MAXQDA 24	12.12.24
Code System
	Code System
	Frequency

	Code System
	1074

	Well-being
	0

	Positive Affect
	0

	satisfied
	0

	achieving goals led to satisfaction
	1

	satisfied after completing tasks
	1

	feeling of high job satisfaction after cwd
	1

	higher work satisfaction
	2

	super happy with the amount of accomplished work
	1

	satisfied with outcomes
	1

	satisfied and exhausted after cwd
	1

	cwd significantly enhanced engagement and satisfaction
	1

	high internal satisfaction
	1

	accomplishment, joy and satisfaction after half-day
	1

	proud of the amount of work done
	1

	personal satisfaction through productivity
	2

	relaxed and calm
	0

	meditation led to reset and focus
	1

	Unwinding & Recharging
	0

	recognized efficacy of taking breaks during work
	1

	breaks helped to recover and avoid fatigue for continued focus
	1

	breaks helped to recharge and maintain sustainable workflow
	1

	breaks led to more effective and refreshing work routine
	1

	breaks helped to refresh minds and maintaining motivating atmo
	1

	breaks led to stress relief
	1

	breaks were surprisingly rejuvenating
	1

	breaks served as mental reset
	1

	breaks felt like automatic meditation process
	1

	breaks led to mental refreshment
	3

	breaks created an environment for mental rejuvenation
	2

	breaks served to reset and gain a fresh perspective
	1

	breaks acted like balance to the serious work grind
	1

	breaks served as mental refreshers
	1

	no tiredness in body after getting up for the second break
	1

	snowfall observation offered a refreshing break
	1

	breaks were energizing
	1

	regular breaks led to exchange and regaining energy
	1

	breaks allowed to recharg and socializing preventing fatigue
	1

	breaks facilitated recharging and engagement with others
	1

	breaks led to unwinding from work
	1

	meditation influenced mental state
	1

	meditation fostered a sense of mindfulness
	1

	Bell positive impact on being present
	1

	meditation promoted a mindful start to the day
	1

	meditation grounding effect
	1

	entry meditation helped to relax and get into dw session
	2

	relaxed after meditation
	1

	mindfulness excercices the possibility to recenter an recalibr.
	1

	meditation led to clear and calm mind
	2

	meditation helped to relax mind and body
	1

	motivated
	0

	motivated to do cwd
	1

	motivated to be part of cwd
	1

	looked forward for cwd
	1

	group was motivated an open for cwd
	1

	shared energy and motivation in libraries
	1

	high motivation and enjoyment for the group
	1

	regular breaks were motivating
	1

	knowledge of impending break was motivating
	1

	achieved tasks led to continous motivation
	1

	increase in motivation by achieving goals
	2

	goals led to motivation 
	3

	meditation led to feeling mentally prepared for tasks
	1

	additional dw session due to motivation
	1

	productivity led to motivation
	1

	fostered a sense of autonomy, competence, relatedness
	1

	increase in motivaton and productivity
	1

	cwd led to higher productivity and higher motivation
	2

	engaged
	0

	shared motivation and breaks were undeniably beneficial
	1

	able to stay focused even one got tired because of the com brea
	1

	breaks were more engaging than usual breaks
	1

	happy and enjoy
	0

	positive to be together with co workers in one room
	1

	enjoyed scheduled breaks more than occasional chatting
	1

	enjoyed breaks with coworkers
	1

	working together foster efficiency and overall enjoyment
	1

	breaks unfolded as unexpected value
	1

	breaks were crucial
	1

	breaks fostered well being
	1

	going outside lifted the mood
	1

	grabing food during first break led to positive start
	1

	tea and snacks well received
	1

	enjoyed tea and snacks
	1

	forced breaks with co workers were enjoyable
	1

	mindfulness and co-working improved produc and well being (1)
	1

	mindfulness positive impact on well being and productivity (1)
	1

	meditation had positive impact on mental states
	1

	meditation led to positive mindset
	1

	work was more meaningful and enjoyable
	1

	balance between productivity and enjoyment (1)
	1

	breaks made workdays more enjoyable
	1

	surprised at social and emotional safety feeling
	1

	sense of fulfilment and happiness
	1

	cwd fostered productivity and well-being (1)
	1

	positive impact on well being
	1

	tremendous impact on overall well being
	1

	cwd positive impact on mental health
	1

	happy after cwd
	1

	cwd led to positive shift
	1

	enjoyed working in a setting dedicated to focused work
	1

	surprised at how mood increased
	2

	surprised at the amount of joy after the half-day
	1

	ear to ear smile after session
	1

	energized
	0

	initial enthusiasm and concentration
	1

	energy of shared commitment
	1

	energizes and productive due to dedicated breaks
	1

	structured approach prevented exhaustion
	1

	excited for cwd
	6

	enthusiastic towards co-working design
	1

	surge in positive energy
	1

	absence of afternoon energy slump
	1

	absence of midday energy slump
	1

	co workers were satisfied and energized after cwd
	1

	fulfilled & accomplished
	0

	sense of accomplishment
	1

	checkout meditation sense of accomplishment and well being
	1

	meditation led to mental resilience and sense of fulfillment
	1

	dw and mindfulness helped create a fulfilling work environment 
	1

	accomplishment, joy and satisfaction after cwd (1)
	1

	sense of fulfilment and happiness (1)
	1

	Stress
	0

	autonomy to set deadlines and absence of external stress
	1

	dw sessions effective for preventing burnout
	1

	feeling less stressed
	1

	less overwhelmed by tasks
	1

	positive influence on stress level
	1

	reducing daily stress
	1

	reduction in perceived stress
	1

	reduction of stress from avoiding multitasking
	1

	taking away pressure
	1

	Productivity
	0

	Flow and focus
	0

	collective commitment to work countered distractions
	2

	peer pressure sense of accountability less distractions
	1

	peer pressure supported focus
	3

	easier to focus with focused people around
	1

	optimal mental state through meditation for dw
	1

	meditation improved concentration and cognitive control
	1

	mindfulness helps to maintain focus and efficiently handle stre
	1

	meditation at the beginning instilled a sense of calm and focus
	1

	meditation as a tool for regaining focus
	1

	mindful moments heightened focus and awareness for all day
	1

	meditation helped to focus for dw
	2

	mindfulness reduced distractions and enhance mental clarity
	1

	meditation led to a concentrated work start
	1

	meditation for maintaining focus
	1

	no phone distraction was interesting experience
	1

	meditations promoted mental claritiy, focus, stress reduc, effi
	1

	ability to quickly get back to focused work after break
	1

	meditation led to a more present feeling
	1

	better handle on challenges with clear head
	1

	subtle upgrade in focus after break
	1

	positive impact on flow, focus and concentration
	0

	concentrated work increased productivity
	1

	better focus led to significant progress
	1

	ignoring mood through present hours
	1

	opportunity to focus on tasks that are difficult to manage
	1

	discipline and motivation in first two sessions
	2

	great experience to focus on own work
	1

	active engagement in concentrated work
	1

	cwd as valuable exercise for concentration and collaboration
	1

	sustained focus and productivity throughout the day
	1

	quicker immersion during second sessions
	1

	easier to handle difficult tasks
	1

	dw led to heightened state of focus and immersion
	1

	effortlessly maintaing focus
	1

	deeply immersed
	1

	better concentration in second sessions
	2

	effective blend of concentrated work and social interaction
	1

	fruitful flow
	1

	dw sessions effective for maintaining concentration
	1

	deeper engagement with tasks
	1

	new level of focus
	1

	more focus than usual
	2

	improved attention and motivation
	1

	cwd led to prolonged concentration
	1

	dw led to undisturbed focus
	1

	concentration improved in later sessions
	1

	cooncentrated effort on tasks
	1

	improved focus after second break
	1

	ability to focus on tasks
	1

	focus and enthusiasm
	1

	focused work
	1

	high concentration level at the beginning
	1

	deeper dive in to work as usual
	1

	focused and undisturbed during dw sessions
	1

	dw allowed to concentrate fully on tasks
	1

	dw allowed to go deeper in a topic without switching tasks
	1

	dw had positive effect on learning new topics
	1

	dw helped to absorb and retain information better
	1

	coworkers felt at ease and had higher concentration
	1

	increase in concentration
	1

	no context switching led to higher productivity
	1

	able to deep dive into work
	1

	focus during first two sessions
	1

	maintained deep focus
	1

	high level of attention during first dw session
	1

	dw enabled to achieve state of flow
	1

	highly focused
	1

	flow and immersed feeling
	1

	deep dive into work
	1

	state of flow quickly emerged
	1

	structure was highly conducive to maintain concentration
	1

	cwd boosting focus and output
	1

	colleagues had productive and engaging flow
	1

	cwd led to better focus and less distractions
	2

	cwd significantly boosted concentration and productivity
	1

	cwd led to control and focus
	1

	cwd led to flow
	1

	cwd provided flow and maintained energy levels
	1

	productive flow
	1

	state of flow
	5

	focused
	1

	better concentration
	1

	staying focused during entire dw
	1

	dw led to more focus on tasks
	2

	shift of focus and awareness throghout cwd
	1

	time passed quickly
	0

	each session ended abruptly due to timer
	1

	time went by quicker than usual
	1

	suprised when time was up
	1

	time passed quickly
	1

	one session went by very quickly
	1

	firsts dw passed very quickly
	1

	less distraction
	0

	dw and no interruptions greatly improved productivity
	1

	without usual distractions
	2

	no distraction led to higher level of concentration
	1

	not being constantly available improved overall performance
	1

	enjoyed distraction free approach
	1

	appreciation of disturbance free environment
	2

	apprecitated lack of distraction trough notifications
	2

	no distraction leads to higher productivity
	1

	no distraction avoided attention deficit
	1

	less distraction through noise supports focus
	1

	no distractions improved productivity
	1

	less distraction led to higher productivity
	2

	lack of noise and distraction supported deep work
	1

	lack of distraction increased productivity
	1

	focus without distractions
	2

	achieved to avoid distractions
	1

	enhanced focus and productivity by minimizing distractions
	1

	working undisrupted
	1

	distraction free environment to support focus and flow
	1

	managed to stay away from email and phone
	1

	enjoyed not being distracted
	1

	rarely checking the time
	1

	less distraction
	3

	Direct mention of high productivity
	0

	quality of work
	0

	overall quality of work was good
	1

	higher quality results and fewer mistakes
	1

	focus on quality of work and not quantity of tasks
	1

	Ability
	0

	cwd showed potential to augment creativity
	1

	improvements in abilities
	1

	dw pushes cognivite abilities to the utmost
	1

	easier to work
	0

	deep work felt easier doing enjoyable tasks
	1

	absence of mindfulness did not hinder productivity
	1

	incorporating mindfulness contributed to boost in efficiency
	1

	mindfulness positive impact on well being and productivity
	1

	invested time in meditation boosts productivity
	1

	dw will support healthy work life balance
	1

	transition from doing tasks to doing something valuabale
	1

	cwd did not feel like work
	1

	enhancing individual work experience
	1

	intervals made worke feel like a manageable journey
	1

	work felt less like endless marathon
	1

	dw leads to higher creativity and productivity, achieve goals
	1

	inspiring ideas and reaching a milestone
	1

	potential in productivity when using dw long term
	1

	cwd as promising way to enhance productivit
	1

	cwd led to higher productivity and group dynamics
	1

	balance between productivity and enjoyment
	1

	cwd highly effective
	1

	tremendous impact on productivity
	1

	cwd led to higher productivity and motivation
	1

	high productivity due to focused envi and timed breaks
	1

	more efficiency in working deeply
	1

	able to do more work than normally in the same time
	1

	feeling at ease with taking more breaks because higher producti
	1

	felt highly productive
	4

	surprised and excited about progress during cwd
	2

	dw led to enhanced concentration and producitivity
	2

	task done in 90 minutes that usualy takes 0.5 to 1 workday
	1

	cwd fostered productivity and well being
	1

	no problem in diving in and making great progress
	1

	cwd led to higher productivity and higher motivation
	1

	dw helpful for getting more work done
	2

	good progress in the first session
	1

	really productive and excellent attention
	1

	productivity at least twice as high
	1

	perceived productivity slightly higher than usual
	1

	all participants had a very productive morning
	1

	productivity probably higher than usual
	1

	productivtiy slightly better than usual
	1

	work productively
	1

	increase in productivity
	5

	proud feeling of productivity as results
	1

	efficient and productive work
	1

	high productivity and finishing tasks quicker than usual
	1

	valuable tool for enhancing productivity
	1

	more productive compared to typical half day
	1

	valuable strategy for enhancing productivity
	1

	cwd had major influence on productivity
	1

	cwd as good tool for increasing productivity
	1

	increase in motivaton and productivity
	1

	higher productivity due to dw and breaks
	1

	cwd boosted productivity
	8

	productive half day
	1

	positive impact on productivity
	8

	cwd led to productivity and positive environment
	1

	mindfulness and co-working improved produc and well being
	1

	dw increased productivity
	1

	cwd demonstrated value in boosting productivity
	1

	cwd leads to productivity and personal growth for everyone
	1

	Goal achievement
	0

	completing tasks and reaching goals
	0

	significant impact on productivity with achieving goals
	1

	almost completed all challanging tasks
	1

	stick to task list
	1

	able to complete challenging task
	1

	dw allowed for better progress in complex tasks
	1

	channeling energy to complete goals
	1

	accomplished more than planned
	1

	complete tasks more efficiently and effectively
	1

	ambitious goals were overachieved
	1

	with dw achieving more in less time
	1

	significant amount of work being accomplished
	1

	achieve more than usual
	1

	progress in achieving goals
	2

	achieving goals 
	3

	all participants achieved or overachieved goals
	1

	accomplishment of objectives
	2

	achieved set objectives
	1

	able to complete tasks faster
	1

	completing a demanding task
	1

	goals were reached at the end of session
	1

	substantial progress on individual taks
	1

	goals were tackled step by step
	1

	impact of sharing goals on productivity
	0

	shared goals forced to reflect on them
	1

	shared vision had positive impact on accomplishment
	1

	shared goals motivated
	1

	overall succes affirmed effectiveness of shared goals and envir
	1

	shared goals as key learning for motivation
	1

	shared goals to measure progress and achievement
	1

	shared goals purpose and motivation
	4

	goals led to collective commitment to achieve meaningful outcom
	1

	positive peer pressure from sharing personal goals
	4

	shared goals provided direction and inspiration
	1

	impact of setting goals
	0

	goal setting provided roadmap for sessions
	1

	setting goals increased sense of ownership and common object
	1

	goal setting fostered a proactive mindset
	1

	specific objectives provided clear direction and motivation
	1

	goals and dw sessions led to clear understanding of goals
	1

	setting goals increased common purpose and understanding
	1

	clear tasks helped to focus
	1

	setting goal is a great way to guide yourself through the day
	1

	settings tasks helps to reflect on productivity
	1

	sharing goals aligned individual tasks with team objectives
	1

	goal setting helped to reflect
	1

	no uncertainties about objective
	1

	survey and goal setting set positive tone for the session
	1

	clear goals were useful
	1

	tight amount of tasks support well being and productivity
	1

	goal setting helped
	1

	setting realistic but ambitous goals is positive for productivi
	1

	Peer pressure
	0

	positive peer pressure amplified individueal commitment to work
	1

	collective purpose motivated to stick to timing
	1

	surrounded by working people increased own motivation
	2

	shared commitment acted as motivational catalyst
	1

	unconsciously motivating each other
	1

	being in the same room had positive impact
	1

	positive peer pressure
	1

	being together encourages to avoid distractions
	1

	positive peer pressure to continue tasks
	1

	contagious team spirit
	1

	motivating to see that coworkers had same energy
	1

	team support helped to overcome challenges
	2

	dw with others was highly beneficial
	1

	improved cooperation
	1

	co-working in shared space had positive impact on performance
	1

	working together in shared sessions had positive impact
	1

	insights in how collaboration can enhance productivity
	1

	Motivation
	0

	sharing goals fostered mutual understanding and motivation
	1

	positive influence of motivated colleagues
	1

	cwd led to shared sense of motivation and purpose
	1

	positive peer pressure acted as motivational catalyst
	1

	seeing other being focused, increased own motivation
	1

	Group Dynamic
	0

	Atmosphere
	0

	common energy via ms teams, but probably not as strong
	1

	sense of camaraderie reduced due to online sessions
	1

	cwd can help to develope a sense of community
	1

	cwd encourages individual attention and group synergy
	1

	common purpose and reinforced personal relations
	1

	psychological safety due to sharing with coworkers
	2

	cwd let to team cohesion and solidarity
	1

	lower energy level of coworkers was contagious
	1

	comfortable feeling in group
	1

	strength of cwd in group dynamic and positive peer pressure
	1

	inspring collective sense of purpose and collaborative ethos
	1

	collective work created opportunities to shared focus
	1

	group development
	1

	balance between individual work and collaborative engagement
	1

	cwd supported mutual understanding among team members
	1

	co-working design facilitated collaborative environment
	1

	fault tolerant and team oriented mindset
	1

	enhancing group dynamics
	1

	sense of community
	2

	cwd encouraged open communication
	1

	sense of unity
	1

	positive impact on group dynamic
	2

	cwd strengthened team dynamics
	1

	fostered a sense of camaraderie
	2

	fostered a sense of camaraderie that extended beyond the sess
	1

	working in a group was fun
	1

	working towards common goal
	1

	feeling the benefit of doing it together
	1

	shared purpose
	1

	cwd impact on culture
	1

	collaborative spirit
	1

	feeling of connection
	1

	feeling of security and comfort
	1

	positive impact on team cohesion
	3

	team connection
	1

	improvement of team relationship
	1

	improved team dynamics
	1

	cwd fostered a sense of collective well being
	1

	foster team cohesion
	1

	shared goals provided common purpose and uniting efforts
	2

	sharing goals created sense of accountability and camaraderie
	1

	shared goal was helpful by creating sense of unity
	1

	shared lunch with participants had great team building characte
	1

	taking breaks together created a positive team atmosphere
	1

	breaks helped to create relaxed atmosphere
	1

	breaks injected groove into workday
	1

	breaks supported a positive group atmosphere
	1

	breaks were perceived as valuabel and welcome
	1

	breaks were enhancer of psychological safety
	1

	breaks led to a sense of common purpose and collaboration
	1

	breaks created relatedness among participants
	1

	breaks led to increased trust among coworkers
	1

	breaks nurtured a positive atmosphere
	1

	break led to small talk
	1

	advantage of communal energy and individual focus
	1

	teamwork led to more dedication and better experience
	1

	Interaction
	0

	work was individual, journey was collective
	1

	stronger bond with colleague
	1

	exchange of ideals led to sense of cooperation
	1

	experience brought coworkers closer together
	1

	better connection with coworkers due to sharing process
	1

	communication addressed group concerns
	1

	effective blend of concentrated work and social interaction (1)
	1

	check-in and wrap-up sessions facilitated communication
	1

	positive exchange of experiences and ideas with coworkers
	1

	promoting unity and cooperation with coworkers
	1

	improved collaboration led to more innovative and creative solu
	1

	social environment created a sense of connection
	1

	social interaction boosted morale and shared responsibility
	1

	feeling comfortable and connected with others
	1

	better communication and problem solving
	1

	cwd had positive impact on relationship and work performance
	1

	witnessing colleagues engaging created a collective goal
	1

	collective breaks were a positive element
	1

	breaks gave opportunity to share progress and insights
	1

	breaks helped to improve coworker relationship
	1

	conversation during breaks led to problem solving
	1

	sharing ideas during breaks
	1

	interaction during breaks fostered stronger relations
	1

	breaks were effective in interacting with colleagues 
	1

	breaks led to forging social connections
	4

	breaks turned into refreshing discussions
	1

	breaks promoted interaction and rejuvenation
	2

	breaks facilitated networking and collaboration
	1

	more exchange between participants by spending breaks together
	1

	regular breaks led to exchange and regaining energy
	1

	breaks supported socialising and relaxation
	1

	breaks allowed for deeper connections, and motivation
	1

	breaks as vessel for interaction to avoid them during work
	1

	breaks led to connection with coworkers
	1

	breaks served as opportunities for connection
	1

	breaks led to enjoyable social interactions
	1

	physical activity and fun converstations during break
	1

	social interactions as balance to dw
	1

	break led to exchange of ideas
	1

	Support
	0

	coworking supported collaboration and idea exchange
	1

	cwd fostered a shared sense of commitment and support
	1

	being together helped to support each other
	1

	appreciation of mutual support and team building
	1

	potential benefits for team dynamics through peer support
	1

	cwd structure supported group efficiency
	1

	skill and knowledge sharing through exchange on site
	1

	shared goals fostered collaboration and mutual support
	1

	shared goals and supportive environment
	1

	breaks led to social support to overcome obstacles
	1

	communal support increased productivity
	1

	encouraging to see everyone productive
	1

	sense of support and community, good for well being and moti
	1

	Feedback
	0

	conversation with coworkers led to a clearer head
	1

	breaks allowed to exchange with coworker which led to positive 
	1

	positive feedback increased productivity and mood
	1

	Feedback & Challenges
	0

	feedback and suggestions on cwd
	0

	critical success factors
	0

	culture and environment
	0

	work infrastructure
	0

	need for balance between dw and responsive communication
	1

	environment needs to allow deep work
	1

	cwd gave insights to importance of conducive work environment
	1

	environment influences level of concentration
	1

	not being aware about how distractive the usual work place is
	1

	silence was enjoyed, enabling dw
	1

	cwd offers advantages, adaption in workspace needed
	1

	designated ares in the office helped to switch from dw to break
	1

	separate room blocked potential disturbance from colleagues
	1

	office space with area for working and interaction were key
	2

	dedicated room needed for cwd
	1

	key for succes well structured environment and sticking to the 
	1

	the quite rooms were appreciated
	1

	quiet room with workstations
	1

	luck of having no external distractions
	1

	importance of creating environment conducive of deep work
	1

	importance of conducive and controlled environment
	1

	ergonomic setup supports concentration level
	1

	infrastructure was given
	1

	handling distractions
	0

	avoiding constant availability
	1

	addressing environmental distractions
	1

	urgent button for important things
	1

	shared responsibility to protect dw sessions form distractions
	1

	informing managers about focus times
	1

	no interruption due to individual breaks
	1

	customization of notification
	1

	activate do no disturb on phones
	1

	able to work better when changing to do not disturb on teams
	1

	ping pong breaks ideal balance between relax and activity
	1

	organization and culture needs to support dw approach
	1

	support of company for integrating cwd effectively
	1

	adapt schedule to individual needs
	0

	short comments during dw added levity to atmosphere
	1

	importance of team-building activites in such settings
	1

	incorporating flexibility
	1

	success of cwd depending on nature of tasks
	1

	adjusting cwd to individual work styles
	1

	need for flexibility to accomodate challenges
	2

	shorter dw sessions throughout the week
	1

	possibility of regular dw sessions, but not everyday
	1

	need for assertiveness and adaptability
	1

	nature of work needs to support dw
	1

	flexibility and resilience in co-working setting
	1

	need for adapting cwd to work preferences and task requirement
	1

	plan buffer time for unexpected tasks
	1

	importance of flexbility in structured sessions
	3

	importance of adapting schedule to individual needs
	1

	45 minutes too short 
	1

	too many breaks and too long
	1

	break could be shorten or only one break instead of two
	1

	shorten breaks in future sessions
	1

	longer sessions to have more time 
	1

	wish of longer intervals
	2

	dw should not develop in to a jail
	1

	preperation before execution
	0

	discussing ground rules is crucial for success of cwd
	1

	non-disturbance does not apply to real world setting
	1

	focus on one assignment per session in the future
	1

	planning sessions
	1

	effective preperation
	1

	strategically plan meetings to accommodate cwd
	1

	importance to define common goals for cwd
	1

	timing and planning is crucial for dw success
	1

	dw is suitable if planned wisely
	1

	time block, preparing tasks, following schedule was very effect (1)
	1

	good preparation contributed to a conducive work environment
	1

	planning the cwd helped to minimize distractions
	1

	prep time set the tone to be ready for upcoming task
	1

	task prepartion for dw
	1

	dw requires preparation
	1

	explaining the rules of the session important step
	1

	well planned schedule guaranteed concentration
	1

	cwd required calibration to maximize its benefits
	1

	knowledge of distractions help to prevent them
	1

	attitude of participants
	0

	discipline and mindful approach for daily implementation
	1

	personal attitude has impact on productivity and quality
	1

	individual mindset and personality
	1

	positive perception
	1

	doing dw sessions, even when being busy
	1

	resilience to unexpected interruptions
	1

	openness of participants created optimal atmosphere to focus
	1

	embracing MBI requires trust in the team
	1

	flexibility and openness of the team is crucial
	1

	assertiveness and an open mind to stay in deep work
	1

	staying open minded
	1

	sticking to the rules
	1

	sticking to schedule
	0

	coworkers and snacks helped to take the break
	1

	quickly resuming work after breaks was appreciated
	1

	sense of obligation to follow cwd structure
	1

	agreeing on distraction rules contributed to focus
	1

	cwd created synergy to achieve best work
	1

	structured approach optimized productivity
	1

	sticking to the schedule helped to stay focused for longer
	1

	time slots for dw help to complete tasks efficiently
	1

	sticking to the structure helped to be productive
	1

	importance of auditory cues to stay on track with dp sessions
	1

	effectiveness of sessions relied on maintaining timing of dw
	1

	time block, preparing tasks, following schedule was very effect
	1

	cwd was structured and needed no brain energy
	1

	focus on tasks and not structure of cwd
	1

	bell indicated break and time to refocus
	1

	setup, approach, execution were key for success
	1

	key for succes well structured environment and sticking to the  (1)
	1

	dw session of 40 minutes were motivating
	1

	45 minutes decent time block
	1

	45 min sessions instilled discipline timeframe
	1

	alarm helped to maintain timing
	1

	timer helps to work efficiently without interruptions
	1

	clear guidelines needed to ensure dw 
	1

	time pressure caused avoiding distractions
	1

	race against the time to finish task before end of session
	1

	slight time pressure
	1

	fear of time running out in the end before achieving goal
	1

	creating guidelines for productive workflow
	1

	going outside during breaks
	1

	individual music helped to concentrate
	1

	input on improving cwd with soft targets
	1

	positive feedback
	0

	positive atmosphere
	0

	environment supported dw
	2

	calm atmosphere was noted by other colleagues entering room
	1

	positive interactions supported collaborative atmosphere
	1

	cwd stimulating environment for focused work
	1

	cwd stimulating environment for collective growth
	1

	vibe changed due to cwd goal
	1

	sense of teamwork created a positive and motivating environment
	1

	atmosphere was calm and productive
	1

	conducive environment was created for meaningful collab
	1

	fostering a more focused and productive work environment
	1

	dw session fostered envir of high focus and no interruption
	1

	no distraction from mobile devices created good environment
	1

	easier to concentrate in this setting compared to office
	1

	environment beneficial for individual productivity
	1

	productive atmosphere
	2

	positive atmosphere
	1

	environment of adaptability and cooperation
	1

	introduction created a structured and focused environment
	1

	fostering a positive work environment
	1

	engaging setting for concentrated work
	1

	cwd created a unique synergy
	1

	atmosphere that fostered focus and collaboration
	1

	familiar people and cozy atmosphere led to comf environment
	1

	disciplined environment enabled to resist the distraction
	1

	productive and energetic atmosphere
	1

	atmosphere to overcome distraction and increase concentration
	1

	good atmosphere
	1

	collaboration created a feeling of teamwork and assistance
	1

	perfect environment for getting things done
	1

	dedication to dw fostered a supportive environment
	1

	intimate and collaborative atmosphere
	1

	desire to repeat
	0

	cwd offered unique setting for cooperation and independent work
	1

	desire to repeat
	14

	desire to incorporate dw practices
	1

	incorporation of dw more frequently
	1

	desire to repeat with broader audience
	1

	co-workers wished to have a regular cwd
	1

	specific positive feedback
	0

	maintain balance between concentration and relaxation
	1

	goal setting and productivity reflection as personal takeaways
	1

	cwd transition from skepticism to somewhat appreciation
	1

	cwd combines collaboration and individual work
	1

	structured nature and shared commitment led to appreciation
	1

	cwd demonstrated value in personal growth
	1

	cwd was good opportunity to broaden the horizon
	1

	cwd provided harmony between focus and relaxation
	1

	integration of mindful components in daily work routine
	1

	takeaways for daily impementation
	1

	dw sessions transcended regular work rythms and distractions
	1

	co-working design provided insight to its benefits
	1

	cwd led to insights on how to enhance productivity
	1

	dw experience provided fresh perspective
	1

	realization of how often you distract yourself by switching tasks
	1

	realization that email checking was similar to addiction
	1

	session led to reflection of own work
	1

	family relationship added humour and camaraderie
	1

	survey set the tone for the session
	1

	cwd brought light to the importance of dw in todays world
	1

	cwd led to positive shift on perspective of dw
	1

	hearing others perspective enriched own understanding about cwd
	1

	sharing experience provided valuable moment for introspection
	1

	cwd led to heightened level of accountability
	1

	positive effect on personal commitment
	1

	realizing the potential of deep work
	1

	cwd led to fresh perspective on coworking and dealing with task
	1

	cwd led to insights on how to work more efficiently
	1

	better time management
	1

	sharing goals
	1

	shared goals and regular breaks are easy to adapt great value
	1

	regular check in help in maintaining alignment with goals
	1

	dw could become addictive in a good way
	1

	dw sessions perceived as very useful
	1

	positive feedback from co workers
	1

	cwd went over expectations
	2

	recommendation to colleagues to try out cwd
	1

	enjoyed the cwd
	3

	successful cwd
	4

	cwd highlights potential of coworking
	1

	dw went reasonably well
	1

	cwd was a revelation
	1

	cwd was a success
	4

	overall positive experience
	1

	cwd had positive effect
	2

	cwd was insightful
	1

	cwd went very well
	1

	everything went very well
	1

	big fan of dw and further incorporation in life
	1

	team liked it as well
	1

	cwd went overall well
	3

	cwd was beneficial
	1

	cwd was interesting and valuable experience
	1

	dw resonated well with participant
	1

	dw as good practice
	1

	life changing journey
	1

	a simple change can bring unexpected benefits
	1

	day flowed smoothly
	1

	cwd was well received
	2

	cwd provided a richly nuanced experience
	1

	co-workers enjoyed cwd
	1

	co workers liked the cwd structure
	1

	group enjoyed cwd and positive feedback
	1

	positive impact on coworkers
	1

	participants conveyed gratiture for session
	1

	focused and comfortable working atmosphere
	1

	revealing personal strengths
	1

	cwd as incredibly enlightening journey
	1

	coworkers positive takeaways for future
	1

	clear structure led to a good procedure
	1

	structure helped to balance focus time and breaks
	1

	enjoyed cwd
	2

	session ended with smiley faces
	1

	creating habits of pre planning make dw easier
	1

	cwd emerges as promising approach to coworking
	1

	overall benefits are evident
	1

	cwd highlighted effectiveness of mindful co working
	1

	cwd was an interesting experience
	1

	only positive things about cwd
	1

	happy with the result of cwd
	1

	cwd provided valuable insights
	2

	perceived positively by the group
	1

	cwd has potential when applied correctly
	1

	cwd as valuable experience
	3

	participants expressing pleasure with results
	1

	feedback about mindfulness in the cwd
	0

	impact of mindfulness on atmosphere
	0

	meditation created environment for focused and intentional work
	1

	meditation and breaksfast set the perfect tone for coworking
	1

	meditation established peaceful environment
	1

	meditation as a tool for shared sense of energy and purpose
	1

	mindfulness exercise had transformative effect
	1

	meditation transformed the rooms energy
	1

	dw and mindfulness helped create a fulfilling work environment
	1

	meditation created a positive atmosphere
	1

	meditation created a calm atmosphere
	3

	check out meditation good closure to cwd
	1

	check out meditation opp to reflect and transition back
	1

	checkout meditation reflective conclusion
	1

	exit meditation as a clear separation from cwd
	1

	medit led to a ritualisitc start and finish to immersive dw ses
	1

	meditation turned into a beneficial routine
	1

	meditations provided a clear separation of deep work sessions
	1

	wrap up meditation as transition from intense work to routines
	1

	meditation and goal setting good prep for dw
	1

	bell sound worked as a reminder to be present
	1

	slight disappointment due to lack of anticipated meditation
	1

	expectation gap regarding mindfulness
	2

	mindful goal setting was experienced as not worth mentioning
	1

	participants enjoyed meditation session
	1

	meditations added a nuanced layer to overall experience
	1

	practicing mindfulness as a helpful skill in life
	1

	unfamiliarity passed after concentration on meditation
	1

	challenges
	0

	challenges of work infrastructure
	0

	infrastructure in meeting room wasn't ideal
	1

	used to working at a workstation with two screens
	2

	less productive compared to regular workplace
	2

	challenge of lack of structured workspace
	1

	challenge of being in a less than ideal work environment
	1

	challenge of distraction through workspace
	2

	difficulties to concentrate due to uncomfortable chair
	1

	challenges with structure of cwd
	0

	dw led to lack of time management
	1

	sticking to agreement made things more tiring
	1

	fixed schedule posed challenges for sponatenous pauses
	1

	lack of flexibility, spontanous breaks were not possible 
	1

	challenges of focus and inflexbility cannot be overlooked
	1

	departure from usual work rythm
	1

	due to focus nearly missed announcing the break
	1

	no timer set, led to challenge with correct timing
	1

	challenge of timing breaks
	1

	breaks were used to interact with coworkers and clients
	1

	worried to miss breaks due to lack of alarm
	1

	unfamiliar feeling to meditate in front of colleagues
	1

	challenge of interruptions
	0

	interruptions through brakes
	0

	failed the timing of 45 minutes due to intense focus
	1

	being focused and not ready for the break
	1

	struggle to make first break due to immersiveness
	1

	breaks need to be regenerating and not focus disruptive
	1

	reluctantly vacating work station for break
	1

	resisting the idea of a break
	1

	the break might cause interruption of flow
	1

	used to single lunch break for a full day
	1

	colleagues felt the same about the break being an interuption
	1

	worries about breaks disrupting focus had vanished
	1

	breaks first perceived as disruptions
	1

	breaks were first perceived as inflexbile interruptions
	1

	frequent breaks can be distracting from some tasks
	1

	challenge of taking breaks and disconnect from work
	1

	break was felt as interruption
	1

	breaks disrupted flow
	2

	internal interruptions
	0

	keeping an eye on the clock during second dw session
	1

	it took 10 minutes until deep concentration was achieved
	1

	took 5 minutes to get back into deep work state
	1

	discipline and motivation to stay focused
	1

	struggle with prolonged phone abstinence
	1

	challenge of balancing focus and socializing
	2

	regularly checking time until the next break
	1

	worried about being able to concentrate
	1

	difficulties with maintaining concentration until the end
	1

	inital struggle to maintain focus
	2

	tiredness because of lack of experience in dw and afternoon
	1

	some tiredness in session two and three
	1

	fatigue during third session, importance of adaptability
	1

	lack of focus due to group meeting before experiment
	1

	emotional exhaustion impacting concentration during third sess
	2

	difficutlies for focusing for an entire afternoon
	2

	lower energy level after second session
	1

	length of focus was exhausting
	1

	concentration declined towards end
	1

	occasional difficulties to focus
	1

	decreased productivity and motivation in third session
	2

	distracted by non-essential tasks
	1

	nearly distracted through emails out of habit
	1

	challenge of letting oneself not get distracted
	3

	experiment perceived as draining during the afternoon
	1

	exhaustion after multiple dw sessions
	1

	less motivation in later deep work sessions
	1

	presented a challenge due to ease of distraction
	1

	urge to check phone due to habit
	1

	challenge to concentrate during later dw sessions
	1

	challenge of maintaining focus for 45 minutes
	1

	one participant checking her phone a few times
	1

	challenge of getting back into the task after break
	4

	difficulties to immediately focus on task
	1

	issues getting back to dw after break
	1

	distracted by checking how much time was left
	1

	mind was wandering not able to concentrate
	1

	distraction from being hungry
	1

	external interruptions
	0

	external distractions through ambient noise
	1

	noises in an open plan office might be a huge distraction
	1

	open office not the best place for cwd
	1

	noisy room distracted participants
	1

	deep work interuptions due to collaborative efforts
	1

	dw interuptions
	1

	dw interuptions through collaboration
	1

	distraction through group members asking questions
	1

	distraction through emails
	1

	allowed herself to be distracted
	1

	challenge of shutting down distractions like email and ms teams
	1

	email was perceived as distraction
	1

	deep work interuptions due to answeing questions
	1

	distracted through noise outside the meeting room
	2

	distraction through meetings
	1

	deep work interuptions due to incoming calls
	1

	distraction from people outside the coworking space
	1

	external interruptions through visitors disrupted workflow
	2

	challenge of external distractions
	8

	distraction from people entering meeting room
	1

	impact of interruptions
	0

	notification was enough to loose attention for task
	1

	distractions led to talking during the dw
	1

	interruptions led to a temporary drop in productivity
	1

	challenges of integration into current work
	0

	challenge of implementation due to lack of time
	0

	respondents think they cannot implement dw in their busy life
	1

	hard to find time slot for cwd
	1

	challenge of cwd integration in regular workday
	1

	no acceptance from management
	0

	uncomfortable feeling of taking regular breaks at work
	1

	feeling of too many breaks for regular work day, still enjoyed
	1

	modern methods clashed with traditional work structure
	1

	being afraid of too many breaks
	1

	challenge on getting management on board with more breaks
	1

	nature of job not suitable for dw
	0

	doubts if dw works in bigger companies
	1

	problems with being without ususal co-workes, questions, etc.
	1

	stuck in a task due to lack of response from coworker
	1

	delay in team communication
	1

	contradiction between availability and focused work
	1

	challenge of not talking with coworkers for opinion
	1

	challenge of delayed communication
	1

	challenge through distraction by assigned work
	2

	challenge of dw during work hours due to accessibility
	1

	breaks clashed with individual roles that demand cont attention
	1

	not suitable job for dw
	1

	some need email to do their work
	1

	challenge of maintaining silence due to nature of tasks
	1

	fear of being punished by the amount of missed emails
	1

	contradiction of short responding rate with doing deep work
	1

	not able to do assigned work
	1

	challenge due to nature of work
	1

	cwd depending on adaptability of working environment
	1

	service oriented work limit opportunities for dw
	1

	type of work influences how dw can be applied
	1

	challenges regarding tasks and goals
	0

	struggle of switching tasks between sessions
	1

	not achieving goals led to demotivation
	1

	difficulties in setting correct goals
	1

	challenge of switching tasks during a session
	4

	over ambitious goals added stress
	1

	too general goals needed to be adjusted during the session
	1

	too ambitious goals were demotivating
	1

	difficulties to estimate the amount of time for tasks
	1

	setting the right goals was difficult
	1

	other challenges
	0

	skeptical approach due to bad experience about experiments
	1

	skeptical about cwd
	3

	nervousness at the beginning due to unknown structure
	1

	hesitant in the beginning
	1

	anticipation and skepticism before starting cwd
	1

	calm atmosphere was not relaxing
	1

	hard to be the facilitator due to inexperience
	1

	lack of work enjoyment leads to concentration difficulties
	1

	demotivation because lack of meaning of work
	1

	possible bias through knowledge
	1

	feeling of insecurity in the beginning due to new workplace
	1

	individual personality plays crucial role
	1

	ads at the beginning of youtube video kille the mood
	1

	organizing the cwd a bit of a struggle
	1

	challenge of different working styles
	3

	challenge of participant spreading negative vibes
	1

	lack of familiarity posed a hurdle
	1

	cwd depending on individual preferences
	1

	moment of anxiety after first bell ring
	1

	challenge of different level of engagement to dw
	1

	challenge of coordinating individual and common goals
	1

	different speed of adaption of individuals to cwd 
	1

	nervousness at first because of lack of preperation
	1

	difficult excercise due to unfamiliarity
	1

	facing challenge in integrating meditation and breathing tech
	1

	loss of individual critical thinking due to group dynamics
	1

	problems with the sound of the timing bell
	1

	difficult to quantify the increase in productivity
	1

	uncertain about productivity, not all goals achieved
	1

	other
	0

	concept of dw wasn't new to participant
	1

	surprised about openess towards from coworkers towards topic
	1

	dw was unusual experience
	1

	new to the job, uncertenties are still present
	1

	cwd was like a ride on rollercoaster of emotions
	1

	lack of directives fosteres personal responsibility
	1

	easy to find participants, suggest need for undistracted work
	1

	strange feeling during the first session
	1

	feeling of not being in the room
	1

	sound as reminder of the structure of cwd
	1

	routine became second nature
	1

	realized the importance of dw
	1

	meditation released back pain
	1

	bell no longer triggered anxiety
	1
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