Additional file 1
Table S1
Dimensions, Sub-dimensions, Number of Items, Example Items, and Cronbach's Alpha

	Dimension / sub-dimension 
(N items)
	Example Items
	Cronbach alpha

	Motivation for teaching
	
	0.891

	Perceived teaching abilities (3)
	I have the qualities of a good teacher
	0.851

	Intrinsic values (4)
	I am interested in teaching
	0.736

	Choice by opportunity (3)
	I was invited to teach
	0.547

	Job security (3)
	Teaching will offer a steady career path
	0.690

	Time for family (5)
	Part-time teaching could allow more family time
	0.820

	Enhance social equity (2)
	Teaching will allow me to benefit the socially disadvantaged
	0.534

	Shape future of youth and make social contribution (5)
	Teaching will allow me to shape youth values
	0.847

	Work with youth (4)
	I like working with youth
	0.894

	Antecedent socialisation
	
	0.693

	Prior teaching and learning experiences (3)
	I have had inspirational teachers
	0.840

	Social influences (3)
	People I have worked with think I should become a teacher.
	0.730

	Social dissuasion (4)
	I was encouraged to pursue careers other than teaching
	0.803

	Perceptions of teaching
	
	0.801

	High demand (3)
	Teaching is hard work
	0.755

	Social status (6)
	Teaching is perceived as a high-status occupation
	0.792

	Salary (2)
	Teachers earn a good salary
	0.830





Table S2
Themes and subthemes for 3 components explaining FIT-Choice scale

	Themes
	Sub-themes
	Exemplar Quotes

	Component: Motivation to become a teacher

	Occasional opportunities to work as a vocational teacher
	Invitation to work as a vocational teacher
	I came for a substitution, and they kept me somehow like this (A)

	
	An accidental career turn into teaching 
	I came to work at the school quite unexpectedly. I was invited by the deputy head of the school because I had graduated from that school and we met by chance [in the field - changed for ethical reasons], where I worked and she had come to discuss the children’s placement .... (B)

	Intrinsic career value
	When teaching, they feel in their place
	I fulfill myself both as a craftsman and as a teacher-instructor unequivocally. I do what I do best, I enjoy doing it (E)

	
	Feeling like professionals in their field
	An excellent vocational teacher needs to be a professional in his or her field, and I think it’s essential to be a practitioner (D). 

	
	Occupational security
	I feel I know my speciality, so I feel good ... However, 23 years [in the field] has its advantages (E)

	Perceived abilities of practical training
	Teaching through the transfer of practical skills
	If I didn’t have this profession and knowledge, that pedagogical knowledge alone would not be enough. I’m still teaching the profession, <... > teaching the profession without practice is a very dull thing (C)

	
	Developing a learning environment

	I always try to create a friendly environment in the classroom <...>, to get along nicely with them, to communicate (B)
<...> good relationships make work easier. Why do I need them to sit in class and be afraid of asking (D)

	Liaising with young people
	Young people motivate to go forward
	Young people bring such energy into your life. You can’t doze off, you always have to stretch, move forward. A young person who comes is positive, beautiful. Of course, they have their characters, and sometimes they get out of hand with their whims or unwillingness to work, but still... (B)

	
	Motivating young people for career
	<...> I keep stressing that they shouldn’t look at those grades... It’s about what you do, what your product looks like and whether you’d be embarrassed to wear it yourself <...> (B)
<...> they come to learn a profession so that they love that profession so that they don’t just stand still <...> (C)

	
	Accepting students as they are
	Not everyone is meant to learn quickly. Others need more effort, others lack patience (B)
I think you have to see the students. It would be best if you tailor the flow of knowledge to everyone’s abilities (D).

	Component: Antecedent socialisation

	Impact of close social environment
	Example of relatives
	My mother was a teacher all her life; I think that was one of the reasons why I chose teaching, although when I was studying [field], I didn’t know I was going to be a teacher or do anything like that (E)

	
	Support from relatives
	... husband helps. <.... > he pushes me forward all the time (C)

	Component: Perceptions for teaching

	Incompatibility of requirements and social value for VET teacher
	Constant need for improvement
	I like that I cannot rely upon <...> old knowledge. In fact, you cannot be in your profession alone and not be interested in anything. We necessarily need to go to courses, seminars, improve (A)

	
	Concern for the prestige of the vocational teacher
	< .... > I would like to see a change in the attitude towards the vocational teacher, more respect for the teacher, not as it is now, that the vocational teacher is no longer worth anything. The vocational teacher cannot do anything and is no longer suitable anywhere else < .... > (C)



Table S3
Descriptive statistics and correlations between FIT-Choice scale

	Scale
	Items
	M
	SD
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13

	Motivation to become a teacher

	1. Perceived teaching abilities
	2
	5.96
	0.85
	–
	
	
	
	
	
	
	
	
	
	
	
	

	2. Intrinsic values
	4
	5.75
	0.95
	0.60**
	–
	
	
	
	
	
	
	
	
	
	
	

	3. Choice by opportunity
	3
	5.82
	1.08
	0.39**
	0.40**
	–
	
	
	
	
	
	
	
	
	
	

	4. Job security
	3
	4.82
	1.31
	0.24*
	0.39**
	0.63**
	–
	
	
	
	
	
	
	
	
	

	5. Time for family
	5
	4.63
	1.44
	0.14
	0.16
	0.41**
	0.49**
	–
	
	
	
	
	
	
	
	

	6. Enhance social equity
	2
	4.81
	1.35
	0.15
	0.26**
	0.25**
	0.33**
	0.35**
	–
	
	
	
	
	
	
	

	7. Shape future of youth
	5
	5.76
	0.85
	0.26**
	0.36**
	0.35**
	0.40**
	0.35**
	0.59**
	–
	
	
	
	
	
	

	8. Work with youth
	4
	6.10
	0.78
	0.42**
	0.43**
	0.41**
	0.25**
	0.25**
	0.34**
	0.56**
	–
	
	
	
	
	

	Antecedent socialisation

	9. Prior teaching and learning experiences
	3
	6.04
	1.01
	0.34**
	0.46**
	0.39**
	0.23*
	0.11
	0.31**
	0.41**
	0.51**
	–
	
	
	
	

	10. Social influences
	3
	4.54
	1.38
	0.37**
	0.40**
	0.39**
	0.33**
	0.13
	0.27**
	0.34**
	0.29**
	0.21*
	–
	
	
	

	11. Social dissuasion
	4
	3.63
	1.60
	0.12
	0.02
	0.07
	-0.14
	0.04
	-0.14
	-0.01
	0.04
	0.07
	0.05
	–
	
	

	Perceptions of teaching

	12. High demand
	3
	6.14
	0.88
	0.36**
	0.22*
	0.26**
	0.04
	-0.12
	0.03
	0.13
	0.21*
	0.13
	0.13
	0.17
	–
	

	13. Social status
	6
	4.62
	1.10
	0.14
	0.31**
	0.32**
	0.39**
	0.31**
	0.17
	0.41**
	0.24*
	0.32**
	0.29**
	-0.04
	0.14
	–

	14. Salary
	2
	3.20
	1.55
	0.15
	0.22*
	0.24*
	0.37**
	0.36**
	0.29**
	0.31**
	0.19*
	0.19*
	0.18
	-0.061
	0.01
	0.56**


*p < 0.05, **p < 0.01
Table S4
Clusters of Motivation to become a vocational teacher

	Motivation to become a teacher
	Cluster 1
	Cluster 2
	F
	Sig.

	Perceived teaching abilities
	6.70
	5.07
	23.13
	<.001

	Intrinsic values
	5.96
	4.40
	50.50
	<.001

	Choice by opportunity
	6.07
	4.54
	43.59
	<.001

	Job security
	5.06
	3.53
	22.59
	<.001

	Time for family
	4.75
	4.05
	3.22
	.075

	Enhance social equity
	4.92
	4.03
	5.74
	.018

	Shape future of youth
	5.90
	4.80
	26.50
	<.001

	Work with youth
	6.18
	5.58
	8.01
	.006

	Prior teaching and learning experiences
	6.25
	4.67
	44.20
	<.001

	Social influences
	4.74
	3.13
	20.01
	<.001

	Social dissuasion
	3.77
	2.78
	5.18
	.025

	High demand
	6.22
	5.71
	4.72
	.032

	Social status
	4.82
	3.34
	28.98
	<.001

	Salary
	3.43
	1.80
	16.20
	<.001




