Supplementary Information:
Mental health in the construction industry: Vulnerabilities and psychosocial risks among diverse workers

Table S1.
Prevalence and Impact of Workplace Risk Factors on Psychological Distress (K10), Split by Occupational Categories.
	Risk Factor
	Subgroup
	Prevalence
	Effect of risk factor on K10a
	p

	High job demands
	Total
	53.3%
	d = 0.27
	<.001

	
	Tradespeople
	34.8%
	d = 0.71
	.007

	
	Technical/Analytical
	60.9%
	d = 0.08
	.558

	
	Office Workers
	47.4%
	d = 0.19
	.198

	
	Managers
	61.0%
	d = 0.70
	<.001

	
	
	
	
	

	Long work hours
	Total
	35.4%
	d = 0.17 
	.037

	
	Tradespeople
	12.6%
	d = 0.22
	.392

	
	Technical/Analytical
	46.2%
	d = 0.25
	.067

	
	Office Workers
	23.5%
	d = 0.05
	.787

	
	Managers
	40.4%
	d = 0.43
	.013

	
	
	
	
	

	Role stress
	Total
	26.3%
	d = 0.60
	<.001

	
	Tradespeople
	24.7%
	d = 1.08
	.002

	
	Technical/Analytical
	26.7%
	d = 0.44
	.004

	
	Office Workers
	26.0%
	d = 0.56
	.004

	
	Managers
	27.7%
	d = 0.61
	.001

	
	
	
	
	

	Long commute
	Total
	18.8%
	d = 0.09
	.353

	
	Tradespeople
	7.9%
	d = 0.18
	.655

	
	Technical/Analytical
	22.2%
	d = 0.21
	.196

	
	Office Workers
	20.4%
	d = 0.02
	.924

	
	Managers
	18.4%
	d = 0.08
	.702

	
	
	
	
	

	Lack of reward/recognition
	Total
	17.4%
	d = 0.31
	.003

	
	Tradespeople
	19.1%
	d = 0.87
	.025

	
	Technical/Analytical
	16.4%
	d = 0.23
	.197

	
	Office Workers
	16.3%
	d = 0.27
	.160

	
	Managers
	20.6%
	d = 0.15
	.476

	
	
	
	
	

	Lack of job control
	Total
	16.8%
	d = 0.52
	<.001

	
	Tradespeople
	15.7%
	d = 1.15
	.023

	
	Technical/Analytical
	18.2%
	d = 0.19
	.276

	
	Office Workers
	14.8%
	d = 0.62
	.012

	
	Managers
	19.1%
	d = 0.69
	.002

	
	
	
	
	

	Conflict with others
	Total
	14.1%
	d = 0.33
	.010

	
	Tradespeople
	16.9%
	d = 0.74
	.079

	
	Technical/Analytical
	11.1%
	d = 0.52
	.015

	
	Office Workers
	13.8%
	d = 0.44
	.034

	
	Managers
	17.7%
	d = 0.22
	.331

	
	
	
	
	

	Poor supervisor support
	Total
	11.5%
	d = 0.39
	.008

	
	Tradespeople
	10.1%
	d = 1.74
	.014

	
	Technical/Analytical
	8.9%
	d = 0.28
	.229

	
	Office Workers
	11.7%
	d = 0.12
	.582

	
	Managers
	16.3%
	d = 0.21
	.349

	
	
	
	
	

	Job insecurity
	Total
	10.0%
	d = 0.48
	.003

	
	Tradespeople
	13.5%
	d = 0.22
	.600

	
	Technical/Analytical
	5.3%
	d = 0.09
	.768

	
	Office Workers
	14.8%
	d = 0.72
	.007

	
	Managers
	9.2%
	d = 0.57
	.054

	
	
	
	
	

	Poor colleague support
	Total
	9.5%
	d = 0.43
	.001

	
	Tradespeople
	12.4%
	d = 0.82
	.098

	
	Technical/Analytical
	8.9%
	d = 0.31
	.192

	
	Office Workers
	7.1%
	d = 0.41
	.143

	
	Managers
	12.8%
	d = 0.47
	.066

	
	
	
	
	

	Lack of flexibility
	Total
	8.9%
	d = 0.42
	.002

	
	Tradespeople
	5.6%
	d = 0.40
	.391

	
	Technical/Analytical
	12.0%
	d = 0.40
	.050

	
	Office Workers
	10.2%
	d = 0.39
	.226

	
	Managers
	3.5%
	d = 0.65
	.158

	
	
	
	
	

	Shift work
	Total
	5.7%
	d = 0.35
	.035

	
	Tradespeople
	10.1%
	d = 0.20
	.573

	
	Technical/Analytical
	9.3%
	d = 0.49
	.125

	
	Office Workers
	1.5%
	d = 0.41
	.479

	
	Managers
	3.5%
	d = 0.72
	.119

	
	
	
	
	

	Bullying/harassment
	Total
	4.7%
	d = 0.65
	.016

	
	Tradespeople
	12.4%
	d = 1.31
	.044

	
	Technical/Analytical
	1.8%
	d = 1.14
	.025

	
	Office Workers
	5.6%
	d = 0.20
	.522

	
	Managers
	3.5%
	d = 0.02
	.960

	
	
	
	
	

	Physical hazards
	Total
	0.6%
	†
	†

	
	Tradespeople
	1.1%
	†
	†

	
	Technical/Analytical
	0.4%
	†
	†

	
	Office Workers
	0.5%
	†
	†

	
	Managers
	0.7%
	†
	†

	
	
	
	
	

	No challenges
	Total
	14.2%
	d = –0.47
	<.001

	
	Tradespeople
	24.7%
	d = –0.48
	.052

	
	Technical/Analytical
	11.1%
	d = –0.41
	.053

	
	Office Workers
	18.4%
	d = –0.44
	.019

	
	Managers
	7.1%
	d = –1.10
	<.001

	
	
	
	
	


Note. Effect sizes and significance tests refer to two-tailed independent samples t-tests for the difference between individuals experiencing and not experiencing the risk factor. 
† Significance tests were not conducted due to very small sample sizes.



Figure S1
Significant Effects of Workplace Risk Factors on Psychological Distress (K10), Split by Occupational Categories

Note. The positive effect of experiencing no workplace challenges on distress was significant for office workers (d = -0.44), and managers (d = -1.10).
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