METHODOLOGICAL APPENDIX
	In this article, we use data from three larger research projects on processes of cross-cultural diffusion. In what follows, each coauthor provides more detailed information about the methods used in each project. For ease in reading, each is written in the first person.

I. Sesame Street programs and Sesame Street branded toys (first author)
Fieldwork and Data Collection
	My fieldwork at Sesame Workshop spanned seven years. I began research in 2007, when Sesame Workshop President/CEO Gary Knell gave me full access to the organization, both in its NY headquarters and through various coproductions around the world. Within the NY office, I took on the role of participant observer and made multiple research trips to attend key staff and research meetings, strategy sessions, conference calls, and visits with partners. Each of these research trips generally lasted two to five days. While in NY, I interviewed NY staff involved in coproductions, including multiple representatives from each of the content, production, and research teams. I interviewed NY staff in key leadership positions from at least one core division of Sesame Workshop (e.g. international, marketing, international education, research and outreach, etc.) – who had decision-making power, and those who interacted regularly with partners (see Tables 1 and 2 for respondents’ titles). Sesame Workshop allowed me to interview any NY staff or partner (past or present) I wished without restriction. All respondents with whom I requested interviews granted them.
Intensive ethnographic fieldwork in multiple countries was necessary to understand the dynamics between NY staff and local partners (hereafter partners), and to observe the processes by which coproduction occurs. Between 2008 and 2011, I traveled with NY staff to Mexico, Colombia, Puerto Rico, Israel, Palestine, Jordan, Colombia, and Nigeria to observe and participate in a variety of events, including meetings, seminars, workshops and training sessions. I also observed meetings between Sesame Workshop staff and local broadcasters, NGO representatives, government officials, funders, journalists, and researchers. I took extensive fieldnotes during each trip, and was allowed to record some meetings and sessions. 
In addition to my observations in various countries, I also interviewed a sample of Sesame Workshop's current and past partners in Brazil, Mexico, Colombia, Israel, Palestine, Jordan, India, Nigeria, and the Gulf States using a purposeful sampling approach (Seidman 2012). I compiled the sample of international partners from: 1) official rosters of Sesame Workshop partners for then-current coproductions; 2) names of key partners who had participated in previous seasons of coproductions provided by NY staff and archival documents, and; 3) names of key partners who had participated in previous seasons of coproductions provided by partners. I had a very representative sample; it included partners from each of the content, production, and research teams, almost all of whom played crucial roles, had decision-making power, and interacted regularly with NY staff (such as producers, directors, head writers, educational content specialists, etc.). I also interviewed broadcasting, sponsorship, NGO, government, and funding partners involved in coproductions and outreach projects. After each event with NY staff concluded, I generally remained in a country to interview partners for up to two weeks. Both the interviews with NY staff and partners (n=140) lasted between one and seven hours and were recorded and professionally transcribed. Interviews totaled over 200 hours and their transcripts generated over 3,500 single-spaced pages of text.	 
	While in the field, my role was a participant observer and interviewer. When I observed in the NY office I had to choose between various meetings to attend because many happened simultaneously.  My role as observer rather than employee therefore shaped the data I could collect -- I was not privy to everything that was happening and every communication in the NY office. Of course, this is the case for all ethnographers in large and complex organizations. I relied on in-depth, semi-structured interviews, for which I developed and used two standard interview questionnaires: one I utilized for NY staff and one for partners. This was necessary because some of the questions were quite specific to the experience of partners (e.g. how they wanted to represent their culture, issues with different languages, etc.). The questionnaires covered background information and career histories, work experiences with Sesame Workshop, and relationships with counterparts and partners. 
	Although I used two standard questionnaires, most interviews went well beyond them as I asked for clarification, sought concrete examples, pushed to understand interpretations and meanings, and gently prodded about underlying thoughts and feelings about events that were described to me. Some questions varied by the role and responsibilities of the respondent. For example, I asked respondents with administrative and decision-making authority questions about budgets and finances, but I did not ask these questions of puppeteers. The Institutional Review Board at the university at which I was employed when I began the research for this project approved this study.
To gain the trust of partners in various countries, I decided to conduct interviews in each country in the days after I had observed a joint event between NY staff and partners. This allowed respondents to get to know me a little bit and feel comfortable with me as I was participating and observing each event. At the beginning of each event, NY staff always introduced me to partners as a professor and observer, and I was given a name tag with my observer status. When I introduced myself at events and at the beginning of interviews, I reminded partners that I was an independent researcher and did not work for Sesame Workshop. Because partners revealed conflicts and concerns with Sesame Workshop, I believe my role as observer allowed me to collect data from partners they otherwise would not have revealed if I had been working for Sesame Workshop. I told partners I would be writing academic articles and a book based on my observations and interviews. This put them at ease and most expressed excitement about the possibility of being included in the book. 
Almost all respondents gave me permission to use their names in publications. I have decided to exercise extreme care and caution in protecting their anonymity, however, particularly that of partners. For that reason, I use names only when I am certain the data would not be harmful to reveal, and have decontextualized the data where appropriate to ensure respondents' confidentiality. Tables 1 and 2 provide a list of job titles -- both for NY staff and partners -- to give readers a sense of the breadth and depth of respondents I interviewed. Because revealing the country and year of the interview (and specific government and NGO names and job titles) would identify them, I refrained from including that information in the table.
While observing in the field I took detailed and exhaustive contemporaneous fieldnotes that included my observations and thoughts. I was allowed to audio record some events. During each research trip -- both to the NY office and abroad -- various meetings and side discussions often occurred simultaneously. Since I could not observe multiple meetings at once, I chose those I felt were most crucial to the research. That meant I focused on the primary event itself -- educational content seminar, writers workshop, directors workshop, etc. I generally did not observe meetings about budgets or finances, marketing or licensing, which meant the only data I have on these issues is from interviews. All meetings between NY staff and partners were conducted in English. Simultaneous translation was generally provided for participants who did not speak English. Among the most important events I observed were meetings and training sessions held in NY for partners from around the world. These included a three-day event in December 2012 with potential partners for Iftah Ya Simsim, a coproduction among the Gulf States. This case is particularly important because it allowed me to observe interactions among NY staff and potential partners who had not yet committed to participating in the coproduction. 
During research trips abroad (funded with grant money), I stayed in the same hotel (and while in Israel, also a kibbutz) as NY staff, ate all my meals with NY staff and partners, shared transportation with and spent almost all waking hours with NY staff and partners (e.g. attending a play in Mexico City, shopping in Amman, and visiting historic sites in Israel). NY staff treated me as part of the team in the sense that I was always included in activities and social events -- even in partners' homes. And because I always offered to help, I was often asked to do small tasks such as provide additional assistance with copying, distributing, and carrying materials and equipment, and setting up before or cleaning up after events.

Data Coding and Analysis 
	I developed a ten-page coding dictionary with approximately 14 coding categories (e.g. NY Internal Organization and Structure) and various sub-categories under each (e.g. Educational and Professional Background), and individual codes under these sub-categories (e.g. Background education; Comparing other jobs to Sesame). The coding dictionary has a total of 316 individual codes. Various coding clusters, however, apply only to certain respondents. For example, certain codes relate to NY staff, and others to partners. I also developed a variety of codes to be able to aggregate data (e.g. on specific countries and coproductions).
Many coding categories have multiple codes. For example, the coding category for "diffusion" has ten individual and distinct codes: 1) negotiation: terms of adoption; 2) negotiation: alliance building mechanisms; 3) negotiation: resources; 4) negotiation: training; 5) negotiation: customization; 6) general negotiation and/or other; 7) diffusion of local content to other developing country; 8) desire for local content versus imported content; 9) NY learning from local partners; 10) diffusion from developing country to NY. Other codes capture additional aspects of localization and adaptation processes.
I did not code data with any preconceptions about what I might find. Rather, I relied on an inductive and iterative approach and only explored themes that emerged organically from my analyses (see Glaser and Strauss 2009; Miles and Huberman 1994). I first read all interview transcripts separately, and created a final coding dictionary with 316 individual codes. I trained three Ph.D. students to code the data with Atlas.ti, and checked the robustness and reliability of the coding among them. They completed all interviews in approximately four months.

Table 1. Job Titles of Sesame Workshop New York Staff
	   President & CEO 

	Vice President, International Project Management

	Vice President, International Television Distribution

	Vice President, Global Production

	Vice President, Education and Research

	Assistant Vice President, Publicity

	Executive Vice President, International

	Vice-President, Corporate Sponsorship

	Vice President, Worldwide Television

	Executive Vice President of Education, Research and Outreach

	Executive Vice President, Creative

	Vice President & General Manager, Global Consumer Products

	Vice President, Brand Strategy

	Vice President, Production Operations, Global TV

	Regional Director, International Strategies Group

	Director, International Education, Research and Outreach

	Director, International Projects

	Director, International Coproductions

	Country Director, International

	Director of Research, Global Education

	Assistant Director of Education and Research

	Educational Content Specialist, International Education, Research and Outreach

	Script Editor, Global Production

	Producer (Executive Producer, Senior Producer)

	Producer, International Global Production

	Producer, International

	Producer (multiple)

	Director (multiple)

	Head Writer (multiple)

	Writer (multiple)

	
Table 2. Job Titles of Sesame Workshop's International Partners 
	   Managing Director (multiple)

	Project Director (multiple)

	Chief Financial Officer

	Director of Outreach (multiple)

	Project Coordinator

	Director of Educational Content and Research (multiple)

	Head Content Advisor

	Education Specialist (multiple)

	Executive Producer/General Manager

	Research and Digital Initiatives Manager

	Assistant Producer/Line Producer

	Creative & Art Director

	Program Manager

	Content Manager

	Research Manager

	Producer (multiple)

	Director (multiple)

	Puppeteer (multiple)

	Head Writer (multiple)

	Writer (multiple)

	Director of Music 

	Musician

	Director of Public Relations (multiple)

	Marketing Manager

	Advisors/Consultants (multiple, including doctors, pediatricians, psychologists, teachers)

	NGO representative (multiple)

	Government representative (multiple)

	General Manager, Nonprofit 

	CEO, Television Company 

	Head of Television, Company 

	Director of Children's Television, Television Company 

	Director of Innovation, Television Company 

	VP of Program Acquisition and International Strategy, Company 

	Director General, Company 

	Director of Fund Raising and Marketing, Company 

	Director of Projects, Company 

	Director, Consulting Firm 

	Education Coordinator, Consulting Firm 

	Health and Education Advisor, Consulting Firm 







II. The ECHO telementoring model (first author)
Fieldwork and Data Collection
	In January 2016, I requested and received permission from Project ECHO founder and Director Dr. Sanjeev Arora to observe the organization and speak to staff in order to develop a research project about Project ECHO's work in replicating its health care model. During this pilot work, I generally observed the organization for two to three days a week, during which time I spoke with staff, attended meetings and training sessions, and read through documents. I had permission from Project ECHO leadership to look at documents such as training materials for new ECHO partners, emails about meetings, conferences (including the MetaECHO conference that was held from April 7-9, 2016), published research, etc. 
	After the pilot work, I developed a research project and the Institutional Review Board at the university at which I was employed approved this study in May 2016.  I then began to conduct additional observations and interviews at Project ECHO's Albuquerque headquarters, called the ECHO Institute. While in the field, my role was a participant observer and interviewer. But I also had a formal role; given my experience and knowledge of organizations and qualitative research, Dr. Arora asked if I would assist with a few projects. He bought out one of my spring 2016 classes and also provided summer salary in 2016 so that I could devote most of my time to my research and assistance at Project ECHO, where I was provided an office. During my time at Project ECHO, I led an effort to determine how Project ECHO could best use qualitative interviews to evaluate, in part, the Improving Clinical Flow ECHO clinic that is a joint project with the Institute for Healthcare Improvement in Boston, contributed to a grant application to the Centers for Disease Control and Prevention, and advised on a publication strategy for the organization.
	When I observed in the Albuquerque office I had to choose between various meetings to attend because many happened simultaneously, and I was not privy to everything that was happening and every communication in the office. I had access to a significant amount of email correspondence (all that was sent to the allstaff listserve) and documents. I observed staff in their daily work, attended meetings, and shadowed staff so that I could learn about the inner workings of their projects and their thoughts about pursuing it. I also attended multiple training sessions and meetings with Project ECHO's U.S. and international partners. While observing in the field I took detailed and exhaustive contemporaneous fieldnotes that included my observations and thoughts. I was allowed to audio record some events. 
Dr. Arora allowed me to interview any staff or partner (past or present) I wished without restriction. I interviewed all members of ECHO's leadership team and at least two staff members from each core division (e.g. replication, funding, fidelity, research, clinical, and information technology). I conducted 27 in-depth interviews with Project ECHO staff from August 2016 until April 2017. Because I granted them all anonymity, I do not include their names or job titles here unless they gave me permission to use their names. I conducted eleven additional interviews with Project ECHO's international partners in Northern Ireland, Canada, India, Guatemala, Namibia, Uruguay, and Australia between September 2017 and September 2023. In August 2020, I conducted additional interviews with three ECHO senior staff members by Zoom. 
All respondents with whom I requested interviews granted them. I relied on in-depth, semi-structured interviews, for which I developed and used two standard interview questionnaires: one I utilized for Albuquerque staff and one for partners. This was necessary because some of the questions were quite specific to the experience of partners (e.g. the nature of their country's health care system, how they locally adapted the ECHO model, etc.). The questionnaires covered background information and career histories, work experiences, and relationships with counterparts and partners. Both the interviews with Albuquerque staff and partners lasted between one and four hours and were recorded and professionally transcribed. Interviews totaled over 75 hours and their transcripts generated over 1,500 single-spaced pages of text. 

III. Child labor norms (second author)
Case Selection
From 2015 to 2020, I conducted over 150 in-depth interviews with key actors in Bolivia and Ecuador to understand (a) the global spread of norms against child labor and (b) how working children receive and respond to these norms. This project was motivated by an empirical puzzle: throughout the global South and especially in Latin America, certain groups of working children have been organizing into unions, demanding the “right to work with dignity.” To understand how and why children make this demand – and why they frame it in the language of children rights specifically – I traced the global trajectory of child rights norms, showing how different actors translate global standards into local laws, policies, and messages. 
The data presented in this article come from the case of Ecuador. In the larger project, Ecuador and Bolivia offer a useful comparison. Both have similar colonial and postcolonial histories, economies, contemporary politics, and local cultures (Kennemore and Weeks 2011). Both are similarly connected to transnational human rights networks, have ratified the same anti-child labor conventions (ILO n.d.), and have received a similar number of human rights NGOS, including NGOs dedicated to children’s rights (UIA 2014). 
Bolivia and Ecuador, however, differ in their approach towards child labor. In Bolivia, 15.2% of children ages 7 to 14 are engaged in child labor, mostly in agriculture, construction, mining, and informal markets (US DOL, 2019). In Ecuador, only 4.9% of children ages 5 to 14 do the same, mostly in agriculture and informal occupations (US DOL, 2019). What is more, from 2014 to 2018, Bolivia created exceptions for the minimum age of employment, allowing children to work before turning 14 (they could now work for a third party after turning 12, and independently after age 10) (Van Daalen and Mabillard, 2018). Ecuador, in contrast, raised the minimum age from 14 to 15 and has invested extensively in eradicating this practice (El Telégrafo, 2014). What is more, organized working children have organized much more successfully in Bolivia than in Ecuador. They have engaged in political protests asking for the legalization of child labor. Conversely, Ecuador has seen very little working children organizing. Given space constraints, this article focuses on data on Ecuador exclusively. It helped illustrate the theoretical model better, as it is a more successful example of cross-cultural diffusion. 

Data Collection
For the larger project, I interviewed 64 organized working children, as well as 95 representatives from international organizations, children’s rights NGOs, working children’s unions, as well as officials in the governments of Bolivia and Ecuador. For this article, I focus on the 47 interviews conducted in Ecuador (see Table 3). I used purposeful sampling to identify representatives and leaders of the largest organizations (Seidman 2012) and combined this with snowball sampling to map the broader field of anti-child labor activism (Noy 2008). The interviews were semi-structured and conducted in Spanish or English, per each interviewee’s request. Some interviewees asked to remain anonymous, although the majority allowed me to use their name and official title in the presentation of the data. 
The interviews took place wherever the interviewee chose: in offices, coffeehouses, service centers, or parks. In Bolivia, most of the interviews were in La Paz although I also conducted some in Cochabamba and Potosi, following the snowball. In Ecuador, all the interviews were in Quito, the capital. The interviews ranged from thirty minutes to four hours long, most approximating an hour and a half. 
Unlike my coauthor, my data rely on interviewees’ recollections of their work; I did not participate in negotiations between the ILO and local partners. Interviewees recollections of events have likely been shaped by their success or failure. That is why in addition to the interview data, I analyzed 572 documents from the different organizations sampled, including manuals, reports, brochures, videos, memos, and organizational websites. I attended conferences, workshops, training sessions, and meetings. Finally, I collected and coded 874 newspaper articles from Bolivia and Ecuador that mentioned child labor. Using Google’s Advanced Search function, I looked for "child labor," "working child," and "working children" ("trabajo infantil," "niño trabajador" and "niños trabajadores") in the website of 20 national newspapers in the last 10 years. In this way, I gained a more holistic understanding of how child labor and child labor standards are viewed and given value in these nation’s public spheres. 

Data Coding and Analysis
	I coded interviews, field notes, and textual data inductively (Rivas 2012). For the interviews, I found 46 unique codes that I combined into 7 broader categories. Four of these categories are directly relevant for this article: Interviewees spoke of the people and organizations involved in global diffusion, both allies and opponents in the diffusion process (“Who”); they spoke of and evaluated the cultural product, child labor norms (“What”); they discussed the practice of child labor, explaining why they believe it happens and how they propose to solve it (“Why”); and finally they talked about the specific strategies they use to adapt the cultural product in the local context (“How”). As discussed in this article, I found that interviewees in Ecuador emphasized the localization strategy “constructing value.” 

Table 3. Interviews with representatives of international and local organizations in Ecuador
	Interviewee
	Organization

	International organizations
	

	Asked to stay anonymous
	Works at local branch of an international organization

	Asked to stay anonymous
	Works at local branch of an international organization

	Bladimir Chicaiza
	National Coordinator for the International Labor Organization in Ecuador

	Cony Carranza
	Former Communications Officer in UNICEF Ecuador

	Pedro Ponce
	Representative of the EU Delegation in Ecuador

	Delfine Marié
	Works at the EU Delegation in Ecuador

	International NGOs
	

	Alexandra Moncada 
	Director of Colombia and Ecuador Programs at Catholic Relief Services

	Fernando Sánchez
	Director of World Vision Ecuador

	Fiorella McKliff
	Regional Head of Program Quality and Accountability, Plan International Latin America

	German Luebert
	International Consultant, formerly at Save the Children

	Verónica Zambrano
	National Program Manager in Plan International Ecuador

	National NGOs
	

	Ana Cristina Hidalgo
	Executive Director of Young Potential Development (YPD)

	Galo Ramón
	Director of Local Communities and Development (COMUNIDEC)

	María Gloria Barreiro
	Executive Director of Development and Self-Management (DYA)

	Grace Vásquez
	Coordinator of the Program for the Eradication of Child Labor at DYA

	Manuel Martínez
	Coordinator of the Pact for Childhood and Adolescents

	Margarita Velasco
	Director of the Observatory of the Rights of Children and Adolescents 

	Working Children’s Unions
	

	Father Juan Halligan
	Jesuit priest. Founder and General Director of the Working Boy Center (Centro del Muchacho Trabajador, CMT)

	Mother Mary Miguel Conway
	Sister of Charity of the Blessed Virgin Mary. Co-director of the Working Boy Center

	Carlos Gomez
	Director of the Working Boy Center

	Fabricio Guerrero
	Educator at the Working Boy Center. Adult Ally of the Ecuadorian working children’s union

	Inés Aguilar
	Development Assistant at the Working Boy Center

	Saskia Alquinga
	Project Coordinator for Fé y Alegría

	Wladimir Galárraga
	General Coordinator of the Salesian Project for Street Children

	Adriana López
	Project Coordinator for the Salesian Project for Street Children

	Ecuadorian government
	

	Asked to stay anonymous
	Member of the Municipal Board San José

	Asked to stay anonymous
	Advisor of the Municipal Board San José

	Berenice Cordero
	Minister of Social and Economic Inclusion and former UNICEF official

	Francisco Ávila
	Social Communicator and director of risk management at the Ministry of Social and Economic Inclusion. Former Defence for Children International

	Francisco Carrión
	Technical Coordinator of the National Intergenerational Equality Council

	Mónica Maruri
	Telecommunication Manager at the Ministry of Education

	Andrea López Ortiz
	Director of the Project to Eliminate Child Labor of the Ministry of Labor

	Gabriela Zambrano
	Territorial Coordinator of the Project to Eliminate Child Labor of the Ministry of Labor

	María del Carmen Velasco
	Former Manager of the Project to Eliminate Child Labor in the Ministry of Labor

	Valeria Aróstegui
	Director of Social Communication of the Ministry of Social Development

	Ana Cruz
	Territorial Coordinator of the Project to Eliminate Child Labor of the Ministry of Labor

	Gustavo Guerra
	Technical Coordinator of the Ministry of Social Development

	María Fernanda Pacheco
	President of the Municipal Board San José

	Rodrigo Borja
	Former President of Ecuador. Ratified the UN Convention on the Rights of the Child

	Other
	

	Asked to stay anonymous
	Works in the Network of Companies Against Child Labor

	Asked to stay anonymous
	Works in the Network of Companies Against Child Labor

	Asked to stay anonymous
	Works in the Network of Companies Against Child Labor

	Mónica Sevilla
	Corporate Responsibility Manager of the Grupo Coorporación Fybecca. Part of the Network of Companies Against Child Labor

	Roque Iturralde
	Publicist who works with Unicef, the ILO, and NGOs dedicated to child rights

	Farith Simon
	Child Rights Lawyer who drafted Ecuador’s Code of Childhood

	Luis Maldonado
	Indigenous activist and President of the Center for Studies of Good Governance Sumak Kawsay

	Maritza Balderrama de Crespo
	Educator and Author on Community Education
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