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Table S1. Assessment of Team Flow (developed based on Rheinberg et al., 2003 and van den Hout et al., 2019).
1. We felt optimally challenged as a team. [Wir fühlten uns als Team optimal gefordert.]1
2. My team was able to concentrate effortlessly on the joint task. [Mein Team konnte sich mühelos auf die gemeinsame Aufgabe konzentrieren.]1
3. My team was completely absorbed in completing the task. [Mein Team war ganz vertieft in die Erledigung der Aufgabe.]1
4. We had complete trust in each other. [Wir hatten vollstes Vertrauen ineinander.]2
5. We knew that we could accomplish the task together. [Wir wussten, dass wir die Aufgabe gemeinsam bewältigen konnten.]2
6. My team felt that they were in control of the task. [Mein Team hatte das Gefühl, die Aufgabe unter Kontrolle zu haben.]1
7. The teamwork was fluid and smooth. [Die Zusammenarbeit im Team verlief flüssig und glatt.]1
8. Everyone in the team knew what to do at all times. [Jeder im Team wusste jederzeit was zu tun ist.]1
9. The cooperation in the team worked as if by itself. [Die Zusammenarbeit im Team klappte wie von selbst.]1
10. The team acted in unity. [Das Team handelte als Einheit.]2
11. Our actions were optimally coordinated. [Unsere Handlungen waren optimal aufeinander abgestimmt.]1
12. We were fully involved with the team. [Wir waren voll in das Team eingebunden.]2
Note. Translated items. The questionnaire was used in German. 1based on Rheinberg et al. (2003). 2based on van den Hout et al. (2019)
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Table S2. Factor loadings of the CFA for stressors of teamwork. 
	Latent Variables
	
	Estimate (Std.Error)
	Standardized 
	p

	Stressor - Communication
	Item 1
Item 2
Item 3
Item 4
Item 5
Item 6
	1.000
1.030 (0.084)
0.868 (0.102)
0.912 (0.112)
0.918 (0.114)
0.830 (0.121)
	0.631
0.696
0.618
0.578
0.599
0.528
	
< .001
< .001
< .001
< .001
< .001

	Stressor – Supporting behaviour
	Item 1
Item 2
Item 3
Item 4
Item 5
Item 6
	1.000
1.019 (0.102)
0.949 (0.094)
1.072 (0.117)
0.578 (0.100)
1.041 (0.102)
	0.651
0.672
0.610
0.612
0.357
0.721
	
< .001
< .001
< .001
< .001
< .001

	Stressor – Leadership
	Item 1
Item 2
Item 3
Item 4
	1.000
1.770 (0.302)
1.481 (0.255)
1.492 (0.239)
	0.393
0.711
0.703
0.687
	
< .001
< .001
< .001

	Stressor – Shared Mental Models
	Item 1
Item 2
Item 3
	1.000
0.697 (0.100)
0.916 (0.109)
	0.698
0.511
0.606
	
< .001
< .001

	Stressor – Organization/ coordination
	Item 1
Item 2
Item 3
Item 4
	1.000
1.030 (0.137)
1.058 (0.132)
1.073 (0.123)
	0.539
0.609
0.610
0.677
	
< .001
< .001
< .001

	Stressor – Decision-Making
	Item 1
Item 2
Item 3
	1.000
0.816 (0.080)
0.256 (0.100)
	0.734
0.700
0.171
	
< .001
.011

	Stressors of teamwork
	Communication
Supporting behaviour
Leadership
Shared Mental Models
Organization/ coordination
Decision-Making
	1.000
0.920 (0.098)
0.688 (0.125)
1.066 (0.119)
0.893 (0.108)
1.054 (0.106)
	0.929
0.904
0.879
0.893
0.958
0.826
	
< .001
< .001
< .001
< .001
< .001





Table S3. Factor loadings of the CFA for resources of teamwork. 
	Latent Variables
	
	Estimate (Std.Error)
	Standardized 
	p

	Resource - Communication
	Item 1
Item 2
Item 3
Item 4
Item 5
Item 6
	1.000 
1.045 (0.130)
1.279 (0.163)
1.195 (0.183)
1.165 (0.162)
1.517 (0.227)
	0.570
0.673
0.778
0.647
0.526
0.663
	
< .001
< .001
< .001
< .001
< .001

	Resource – Supporting behaviour
	Item 1
Item 2
Item 3
Item 4
Item 5
	1.000
1.080 (0.128)
1.049 (0.149)
0.860 (0.135)
0.649 (0.102)
	0.624
0.681
0.443
0.473
0.578
	
< .001
< .001
< .001
< .001

	Resource – Leadership
	Item 1
Item 2
Item 3
Item 4
	1.000
4.110 (2.085)
3.062 (1.492)
3.807 (2.020)
	0.141
0.658
0.432
0.730
	
.049
.040
.060

	Resource – Shared Mental Models
	Item 1
Item 2
Item 3
	1.000
0.943 (0.134)
1.125 (0.150)
	0.618
0.613
0.588
	
< .001
< .001

	Resource – Organization/ coordination
	Item 1
Item 2
Item 3
	1.000
0.596 (0.096)
0.708 (0.115)
	0.596
0.393
0.528
	
< .001
< .001

	Resources of teamwork
	Communication
Supporting behaviour
Leadership
Shared Mental Models
Organization/ coordination
	1.000
1.135 (0.158)
0.279 (0.147)
1.092 (0.165)
1.293 (0.203)
	0.902
0.958
0.834
0.937
0.970
	
< .001
.058
< .001
< .001





Table S4. Factor loadings of the CFA for team flow.
	Latent Variables
	
	Estimate (Std.Error)
	Standardized 
	p

	Teamflow
	Item 1
Item 2
Item 3
Item 4
Item 5
Item 6
Item 7
Item 8
Item 9
Item 10
Item 11
Item 12
	1.000
1.321 (0.140)
1.200 (0.136)
1.291 (0.138)
1.047 (0.136)
1.181 (0.147)
1.303 (0.135)
1.516 (0.159)
1.540 (0.162)
1.425 (0.151)
1.329 (0.138)
1.435 (0.150)
	0.544
0.768
0.631
0.710
0.649
0.729
0.772
0.762
0.780
0.830
0.776
0.792
	
< .001
< .001
< .001
< .001
< .001
< .001
< .001
< .001
< .001
< .001
< .001



