SUPPLEMENTARY MATERIALS


Table S1. Demographic and contextual composition of clusters (descriptives and omnibus tests).

	Indicator
	C1
Achievement-Oriented
	C2
Functional
	C3
Prestige-detached
	C4
Multivalent
	Omnibus test

	% women
	46%
	38%
	56%
	59%
	F(3, 884) = 7.153**

	Mean age (years)
	26.31
	26.88
	25.55
	25.95
	F(3, 867) = 2.404, not significant

	Education (1-4 scale)
	3.10 (0.67)
	2.86 (0.64)
	3.14 (0.67)
	3.11 (0.68)
	F(3,883) = 5.392***

	% employed
	61.9%
	70.5%
	56.8%
	65.2%
	F(3, 866) = 2.525, not significant


Note. **  = p <.01; ***  = p <.001.


Table S2. Work-orientation means (SD) by COVID timing and MANOVA results.

	Work orientation
	Pre-COVID
M (SD)
(n=473)
	During-COVID
M (SD)
(n=401)

	Self-fulfillment
	4.14 (0.96)
	4.09 (0.95)

	Economic necessity
	4.55 (0.65)
	4.59 (0.66)

	Independence
	4.67 (0.63)
	4.65 (0.60)

	Social utility
	3.73 (1.07)
	3.71 (1.05)

	Social prestige
	3.14 (1.14)
	3.14 (1.12)

	Interpersonal contact
	3.60 (1.10)
	3.63 (1.07)


Note. MANOVA across six orientations: Wilks' Λ = .997, F(6, 867) = 0.396, p = .88. Univariate differences were non-significant for all orientations (all ps ≥ .44).



Table S3. Within-person-centered (ipsatized) work orientations by cluster (no re-clustering).

	Work orientation
	C1
Achievement-Oriented
	C2
Functional
	C3
Prestige-detached
	C4
Multivalent
	Omnibus test

	Self-fulfillment
	0.239 (0.779)
	-0.392 (0.918)
	0.392 (0.548)
	0.051 (0.463)
	F(3,890) = 42.232***

	Economic necessity
	0.821 (0.540)
	1.568 (0.652)
	0.360 (0.648)
	0.129 (0.469)
	F(3,890) = 206.408***

	Independence
	0.756 (0.607)
	1.312 (0.718)
	0.708 (0.421)
	0.299 (0.335)
	F(3,890) = 113.463***

	Social utility
	-0.240 (0.760)
	-0.920 (0.933)
	0.024 (0.706)
	-0.182 (0.565)
	F(3,890) = 48.651***

	Social prestige
	-0.612 (0.678)
	-1.352 (0.738)
	-1.492 (0.581)
	-0.127 (0.376)
	F(3,890) = 273.613***

	Interpersonal contact
	-0.964 (0.772)
	-0.216 (1.029)
	0.008 (0.656)
	-0.170 (0.567)
	F(3,890) = 87.946***

	Overall endorsement level
	3.688 (0.300)
	3.120 (0.397)
	4.068 (0.285)
	4.554 (0.319)
	—


Note. ***  = p <.001. Values are M (SD). Within-person-centered scores were computed by subtracting each respondent’s mean endorsement across the six orientations from each orientation. Cluster membership is the original solution (no re-clustering on ipsatized scores). Overall endorsement level is the mean across the six raw work-orientation items, aggregated by cluster.


Appendix. Questionnaire Items Used in the Study.

Work Orientations (6 items). Respondents were asked to indicate the extent to which each statement described their view of work, using a 5-point Likert scale (1 = Very little, 5 = Very much).
1. To what extent is work a means for self-realization?
2. To what extent is work a necessity for economic survival?
3. To what extent is work an expression of personal independence?
4. To what extent is work useful for social utility and collective benefit?
5. To what extent does work provide social prestige or recognition?
6. To what extent does work offer interpersonal contact and relationships?
Personal Values (14 items). Respondents rated the importance of each value on a 5-point Likert scale (1 = Not at all important, 5 = Extremely important).
How important are the following cultural/symbolic values to you?
1. Freedom
2. Solidarity
3. Equality
4. Democracy
5. Competitiveness
6. Merit
7. Profit
8. Work
9. Tradition
10. Family
11. Peace
12. Education
13. Environmental sustainability
14. Religion
Job Satisfaction (4 items). These items were administered only to respondents who were employed at the time of data collection. Each item was rated on a 5-point Likert scale (1 = Very dissatisfied, 5 = Very satisfied).
How satisfied are you with the following aspects of your current job?
1. The salary I receive for the work I do
2. The job security guaranteed by my employment
3. The sociability of my coworkers
4. The leadership of my supervisor

