Table 1
Definition of Characteristics of Individuals CFIR Constructs Identified in the Study (Damschroder et al., 2022)
	Construct
	The Degree to Which the Individual(s):

	Capability
	Has interpersonal competence, knowledge, and skills to fulfil their role.

	Opportunity
	Has availability, scope, and power to fulfil their role.

	Motivation
	Is committed to fulfilling their role.

	Need
	Has deficits related to survival, well-being, or personal fulfilment, which will be addressed by implementation of the innovation.



Table 2 
Definition of Inner Setting CFIR Constructs Identified in the Study (Damschroder et al., 2022)
	Constructs
	Defined as the Degree to Which:

	Relational connections
	There are high quality formal and informal relationships, networks, and teams within and across Inner Setting boundaries.

	Structural characteristics – work infrastructure
	Organisation of tasks and responsibilities within and between individuals and teams, and general staffing levels, support functional performance of the Inner Setting.

	Access to knowledge & information
	Guidance and/or training is accessible to implement and deliver the innovation.

	Compatibility
	The innovation fits with workflows, systems, and processes.

	Communications
	There are high quality formal and informal information sharing practices within and across Inner Setting boundaries.

	Culture – deliverer centredness
 
	There are shared values, beliefs, and norms around caring, supporting, and addressing the needs and welfare of deliverers.

	Structural characteristics – it infrastructure
	Technological systems for tele-communication, electronic documentation, and data storage, management, reporting, and analysis support functional performance of the Inner Setting.

	Tension for change
	The current situation is intolerable and needs to change.

	Mission alignment
	Implementing and delivering the innovation is in line with the overarching commitment, purpose, or goals in the Inner Setting.

	Incentive systems
	Tangible and/or intangible incentives and rewards and/or disincentives and punishments support implementation and delivery of the innovation.

	Critical incidents
	Unanticipated events disrupt implementation of the innovation.

	Structural characteristics – physical infrastructure
	Layout and configuration of space and other tangible material features support functional performance of the Inner Setting.

	Available resources – funding
	Funding is available to implement and deliver the innovation.



Table 3
Definition of Innovation CFIR Constructs Identified in the Study (Damschroder et al., 2022)
	Construct
	Defined as the Degree to Which:

	Relative advantage
	The innovation is better than other available innovations or current practice.

	Design
	The innovation is well designed and packaged, including how it is assembled, bundled, and presented.

	Evidence-base
	The innovation has robust evidence supporting its effectiveness.

	Complexity
	The innovation is complicated, which may be reflected by its scope and/or the nature and number of connections and steps.

	Adaptability
	The innovation can be modified, tailored, or refined to fit local context or needs.

	Source
	The group that developed and/or visibly sponsored use of the innovation is reputable, credible, and/or trustable.



Table 4
Definition of Implementation Process CFIR Constructs Identified in the Study (Damschroder et al., 2022)
	Construct
	Defined as the Extent to Which Individuals:

	Engaging – deliverers
	Are engaged to deliver the innovation.

	Engaging – recipients
	Are engaged to participate in the innovation.

	Teaming
	Intentionally coordinate and collaborate to implement the innovation.

	Planning
	Identify roles and responsibilities, outline specific steps and milestones, and define goals and measures for implementation success in advance.

	Tailoring strategies
	Choose and operationalise implementation strategies to address barriers, leverage facilitators, and fit context.

	Reflecting & evaluating – innovation
 
	Collect and discuss quantitative and qualitative information about the success of the innovation.

	Reflecting & evaluating – implementation
 
	Collect and discuss quantitative and qualitative information about the success of implementation.

	Assessing context
	Collect information to identify and appraise barriers and facilitators to implementation and delivery of the innovation.

	Adapting
	Modify the innovation and/or the Inner Setting for optimal fit and integration into work processes.



Table 5
Definition of Outer Setting CFIR Constructs Identified in the Study 
	Construct
	Defined as the Extent to Which:

	Policies and laws 
	Legislation, regulations, professional group guidelines and recommendations, or accreditation standards support implementation of the innovation.

	Partnerships and connections 
	The Inner Setting is networked with external entities, including referral networks, academic affiliations, and professional organisation networks.

	Local conditions
	Economic, environmental, political, and/or technological conditions enable the Outer Setting to support implementation of the innovation.

	Critical incidents 
	Large-scale and/or unanticipated events disrupt implementation of the innovation.
 

	Local attitudes
	Sociocultural values (e.g., shared responsibility in helping recipients) and beliefs (e.g., convictions about the worthiness of recipients) encourage the Outer Setting to support implementation of the innovation.

	External pressure – performance measurement pressure
 
	Quality or benchmarking metrics or established service goals drive implementation of the innovation.



