ONLINE SUPPLEMENTARY MATERIALS
Table A1. Summary of model specifications
	Model
	Outcome variable
	Response options
	Modelling 
approach
	Coefficients
expressed as…
	Sample

	1
	Personal experience of sexual-harassment victimization
	1. Never
2. Over 12 months ago
3. Within past 12 months
	MNL
	RRRs
	Full sample

	2
	Frequency of sexual harassment
	1. Daily
2. Weekly
3. Monthly
4. More than once, but less than monthly
5. Once
	Ologit
	ORs
	Employees reporting having experienced sexual harassment within the past 12 months

	3
	Sexual harassment was reported to employer
	0. No, not reported 
1. Yes, reported
	Logit
	ORs
	Employees reporting having experienced sexual harassment within the past 12 months (most-recent experience within the period)

	4
	Sexual harassment was appropriately dealt with
	0. No, not appropriately dealt with 
1. Yes, appropriately dealt with

	Logit
	ORs
	Employees reporting having experienced sexual harassment within the past 12 months and who reported it to their employers (most-recent experience within the period)


Notes: MNL: Multinomial Logistic regression model. RRR: Relative Risk Ratio. Ologit: Ordered Logistic regression model. Logit: Logistic regression model. OR: Odds ratio.

Table A2. Descriptive statistics
	
	Mean / %
	Frequency

	Sexual harassment variables
	
	

	Personal experience of sexual-harassment victimization, %
	
	

	No, never
	72.59
	39,081

	Yes, more than 12 months ago
	24.82
	

	Yes, within the past 12 months
	2.59
	

	Frequency of sexual harassment a, %
	
	

	Once
	30.53
	1,012

	More than once, but less than monthly
	53.66
	

	Monthly
	8.10
	

	Weekly
	5.34
	

	Daily
	2.37
	

	Sexual harassment was reported to employer a,b, %
	
	

	Yes, reported
	70.92
	1,011

	No, not reported
	29.08
	

	Sexual harassment was appropriately dealt with b,c, %
	
	

	Yes, appropriately dealt with
	58.16
	294

	No, not appropriately dealt with
	41.84
	

	Sex, gender and sexuality variables
	
	

	Sex recorded at birth, %
	
	

	Male
	41.65
	44,939

	Female
	57.38
	

	Other
	0.07
	

	PNTR
	0.90
	

	LGBTQ+ identity, %
	
	

	Not LGBTQ+
	76.13
	44,939

	LGBTQ+
	21.82
	

	PNTR
	2.05
	

	Sexuality diversity, %
	
	

	Heterosexual
	82.31
	44,939

	Diverse sexuality
	17.34
	

	PNTR
	0.35
	

	Gender diversity, %
	
	

	Cisgender
	96.66
	44,939

	Diverse sexuality
	2.26
	

	PNTR
	1.08
	

	Other controls
	
	

	Education level, %
	
	

	Degree or higher
	67.03
	44,939

	Certificate or diploma
	21.20
	

	Lower or other qualification
	11.77
	

	Age group, %
	
	

	<34 years
	30.50
	44,939

	35-54 years
	54.93
	

	55+ years
	13.40
	

	PNTR
	1.17
	

	CALD background, %
	
	

	No
	73.47
	44,939

	Yes
	8.31
	

	No info
	18.22
	

	Indigenous status, %
	
	

	No
	80.02
	44,939

	Yes
	1.76
	

	No information, %
	18.22
	

	Disability
	
	

	No
	77.72
	44,939

	Yes
	4.06
	

	No information
	18.22
	

	Religious/person of faith, %
	
	

	No
	72.24
	44,939

	Yes
	9.54
	

	No information
	18.22
	

	Neurodiversity, %
	
	

	No
	76.92
	44,939

	Yes
	4.86
	

	No information
	18.22
	

	Self-identification as a ‘person of color’, %
	
	

	No
	74.30
	44,939

	Yes
	7.48
	

	No information
	18.22
	

	State of residence, %
	
	

	New South Wales
	30.59
	44,939

	Victoria
	23.38
	

	Queensland
	15.09
	

	Australian Capital Territory
	11.30
	

	Western Australia
	12.22
	

	South Australia
	4.27
	

	Tasmania 
	0.92
	

	Northern Territory
	0.64
	

	Overseas office
	1.60
	

	Area remoteness, %
	
	

	City/Metropolitan
	82.40
	44,939

	Regional/Rural
	13.41
	

	Remote
	4.20
	

	Contract type, %
	
	

	Full-time
	83.53
	44,939

	Part-time
	9.68
	

	Fixed-term
	4.23
	

	Temporary/casual
	2.23
	

	Another employment type
	0.33
	

	Job tenure, %
	
	

	Less than 1 year
	20.37
	44,939

	1-3 years
	19.50
	

	3-5 years
	13.48
	

	More than 5 years
	46.64
	

	Job level, %
	
	

	Senior/executive management
	8.32
	44,939

	Middle management
	34.52
	

	Regular employee
	47.56
	

	Other
	9.59
	

	Employment sector, %
	
	

	Private Sector
	55.01
	44,939

	Public Sector
	36.16
	

	Not-for-Profit
	2.65
	

	Higher Education
	6.18
	

	Employer size, %
	
	

	Small (<500 employees)
	4.46
	44,939

	Medium (501-1,999 employees)
	19.73
	

	Large (2,000-8,000 employees)
	42.57
	

	Significant (>8,000 employees)
	33.24
	


Notes: Notes: Data from the 2022 Australian Workplace Equality Index Employee Survey. LGBTQ+: Lesbian, Gay, Bisexual, Trans or Queer. PNTR: Prefer Not to Respond. CALD: Culturally and Linguistically Diverse. a Conditional on having experienced sexual harassment within the past 12 months. c In relation to most recent instance of sexual harassment. c Conditional on having experienced sexual harassment within the past 12 months and having reported it to one’s employer.
