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Table A.
Bayesian Multilevel Regression Results of the Subscale of Transformational and Transactional Leadership on Envy in Study 1
	
	Envy

	Intercepts
	3.50**

	Negative Affect
	 .40**

	TF_Idealized influence
	.06

	TF_Inspirational Motivation
	.13

	TF_Intellectual Stimulation
	-.18

	TF_Individualized Consideration
	 -.30**

	TS_Contingent Reward
	.02

	TS_ Active Management by Exception
	 .17*

	
	

	R-SQUARE
	

	Within Level
	 .21**


Note. *p <.05, **p <.01; n=316 employees and 92 supervisors.




Table B.
Bayesian Multilevel Regression Results of the Subscale of Transformational, Transactional, and Passive Avoidant Leadership on Envy in Study 2
	
	Envy

	Intercepts
	 1.49**

	Negative Affect
	  .57**

	TF_Idealized influence (Attributes)
	-.10

	TF_Idealized influence (Behaviors)
	-.09

	TF_Inspirational Motivation
	 .02

	TF_Intellectual Stimulation
	 -.29+

	TF_Individualized Consideration
	 .13

	TS_Contingent Reward
	  .22+

	TS_ Active Management by Exception
	   .35**

	PA_ Passive Management by Exception
	 .06

	PA_Laissez-Faire
	 -.00

	
	

	R-SQUARE
	

	Within Level
	  .16**

	Between Level
	  .87**


Note. n=468 participants and 114 supervisors. + p <. 10; *p <. 05; **p <.01.


