NR 1060 Syllabus
Spring 2023

NR 1060: RACE AND CULTURE IN NATURAL RESOURCES
Spring 2024
Lecture: Tues, 10:05 – 11:20, Marsh Life Science 235
3 credits
Welcome and Course Description
Welcome to NR 1060: Race and Culture in Natural Resources! Maybe you have been looking forward to this class since we wrapped up our work last semester, or maybe you are nervous about how the class will go this semester. Our goal is to create a learning community where everyone feels welcome and we can all share, learn, and succeed. We will use the skills we  built in NR 1050 to better understand the complex intersection of identity and environment, with a focus on race and culture.  We will learn about the construction of identity and race, the history of environmental racism and justice, real world examples of inclusive environmentalism, and much more.  
Along the way, we will consider our own identities and perspectives, and assess how they influence our approach to studying the environment.  By the end of the course, you will find new, profound connections between protecting the natural world and working toward a sense of belonging for all people.  
NR 1060 is a core course in the Rubenstein School, serving first-year students. Our class is shared among ten instructors: the same team that led your NR 1050 classes in the fall.  Each of us teaches (at least) one weekly discussion section and will also lead a portion of the course in lecture.  We look forward to embarking on this journey with all of you! 
-Your NR 1060 Instructor Team

Learning Outcomes
Through this course you will: 
· Develop a deeper awareness about the origins and constructions of identity and race. 
· Use conceptual frameworks to think critically about racism, positionality, privilege, equity, power, intersectionality, and more, with a focus on how these connect to environmental issues. 
· Use critical reflection and dialogue to better understand and empathize with diverse perspectives on environment and natural resource issues.
· Recognize dynamics of race, racism, and anti-racism in environmentalism, including the disproportionate distribution of environmental burdens and benefits in the United States.
· Critically evaluate real world examples of inclusive environmentalism, including analysis of changemakers’ visions, theories of change, power dynamics, and impacts. 


Required Textbook and Other Readings
Our required text for the course is The Colors of Nature (2011) by Alison Deming and Lauret Savoy. The book is a collection of essays by writers of color explaining our cultural origins: stories of creation and destruction, displacement and heartbreak, hope and mystery.
Lauret Savoy is the David B. Truman Professor of Environmental Studies  and Geology at Mount Holyoke College and has won numerous teaching awards and fellowships. She is also a photographer and a pilot.
Alison Deming is a Regents’ Professor and the Agnese Nelms Haury Chair of Environment and Social Justice at the University of Arizona. She has received numerous fellowships and writing awards.
In addition to The Colors of Nature, we will often post additional resources and readings on our Brightspace site.  Please check our weekly folders for details on what is assigned.  

Assignments and Grading
Reading Assignments:
Readings are assigned each week and will support the topics discussed in Tuesday lectures and in dialogue sections. Complete all readings before Tuesday lectures.  The only exception is the first week of class, when you will have a reading assignment for our Thursday dialogue sessions. 
We ask that you take notes on the readings, so you are reading to share your ideas and questions with classmates.  Your engagement with the readings will be important for your critical reflections.  

Critical Reflections and Final Assignment: 
As you did in the fall, you will write critical reflections on what you’re learning.  Our expectations [The standards] for these reflections will be higher than those in the fall: they are your opportunity to synthesize, critically evaluate, and share what you’ve learned. Each of the first two units will end with a critical reflection. 
At the end of the final unit, you will complete a signature assignment: you will re-listen to your self-interview from the first week of class, re-examine your notes and assignments from the semester, and reflect on what you have learned.






Mid-Unit assignments
· Unit 1 – Racial Identity Autobiography: In this assignment, you will take a deeper  dive into analyzing your own identity. The intention is to better understand how our experiences, social circles, and the “water we swim in” influences how we think about our identities, especially race. 
· Unit 2 - Equity Lens Analysis: In this assignment, you will analyze an environmental issue through an equity lens. 
· Unit 3 - Changemaker Poster: This assignment asks you to research the work of a changemaker at the intersection of justice and environmentalism – this could be a person, movement, organization, or policy – and share it via a poster presentation in your dialogue section. 

Attendance: 
Unless you have extenuating circumstances, we expect that you are present in class. If you are ill, or if you experience a family, mental health, or medical emergency, please email your instructor before any class you need to miss.  15% of your overall course grade consists of attendance. 

Late Policy: 
We understand that sometimes life events or illness will come up, and we encourage you to reach out to your facilitator ahead of time if you have circumstances that prevent you from meeting a deadline.  For any excused late work, your instructor will work with you to set an extended deadline. 
For unexcused late work: 
· You may submit within one week of the deadline for a 10% penalty.  For most assignments, this will equate to a 1% reduction in your overall course grade. 
· After one week, you may submit assignments for half credit.  This will typically be a 5% reduction in your overall course grade. 

Grading Summary
Attendance and Engagement (30%):  
Attendance…………………………	15%
Content Quizzes…………………….	15%

Mid-Unit Assignments (30%): 
	Identity Autobiography…………….	10%
	Equity Lens Analysis……………….	10%
	Changemaker Poster………………..	10%

End-of-Unit Summative Assessments (40%):
	Critical Reflections………………..	20%   	(2 @ 10% each)
	Final Assignment…………………..	20%  	(includes self-interview from first week)

Grading Scheme
A+ = 98 – 100; A = 93 – 97; A- = 90 – 92; B+ = 87 – 89; B = 83 – 86; B- = 80 – 82
C+ = 77 – 79; C = 73 – 76; C- = 70 – 72; D+ = 67 -69; D = 63 – 66; D- = 60 – 62; F = <60
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NR 1060 Course Schedule

Unit 1: Identity and Race

Week 1: Jan 15 - 21 | Roadmap for the Semester 
Lecture: Welcome, intros, roadmap, rationale, assumptions
Reading: For dialogue session, read & take notes on New York Times article
Assignment due Sun Jan 21: Self-Interview

Week 2: Jan 22 - 26  | Identity 
Readings due prior to lecture: 
· Lanham, Hope & Feathers: Crisis in Birder Identification, Colors of Nature, p. 77
· Kimmerer, Learning the Grammar of Animacy, Colors of Nature, p. 167
Lecture: Identity and Culture

Week 3: Jan 29 - Feb 2  | Race 
Readings/Listening due prior to lecture: 
· Kincaid, In History, Colors of Nature, p. 18
· Dungy, Tales from a Black Girl on Fire, Colores of Nature, p. 29 
· Listen to this episode from the podcast series, Seeing White, Season 2, Episode 2 How Race was Made
Lecture: What is “Race”?
Assignment due Sun, Feb 4: Racial Identity Autobiography

Week 4: Feb 5 - 9  | The House We Live In 
Readings due prior to lecture: 
· Masumoto, Belonging to the Land, Colors of Nature, p. 309
· How Much Has Your ZIP Code Determined Your Opportunities?, New York  Times
· Explained | Racial Wealth Gap 
Lecture The  House We Live In
	


Week 5: Feb 12 - 16 | Sense of Place, Ways of Knowing & Belonging
Readings: 
Review: Kimmerer, Learning the Grammar of Animacy, Colors of Nature, p. 167
Read prior to lecture
From a Native Daughter – Haunani Trask 
· Multiple Ways of Knowing: Expanding How We Know 
Lecture: Sense of Place, Ways of Knowing, and Belonging
Assignment due Sun, Feb 18: Unit 1 Critical Reflection 

Unit 2: Identity, Justice, and the Environment

Week 6: Feb 19 - 23 | Identity and the Environment (part 1) 
Readings due prior to lecture: 
· “About” section of Dr. Finney's website https://www.carolynfinney.com/about-carolynfinney
· Who Gets Left Out of the ‘Gre.at Outdoors’ Story? by Carolyn Finney | New York Times*
· Preface to Black Spaces, White Spaces by Carolyn Finney (2014, University of North Carolina Press).
· Read in Colors of Nature Birth Witness, Ofelia Zepeda (pp 15-17) 
Lecture: Dr. Carolyn Finney Visit

Week 7: Feb 26 - March 1 | Equity Lens
Readings due prior to lecture: 
· Bullard, Johnson, and Torres – Addressing global poverty, pollution, and human rights (pp 279-297 in The Quest for Environmental Justice). -Way Forward Section or potentially another short excerpt???
· Two versions of an equity lens – RSENR, and Multnomah County 
· Burning the Shelter, Louis Owens (pp 211-214) Colors of Nature 
· Earthbound, bell hooks (184-187), Colors of Nature 
· Melissa Nelson, Becoming Metis (pp 269-274 in Colors of Nature)
Lecture: Understanding the equity lens  



Week 8: March 4 - 8 | Identity and the Environment (part 2)  
[bookmark: _Hlk155972444]There will be no lecture on March 5th (Town Meeting Day).  There are no new readings for this week, beyond what you do for your Equity Lense Analysis.
You will be presenting your Equity Lens Assignment in Dialogue Groups on Thursday March 7th (or outside of class if your Dialogue group is on a Tuesday).
Assignment due Wed., Mar 6: Equity Lens Analysis

Spring Break: March 11 – 15 

Week 9: March 18 - 22 | Environmental Justice (part 1) 
Readings due prior to lecture: 
· Robert Bullard, Confronting Environmental Racism in the Twenty-first Century, Colors of Nature (pp 89-95), 
· A. J. Verdelle, 70117, Colors of Nature (pp 96-114)
· Principles of Environmental Justice, drafted and adopted at the First National People of Color Environmental Leadership Summit held on October 24-27
Lecture: History of the Environmental Justice Movement

Week 10: March 25 - 29 | Environmental Justice (part 2) 
Readings: 
· Why Warblers Flock to Wealthier Neighborhoods (NY Times Article)
· Listen to and read this podcast and associated article Mapping Project Explores Links Between Historic Redlining And Future Climate Vulnerability Historic, Barbara Moran, WBUR March 6, 2021
· Hazardous Cargo, by Ray Gonzalaz (Colors of Nature pp. 134-140)
Lecture: Present Day Topics in Environmental Justice
Assignment due Sun, Mar 31: Unit 2 Critical Reflection



Unit 3: Vision and Change

Week 11: April 1 - 5  |  Vision
Readings due prior to lecture:
· Skywoman Falling Skywoman Falling - Alternative Formats in  Braiding Sweetgrass by Dr. Robin Kimmerer.
· Envisioning a Sustainable World, Donella Meadows
Lecture: Envisioning a Future of Belonging

Week 12: April 8- 12  |  Theories of Change 
Readings/videos due prior to lecture:
· What is Theory of Change?  
· Read also the Background on TOC 
· Watch "We need engaged communities, not heroes",
· Choose one to explore in a bit greater depth by reading more of the document and/or exploring their website.  
· The International Institute for Environment and Development (IIED) describes its theory of change to guide efforts to achieve its mission. 
· The UN Development Program identifies its theory of change proposed for implementing the Sustainable Development goals (SDGs) . Focus on page 4-5 about how to develop a theory of change, and the checklist on page 11.
· Theory of Change by another name.  This blog post describes the evaluation practice used by a group of organizations whose theory of change involves social learning through grassroots networking -- in this case regarding community resilience and wildfire management. (You can read more about FACNet's mission and partnerships here.)
· A UK-based group, Trees for Cities, another group that works locally and globally through partnerships, created a great Theory of Change graphic.
· Lecture: Theories of Change
Week 13: April 15 - 19  |  Sarika Tandon Visit
Readings due prior to lecture: 
· Rise Consulting Website: https://riseconsult.org/
· Sarika Tandon Bio: https://riseconsult.org/team#sarika-tandon
Lecture: Sarika Tandon guest lecture
Assignment due in discussion groups (submit photos before class): Changemaker Poster  

Week 14: April 22 - 26  |  Praxis 
Readings/videos due prior to lecture: 
· "Introduction" and "The Systemic Progression" sections of Privilege as Practice: A Framework for Engaging with Sustainability, Diversity, Privilege, and Power By Matthew Kolan and Kaylynn Sullivan TwoTrees.
· Watch ONE of the following: 
· Who Were the Freedom Riders?  (You can watch a free documentary about the freedom riders here)
· Leah Penniman, Soulfire Farm
· Stephen Ritz: A Teacher Growing Green in the South Bronx 
· Pine Island Community Farm (located 15 mins away in Colchester!)
		Lecture: Praxis in Environment and Justice Work

Week 15: April 29 - May 3  |  Alumni Panel 
Readings:  see Brightspace for links to alumni bios
Lecture: RSENR Alumni Panel: Jonah Stern, Rachel Elliot, and Alicia Taylor
Assignment due Sun, May 5: Synthesis and Integration Final Reflection


Additional Course Notes and Expectations

Equity and Inclusion:
The mission of the University of Vermont includes two components: the creation, evaluation, sharing, and application of knowledge; and the preparation of students “to be accountable leaders who will bring to their work dedication to the global community, a grasp of complexity, effective problem-solving and communication skills, and an enduring commitment to learning and ethical conduct.”
Topics of race and culture are often deeply personal issues, and it is important that students feel welcome and safe in this class to express their views on what we are studying.
Respectful treatment of others and their views is key to this. The facilitators of NR 1060 will uphold respect in our own behavior, and will expect a similar effort from each student.
As a public university, UVM is also committed to the protection of free speech (which is guaranteed by the First Amendment, except in instances of defamation, obscenity, criminal conduct, or a “clear and present danger” to incitement of harm, injury, and violence). The classroom, however, is not a forum for the airing of personal views, but rather is a forum for learning about specific topics. This is best done within a respectful and open-minded setting in which divergent views can be discussed, critically considered, clarified, and evaluated. In seeking a balance between freedom of expression and respect for difference, we have found the following principles to be most helpful, and we suggest that we adopt them in our class:
1. Seek to understand other points of view, even if you disagree with them;
2. Where disagreement or criticism seem warranted, seek to engage constructively and to critique ideas or behaviors (at most) but not the people who hold them;
3. When in doubt, practice kindness and empathy.
Disrespect of individuals or groups that creates an atmosphere of hostility or fear will not be tolerated in a classroom. If such disrespect emerges, students should feel free to “flag” it without fear of retribution. In the end, however, it is in engaging with differences in perspective and expression that we develop our capacities for “ethical conduct” in a “global community” that is complex and deeply heterogeneous in its values, beliefs, and practices.
Through practicing kindness with each other, we learn how to engage in civil conversation with our peers and to model such conversation in our country and in the world.
Our Best Practices for Learning follow from this theme:
· Be as present as you can
· Expect and accept non-closure
· Be willing to work with tension (don't shut down)
· Examine Assumptions
· Use "I" statements (avoid the unconscious "We")
· Assume good intentions, acknowledge what happens, attend to impacts
· Platinum Rule: Treat others as they wish to be treated
· Stories Stay, Learning goes
· Let the conversation breathe
As we proceed through the course, your suggestions are encouraged and appreciated.  We invite you to reach out if you have questions, concerns or are feeling impacted by anything associated with this course. 

Academic Integrity Policy and AI Tools:
We expect all students to adhere to UVM's Code of Academic Integrity.  Violations are serious offenses and can result in expulsion from the University.  Although we encourage you to discuss material and ideas freely among yourselves and with the instructors, NR 1060 assumes all work submitted for grading must be strictly your own (or your group’s in cases of group assignments).  Students should not have another person/entity do the writing of any substantive portion of an assignment for them, which includes hiring a person or a company to write assignments and using artificial intelligence tools like ChatGPT.  If you have any questions, please discuss them with us.

You can choose to use AI tools, including ChatGPT, to help brainstorm assignments or projects or to revise existing work you have written (i.e. formatting your list of references). To adhere to our scholarly values, students must cite any AI-generated material that informed their work (this includes in-text citations and/or use of quotations, and inclusion in your reference list). Using an AI tool to generate content without proper attribution qualifies as academic dishonesty and is considered a violation of the plagiarism standard of the UVM Code of Academic Integrity. Use of AI tools on quizzes and exams is not permitted in this course.  Violations could result in failure of the assignment or failure of the course and a notation on your transcript.  

Course Engagement Statement:
We want you to get the most you can out of this course. But, you play a crucial role in your education and in your readiness to learn and fully engage with the course material. It is important to note that alcohol and cannabis have no place in an academic environment. They can seriously impair your ability to learn and retain information not only in the moment you may be using, but up to 48 hours or more afterwards. In addition, alcohol and cannabis can:
· Cause issues with attention, memory and concentration.
· Negatively impact the quality of how information is processed and ultimately stored.
· Affect sleep patterns, which interferes with long-term memory formation
We expect you will do everything you can to optimize your learning and to participate fully in this course.

Credit Hours and Your Time Commitment
Note that this is a 3-credit class. A credit hour is now formally defined as 3 hours each week of in class meeting time or out of class student work for approximately fifteen weeks for a semester. This course is designed such that your work outside of class will average out to 6 hours per week over the course of the semester (some weeks have fewer hours and some weeks have more hours) in addition to our time in class. 

Course Evaluations
All students are expected to complete an evaluation of the course at its conclusion. These evaluations will be anonymous and confidential, and the information gained, including constructive criticisms, will be used to improve the course. At the end of the semester, you will see a live link to COURSE EVALUATION in our main course menu on Brightspace.

Student Learning Accommodations and Accessibility:
Any student with a documented disability interested in utilizing ADA accommodations should contact Student Accessibility Services (SAS), the office of Disability Services on campus for students.  SAS works with students and faculty in an interactive process to explore reasonable and appropriate accommodations, which are communicated to faculty in an accommodation letter. All students are strongly recommended to discuss with their faculty the accommodations they plan to use in each course. Faculty who receive Letters of Accommodation with Disability Related Flexible accommodations will need to fill out the Disability Related Flexibility Agreement.  Any questions from faculty or students on the agreement should be directed to the SAS specialist who is indicated on the letter.  For more information, see UVM’s full policy on disability certification and student support or the Student Accessibility Services (SAS) website.
Contact SAS: A170 Living/Learning Center; 802-656-7753; access@uvm.edu

Religious Holidays:
Students have the right to practice the religion of their choice. If you need to miss class to observe a religious holiday, please submit the dates of your absence to us in writing by the end of the second full week of classes. You will be permitted to make up work within a mutually agreed-upon time. The complete policy is found on the UVM Religious Holidays website.

Lived Name and Pronoun Information:
The UVM Directory includes fields for indicating your lived name and your pronouns. Lived names (preferred names, names in use) are names that an individual wants to be known by in the University community. Entering your pronouns is strongly encouraged to help create a more inclusive and respectful campus community. To update your information, login to the UVM Directory. A preview box will allow you to see how this information will appear in other systems used on campus such as Microsoft Teams and Brightspace. More information about how to make changes to your lived name and pronouns is available in the Lived Name and Pronouns Knowledge Base article.

Promoting Health & Safety:
The University of Vermont's number one priority is to support a healthy and safe community: 
· Center for Health and Wellbeing
· Counseling & Psychiatry Services (CAPS)  Direct Phone Line: (802) 656-3340
· Living Well at UVM site
· UVM Mindfulness program that offers meditation, yoga, and mindfulness sessions.
· C.A.R.E.  If you are concerned about a UVM community member or are concerned about a specific event, we encourage you to contact the Dean of Students Office (802-656-3380).   If you would like to remain anonymous, you can report your concerns online by visiting the C.A.R.E. Team website.

UVM expects students, faculty, and staff to remain compliant with all COVID-19 recommendations and measures in place for UVM, the State of Vermont, and the City of Burlington. The University of Vermont reserves the right to make changes in the course offerings, mode of delivery, degree requirements, charges, regulations, and procedures contained herein as educational, financial, and health, safety, and welfare considerations require, or as necessary to be compliant with governmental, accreditation, or public health directives.

Research and Citation Help
For help selecting research topics, finding information, citing sources, and more, ask a librarian. The UVM Libraries are eager to help. You may ask questions by phone, e-mail, chat, or text, or make an appointment for an individual consultation with a librarian.
Howe Library: https://library.uvm.edu/askhowe

Intellectual Property Statement/Prohibition on Sharing Academic Materials:  
Students are prohibited from publicly sharing or selling academic materials that they did not author (for example: class syllabus, outlines or class presentations authored by the professor, practice questions, text from the textbook or other copyrighted class materials, etc.).  Students are also prohibited from sharing assessments (for example homework or a take-home examination) either with fellow students or through online repositories.  Violations will be handled under UVM’s Intellectual Property policy and Code of Academic Integrity.

Student Rights and Responsibilities
The University exams and policies gives information on grading and GPA calculation at UVM.  The final exam policy section of the same website outlines expectations during final exams and explains the timing and process of examination period under the final exam policy.  Note: There is no final exam in NR 1060.  If at any point in your UVM career you want to contest a grade, please follow the procedures outlined in the UVM grade appeals policy.  The purpose of the FERPA Rights Disclosure is to communicate the rights of students regarding access to, and privacy of their student educational records as provided for in the Family Educational Rights and Privacy Act (FERPA) of 1974.  You can find more information on these and other policies in the UVM Code of Student Rights and Responsibilities.
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