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Block ID infor

Please select and confirm your personal information (full name, UID and email
address) from the list (if you think your information is not correct, please seek for
assistance from tutors):

Please select your full name v
Please confirm your UID v
Please confirm your email address v

Can you please confirm that you have opted in to this study?

O Yes
O No

What is your gender?

O Male
O Female

(O Non-binary
(O Prefer not to say

Which region do you come from?

O Asia - China
O Europe

O Asia - India
(O South America
(O North America
O Africa
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(O Australia Oceania
(O Other
(O Prefer not to say

Block Introduction

IAE Entrepreneurial Skills Aptitude Test

To allow your progress to be tracked through the year, please select on this
initial baseline survey between Level 1 and 3. This will allow you to
demonstrate progress throughout the year.

Background

Entrepreneurship competences are combinations of knowledge gained, learned
behaviours and changes in attitudes. On the IAE course, we use EntreComp, which is
a research validated and widely adopted framework within EU higher education
institutions to gauge students' entrepreneurial competence, intent and aptitude.

This survey tool will be used to assess your EntreComp skills attainment throughout
your MSc Innovation and Entrepreneurship journey at WMG.

What do you need to do?

EntreComp puts forward 15 "essential" entrepreneurship skills. In this questionnaire,
attached to each skill will be corresponding statements which will be used to measure
your ability or attainment within that particular skill. Please read these statements
carefully, and assess yourself based on your perceived level of ability. Be candid and
completely honest with yourself. Reflect on module and outside-of-module activities
that you might have participated in, which you believe contribute to your attainment.
Take your time.

You will be expected to complete this questionnaire at induction, and then after every
module and your MSc Project - so a total of 10 times. You and the IAE Course Team,
will then be able to track your competency attainment as you make progress in the
course.

Also to note is that this data of yours would be needed for a chapter of your project
report - where you will be highlighting your suitability as a potential investee.
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What happens to this information?

You will receive an email with your responses recorded each time you complete this
questionnaire. After setting up your baseline at induction, for each subsequent
completion, use your previous results as a way to measure whether you have
progressed your competency levels in the 15 EntreComp skills. Your competency
could improve, remain the same, or you might believe you are losing competence (this
might happen if for example you over-estimated your attainment earlier).

The teaching team will also use cohort-level aggregated data to evaluate module
quality for ongoing quality assurance.

Block1 TAKING INITIATIVE

1. Taking Initiative

This area is about going for it. It includes how you initiate processes that create value; how you
take up challenges. It is about how you act and work independently to achieve goals, stick to

intentions and carry out planned tasks.

Read the following statements carefully. Then choose the corresponding levels by assessing. your

ability within the particular statement.

| can solve problems in my own organisation

O Level 1 - BEGINNER PROBLEM AWARENESS "At this basic level, | understand that there
are problems in my organization, but | might need help recognizing them."

(O Level 2 - IDENTIFYING ISSUES "I'm in the early stages of learning. I'm starting to spot
problems in my organization, but | often rely on others to help me understand them."

(O Level 3 - TROUBLESHOOTING "At this stage, | can identify some of the issues within my
organization and work on solving them, either alone or with others."

(O Level 4 - TAKING ON CHALLENGES "I'm getting better at recognizing and solving problems
within my organization. | can also collaborate with others to address these challenges."

O Level 5 - ADVANCED PROBLEM SOLVER"At this stage, I'm responsible for finding and fixing
problems within my organization. | continue to improve my problem-solving skills and work with
others for solutions."

(O Level 6 - EFFECTIVE SOLUTION PROVIDER "I'm highly skilled at solving problems within
my organization. | work well with others and can tackle complex issues effectively."
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(O Level 7 - LEADING IMPROVEMENT "As an expert, I'm a leader in solving problems within
my organization. | excel at addressing challenging issues and driving improvements."

(O Level 8 - MASTER OF ORGANIZATIONAL SOLUTIONS "At the expert level, I'm a master at
identifying and resolving problems within my organization. I'm known for my ability to bring about
significant positive change."

| can initiate processes aimed at implementing activities that are considered valuable
in terms of the objectives of my organisation.

(O Level 1 - BEGINNER INITIATION "At this basic level, | know that my organization wants to do
important things, but | might need help getting started on the right path."

(O Level 2 - LAUNCHING ACTIVITIES "I'm in the early stages of learning. I'm beginning to figure
out how to start activities that align with my organization's goals, often with guidance from others.

(O Level 3 - KICKSTARTING EFFORTS "At this stage, | can begin processes to carry out
valuable activities for my organization. I'm learning to do this on my own or with colleagues."

(O Level 4 - TAKING INITIATIVE "I'm getting better at starting processes that lead to valuable
activities for my organization. | can also work with others to make sure these activities match our
objectives."

(O Level 5 - ADVANCED IMPLEMENTATION "At this stage, I'm responsible for initiating
processes that lead to valuable activities for my organization. | keep improving my skills and
collaborate with others to ensure success."

O Level 6 - EFFECTIVE LAUNCHER "I'm highly skilled at initiating processes for valuable
activities that align with my organization's goals. | work well with others and can handle complex
projects effectively."

(O Level 7 - LEADING EXECUTION "As an expert, I'm a leader in starting processes that result
in valuable activities for my organization. | excel at tackling challenging projects and driving them
to success."

(O Level 8 - MASTER OF ORGANIZATIONAL IMPACT "At the expert level, I'm a master at
initiating processes that lead to valuable activities for my organization. I'm known for my ability to
make a significant positive impact on our objectives."

| can see different opportunities which | can seize to develop new activity.

O Level 1- BEGINNER OPPORTUNITY AWARENESS "At this basic level, | understand there
might be opportunities to create new activities, but | may need help recognizing them."

(O Level 2 - SPOTTING POSSIBILITIES "I'm in the early stages of learning. I'm starting to notice
some chances to create new activities, but | often rely on others to help me see them."

(O Level 3 - GRABBING OPPORTUNITIES "At this stage, | can identify some opportunities to
develop new activities, and I'm learning how to take advantage of them, either on my own or with
others."

(O Level 4 - TAKING INITIATIVE "I'm getting better at spotting opportunities and seizing them to
create new activities. | can also collaborate with others to make these opportunities a reality."

(O Level 5 - ADVANCED OPPORTUNITY SEEKER "At this stage, I'm responsible for finding
and pursuing opportunities to develop new activities. | continue to improve my skills and work
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with others for success."

(O Level 6 - EFFECTIVE OPPORTUNITY CREATOR "I'm highly skilled at finding opportunities
and turning them into new activities. | work well with others and can handle complex projects
effectively."

O Level 7 - LEADING INNOVATION "As an expert, I'm a leader in identifying and capitalizing on
opportunities to create new activities. | excel at tackling challenging projects and driving
innovation."

O Level 8 - MASTER OF ACTIVITY DEVELOPMENT "At the expert level, I'm a master at
spotting opportunities and driving the creation of new activities. I'm known for my ability to make
a significant impact by introducing groundbreaking initiatives."

Reflection on Taking Initiative

Reflect on your ability to take initiative within your current or past experiences. How can you
show your competence in this area? Provide specific examples where you demonstrated the
ability to initiate processes, solve problems independently, or seize opportunities to create

value. Write a statement of no more than 150 words that illustrates your competence in taking
initiative.

Block2 PLANNING AND MANAGEMENT

2. Planning and Management

This area is about how you prioritise, organise and follow up. It includes how you
set long-, medium- and short-term goals.

Read the following statements carefully. Then choose the corresponding levels by
assessing_your ability within the particular statement.

| can define goals which lead to better or more valuable results for my organisation.
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(O Level 1 - DISCOVER: "At this stage, I'm just starting and need support and guidance with
goal-setting. I'm focused on discovering my potential and interests."

(O Level 2 - EXPLORE: "As | progress, | rely less on support and begin exploring different ways
to set goals, often with some independence and working with others."

(O Level 3 - EXPERIMENT: "Now, I'm gaining independence and experimenting with goal-
setting, sometimes on my own and sometimes with peers. I'm also learning to think critically
about improving results.”

(O Level 4 — DARE: "I'm taking more responsibility and actively setting goals for real-life
situations, sometimes sharing these responsibilities. I'm becoming confident in goal-setting."

(O Level 5 - IMPROVE: "At this advanced stage, I'm getting better at setting goals, often
collaborating with others and taking on more significant roles in improving results."

(O Level 6 — REINFORCE: "I'm highly responsible for setting effective goals and working with
others to achieve better results, even in complex and challenging situations."

(O Level 7 — EXPAND: "As an expert, I'm a leader in driving change, innovation, and growth
through my goal-setting, contributing to complex developments in my organization."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for change and excellence in
my organization, making substantial contributions and addressing emerging challenges with
innovative goal-setting."

| can create an action plan which identifies the most important steps to achieve my
goals.

(O Level 1 — DISCOVER: "At this level, I'm just starting and need help from others with making
plans. I'm mainly figuring out my interests and strengths."

(O Level 2 - EXPLORE: "As | progress, | need less help and start trying different ways to make
plans, sometimes on my own and sometimes with friends."

(O Level 3 - EXPERIMENT: "Now, I'm becoming more independent and experimenting with
making plans, sometimes by myself and sometimes with friends. I'm also learning to think
critically."

(O Level 4 — DARE: "I'm taking more charge and actively making plans for real-life situations,
sometimes with others. I'm getting confident in planning."

(O Level 5 - IMPROVE: "At this advanced stage, I'm getting better at making effective plans,
often with others and taking on bigger roles in achieving my goals."

(O Level 6 — REINFORCE: "I'm very responsible for creating plans that work, which means
making decisions and working with others. | can handle tough challenges."

(O Level 7 — EXPAND: "As an expert, I'm a leader in making plans that drive big changes and
improvements in my field."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for change and excellence,
making significant contributions and tackling new challenges with innovative plans."

| can redefine priorities in the changing operational environment.
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(O Level 1 - DISCOVER: "l can start to figure out my strengths and interests with the help of
others in changing priorities. I'm also learning to spot different kinds of problems that need
creative solutions."

(O Level 2 — EXPLORE: "l can work with others and try different ways to change priorities. I'm
getting the hang of dealing with changes and new challenges, with a bit less help."

(O Level 3 — EXPERIMENT: "I'm becoming more independent in my thinking. | can try changing
priorities and find new ways to be valuable, sometimes with my friends' help."

(O Level 4 — DARE: "I'm taking more responsibility for redefining priorities about what's
important at work. I'm also learning to share this responsibility with others."

(O Level 5 - IMPROVE: "I'm getting better at taking charge and making decisions about what's
important, with some guidance. I'm also learning how to do my job better and gaining
knowledge."

(O Level 6 — REINFORCE: "I'm in charge of making big decisions about what's important at
work. I'm good at working with others to create value and handle complex challenges."

(O Level 7 — EXPAND: "I'm a leader in handling changes and helping my field grow. | can handle
tough challenges in a constantly changing world where things are often uncertain."

(O Level 8 - TRANSFORM: "I'm an expert in making big changes and innovations in my field. |
make a big difference by creating new knowledge and finding innovative ways to do things,
especially when new challenges come up."

Reflection on Planning and Management

Reflect on your ability to plan and manage effectively in your current or past experiences. How
can you show your competence in this area? Provide specific examples where you have defined
goals, created actionable plans, or adapted priorities in response to changing circumstances.
Write a statement of no more than 150 words that illustrates your competence in planning and

management.

Block3 COPING WITH UNCERTAINTY, AMBIGUITY AND RISK

3. Coping with Ambiguity, Uncertainty and Risk

This area is about how you prioritise, organise and follow up. It includes how you
set long-, medium- and short-term goals. It is about how you define priorities and
action plans; how you adapt to unforeseen changes.
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Read the following statements carefully. Then choose the corresponding levels
by assessing your ability within the particular statement.

| am not afraid of trying new things.

(O Level 1 - DISCOVER: "I'm open to trying new things with some help. I'm also figuring out
what I'm good at and learning about different kinds of problems that can be solved in creative
ways."

(O Level 2 — EXPLORE: "I'm willing to try new things, and I'm starting to do it with a bit less help.
I'm also learning to work with others and find different ways to solve problems."

(O Level 3 — EXPERIMENT: "I'm becoming more independent in my thinking. I'm experimenting
with new ideas and finding ways to create value, sometimes with the help of my friends."

(O Level 4 — DARE: "I'm taking on more responsibilities and not afraid to put new ideas into
action in real-life situations. I'm learning to take charge and make things happen.”

O Level 5 - IMPROVE: "I'm actively taking responsibility and getting better at trying new things.
I'm also gaining knowledge about how to improve and create value, often working with others."

(O Level 6 — REINFORCE: "I'm confident in making decisions and collaborating with others to try
new things. I'm dealing with complex challenges and using my knowledge to make things better."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. I'm taking responsibility
for complex developments in my field, even in uncertain and rapidly changing environments."

(O Level 8 - TRANSFORM: "I'm an expert in making big changes and innovations in my field. |
make significant contributions by creating new knowledge, conducting research, and finding
innovative ways to excel, especially when facing new challenges."

| can evaluate the risks and advantages associated with different approaches.

O Level 1 — DISCOVER: "I'm starting to understand what could go wrong or right with some
help from others. I'm also figuring out what I'm good at and learning about different problems we
can solve creatively."

(O Level 2 — EXPLORE: "I'm learning how to think about what might work or not work with a bit
less help. I'm also exploring how to work with others and solve problems in different ways."

(O Level 3 - EXPERIMENT: "I'm getting better at thinking for myself and can figure out what's
risky or beneficial. I'm trying new ideas and finding ways to create value, sometimes with my
friends."

(O Level 4 — DARE: "I'm taking on more responsibilities and can evaluate risks and benefits in
real-life situations. I'm learning to take charge and make things happen while considering the
pros and cons."

O Level 5 - IMPROVE: "I'm actively taking responsibility for weighing risks and benefits, often
with some guidance. I'm also learning how to improve things and create value, often working with
ateam."

(O Level 6 — REINFORCE: "I'm confident in making decisions about risks and benefits and can
work well with others. I'm using my knowledge to create value and handle complex challenges
while considering potential risks."
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(O Level 7 — EXPAND: "I'm a leader in driving big changes and innovation. | can evaluate
complex risks and benefits, contributing to the growth and development of my field even when
things are uncertain and change quickly."

(O Level 8 - TRANSFORM: "I'm an expert at evaluating risks and benefits, driving major
changes and innovations in my field. | make significant contributions by creating new knowledge,
conducting research, and finding new ways to excel, especially when facing new challenges."

| can make choices, assess risks and make decisions in an uncertain situation.

(O Level 1 - DISCOVER: "I'm just starting to learn about making choices and assessing risks,
with help from others. I'm also beginning to understand different problems and how to solve them
in creative ways."

(O Level 2 — EXPLORE: "I'm getting more comfortable trying out different ways of making
choices and assessing risks, with a little less help. I'm learning how to think about problems and
work better with others."

O Level 3 — EXPERIMENT: "I'm becoming more independent in my thinking. | can try out new
ideas and learn how to make choices and decisions, sometimes with friends."

(O Level 4 — DARE: "I'm taking on more responsibilities and can make decisions in real-life
situations. I'm learning to handle risks and take charge."

(O Level 5 - IMPROVE: "I'm actively taking charge and getting better at making choices and
decisions, often with some guidance. I'm also working on improving my skills and knowledge,
often with a team."

(O Level 6 — REINFORCE: "I'm confident in making decisions and working with others to create
value. | can handle complex challenges and make choices while considering potential risks."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. | can make choices and
decisions in complex situations, even when things are uncertain and rapidly changing."

(O Level 8 - TRANSFORM: "I'm an expert in making choices, assessing risks, and driving major
changes in my field. | make significant contributions by creating new knowledge, conducting
research, and finding innovative ways to excel, especially when facing emerging challenges."

Reflection on Coping with Ambiguity, Uncertainty, and Risk

Reflect on your ability to cope with ambiguity, uncertainty, and risk in your current or past

experiences. How can you show your competence in this area? Provide specific examples where
you have tried new approaches, evaluated risks, or made decisions in uncertain situations. Write
a statement of no more than 150 words that illustrates your competence in coping with ambiguity,

uncertainty, and risk.
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Block4 WORKING WITH OTHERS

4. Working With Others

This area is about how you team up, work together, and network. It includes how
you work together and co-operate with others to develop ideas and turn them into
action. It is about networking, solving conflicts and how you face up to competition
positively when necessary.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can develop ideas together with a variety of different people and teams.

(O Level 1 - DISCOVER: "I'm just starting to learn about my strengths and interests with some
help. I'm also figuring out how to develop ideas with team in creative ways."

(O Level 2 — EXPLORE: "I'm beginning to work with different people and teams, with a bit less
support. I'm trying out different ways to solve problems and learning how to work well with
others."

O Level 3 — EXPERIMENT: "I'm becoming more independent and can work with my peers. I'm
trying new things and thinking critically."

(O Level 4 - DARE: "I'm taking on more responsibilities and working with various teams. I'm
turning ideas into action and taking charge."

(O Level 5 - IMPROVE: "I'm actively taking charge and getting better at working with different
teams. I'm also learning how to improve and gaining knowledge about entrepreneurship."

(O Level 6 — REINFORCE: "I'm confident in making decisions and working effectively with
others. | use my knowledge to handle complex challenges and make things better."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation in teams. | can take
charge and contribute to complex developments, even when things are uncertain."

(O Level 8 - TRANSFORM: "I'm an expert in driving major changes and making significant
contributions to my team's development. | excel at handling emerging challenges and finding
innovative ways to excel."

| can build a team and create networks consisting of diverse competences for the
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needs of developing an idea.

(O Level 1 - DISCOVER: "I'm just starting to learn about my own strengths and interests with
some help. I'm also figuring out how to solve different types of problems in creative ways."

(O Level 2 - EXPLORE: "I'm getting better at working with others and trying out different ways to
solve problems. | can work with my peers and develop social skills."

(O Level 3 — EXPERIMENT: "I'm becoming more independent and can work with my peers to try
new things and create value. I'm also thinking critically and becoming more entrepreneurial.”

(O Level 4 — DARE: "I'm taking on more responsibilities and sharing them with others. | can turn
ideas into real actions and take charge."

(O Level 5 - IMPROVE: "I'm actively taking charge of building teams and improving my skills.
I'm also learning about entrepreneurship while working with others."

O Level 6 — REINFORCE: "I'm confident in making decisions, working with diverse teams, and
making things better. | can handle complex challenges and collaborate effectively."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation in teams. | take charge of
complex developments and excel in uncertain, changing situations."

(O Level 8 - TRANSFORM: "I'm an expert in building teams and networks. | drive major
changes, make significant contributions to my field, and excel in solving emerging challenges by
developing new knowledge and innovative solutions."

| can make choices, assess risks and make decisions in an uncertain situation.

(O Level 1 — DISCOVER: "I'm just starting to learn about making choices and assessing risks,
with help from others. I'm also beginning to understand different problems and how to solve them
in creative ways."

(O Level 2 — EXPLORE: "I'm getting more comfortable trying out different ways of making
choices and assessing risks, with a little less help. I'm learning how to think about problems and
work better with others."

(O Level 3 - EXPERIMENT: "I'm becoming more independent in my thinking. | can try out new
ideas and learn how to make choices and decisions, sometimes with friends."

(O Level 4 — DARE: "I'm taking on more responsibilities and can make decisions in real-life
situations. I'm learning to handle risks and take charge."

O Level 5 - IMPROVE: "I'm actively taking charge and getting better at making choices and
decisions, often with some guidance. I'm also working on improving my skills and knowledge,
often with a team."

(O Level 6 — REINFORCE: "I'm confident in making decisions and working with others to create
value. | can handle complex challenges and make choices while considering potential risks."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. | can make choices and
decisions in complex situations, even when things are uncertain and rapidly changing."

(O Level 8 - TRANSFORM: "I'm an expert in making choices, assessing risks, and driving major
changes in my field. | make significant contributions by creating new knowledge, conducting
research, and finding innovative ways to excel, especially when facing emerging challenges."
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Reflection on Working With Others

Reflect on your ability to work effectively with others in your current or past experiences. How
can you show your competence in this area? Provide specific examples where you have
developed ideas with others, built diverse teams, or created networks to achieve a common goal.
Write a statement of no more than 150 words that illustrates your competence in working with

others.

Blocks LEARNING THROUGH EXPERIENCE

5. Learning Through Experience

This area is about learning by doing. It includes how you use any initiative for value creation
as a learning opportunity. It is about how you learn with others, including peers and mentors. It is
about reflection and learning from both success and failure (your own and other people’s).

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can recognise what | have learnt from taking part in value-creating activities or
developing a business idea.

(O Level 1 - DISCOVER: "I'm just starting to figure out what | have learnt from real-life
experiences with some help. I'm also learning about different problems that can be solved in
creative ways."

(O Level 2 - EXPLORE: "I'm getting better at trying different approaches to problems and
working with others. I'm starting to see what I've learned from real-life experiences."

O Level 3 — EXPERIMENT: "I'm becoming more independent and can experiment to create
value. I'm also getting better at recognizing the lessons I've learned from practical experiences."

(O Level 4 — DARE: "I'm taking on responsibilities and sharing them with others. | can turn ideas
into action in real-life situations and understand the value of my experiences."

(O Level 5 - IMPROVE: "I'm actively taking responsibility for my learning and improving my
skills. I'm also gaining knowledge about entrepreneurship through hands-on experiences."

(O Level 6 — REINFORCE: "I'm confident in making decisions and working with others to create
value. | can recognize the lessons learned from dealing with complex challenges."
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(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. | can see the value of my
contributions in complex, ever-changing situations."

(O Level 8 - TRANSFORM: "I'm an expert in driving change and making a significant impact in
my field. | excel at recognizing and applying new knowledge and innovative solutions to tackle
emerging challenges."

| can reflect on my achievements and failures, and learn from them.

(O Level 1 - DISCOVER: "I'm just starting to learn about my interests and potential with some
help. I'm also getting better at recognizing different types of problems."

(O Level 2 - EXPLORE: "I'm getting more independent and can try different ways to reflect on
my achievements and failures. I'm starting to think about what I've learned from my experiences.

(O Level 3 — EXPERIMENT: "I'm becoming more independent and can experiment to create
value. I'm also learning to think critically about my successes and failures."

(O Level 4 — DARE: "I'm taking on more responsibilities and sharing them with others. | can put
my ideas into action and learn from both my successes and mistakes."

(O Level 5 - IMPROVE: "I'm actively taking charge of my learning and getting better at what |
do. I'm also gaining knowledge through experience and learning from it."

(O Level 6 — REINFORCE: "I'm confident in making decisions and working with others. | can
reflect on my experiences to handle complex challenges."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. | reflect on my
experiences to contribute in complex situations."

(O Level 8 - TRANSFORM: "I'm an expert in driving change and making a big impact in my field.
| excel at reflecting on my experiences, gaining new knowledge, and adapting to new
challenges."

| can improve the process of creating value or developing a business idea by taking
advantage of my earlier experiences.

(O Level 1 - DISCOVER: "At this level, I'm just starting and rely on help from others while |
discover my interests and recognize different problems based on my earlier experiences."

(O Level 2 - EXPLORE: "I'm progressing, needing less help, and trying different approaches
with some independence, often with friends."

(O Level 3 — EXPERIMENT: "Now, I'm more independent and experimenting with thinking
critically and finding creative solutions, sometimes with my peers."

(O Level 4 — DARE: "I'm gaining independence and taking on responsibilities, especially in real-
life situations, and I'm responsible for my decisions."

(O Level 5 - IMPROVE: "At this advanced stage, I'm responsible for improving my skills and
working with others to create value and knowledge."

(O Level 6 — REINFORCE: "I'm very responsible now, making decisions and working with others
to handle complex challenges in a constantly changing environment.”
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(O Level 7 — EXPAND: "As an expert, I'm a leader, driving transformation and taking
responsibility for complex developments in my field."

(O Level 8 - TRANSFORM: "At the expert level, I'm driving innovation, contributing significantly
to my field's development, and tackling emerging challenges with excellence and new
knowledge."

Reflection on Learning Through Experience

Reflect on your ability to learn through experience in your current or past endeavors. How can
you show your competence in this area? Provide specific examples where you have recognized
lessons from your activities, reflected on your achievements and setbacks, or improved your
processes based on past experiences. Write a statement of no more than 150 words that
illustrates your competence in learning through experience.

Block6é SPOTTING OPPORTUNITIES

6. Spotting Opportunities

This area is about your imagination and abilities to identify opportunities for
creating value. It includes how you identify and seize opportunities to create value by
exploring the social, cultural and economic landscape. It covers how you identify
needs and challenges that need to be met, and how you establish new connections
and bring together scattered elements of the landscape to create opportunities to
create value.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can identify opportunities for creating value for different actors / my community /
surroundings.

(O Level 1 - DISCOVER "l can recognize the concept of creating value for different actors, my
community, or surroundings, but | rely on support and direct supervision to identify opportunities."

(O Level 2 - EXPLORE "l can explore and discuss potential opportunities for creating value with
some reliance on others for support and guidance. | am beginning to understand the diversity of
possibilities."

(O Level 3 - EXPERIMENT "l am at the intermediate level of proficiency, and | can
independently experiment with identifying opportunities to create value. | may engage in practical
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experiences to explore these possibilities."

(O Level 4 — DARE "At the intermediate level, | am capable of identifying opportunities and
daring to turn some of my ideas into action. | can take and share responsibilities for these
initiatives."

(O Level 5 - IMPROVE "l have reached an advanced level of proficiency. | am responsible for
identifying opportunities and have a growing ability to improve my skills in turning ideas into
valuable actions. | may work with others for guidance."

(O Level 6 — REINFORCE "At the advanced level, | am skilled at identifying opportunities and
taking responsibility for my decisions. | work effectively with others to generate value and tackle
increasingly complex challenges."

(O Level 7 — EXPAND "l am at the expert level, driving transformation and growth by identifying
opportunities to create value for various actors, my community, or surroundings. | contribute to
complex developments in this area.”

(O Level 8 - TRANSFORM "I am an expert in identifying opportunities and driving
transformation, innovation, and growth. | substantially contribute to the development of my
specific field by developing new knowledge and pioneering innovative solutions."

| can identify opportunities to solve problems in alternative ways.

O Level 1-STARTING TO LEARN "At this basic level, | understand the idea of solving
problems differently, but | need help to see when and how to do it."

(O Level 2 - EXPLORING OPTIONS "I'm in the early stages of learning, where | talk with others
to explore different ways to solve problems. | still rely on their advice."

(O Level 3 - TRYING NEW THINGS "At this middle stage, | can try out new ideas for solving
problems on my own. | might experiment with different approaches."

(O Level 4 - TAKING INITIATIVE "I'm getting better at spotting opportunities to solve problems
differently. | can also share the work with others."

(O Level 5- ADVANCED LEARNER "At this stage, I'm responsible for finding new ways to solve
problems. | keep improving my skills and work with others for ideas."

(O Level 6 - WORKING EFFECTIVELY "I'm really good at finding new solutions to problems and
working well with others to make them happen. Problems are getting trickier, but | can handle
them."

(O Level 7 - LEADING INNOVATION "As an expert, I'm a leader in finding creative ways to solve
problems. I'm especially good at solving tough problems when normal ways don't work."

(O Level 8 - MASTER OF TRANSFORMATION "At the expert level, I'm a master at finding
innovative solutions. I'm known for changing how we solve problems and coming up with
groundbreaking ideas."

| can identify challenges related to the contrasting needs and interests of different
stakeholders.

O Level 1 - BEGINNER AWARENESS "At this basic level, | can understand that people have
different needs and interests, but | might need help noticing the challenges this can create."
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(O Level 2 - EXPLORING DIFFERENCES "I'm in the early stages of learning. I'm starting to see
how different people want different things, but | still rely on others to help me understand the
challenges."

(O Level 3 - IDENTIFYING DIFFICULTIES "At this stage, | can spot some of the problems that
arise when people's needs and interests don't match. | can do this on my own or with others."

(O Level 4 - TAKING ON CHALLENGES "I'm getting better at recognizing the challenges that
come with different people having different needs and interests. | can also share the work of
addressing these challenges with others."

(O Level 5 - ADVANCED AWARENESS "At this stage, I'm responsible for noticing challenges
related to different people's needs and interests. | keep improving my skills and work with others
to find solutions."

(O Level 6 - EFFECTIVE NAVIGATION "I'm really good at identifying and dealing with
challenges related to different people's needs and interests. | work well with others to solve these
complex problems."

(O Level 7 - LEADING HARMONY "As an expert, I'm a leader in handling challenges tied to the
diverse needs and interests of different stakeholders. | excel at finding ways to make everyone
happy."

(O Level 8 - MASTER OF BALANCE "At the expert level, I'm a master at recognizing and
resolving challenges related to different people's needs and interests. I'm known for creating
harmony and balance among stakeholders."

Reflection on Spotting Opportunities

Reflect on your ability to spot opportunities for creating value in your current or past
experiences. How can you show your competence in this area? Provide specific examples where
you have recognized opportunities to create value, solved problems in innovative ways, or
navigated challenges related to the differing needs of stakeholders. Write a statement of no more
than 150 words that illustrates your competence in spotting opportunities.

Block7 CREATIVITY

7. Creativity

This area is about developing creative and purposeful ideas. It includes
developing ideas and opportunities to create value, including better solutions to
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existing and new challenges. This area also includes exploring and experimenting with
innovative approaches. It is about combining knowledge and resources to achieve
valuable effects.

Read the following statements carefully. Then choose the corresponding levels
by assessing_ your ability within the particular statement.

| can develop, lead and end a creative process.

(O Level 1- GETTING STARTED "l need a lot of help and guidance when trying to create,
guide, or finish a creative project. I'm just starting to learn how to do it."

(O Level 2 - LEARNING THE BASICS "I can start working on creative projects on my own, but |
still need some help and advice from others. I'm learning different ways to do it."

(O Level 3 - TRYING THINGS OUT "I'm getting better at working on creative projects by myself
or with others. I'm starting to think more carefully about how to do them."

(O Level 4 - TAKING ACTION "l can work on creative projects by myself and with others. I'm
actively turning ideas into real projects and taking some responsibility for them."

O Level 5- GETTING BETTER "I'm pretty good at working on creative projects, and | keep
improving my skills with some help from others."

O Level 6 - BECOMING STRONGER "I can lead creative projects and make decisions on my
own. | work well with others and can handle more complex challenges."

(O Level 7 - LEADING THE WAY "I'm an expert in creative projects and can drive big changes
and new ideas, even in uncertain situations."

(O Level 8 - TRANSFORMING THE FIELD "I'm a top expert in creative projects, and | can lead
groundbreaking changes and innovations. I'm pushing the boundaries of what's possible."

| can use several creative techniques (such as ideation and problem-solving methods)
to produce value for our community / within our community.

(O Level 1 - DISCOVER: "At this level, I'm just starting to explore my potential and interests. I'm
discovering creative problem-solving techniques and how they can help my community."

(O Level 2 - EXPLORE: "I'm gaining some independence and can explore different creative
methods with the support of others and my peers. I'm learning to use diverse approaches to
address community issues."

(O Level 3 — EXPERIMENT: "I'm becoming more independent and can experiment with creative
techniques to create value for my community. I'm starting to think critically about how to apply
these methods."

(O Level 4 — DARE: "I'm taking on responsibilities and can put my creative ideas into action in
real-life situations. I'm using my problem-solving skills to make a difference.”

(O Level 5 - IMPROVE: "I'm actively working with others to improve my community using
creative techniques. I'm gaining more knowledge and skills, becoming a responsible contributor
to community betterment.”
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(O Level 6 — REINFORCE: "I'm confidently making decisions and collaborating effectively with
others using creative methods. I'm using my expertise to tackle complex community challenges."

(O Level 7 — EXPAND: "I'm a leader in driving creative transformation and innovation in my
community. I'm skilled at handling complex issues and adapting to a constantly changing
environment using creative problem-solving."

(O Level 8 - TRANSFORM: "I'm an expert in using creative techniques to drive significant
positive transformation and innovation in my community. | excel at addressing emerging
challenges, conducting research, and creating new ways to achieve excellence through
creativity."

| can assess the novelty value of a product or service, or see how it differs from the
existing ones.

(O Level 1 — DISCOVER: "At this level, I'm just starting to learn about my interests and skills. I'm
also beginning to understand how to spot the unique features of a product or service and how it
compares to what's already available."

O Level 2 — EXPLORE: "Now, I'm becoming a bit more independent. | can explore different
ways to assess the uniqueness of a product or service, working with others to compare it to
existing options."

(O Level 3 - EXPERIMENT: "I'm gaining more independence and can critically evaluate the
novelty of a product or service. | experiment with different methods to understand its
distinctiveness."

(O Level 4 — DARE: "I'm becoming even more self-reliant and can turn my assessment of a
product or service into real-life actions. | take responsibility for determining its unique qualities."

O Level 5 - IMPROVE: "I'm responsible and working with others to enhance my ability to
assess the novelty of a product or service. I'm also learning more about entrepreneurship,
including how to identify innovative aspects."

(O Level 6 — REINFORCE: "I'm confidently making decisions and effectively collaborating with
others to evaluate the novelty of products or services. I'm using my skills to analyse and compare
them to existing options, even in complex situations."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. | excel at assessing the
novelty of products or services and their impact in a constantly changing market."

(O Level 8 - TRANSFORM: "I'm an expert at driving innovation and significant change by
assessing and reshaping the novelty of products or services. | excel at identifying emerging
trends and creating new standards of excellence."

Reflection on Creativity

Reflect on your ability to develop and implement creative ideas in your current or past
experiences. How can you show your competence in this area? Provide specific examples where

you have led a creative process, used creative techniques to solve problems, or assessed the
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novelty of a product or service. Write a statement of no more than 150 words that illustrates your
competence in creativity.

Blocks8 VISION

8. Vision

This area is about working towards your vision of the future. It involves how you
Imagine the future, how you develop a vision to turn ideas into action. It is about
visualising future scenarios to help guide effort and action.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can change my actions to achieve my goals.

(O Level 1 - DISCOVER: "At this stage, I'm just starting to figure out my own qualities and
interests. | might need help and supervision from others to change my actions and achieve my
goals."

O Level 2 — EXPLORE: "Now, I'm becoming more independent. | can try different ways to
change my actions and work with peers, although | might still need some support.”

O Level 3 - EXPERIMENT: "I'm gaining even more independence. | can think critically and
experiment with changing my actions to achieve goals, sometimes with peers."

(O Level 4 — DARE: "I'm taking on more responsibility for changing my actions in real-life
situations. I'm not relying on others as much."

(O Level 5 - IMPROVE: "I'm responsible for changing my actions and getting better at it. I'm also
working with others to achieve goals and learning about entrepreneurship.”

(O Level 6 — REINFORCE: "Now, I'm confident in making decisions to change my actions. | work
well with others, use my knowledge to create value, and tackle complex challenges."

(O Level 7 — EXPAND: "I'm a leader in driving change and innovation. | take responsibility for
complex developments and can handle uncertainty.”

(O Level 8 - TRANSFORM: "As an expert, | drive innovation and substantial change. | excel at
tackling emerging challenges, conducting research, and transforming the way things are done."

| can state the value of a new idea from different stakeholders’ perspectives.
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(O Level 1 - DISCOVER: "At this level, I'm just starting and need help from others. I'm learning
to recognize problems and develop basic skills."

(O Level 2 - EXPLORE: "I'm gaining some independence buit still rely on support. I'm exploring
different ways to understand new ideas with my friends."

(O Level 3 - EXPERIMENT: "Now I'm getting better at thinking critically on my own and with
peers. | can experiment with seeing the value of new ideas from different angles."

(O Level 4 — DARE: "I'm taking more responsibility for understanding value. I'm also starting to
share this responsibility with others and using it in real-life situations."

O Level 5 - IMPROVE: "I'm responsible for figuring out the value of new ideas and getting
better at it. I'm also working with others to create value and learning about entrepreneurship."

(O Level 6 — REINFORCE: "At this stage, I'm confident in my abilities. | make decisions and
work well with others, considering different points of view to create value in complicated
situations."

(O Level 7 — EXPAND: "I'm a leader in making changes and innovations. I'm in charge of
understanding value in complex situations with lots of uncertainty."

(O Level 8 - TRANSFORM: "As an expert, | lead innovation and big changes. I'm really good at
dealing with new challenges, doing research, and changing the way things are done in my field."

Reflection on Vision

Reflect on your ability to develop and work towards a vision for the future in your current or past
experiences. How can you show your competence in this area? Provide specific examples where
you have adapted your actions to align with your goals, or where you have evaluated the value of
an idea from various stakeholders' perspectives. Write a statement of no more than 150 words
that illustrates your competence in vision.

Block9 Valuing ideas

9. Valuing ideas

This area is about developing creative and purposeful ideas. It includes
developing several ideas and opportunities to create value, including better solutions
to existing and new challenges. This area also includes exploring and experimenting
with innovative approaches. It is about combining knowledge and resources to
achieve valuable effects.

Read the following statements carefully. Then choose the corresponding levels
by assessing your ability within the particular statement.
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| can decide what kind of value (e.g. cultural, social, economic) | want to create for my
community.

(O Level 1 - DISCOVER: "At this level, I'm just starting and need help and guidance. I'm figuring
out what | like and learning about different problems in my community.”

(O Level 2 — EXPLORE: "I'm becoming more independent and working with others my age. I'm
trying out different ways to help with community issues and understanding how different people
think."

(O Level 3 - EXPERIMENT: "Now I'm getting even better. | can think carefully and try out
different ideas to make things better for my community, like making it more fun, friendly, or
successful.”

(O Level 4 — DARE: "I'm taking charge and working with others. I'm making my ideas happen for
real in my community."

O Level 5 - IMPROVE: "I'm getting really good at this. I'm working with others and getting better
at making ideas that help my community. I'm also learning more about how to start businesses or
projects.”

(O Level 6 — REINFORCE: "Now I'm an expert at making things better. | make important
decisions, work with people well, and solve tricky problems for my community."

(O Level 7 — EXPAND: "I'm a leader in making big changes for my community. I'm great at
handling tough problems, even when things are always changing."

(O Level 8 - TRANSFORM: "As an expert, I'm at the top. I'm the one finding new solutions to big
problems and making things amazing in my field."

| can protect my ideas and inventions (e.g. IP).

(O Level 1 — DISCOVER: "At this level, I'm just starting, and | need help and supervision. I'm
learning about my interests and discovering how to solve problems in creative ways."

(O Level 2 — EXPLORE: "Now I'm becoming more independent and working with others my age.
I'm starting to understand different ways to safeguard my ideas and inventions."

(O Level 3 - EXPERIMENT: "I'm getting better at this. | can think critically and try out different
methods to protect my ideas, like learning about patents or copyrights."

(O Level 4 — DARE: "I'm taking charge and sharing my knowledge with others. I'm turning my
ideas into real safeguards, such as using patents or copyrights, and taking responsibility for
them."

(O Level 5 - IMPROVE: "I'm getting really good at protecting my ideas. I'm working with others
and enhancing my skills, like learning how to secure my ideas in business."

(O Level 6 — REINFORCE: "Now I'm an expert at protecting ideas and inventions. | make
important decisions, collaborate effectively, and handle complex challenges in safeguarding my
ideas."

(O Level 7 — EXPAND: "I'm a leader in safeguarding ideas and inventions. | excel at handling
complex problems, especially in constantly changing situations."

(O Level 8 - TRANSFORM: "As an expert, I'm at the top. I'm discovering new ways to protect
ideas and inventions, even in emerging challenges and rapidly changing environments."
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| can recognise the many ways in which entrepreneurship creates value in the
surrounding society / for the surrounding society.

(O Level 1 - DISCOVER: "At this level, I'm just starting out and need help from others. I'm
learning about my own potential and discovering the different problems that creative thinking can
solve."

(O Level 2 - EXPLORE: "Now I'm gaining some independence and working with peers. I'm
beginning to understand the various ways entrepreneurship benefits society and how diverse
approaches can be used."

(O Level 3 - EXPERIMENT: "I'm becoming more independent and experimenting with creating
value, sometimes with others. I'm developing critical thinking skills and learning from practical
entrepreneurial experiences."

(O Level 4 — DARE: "At this stage, I'm taking on more responsibility and sharing my ideas. I'm
turning my entrepreneurial ideas into real actions and taking ownership of them."

(O Level 5 - IMPROVE: "I'm getting quite good at this. I'm working with guidance and others to
improve my skills in creating value through entrepreneurship.”

(O Level 6 — REINFORCE: "Now, I'm a pro. I'm making decisions, working with others effectively,
and handling complex challenges related to creating value through entrepreneurship.”

(O Level 7 — EXPAND: "I've become a leader in this field. | excel at dealing with complex
challenges and contributing to the growth and innovation of entrepreneurship in society."

O Level 8 - TRANSFORM: "As an expert, I'm at the highest level. I'm not just excelling; I'm
transforming the way things are done by developing new knowledge and driving innovation in
entrepreneurship to achieve excellence."

Reflection on Valuing Ideas

Reflect on your ability to value ideas in your current or past experiences. How can you show
your competence in this area? Provide specific examples where you have identified the type of
value you want to create (cultural, social, economic), protected your ideas or inventions, or
recognized how entrepreneurship contributes value to society. Write a statement of no more than

150 words that illustrates your competence in valuing ideas.

N

Block10 Ethical and sustainable thinking

10. Ethical and Sustainable Thinking
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This area is about assessing the consequences and impact of ideas,
opportunities and actions. It includes assessing the consequences of ideas that
bring value and the effect of entrepreneurial action on the target community, the
market, society and the environment. It is about reflecting on how sustainable long-
term social, cultural and economic goals are, and the course of action chosen. It is
about acting responsibly.

Read the following statements carefully. Then choose the corresponding levels
by assessing your ability within the particular statement.

| can behave ethically / responsibly both as a consumer and in production processes.

(O Level 1 — DISCOVER: "At this stage, I'm just starting out and need guidance. I'm discovering
the importance of acting ethically when | buy things and when | make them."

(O Level 2 - EXPLORE: "Now I'm gaining some independence. I'm trying out different ways to
act ethically as a consumer and in how things are made, while still learning from others."

(O Level 3 - EXPERIMENT: "I'm becoming more independent and testing out ethical behaviour.
I'm thinking carefully about how to be a responsible consumer and promote ethical production.”

(O Level 4 — DARE: "At this level, I'm taking on more responsibility and sharing what I've
learned. I'm actively making ethical choices in real-life situations."

(O Level 5 - IMPROVE: "I'm advancing and working with others to get even better at being
ethical. I'm taking more responsibility for making ethical decisions in what | buy and how things
are produced."

(O Level 6 — REINFORCE: "Now I'm quite skilled. I'm fully responsible for ethical decisions and
working with others to encourage ethical behaviour in complex situations.”

(O Level 7 — EXPAND: "I'm an expert in ethical behaviour, driving changes and innovations. I'm
responsible for handling complicated ethical situations and dealing with uncertainty."

(O Level 8 - TRANSFORM: "As an expert, I'm not just doing well; I'm transforming how ethical
behaviour is practiced. I'm creating new knowledge and abilities to make ethical actions
excellent."

| can assess the impact and effectiveness of my own actions from ethical
perspectives.

(O Level 1 — DISCOVER: "At this level, I'm just starting out and need guidance. I'm discovering
how to think about whether my actions are right or wrong with the help of others."

(O Level 2 — EXPLORE: "Now I'm gaining some independence. I'm exploring different ways to
decide if my actions are ethical, with less help from others but still working with peers."

(O Level 3 - EXPERIMENT: "I'm becoming more independent and thinking critically. I'm
experimenting with figuring out if my actions have a good or bad impact from an ethical point of
view, sometimes on my own and sometimes with peers."

(O Level 4 — DARE: "At this level, I'm taking on more responsibility and sharing my thoughts. I'm
actively assessing if my actions are ethically sound in real-life situations."
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(O Level 5 - IMPROVE: "I'm advancing and working with others to get even better at judging the
ethics of my actions. I'm taking more responsibility for evaluating whether my actions are morally
right or wrong."

(O Level 6 — REINFORCE: "Now I'm quite skilled. I'm fully responsible for evaluating the ethics
of my actions and working with others to tackle complex moral challenges."

(O Level 7 — EXPAND: "I'm an expert in assessing ethics, driving changes and innovations. I'm
responsible for handling complicated ethical evaluations in a constantly changing and uncertain
environment."

(O Level 8 - TRANSFORM: "As an expert, I'm not just doing well; I'm transforming how ethical
evaluations are done. I'm creating new knowledge and capabilities to excel in ethical assessment
and change the way things are done."

| can tell the difference between input, output, outcomes and impact.

(O Level 1 — DISCOVER: "At this level, I'm just starting and need lots of help. I'm learning about
what input, output, outcomes, and impact mean with the guidance of others."

(O Level 2 — EXPLORE: "Now I'm gaining some independence. I'm figuring out the distinctions
between input, output, outcomes, and impact, with less help but still working with peers."

(O Level 3 - EXPERIMENT: "I'm becoming more independent and thinking critically. I'm trying to
understand the differences between input, output, outcomes, and impact, sometimes on my own
and sometimes with peers."

(O Level 4 — DARE: "At this level, I'm taking on more responsibility and sharing my knowledge.
I'm actively recognizing input, output, outcomes, and impact in real-life situations."

O Level 5 - IMPROVE: "I'm advancing and working with others to get even better at telling
these things apart. I'm taking more responsibility for understanding these concepts.”

(O Level 6 — REINFORCE: "Now I'm quite skilled. I'm fully responsible for distinguishing input,
output, outcomes, and impact and working with others to handle complicated challenges related
to these ideas."

(O Level 7 — EXPAND: "I'm an expert in these distinctions, driving changes and innovations. I'm
responsible for handling complex situations involving input, output, outcomes, and impact in a
constantly changing and uncertain environment."

(O Level 8 - TRANSFORM: "As an expert, I'm not just good at this; I'm changing how these
concepts are understood and used. I'm creating new knowledge and capabilities to excel in these
areas and change the way things are done."

Reflection on Ethical and Sustainable Thinking

Reflect on your ability to think ethically and sustainably in your current or past experiences.
How can you show your competence in thsi area? Provide specific examples where you have
behaved responsibly, evaluated the ethical implications of your actions, or considered the long-
term sustainability of your decisions. Write a statement of no more than 150 words that illustrates

your competence in ethical and sustainable thinking.
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Block11 Self-awareness and self-efficacy

11. Self-awareness and Self-efficacy

This area is about assessing the consequences and impact of ideas,
opportunities and actions. It includes assessing the consequences of ideas that
bring value and the effect of entrepreneurial action on the target community, the
market, society and the environment. It is about reflecting on how sustainable long-
term social, cultural and economic goals are, and the course of action chosen. It is
about acting responsibly.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can identify my needs, wants, and areas | need to develop in.

O Level 1 - DISCOVER: "At this level, I'm just starting and need a lot of help. I'm learning about
my own strengths, interests, and what | need and want with support from others."

O Level 2 — EXPLORE: "Now I'm gaining some independence. I'm discovering more about
myself, my desires, and where | can improve with less help, often with friends, and trying different
approaches."

(O Level 3 - EXPERIMENT: "I'm becoming more independent and thoughtful. I'm trying things
out to figure out my needs, wants, and areas for growth, sometimes on my own and sometimes
with friends."

(O Level 4 — DARE: "At this level, I'm taking on more responsibility. I'm actively identifying my
needs, wants, and where | can get better in real-life situations and sharing what | learn."

(O Level 5 - IMPROVE: "I'm getting better and working with others to become even more skilled
at recognizing my needs, wants, and areas to improve. I'm taking more responsibility for
understanding myself."

(O Level 6 — REINFORCE: "Now I'm quite skilled. I'm fully responsible for figuring out my needs,
wants, and areas for development and working with others to handle complicated challenges
related to these."
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(O Level 7 — EXPAND: "I'm an expert in self-awareness, driving personal growth and
transformation. I'm responsible for dealing with complex situations related to my needs and wants
in a constantly changing world."

(O Level 8 - TRANSFORM: "As an expert, I'm not just good at this; I'm changing how self-
awareness is understood and applied. I'm creating new knowledge and abilities to excel in this
area and revolutionize how it's done."

| believe | can influence people and situations through my own actions.

(O Level 1 - DISCOVER: "At this level, I'm just starting and need lots of help. I'm figuring out my
own strengths and what I'm good at. I'm learning about the problems | can help with and how to
do it creatively, with support from others."

(O Level 2 — EXPLORE: "Now I'm gaining some independence. I'm trying out different ways to
solve problems and learning to work with others. I'm figuring out how to make a difference with
less help."

(O Level 3 — EXPERIMENT: "I'm becoming more independent and thoughtful. I'm testing out my
ideas to create value, sometimes on my own and sometimes with friends. I'm getting better at
thinking critically."

(O Level 4 — DARE: "At this level, I'm taking on more responsibility. I'm putting my ideas into
action in real situations and sometimes taking the lead. I'm learning how to actively influence
people and situations."

(O Level 5 - IMPROVE: "I'm getting even better at influencing others and situations. I'm taking
more responsibility and working with others to enhance my skills. I'm also gaining knowledge
about how to make a bigger impact.”

(O Level 6 — REINFORCE: "Now I'm highly skilled. I'm fully in charge of making decisions and
collaborating with others to influence people and situations. I'm dealing with complex challenges
in this area.”

(O Level 7 — EXPAND: "I'm an expert at influencing people and situations, driving big changes
and growth. I'm taking charge of complex projects and handling high uncertainty in a constantly
changing world."

(O Level 8 - TRANSFORM: "As an expert, I'm not just good at this; I'm changing the game. I'm
creating new knowledge and abilities to excel in this field and revolutionize how it's done."

| can develop my competence in terms of future needs.

(O Level 1 - DISCOVER: "At this level, I'm just starting out and need a lot of help. I'm figuring
out what I'm good at and what interests me. I'm also learning how to solve different kinds of
problems creatively with support from others."

(O Level 2 — EXPLORE: "Now I'm becoming more independent. I'm trying out different ways to
tackle future challenges and working with others. I'm learning by doing, with less assistance."

(O Level 3 — EXPERIMENT: "I'm gaining independence and thinking critically. I'm experimenting
with how to get ready for future needs, sometimes on my own and sometimes with peers. I'm
also getting better at solving problems."

(O Level 4 — DARE: "At this level, I'm taking more responsibility. I'm actively working on
improving my skills for future challenges and sharing what | learn. I'm starting to put my ideas into
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practice.”

O Level 5 - IMPROVE: "I'm getting even better at getting ready for the future. I'm taking more
responsibility and collaborating with others to enhance my skills. I'm also learning how to excel in
the future.”

O Level 6 — REINFORCE: "Now I'm highly skilled. I'm making decisions and working with others
to develop my competence for future challenges. I'm handling complex situations in this area."

(O Level 7 — EXPAND: "I'm an expert at getting ready for future needs. I'm driving innovation
and growth and taking charge of complex projects. | can handle high uncertainty in a constantly
changing world."

(O Level 8 - TRANSFORM: "As an expert, I'm not just good at this; I'm changing the game. I'm
creating new knowledge and capabilities to excel in the future, revolutionizing how things are
done."

Reflection on Self-awareness and Self-efficacy

Reflect on your ability to understand yourself and believe in your capacity to influence
outcomes in your current or past experiences. How can you show your competence in this area?
Provide specific examples where you have identified your needs and areas for development,
influenced people or situations through your actions, or worked on developing your skills for
future needs. Write a statement of no more than 150 words that illustrates your competence in

self-awareness and self-efficacy.

V

Block12 Motivation and perseverance

12. Motivation and Perseverance

This area is about staying focused and not giving up. It includes being determined
to turn ideas into action and satisfy your need to achieve. It is about being prepared to
be patient and keep trying to achieve your long-term individual or group aims. It is
about being resilient under pressure, adversity, and temporary failure.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can identify different internal and external factors that motivate me to create value for
the others. This value can be social, cultural or economic in nature.




image28.jpeg
(O Level 1 - DISCOVER: "At this starting level, | rely on others and need guidance. I'm
discovering my own interests and recognizing problems that can be solved creatively."

(O Level 2 - EXPLORE: "Now I'm gaining independence. | work with peers and need less help.
I'm exploring different ways to approach problems and improving social skills."

(O Level 3 - EXPERIMENT: "I'm building independence and trying things on my own or with
peers. I'm thinking critically and experimenting with creating value for others."

(O Level 4 — DARE: "I'm taking more responsibility. | share tasks and turn ideas into real actions.
I'm actively creating value."

O Level 5 - IMPROVE: "I'm becoming even better at creating value. | take more responsibility
and collaborate with others to enhance my skills. I'm also learning about entrepreneurship.”

(O Level 6 — REINFORCE: "Now I'm highly skilled. | make decisions, work with others, and
handle complex challenges to generate value."

(O Level 7 — EXPAND: "As an expert, | drive growth and innovation. | lead complex projects,
even in uncertain situations."

(O Level 8 - TRANSFORM: "As a true expert, I'm revolutionizing how things are done. | create
new knowledge and capabilities, achieving excellence in value creation and innovation."

| can keep going in all situations, even when facing difficulties.

O Level 1 — DISCOVER: "At this initial level, I'm just starting. | rely on support from others and
am discovering my qualities and potential."

(O Level 2 — EXPLORE: "I'm becoming more independent. With some support, | explore
different approaches to problems and develop social skills."

(O Level 3 — EXPERIMENT: "Now, I'm building independence. | work both alone and with peers.
| focus on critical thinking and experimenting with solving challenges."

(O Level 4 - DARE: "I'm gaining more independence. | take on responsibilities and turn ideas
into real actions, even in real-life situations."

(O Level 5 - IMPROVE: "At this advanced level, I'm responsible for creating value. | work with
others, improve my skills, and learn about entrepreneurship.”

(O Level 6 — REINFORCE: "I'm highly responsible now. | make decisions, collaborate, and
tackle complex challenges to generate value."

(O Level 7 — EXPAND: "As an expert, | lead transformation and innovation. | handle complex
issues in a constantly changing environment."

(O Level 8 - TRANSFORM: "I'm a true expert, driving innovation and growth. | contribute
significantly to my field, developing new knowledge and capabilities."

Reflection on Motivation and Perseverance

Reflect on your ability to stay motivated and persevere in your current or past experiences.
How can you show your competence in this area? Provide specific examples where you

identified factors that motivate you to create value, whether social, cultural, or economic, and
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where you demonstrated resilience in the face of challenges or adversity. Write a statement of no
more than 150 words that illustrates your competence in motivation and perseverance.

Block13 Mobilising resources

13. Mobilising Resources

This area is about getting and managing the resources you need. It includes
getting and managing the material, non-material and digital resources needed to turn
ideas into action. It is about making the most of limited resources; getting and
managing the competences needed at any stage. It includes technical, legal, tax and
digital competences (for example through suitable partnerships, networking,
outsourcing and crowd-sourcing).

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can acquire and manage the different resources (such as material, money or labour)
needed to turn my ideas into action.

O Level 1 — DISCOVER: "At this starting point, I'm discovering my potential and interests in
managing the different resources, relying on others for help."

(O Level 2 — EXPLORE: "As | progress, | explore different ways to solve problems and develop
social skills with some independence."

(O Level 3 - EXPERIMENT: "I'm gaining more independence, experimenting with creative
solutions and critical thinking, both alone and with peers."

(O Level 4 — DARE: "Taking on more responsibility, | turn my ideas into action in real-life
situations."

(O Level 5 - IMPROVE: "At this advanced stage, I'm responsible for creating value, enhancing
my skills, and gaining knowledge with guidance and teamwork."

(O Level 6 — REINFORCE: "I'm highly responsible now, making decisions, collaborating with
others, and tackling complex challenges."

(O Level 7 — EXPAND: "As an expert, | lead transformation and innovation, handling complex
issues in a changing environment."
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(O Level 8 - TRANSFORM: "At the expert level, | drive innovation and contribute significantly to
my field, addressing emerging challenges with new knowledge and available resources."

| can use resources sparingly to make them last (for example, through reuse, repair, or
recycling).

(O Level 1 - DISCOVER: "At this level, I'm just starting out. I'm learning about myself and
recognizing different problems."

(O Level 2 — EXPLORE: "As | progress, I'm exploring new ways to approach problems and
improving my skills with some independence."

(O Level 3 — EXPERIMENT: "Now, I'm becoming more independent and trying out ways to save
resources, often with others."

(O Level 4 — DARE: "I'm taking on more responsibility, using resource-saving methods in real-life
situations."

(O Level 5 - IMPROVE: "At this advanced stage, I'm responsible for conserving resources,
learning from others, and getting better at it."

(O Level 6 — REINFORCE: "I'm highly responsible now, making decisions, working with others,
and tackling complex resource challenges."

(O Level 7 — EXPAND: "As an expert, I'm a leader in saving resources, handling complex issues
in a changing environment."

(O Level 8 - TRANSFORM: "At the expert level, I'm driving innovation, making a big impact on
resource conservation, and adapting to new challenges."

| can use public and private services (for example, advisor or consultancy services,
peer or mentor support) to turn my idea into action.

(O Level 1 - DISCOVER: "At this level, I'm just starting, and | need lots of help and supervision.
I'm learning about myself and finding out about different problems."

(O Level 2 - EXPLORE: "As | progress, | need less help and can work with peers. I'm figuring
out new ways to solve problems and gaining independence."

(O Level 3 - EXPERIMENT: "Now, I'm more independent, thinking carefully, and trying out ideas
to create value, sometimes with friends."

(O Level 4 — DARE: "I'm taking on more responsibility and using real-life situations to turn my
ideas into action.”

(O Level 5 — IMPROVE: "At this advanced stage, I'm responsible for creating value, improving
my skills, and working with others to make things happen.”

(O Level 6 — REINFORCE: "I'm highly responsible now, making decisions, collaborating with
others, and tackling complex challenges."

(O Level 7 — EXPAND: "As an expert, I'm a leader in driving innovation, handling complex
issues, and adapting to change in my field."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for change and innovation,
making a big impact in my field and taking on new challenges."
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Reflection on Mobilising Resources

Reflect on your ability to acquire and manage resources in your current or past experiences.
How can you show your competence in this area? Provide specific examples where you
effectively acquired and managed resources such as material, money, or labor, made the most of
limited resources, or leveraged public and private services to achieve your goals. Write a

statement of no more than 150 words that illustrates your competence in mobilizing resources.

Block14 Financial and economic literacy

14. Financial and Economic Literacy

This area is about developing financial and economic know-how. It includes
estimating the cost of turning an idea into a value-creating activity. It is about the
ability to plan and put in place and evaluate financial decisions over time. It is all about
how you manage financing to make sure your value-creating activity can last over the
long term.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can estimate and calculate the cost of turning my idea into an activity.
(O Level 1 - DISCOVER: "At this level, I'm just starting, and | need lots of help and supervision.
I'm learning about myself and recognizing different problems."

(O Level 2 - EXPLORE: "As | progress, | need less help and can work with peers. I'm exploring
different ways to solve problems and becoming more independent.”

(O Level 3 — EXPERIMENT: "Now, I'm building independence and experimenting to create
value, sometimes with friends."

(O Level 4 — DARE: "I'm taking on more responsibility and using real-life situations to turn my
ideas into action.”

(O Level 5 - IMPROVE: "At this advanced stage, I'm responsible for figuring out the cost,
improving my skills, and working with others to make things happen.”

(O Level 6 — REINFORCE: "I'm highly responsible now, making decisions, collaborating with
others, and tackling complex challenges."
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(O Level 7 — EXPAND: "As an expert, I'm a leader in driving innovation, handling complex
issues, and adapting to change in my field."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for change and innovation,
making a significant impact in my field and taking on new challenges."

| can read and use financial information in the planning of operations (for example,
financial statements, balance sheet, financial indicators)

(O Level 1 - DISCOVER: "At this stage, I'm just starting out and need a lot of support and
guidance. I'm mainly exploring my own interests and abilities."

(O Level 2 - EXPLORE: "As | progress, | require less help and can collaborate with others. I'm
trying out different ways to approach financial tasks and gaining some independence."

(O Level 3 — EXPERIMENT: "Now, I'm becoming more independent and experimenting to create
value, often with my peers."

(O Level 4 — DARE: "I'm taking on more responsibility and applying my financial knowledge in
real-life situations."

(O Level 5 - IMPROVE: "At this advanced stage, I'm responsible for honing my financial skills,
working with others, and taking on more significant roles in planning."

(O Level 6 — REINFORCE: "I'm highly responsible, making decisions, collaborating with others,
and addressing complex financial challenges."

(O Level 7 — EXPAND: "As an expert, I'm a leader in driving financial transformation and
innovation, handling intricate financial issues in a constantly changing environment."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for financial excellence and
innovation, making substantial contributions to my field and tackling emerging financial
challenges."

| can estimate how my financial decisions (investments, buying assets, goods and so
on) affect my overall financial situation.

(O Level 1 - DISCOVER: "At this level, I'm just starting and need a lot of support and guidance.
I'm mainly focused on discovering my own interests and potential."

(O Level 2 - EXPLORE: "As | progress, I'm becoming more independent and can work with
others. I'm starting to explore different ways to make financial decisions."

(O Level 3 — EXPERIMENT: "Now, I'm gaining more independence and trying out financial
decisions, sometimes with peers. I'm also developing critical thinking skills."

(O Level 4 — DARE: "I'm taking on more responsibility and actively making real-life financial
decisions. I'm learning to share responsibilities as well."

(O Level 5 - IMPROVE: "At this advanced stage, I'm getting better at making financial decisions,
often working with others and taking on more significant roles in financial planning."

(O Level 6 — REINFORCE: "I'm highly responsible, making financial decisions, collaborating with
others, and dealing with complex financial challenges."
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(O Level 7 — EXPAND: "As an expert, I'm a leader in driving financial changes and innovation,
handling intricate financial issues in a constantly changing environment."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for financial excellence and
innovation, making substantial contributions to my field and tackling emerging financial
challenges."

Reflection on Financial and Economic Literacy

Reflect on your ability to understand and manage financial and economic aspects in your
current or past experiences. How can you show your competence in this area? Provide specific
examples where you estimated the cost of implementing an idea, used financial information for
planning operations, or evaluated how your financial decisions impacted your overall financial
situation. Write a statement of no more than 150 words that illustrates your competence in

financial and economic literacy.

Block156 Mobilising others

15. Mobilising Others

This area is about inspiring, engaging and getting others on board. It includes
inspiring and enthusing relevant stakeholders. It is about the support needed to
achieve valuable outcomes. It includes demonstrating effective communication,
persuasion, negotiation and leadership.

Read the following statements carefully. Then choose the corresponding levels
by assessing_your ability within the particular statement.

| can lead by example.
(O Level 1 — DISCOVER: "At this stage, I'm just starting and need help and guidance. I'm mainly
focused on discovering my own strengths and potential."

(O Level 2 - EXPLORE: "As | progress, | rely less on others and start trying out different ways of
setting a good example, often with my peers."

(O Level 3 - EXPERIMENT: "Now, I'm gaining independence and experimenting with leading by
example, sometimes on my own and sometimes with others. I'm also learning to think critically."

(O Level 4 — DARE: "I'm taking on more responsibility and actively leading by example in real-
life situations. I'm also learning to share leadership tasks."
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(O Level 5 - IMPROVE: "At this advanced stage, I'm getting better at leading by example, often
working with others and taking on more significant leadership roles."

(O Level 6 — REINFORCE: "I'm highly responsible for making decisions and working with others
to lead by example, dealing with complex leadership challenges."

(O Level 7 — EXPAND: "As an expert, I'm a leader in driving change and growth, taking
responsibility for complex developments in my field."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for innovation and
excellence, making substantial contributions to my field and tackling emerging challenges in new
and transformative ways."

| can pitch effectively in front of potential partners, networks, supporters, investors, the
media and other stakeholders.

(O Level 1 — DISCOVER: "At this stage, I'm just starting and need support and guidance. I'm
mainly focused on discovering my own strengths and interests."

(O Level 2 - EXPLORE: "As | progress, | rely less on others and start trying different ways to
present my ideas effectively, often with some independence and guidance from peers."

(O Level 3 - EXPERIMENT: "Now, I'm gaining independence and experimenting with pitching
ideas, sometimes on my own and sometimes with others. I'm also learning to think critically about
my presentations."

(O Level 4 — DARE: "I'm taking on more responsibility and actively pitching in real-life situations,
often sharing these tasks with others. I'm getting comfortable with taking the lead."

(O Level 5 - IMPROVE: "At this advanced stage, I'm getting better at pitching, often
collaborating with others and taking on more significant roles in presentations."

(O Level 6 — REINFORCE: "I'm highly responsible for making effective pitches and working with
others to generate value, even in complex and challenging situations."

(O Level 7 — EXPAND: "As an expert, I'm a leader in driving innovation and growth through my
pitches, contributing to complex developments in my field."

(O Level 8 - TRANSFORM: "At the expert level, I'm a driving force for change and excellence in
my field, making substantial contributions and addressing emerging challenges with
groundbreaking ideas."

Reflection on Mobilising Others

Reflect on your ability to inspire, engage, and lead others in your current or past experiences.
How can you show your competence in this area? Provide specific examples where you led by
example, effectively communicated your vision, or successfully pitched ideas to stakeholders
such as partners, investors, or networks. Write a statement of no more than 150 words that

illustrates your competence in mobilizing others.
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Block 27

Summary
When averaged across all 15 competency areas, you are currently operating at LEVEL {Invalid Expression}, 0) }

The following pages provide a summary of your responses mapped against each of the 15 competency areas within
the Entrecomp framework. Interpreting the levels MyEntrecomp Online uses the Entrecomp indicators and
descriptors to identify your level of competence.

What do these mean for you and your current level of skill or ability in the competence areas? Take a look at the
mapping below to find out a little more.

Level 1 — DISCOVER This level indicates that you are at the Foundation level of proficiency. At this level you rely on
support from others, under direct supervision. Level 1 focuses mainly on discovering your qualities, potential,
interests and wishes. It also focuses on recognising different types of problems and needs that can be solved
creatively, and on developing individual skills and attitudes.

Level 2 — EXPLORE This level indicates that you are at the Foundation level of proficiency. At this level you rely on
support from others, with reduced support from others, some autonomy and together with your peers. Level 2
focuses on exploring different approaches to problems, concentrating on diversity and developing social skills and
attitudes.

Level 3 — EXPERIMENT This level indicates that you are at the Intermediate level of proficiency. At this level you are
building independence, on your own and together with your peers. Level 3 focuses on critical thinking and on
experimenting with creating value, for instance through practical entrepreneurial experiences.

Level 4 — DARE This level indicates that you are at the Intermediate level of proficiency. At this level you are building
independence, taking and sharing some responsibilities. Level 4 focuses on turning ideas into action in ‘real-life’ and
on taking responsibility for this.

Level 5 — IMPROVE This level indicates that you are at the Advanced level of proficiency. At this level you are taking
responsibility, with guidance and together with others. Level 5 focuses on improving your skills for turning ideas
into action, taking increasing responsibility for creating value, and developing knowledge about entrepreneurship.
Level 6 — REINFORCE This level indicates that you are at the Advanced level of proficiency. At this level you are
taking responsibility, which means taking responsibility for making decisions and working with others. Level 6
focuses on working with others, using the knowledge you have to generate value, dealing with increasingly complex
challenges.

Level 7 — EXPAND This level indicates that you are at the Expert level of proficiency. At this level you are driving
transformation, innovation and growth, you are taking responsibility for contributing to complex developments in a
specific field. Level 7 focuses on the competences needed to deal with complex challenges, handling a constantly
changing environment where the degree of uncertainty is high.

Level 8 - TRANSFORM This level indicates that you are at the Expert level of proficiency. At this level you are driving
transformation, innovation and growth, you are contributing substantially to the development of a specific field.
Level 8 focuses on emerging challenges by developing new knowledge, through research and development and
innovation capabilities to achieve excellence and transform the ways things are done.

Subsections

Taking Initiative

This area is about your imagination and abilities to identify opportunities for creating value. It includes how you
identify and seize opportunities to create value by exploring the social, cultural and economic landscape. It covers
how you identify needs and challenges that need to be met, and how you establish new connections and bring

together scattered elements of the landscape to create opportunities to create value.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
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within the Taking Initiative section.

Planning and Management

This area is about how you prioritise, organise and follow up. It includes how you set long-, medium- and short-
term goals. It is about howe you define priorities and action plans; how you adapt to unforeseen changes.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within the Planning and Management section.

Coping With Uncertainty, Ambiguity And Risk

This area is about how you prioritise, organise and follow up. It includes how you set long-, medium- and short-
term goals. It is about howe you define priorities and action plans; how you adapt to unforeseen changes.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within the Coping With Uncertainty, Ambiguity And Risk section.

Working With Others

This area is about how you team up, work together, and network. It includes how you work together and co-
operate with others to develop ideas and turn them into action. It is about networking, solving conflicts and how
you face up to competition positively when necessary.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within Working With Others section.

Learning Through Experience

This area is about learning by doing. It includes how you use any initiative for value creation as a learning
opportunity. It is about how you learn with others, including peers and mentors. It is about reflection and learning
from both success and failure (your own and other people’s).

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0 ) } within
Learning Through Experience
section.

Spotting Opportunities

This area is about your imagination and abilities to identify opportunities for creating value. It includes how you
identify and seize opportunities to create value by exploring the social, cultural and economic landscape. It covers
how you identify needs and challenges that need to be met, and how you establish new connections and bring

together scattered elements of the landscape to create opportunities to create value.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0 ) } within
Spotting Opportunities section.

Creativity

This area is about developing creative and purposeful ideas. It includes developing several ideas and opportunities
to create value, including better solutions to existing and new challenges. This area also includes exploring and
experimenting with innovative approaches. It is about combining knowledge and resources to achieve valuable
effects.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within the Creativity section.

Vision

This area is about working towards your vision of the future. It involves how you Imagine the future, how you
develop a vision to turn ideas into action. It is about visualising future scenarios to help guide effort and action.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
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within the Vision section.

Valuing Ideas

This area is about developing creative and purposeful ideas. It includes developing several ideas and opportunities
to create value, including better solutions to existing and new challenges. This area also includes exploring and
experimenting with innovative approaches. It is about combining knowledge and resources to achieve valuable
effects.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within the Valuing Ideas section.

Ethical and Sustainable Thinking

This area is about assessing the consequences and impact of ideas, opportunities and actions. It includes
assessing the consequences of ideas that bring value and the effect of entrepreneurial action on the target
community, the market, society and the environment. It is about reflecting on how sustainable long-term social,
cultural and economic goals are, and the course of action chosen. It is about acting responsibly.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within Ethical and Sustainable Thinking section.

Self-awareness and Self-efficacy

This area is about assessing the consequences and impact of ideas, opportunities and actions. It includes
assessing the consequences of ideas that bring value and the effect of entrepreneurial action on the target
community, the market, society and the environment. It is about reflecting on how sustainable long-term social,
cultural and economic goals are, and the course of action chosen. It is about acting responsibly.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within Self-awareness and Self-efficacy section.

Motivation and Perseverance

This area is about staying focused and not giving up. It includes being determined to turn ideas into action and
satisfy your need to achieve. It is about being prepared to be patient and keep trying to achieve your long-term
individual or group aims. It is about being resilient under pressure, adversity, and temporary failure.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within the Motivation and Perseverance section.

Mobilising Resources

This area is about getting and managing the resources you need. It includes getting and managing the material,
non-material and digital resources needed to turn ideas into action. It is about making the most of limited
resources; getting and managing the competences needed at any stage. It includes technical, legal, tax and digital
competences (for example through suitable partnerships, networking, outsourcing and crowd-sourcing).

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }

within the Mobilising Resources section.

Financial and Economic Literacy

This area is about developing financial and economic know-how. It includes estimating the cost of turning an idea
into a value-creating activity. It is about the ability to plan and put in place and evaluate financial decisions over
time. It is all about how you manage financing to make sure your value-creating activity can last over the long term.
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Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0 ) } within
the Financial and Economic Literacy section.

Mobilising Others

This area is about inspiring, engaging and getting others on board. It includes inspiring and enthusing relevant
stakeholders. It is about the support needed to achieve valuable outcomes. It includes demonstrating effective
communication, persuasion, negotiation and leadership.

Using a simple average across all of the above areas, you are currently operating at L{Invalid Expression}, 0) }
within the Mobilising Others section.

Block 9

Thank you! This is the end of the test. If you want to change your answers, please
click 'Back’ button. If you wish to submit, please click the 'Submit' button and your test
results will be saved. A copy of your results will be sent to the email address you filled
in. KEEP THIS EMAIL SAFE.

Powered by Qualtrics
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THE UNIVERSITY OF WICK

Your Entrepreneurship Self-Efficacy Report

Your Profile

Name: John D
Student ID: uXXYYZzZ
Number of Surveys Completed: 7

Brief Overview

Welcome to your personalised EntreComp Competency Evaluation Report. Use this report to judge your progress in
entrepreneurial self-efficacy as you've progressed through your MSc Innovation and Entrepreneurship journey at
WMG. At the end of the day, if the course has helped you become more "competent”, then you are necessarily more
equipped to realise your entrepreneurial ambitions. Recall during induction, as your Course Leader, | explained our
data capture methodology using the Entrepreneurial Aptitude Test, to be completed at regular intervals during the
course - starting with a baseline, then after each module. | hope you will see the benefit of this report, and use it to
continue the development, refinement and attainment of those necessary skills, attitudes, and behaviours that will
help you succeed as an entrepreneur and innovator.

EntreComp framework, a research-validated and widely adopted

methodology within higher education and industry, to assess 15 key E n t re C O m p
competencies deemed crucial for entrepreneurial success.

EntreComp is designed to help you gauge the attainment of

competence in these 15 competency areas - from Foundation >

Intermediate > Advanced > Expert.

This analysis in this report is based on the EU sanctioned #

Your responses contribute to a larger dataset that includes your peers, helping us improve the accuracy of our
comparative analyses and the overall quality of the reporting we have undertaken. Data has undergone rigorous
checks to prevent the potential skewing of results and is analysed using Python and statistical techniques. Our
attempt is to highlight your competency progression, your major strengths, areas to build on, and to also provide a
cohort-level comparison. Use this information to assess your progress, self-reflect, and set actionable goals on what
to do next to improve your competency attainment. You must never stop learning and progressing!

Your entrepreneurial journey will be unique, and this report is in no way a definitive metric on the complete range of
personal, technical and life skills you would have gained. It is though a good starting point to help you calibrate your
learning journey post the course - to help you think about "what do | do next?". Use it as a guide for continuous
improvement and to make the most of your MSc Innovation and Entrepreneurship at WMG.

Your Belbin Team Roles

Belbin profiling helps in assembling a balanced team where each member’s strengths align with critical
entrepreneurship competencies. This alignment enhances the overall effectiveness of the team, fostering
innovation, efficient resource management, and resilience in the face of challenges. By understanding and
leveraging individual team roles, entrepreneurs can build dynamic, well-rounded teams capable of achieving
sustained success.

© WMG University of Warwick September 2024 For the attention of the addressee only
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Plant

The ideas generators — creative and unorthodox, bright and free thinking. Prone to ignore the nitty-gritty in favour of
the big picture — not dissimilar from the caricature of the nutty Professor! Too many plants can stall projects, as
constant ideas conflict and distract.

Your Self-Efficacy Rankings

This is what your data shows to be the rank ordering of your EntreComp competencies attained at the point of final
questionnaire completion. Remember these can change as you are still being trained via your project.

Rank Competency Rank Competency
1 Planning and Management 9 Coping with Ambiguity, Uncertainty and Risk
2 Working With Others 10 Mobilising Others
3 Valuing ideas 11 Financial and Economic Literacy
4 Spotting Opportunities 12 Mobilising Resources
5 Learning Through Experience 13 Ethical and Sustainable Thinking
6 Taking Initiative 14 Creativity
7 Vision 15 Motivation and Perseverance
8 Self-awareness and Self-efficacy

1: Planning and Management

This area is about how you prioritise, organise and follow up. It includes how you set long-, medium- and short-term
goals.

2: Working With Others

This area is about how you team up, work together, and network. It includes how you work together and co-operate
with others to develop ideas and turn them into action. It is about networking, solving conflicts and how you face up
to competition positively when necessary.

3: Valuing ideas

This area is about developing creative and purposeful ideas. It includes developing several ideas and opportunities
to create value, including better solutions to existing and new challenges. This area also includes exploring and
experimenting with innovative approaches. It is about combining knowledge and resources to achieve valuable
effects.

4: Spotting Opportunities

This area is about your imagination and abilities to identify opportunities for creating value. It includes how you
identify and seize opportunities to create value by exploring the social, cultural and economic landscape. It covers
how you identify needs and challenges that need to be met, and how you establish new connections and bring
together scattered elements of the landscape to create opportunities to create value.

© WMG University of Warwick September 2024 For the attention of the addressee only
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5: Learning Through Experience

This area is about learning by doing. It includes how you use any initiative for value creation as a learning
opportunity. It is about how you learn with others, including peers and mentors. It is about reflection and leaming
from both success and failure (your own and other people’s).

6: Taking Initiative

This area is about going for it. It includes how you initiate processes that create value; how you take up challenges.
It is about how you act and work independently to achieve goals, stick to intentions and carry out planned tasks.

7: Vision
This area is about working towards your vision of the future. It involves how you Imagine the future, how you
develop a vision to turn ideas into action. It is about visualising future scenarios to help guide effort and action

8: Self-awareness and Self-efficacy

This area is about assessing the consequences and impact of ideas, opportunities and actions. It includes
assessing the consequences of ideas that bring value and the effect of entrepreneurial action on the target
community, the market, society and the environment. It is about reflecting on how sustainable long-term social,
cultural and economic goals are, and the course of action chosen. It is about acting responsibly.

9: Coping with Ambiguity, Uncertainty and Risk

This area is about how you prioritise, organise and follow up. It includes how you set long-, medium- and short-term
goals. It is about how you define priorities and action plans; how you adapt to unforeseen changes.

10: Mobilising Others

This area is about inspiring, engaging and getting others on board. It includes inspiring and enthusing relevant
stakeholders. It is about the support needed to achieve valuable outcomes. It includes demonstrating effective
communication, persuasion, negotiation and leadership.

11: Financial and Economic Literacy

This area is about developing financial and economic know-how. It includes estimating the cost of turning an idea
into a value-creating activity. It is about the ability to plan and put in place and evaluate financial decisions over time.
It is all about how you manage financing to make sure your value-creating activity can last over the long term.

12: Mobilising Resources

This area is about getting and managing the resources you need. It includes getting and managing the material,
non-material and digital resources needed to turn ideas into action. It is about making the most of limited resources;
getting and managing the competences needed at any stage. It includes technical, legal, tax and digital
competences (for example through suitable partnerships, networking, outsourcing and crowd-sourcing).

13: Ethical and Sustainable Thinking

This area is about assessing the consequences and impact of ideas, opportunities and actions. It includes
assessing the consequences of ideas that bring value and the effect of entrepreneurial action on the target
community, the market, society and the environment. It is about reflecting on how sustainable long-term social,
cultural and economic goals are, and the course of action chosen. It is about acting responsibly.
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14: Creativity

This area is about developing creative and purposeful ideas. It includes developing ideas and opportunities to create
value, including better solutions to existing and new challenges. This area also includes exploring and
experimenting with innovative approaches. It is about combining knowledge and resources to achieve valuable
effects.

15: Motivation and Perseverance

This area is about staying focused and not giving up. It includes being determined to turn ideas into action and
satisfy your need to achieve. It is about being prepared to be patient and keep trying to achieve your long-term
individual or group aims. It is about being resilient under pressure, adversity, and temporary failure.

Development of Your Self-Efficacy

Our EntreComp scoring system works in the following way: Foundation (1-2); Intermediate (3-4); Advanced (5-6);
Expert (7+)

Competencies Scores

o
Baseline INNV BMG ENV PD DMsM Ssm
Your surveys
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Your Top 5 Attainment
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Building on Your Competencies

Remember this is not a perfect system for capturing your competency attainment, the tool was not perfect, you may
have mis-understood some questions, answered in haste or had poor recall. Perhaps you did not complete the
target number of submissions or some of your submissions may not have been used owing to data integrity
problems. Nonetheless, the ambition was to give you confidence that the course did in fact give you the essential
EntreComp competencies to become more more "entrepreneurial” at the end of the course. And, | hope you can see
that this has happened. Use the following advice to continue your leaming journey.

Motivation and Perseverance

Increase your motivation and perseverance by setting clear goals and tracking your progress towards them, a
method emphasised by goal-setting expert Brian Tracy. Celebrate small victories along the way to maintain
enthusiasm. Engage in resilience-building activities such as physical exercise or mindfulness practices. The
EntreComp framework identifies motivation and perseverance as key to entrepreneurial success. Surround yourself
with a supportive network of people who encourage and motivate you. Develop a growth mindset, as advocated by
psychologist Carol Dweck, by viewing challenges as opportunities to learn and grow.
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Creativity

Boosting creativity involves engaging in activities that stimulate your imagination. Participate in creative exercises
such as drawing, writing, or other forms of art, as suggested by self-help author Julia Cameron in "The Artist's Way."
These activities can help you think outside the box. Incorporate problem-solving games like puzzles and strategy
games into your routine to enhance your creative problem-solving skills. Maintain an idea journal where you jot
down thoughts and revisit them regularly to develop new concepts. Creativity is a core competency in the
EntreComp framework, essential for generating novel ideas and solutions. Surround yourself with diverse influences
and expose yourself to different cultures and experiences to broaden your creative horizons, as Richard Branson
often advocates.

Ethical and Sustainable Thinking

Enhance your ethical and sustainable thinking by enrolling in courses on business ethics and sustainability. Study
case studies of companies known for their ethical practices, such as Patagonia or Ben & Jerry’s. Engage in
volunteer work or community service to gain a deeper understanding of social and environmental issues. The
EntreComp framework stresses the importance of ethical and sustainable thinking in creating long-term value.
Incorporate ethical considerations into your decision-making processes and strive to create solutions that are not
only profitable but also beneficial to society and the environment. Remember the words of Muhammad Yunus,
founder of Grameen Bank: "Business money is limited. Social business money is limitless."

| wish you the best of luck in your entrepreneurial journey post the course. Stay in touch with me and the IAE team,
come visit us and share experiences from your journey - help educate the next generation of entrepreneurs!
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