Supplement A: Source and content of scales and single items used in the STRAIN questionnaire (published in Peter K.A., 2020 [24]) 

	
	Name of the Scale/Item
	Source
	Content
	Direction*

	Individual characteristics & personal environment

	Demographic information 

	
	Demographics, education, position, professional experience
	based on NEXT and in-house developed single items
	e.g. age, gender, years of professional experience
	none

	Stressors at work 

	Demands at work

	
	Quantitative demands
	COPSOQ
	e.g. work at a high pace, doing overtime
	high score = neg.

	
	Sensorial demands
	COPSOQ
	e.g. precision, vision, attention
	high score = neg.

	
	Emotional demands
	NEXT
	e.g. confrontation with death, aggressive patients
	high score = neg.

	
	Physical demands
	EWCS Q30 
(A, B, C, E)
	e.g. lifting or moving people or heavy loads
	high score = neg.

	
	Demands to hide emotions
	COPSOQ
	e.g. hiding feelings
	high score = neg.

	
	Work environment
	COPSOQ
	e.g. be exposed to noise, cold, chemicals
	high score = neg.

	Work organisation and content

	
	Opportunities for development
	COPSOQ
	e.g. opportunity to develop skills
	high score = pos.

	
	Influence at work 
	COPSOQ
	e.g. degree of influence concerning work
	high score = pos.

	
	Scope for breaks / holidays
	COPSOQ
	e.g. decide when to take a break / holidays
	high score = pos.

	
	Meaning of work
	COPSOQ
	e.g. perceiving work as meaningful / important
	high score = pos.

	
	Bond with the organisation
	COPSOQ
	e.g. being proud to belong to this organisation
	high score = pos.

	Social relations and leadership

	
	Predictability
	COPSOQ
	e.g. being informed in advance about decisions, changes
	high score = pos.

	
	Rewards
	COPSOQ
	e.g. work is recognised and appreciated by the superior
	high score = pos.

	
	Role clarity
	COPSOQ
	e.g. clear work tasks, objectives, area of responsibility
	high score = pos.

	
	Role conflicts
	COPSOQ
	e.g. contradicting role requirements
	high score = neg.

	
	Quality of leadership
	COPSOQ
	e.g. superior is good at work planning, solving conflicts
	high score = pos.

	
	Social support at work
	COPSOQ
	e.g. received support from colleagues/superior
	high score = pos.

	
	Feedback
	COPSOQ
	e.g. received feedback from superior
	high score = pos.

	
	Social relations at work
	COPSOQ
	e.g. possibility to talk to colleagues during work
	high score = pos.

	
	Social community at work
	COPSOQ
	e.g. atmosphere, co-operation
	high score = pos.

	
	Unfair behaviour
	COPSOQ
	e.g. feeling unjustly criticised by colleagues/superior
	high score = neg.

	Person-work interface

	
	Insecurity of the working environment
	COPSOQ
	e.g. changes in shift schedules
	high score = neg.

	Home–work interface

	
	Work–private life conflict
	COPSOQ
	e.g. conflict between work and private life
	high score = neg.

	
	Demarcation
	COPSOQ
	e.g. being available in leisure time for work issues
	high score = neg.

	Effort–reward imbalance

	
	Effort-reward ratio
	ERI
	Balance between effort and reward at work –
ratio of effort and reward quantifies the amount of ERI
	Imbalance of high effort and low reward if effort–reward ratio >1

	Stress reactions

	
	Behavioural stress symptoms 
	COPSOQ
	e.g. not having time to relax or enjoy life
	high score = neg.

	
	Cognitive stress symptoms
	COPSOQ
	e.g. problems concentrating, taking decisions
	high score = neg.

	Long-term consequences

	Job satisfaction and intention to leave

	
	Job satisfaction
	COPSOQ
	e.g. being pleased with work prospects, conditions
	high score = pos.

	
	Intention to leave the organisation
	COPSOQ
	e.g. thoughts on job changes
	high score = neg.

	
	Intention to leave the profession
	COPSOQ
	e.g. thoughts on career change
	high score = neg.

	Health-related outcomes

	
	General health status
	EQ-5D-5L
	self-rated health status in general
	high score = pos.

	
	Burnout symptoms
	COPSOQ
	e.g. emotionally, physically exhausted
	high score = neg.

	
	Quality of sleep 
	NEXT
	e.g. quality of sleep when working/in leisure time
	high score = pos.

	
	Work-Ability Index
	WAI
	e.g. questions concerning work, work ability and health
	high score = pos.

	
	Inability due to spine complaints
	Von Korff 
	e.g. restriction due to spine discomfort in everyday life
	high score = neg.



[bookmark: _GoBack]Scales or single items in the questionnaire from the Nurses’ Early Exit Study questionnaire – NEXT (Hasselhorn et al., 2003), the Copenhagen Psychosocial Questionnaire (Kristensen, 2000; Kristensen et al. 2005; Llorens et al., 2018; Nübling et al., 2005; Nübling et al., 2006), the Sixth European Working Conditions Survey (Eurofound, 2015), the Effort–Reward Imbalance Questionnaire (Siegrist, 2017), the EQ-5D-5L from the EuroQol Group (Herdman et al., 2011; Janssen et al., 2013), the Work-Ability Index (Tuomi et al., 1998) and the inability to work due to spine complaints (von Korff, 1992)

*Direction of scale/item indicates whether a high score means positive (pos.) or negative (neg.) conditions/consequences


