Appendix 1. Substantive elements of Decent Work: Definitions and example indicators (Adapted and expanded from ILO, 2013).

	Substantive element of Decent Work
	Definition or key characteristics
	Main Statistical Indicators 
	Legal Indicators 

	(i) Employment opportunities
	"Existence of employment opportunities for all those who are available for and seeking work" (Anker et al., 2003); Quantity of labor demand and supply; unemployment and proportion of people employed; quality of employment, informality and precariousness; total employment
	Employment-to-population ratio; Unemployment rate; Youth not in employment, education or training, 15-24 years; Informal employment rate
	Government commitment to full employment; unemployment insurance

	(ii) Adequate earnings and productive work
	Decent work must ensure “a just share of the fruits of progress to all, and a minimum living wage to all employed and in need of such protection” (ILO, 2013). Productive work is that which yields “sufficient returns to labour to permit a worker and his/her dependents a level of consumption above the poverty line” (Ripley & Hartrich, 2017).
	Working poverty rate; Employees with low pay rate (2/3 of median hourly earnings)
	Statutory minimum wage

	(iii) Decent working time
	“Excessive hours and atypical hours are often detrimental to physical and mental health, and they impede balance between work and family life. Excessive hours are also frequently a signal of inadequate hourly pay. Short hours often indicate inadequate employment opportunities” (Anker et al., 2003).
	Employment in excessive working time (more than 48 hours per week)
	Maximum hours of work; paid annual leave

	(iv) Combining work, family, and personal life
	Work-life balance. Paid family leave, financial benefits, day-to-day accommodations. Gender dimension: women often have “responsibility for family care and household work” (Anker et al. 2003). "Family responsibilities shall not, as such, constitute a valid reason for termination of employment" (ILO Workers with Family Responsibilities Convention, 1981, No. 156). 
	No main indicator; Vary according to regional pilots, e.g., child care leave coverage, female labor force participation rate, commute times between work and home
	Maternity leave, parental leave

	(v) Work that should be abolished (child labor, forced labor)
	(1) Forced labor is defined as “all work or service which is extracted from any person under the menace of any penalty and for which the said person has not offered him or herself voluntarily” (ILO, 2013)
(2) "Children are considered to be in child labour if they are (i) below the age of 12 and working; (ii) aged 12 to14 years and usually working more than 14 hours per week; (iii) aged 12 to14 years, usually working 14 hours or less per week (permitted light work), but stated s/he was working in a designated hazardous industry and/or occupation or worked under hazardous conditions; (iv) aged 15 to17 years and usually working more than 42 hours per week; and (v) aged 15 to 17 years and usually working less than or 42 hours per week (normal work), but stated s/he was working in a designated hazardous industry and/or occupation." (ILO, 2013)
	Child labor rate, Forced labor rate (additional or supporting indicator)
	Forced labor, child labor (including public policies to combat them)

	(vi) Stability and security of work
	Permanence of employment; relative job security. “For an employee, job security can be defined as the probability that the current employment relationship will not be terminated at the employer’s initiative within a certain period (one year, for example). For a self-employed worker, job (work) security can be defined as the probability that the worker will not be forced to end his or her work within a certain period for reasons connected with work, such as loss of markets or disruption in supplies (as distinct from reasons connected with personal circumstances).” (Anker et al., 2003)
	Precarious employment rate
	Conditions for termination of employment in national legislation

	(vii) Equal opportunity and treatment in employment
	“The 2008 ILO Declaration on Social Justice for a Fair Globalization indicates that gender equality and non-discrimination must be considered to be cross-cutting issues in the strategic objectives of decent work.” (ILO, 2013). Focus on gender, but meaningful in a broader sense (e.g., ILO Convention No. 111: “race, colour, sex, religion, political opinion, national extraction or social origin”)
	Occupational segregation by sex; Female share of employment in senior and middle management
	Equal opportunity and treatment; equal remuneration of men and women for work of equal value

	(viii) Safe work environment 
	Occupational safety and health (OHS). "Safety and health at work are about conditions that preserve and promote the physical and psychological integrity of workers." (Anker et al. 2003); ILO Conventions No. 155, No. 121
	Occupational injury frequency rate (fatal; non-fatal as additional)
	Employment injury benefits; Occupational Safety and Health (OSH) labor inspection

	(ix) Social security
	"Social security covers all measures that provide benefits, whether in cash or in kind, to secure protection, inter alia, from (a) lack of work-related income (or insufficient income) caused by sickness, disability, maternity, employment injury, unemployment, old age, or death of a family member; (b) lack of access or unaffordable access to health care; (c) insufficient family support, particularly for children and adult dependants; and (d) general poverty and social exclusion." (ILO, 2013)
	Share of population above the statutory pensionable age (or aged 65 or above) benefiting from an old-age pension; Public social security expenditure (% GDP)
	Old-age social security or pension benefits; income replacement for incapacity to work

	(x) Social dialogue, employers' and workers' representation
	Refers to "the extent to which workers can express themselves on work-related matters and participate in determining their working conditions" (Anker et al. 2003); freedom of association, collective bargaining, participation in decision-making
	Trade union density rate; employers’ organization density rate, collective bargaining coverage rate 
	Freedom of association and the right to organize, collective bargaining right; tripartite consultations

	Economic and social context of decent work
	“(i) socio-economic context, which conditions the sustainability of decent work; (ii) socio-economic performance, which might be affected by the achievement of decent work; and (iii) aspects of employment composition that are needed to compile some decent work indicators” (Anker et al., 2003)
	Several contextual indicators, e.g., children not in school, labor productivity (GDP per employed person, level, growth rate), income inequality, inflation rate, etc.
	Labor administration (i.e., "public administration activities in the field of national labour policy,” ILO, 2013)
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