83
	0.05 (-0.18, 0.28), P = 0.67

	 
	Control 
	3.39 (0.65)
	0.03 (-0.14, 0.20), P = 0.72
	 
	 
	0.21 (0.02, 0.40), P = 0.03

	    Overall Scorea
	One-on-one
	3.05 (0.40)
	0.23 (0.08, 0.38), P = 0.004
	0.18 (-0.01, 0.38), P = 0.06
	 
	0.04 (-0.11, 0.20), P = 0.57

	 
	Small Group
	3.07 (0.49)
	0.10 (-0.03, 0.23), P = 0.16
	0.04 (-0.14, 0.22), P = 0.65
	-0.14 (-0.34, 0.06), P = 0.17
	0.02 (-0.11, 0.16), P = 0.75

	 
	Control 
	3.14 (0.37) 
	0.06 (-0.07, 0.18), P = 0.40
	 
	 
	0.24 (0.10, 0.38), P = 0.001

	UWES scoreb
	  
	 
	 
	 
	 
	 

	   Vigor 
	One-on-one
	3.61 (1.03)
	0.49 (0.17, 0.82), P = 0.01
	0.43 (0.02, 0.84), P = 0.04
	 
	-0.09 (-0.41, 0.24), P = 0.61

	 
	Small Group
	3.58 (1.02)
	-0.05 (-0.30, 0.19), P = 0.67
	-0.08 (-0.44, 0.28), P = 0.65
	-0.55 (-0.96, -0.13), P = 0.01
	-0.01 (-0.27, 0.25), P = 0.93

	 
	Control 
	3.67 (0.85)
	0.05 (-0.19, 0.29), P = 0.69
	 
	 
	0.48 (0.20, 0.76), P = 0.001

	   Dedication 
	One-on-one
	4.23 (0.87)
	0.41 (0.11, 0.72), P = 0.01
	0.33 (-0.06, 0.72), P = 0.10
	 
	-0.07 (-0.38, 0.24), P = 0.66

	 
	Small Group
	4.22 (0.99)
	-0.06 (-0.31, 0.19), P = 0.63
	-0.12 (-0.47, 0.22), P = 0.49
	-0.48 (-0.88, -0.08), P = 0.02
	-0.07 (-0.33, 0.19), P = 0.59

	 
	Control 
	4.35 (0.87)
	0.09 (-0.19, 0.37), P = 0.54
	 
	 
	0.39 (0.07, 0.71), P = 0.02

	   Absorption 
	One-on-one
	3.90 (0.74)
	0.33 (0.03, 0.63), P = 0.04
	0.28 (-0.13, 0.70), P = 0.18
	 
	-0.21 (-0.51, 0.10), P = 0.18

	 
	Small Group
	3.91 (0.82)
	-0.26 (-0.52, 0.00), P = 0.05
	-0.30 (-0.66, 0.05), P = 0.09
	-0.59 (-1.00, -0.19), P = 0.004
	0.07 (-0.20, 0.34), P = 0.62

	 
	Control 
	4.03 (0.98) 
	0.05 (-0.24, 0.34), P = 0.73
	 
	 
	0.17 (-0.16, 0.49), P = 0.32

	NGSE 
	  
	 
	 
	 
	 
	 

	   Total scorec
	One-on-one
	3.85 (0.54)
	0.22 (0.02, 0.43), P = 0.04
	0.07 (-0.20, 0.34), P = 0.61
	 
	0.00 (-0.21, 0.21), P = 0.99

	 
	Small Group
	3.77 (0.63)
	0.14 (-0.06, 0.33), P = 0.17
	-0.03 (-0.28, 0.23), P = 0.84
	-0.08 (-0.37, 0.21), P = 0.57
	-0.03 (-0.23, 0.18), P = 0.80

	 
	Control 
	3.58 (0.44)
	0.15 (0.00, 0.30), P = 0.06
	 
	 
	0.29 (0.11, 0.46), P = 0.001

	PROMIS Social Isolation Subscale
	  
	 
	 
	 
	 
	 

	   Standardized mean (SD)d
	One-on-one
	50.83 (7.61)
	-2.48 (-5.10, 0.14), P = 0.07
	-1.40 (-5.50, 2.80), P = 0.51
	 
	0.05 (-0.07, 0.17), P = 0.39

	 
	Small Group
	51.67 (5.89)
	-2.49 (-4.90, -0.07), P = 0.05
	-1.00 (-4.90, 2.80), P = 0.59
	0.04 (-3.59, 3.66), P = 0.98
	1.11 (-1.41, 3.63), P = 0.39

	 
	Control 
	53.20 (7.0)
	-1.33 (-3.74, 1.09), P = 0.29
	 
	 
	-3.63 (-6.44, -0.83), P = 0.01

	SPS, mean score (SD)  
	  
	 
	 
	 
	 
	 

	Guidance
	One-on-one
	3.44 (0.57)
	0.04 (-0.15, 0.23), P = 0.67
	-0.05 (-0.30, 0.21), P = 0.72
	 
	0.07 (-0.13, 0.26), P = 0.49

	
	Small Group
	3.50 (0.39)
	0.05 (-0.12, 0.22), P = 0.57
	-0.02 (-0.24, 0.21), P = 0.89
	0.01 (-0.25, 0.27), P = 0.94
	-0.10 (-0.27, 0.08), P = 0.29

	
	Control 
	3.18 (0.71)
	0.08 (-0.10, 0.26), P = 0.37
	 
	 
	0.19 (-0.02, 0.40), P = 0.07

	Reassurance of Worth
	One-on-one
	3.20 (0.40) 
	0.20 (0.07, 0.34), P = 0.01
	 
	 
	-0.02 (-0.16, 0.12), P = 0.81

	
	Small Group
	3.28 (0.42)
	0.05 (-0.13, 0.22), P = 0.60
	0.04 (-0.22, 0.29), P = 0.78
	-0.16 (-0.38, 0.07), P = 0.17
	-0.03 (-0.21, 0.15), P = 0.72

	
	Control 
	3.21 (0.56)
	0.01 (-0.14, 0.16), P = 0.90
	 
	 
	0.23 (0.06, 0.40), P = 0.01

	Social Integration
	One-on-one
	3.28 (0.41)
	0.12 (-0.02, 0.25), P = 0.10
	0.06 (-0.15, 0.27), P = 0.56
	 
	0.05 (-0.09, 0.18), P = 0.51

	
	Small Group
	3.33 (0.37)
	0.08 (-0.05, 0.21), P = 0.21
	0.04 (-0.17, 0.26), P = 0.70
	-0.03 (-0.22, 0.16), P = 0.73
	-0.13 (-0.26, 0.01), P = 0.06

	
	Control 
	3.11 (0.46)
	0.05 (-0.12, 0.21), P = 0.59
	 
	 
	0.27 (0.08, 0.46), P = 0.01

	Attachment
	One-on-one
	3.27 (0.52)
	0.10 (-0.07, 0.27), P = 0.26
	0.05 (-0.14, 0.24), P = 0.62
	 
	0.06 (-0.11, 0.23), P = 0.50

	
	Small Group
	3.32 (0.47)
	0.21 (0.04, 0.38), P = 0.02
	0.17 (-0.07, 0.41), P = 0.17
	0.11 (-0.13, 0.36), P = 0.36
	-0.11 (-0.29, 0.07), P = 0.22

	
	Control 
	3.16 (0.80)
	0.05 (-0.15, 0.24), P = 0.64
	 
	 
	0.31 (0.08, 0.54), P = 0.01

	Nurturance
	One-on-one
	3.17 (0.51)
	0.15 (-0.04, 0.34), P = 0.13
	0.11 (-0.17, 0.39), P = 0.45
	 
	0.14 (-0.06, 0.33), P = 0.16

	
	Small Group
	3.33 (0.47)
	0.15 (-0.03, 0.33), P = 0.10
	0.12 (-0.14, 0.39), P = 0.35
	0.00 (-0.26, 0.27), P = 0.98
	-0.04 (-0.23, 0.15), P = 0.67

	
	Control 
	3.39 (0.45)
	0.05 (-0.12, 0.22), P = 0.57
	 
	 
	0.16 (-0.04, 0.36), P = 0.11

	Reliable Alliance 
	One-on-one
	3.35 (0.51)
	0.12 (-0.02, 0.26), P = 0.11
	0.03 (-0.17, 0.24), P = 0.75
	 
	0.03 (-0.12, 0.17), P = 0.73

	
	Small Group
	3.40 (0.40)
	0.15 (0.01, 0.30), P = 0.05
	0.08 (-0.14, 0.29), P = 0.48
	0.04 (-0.17, 0.24), P = 0.73
	-0.03 (-0.19, 0.12), P = 0.66

	
	Control
	3.29 (0.55)
	0.08 (-0.05, 0.22), P = 0.23
	 
	 
	0.12 (-0.04, 0.27), P = 0.14

	Overall scoree
	One-on-one
	3.29 (0.38)
	0.12 (0.00, 0.24), P = 0.05
	0.06 (-0.08, 0.21), P = 0.37
	 
	0.05 (-0.07, 0.17), P = 0.39

	 
	Small Group
	3.36 (0.31)
	0.12 (-0.01, 0.24), P = 0.07
	0.07 (-0.11, 0.25), P = 0.42
	-0.01 (-0.18, 0.17), P = 0.96
	-0.08 (-0.20, 0.05), P = 0.25

	 
	Control 
	3.22 (0.47)
	0.05 (-0.05, 0.16), P = 0.33
	 
	 
	0.21 (0.09, 0.34), P = 0.001



Abbreviations: UWES, Utrecht Work Engagement Scale; NGSE, New General Self Efficacy Scale; PROMIS, Patient-Reported Outcomes Measurement Information System; SPS, Social Provisions Scale 

a. The workload average is the mean of the adjusted scores for the Areas of Worklife Survey; higher scores are indicative of a higher degree of congruence between the workplace and participant preferences.
b. Scale range is 0 to 6 for vigor, 0 to 5 for dedication, and 0 to 6 for absorption with higher scores signifying higher levels of engagement. 
c. Scale range is 0 to 5, with higher scores being more favorable for improved self-efficacy. 
d. Raw score scale range is 4 to 20 and converted to scaled T-score (34.8 to 74.2) with lower scaled score being more favorable. 
e. Overall score is the mean of the adjusted scale scores (reassurance of worth, social integration, attachment, nurturance and reliable alliance) with range of 1 to 4; higher scores are more favorable for receiving social provisions. 
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