Appendix – cases used for ethical analysis during training and AI testing
Case 1: (Authors nd. Advanced level training)
Your research team is doing research involving preschool children. Part of your data collection scheme is to video record some planned activities during a regular day at the school. You have asked the children’s parents for informed consent. Slightly over half of the parents have consented, and you feel pretty good about your upcoming data collection. On the day of the activities and recording the children whose parents had not consented to their child participating in research had to be taken to another room for the duration of the data collection. You have planned that it like this because, it will be easier to set up the cameras and to manage the data if you have only those children in the room for whom the parents have given their consent. As you then, with the help of a preschool teacher, guide the remaining children out of the room, they begin to scream and some start to cry. They feel that they are being punished for something and that they will miss out on a fun activity that the others will do.
Case 2: (Authors n.d. Leadership level training)
You hear about an issue with a PhD student. The PhD student’s research approach and topic has shifted in the past 2 years and the supervisor is opposing this (because he does not specialise in it). The result is the lack of support and even neglect. The PhD student is left to deal with the issue on his own - finding a new supervisor, getting the new topic approved by the department, finding support and so on.
Case 3: (Löfström & Pyhältö 2014)
‘I have been paranoid a couple of times because I got the feeling that my supervisor had presented my ideas at a conference in which this supervisor had decided the order of the presentations (power position).
I sent my presentation beforehand so my supervisor knew what I was going to talk about. My supervisor then changed the topic and talked about the exact same thing as my presentation. When it was my turn to present, I was embarrassed to say that I am now talking about the same questions, even though I knew that that was not my supervisor’s initial theme. I have become paranoid, and I ask myself if there is something I should figure out. They are really tricky, these hierarchies here, and when you are a beginner, you are always the one without power.’ (Doctoral student)
Case 4: (Authors n.d. Leadership level training)
[bookmark: _GoBack]You have been turned to (as a department leader, leadership team) on an informal meeting by a PhD student who asks about the ethics reviews - when are they necessary and how to apply for one? It turns out the student is a part of a new research team, and the team has embarked on research involving human research participants (data is being collected already). There are plans to publish articles in a renowned journal. You get the impression that the team may not have been aware of the necessity of the ethics review.
