The Exploratory Questionnaire

Availability and Use of Assistive Technology (AAT)
1. I have easy access to the assistive technologies I need at work.
2. The assistive technology available in my workplace meets my personal needs.
3. I received adequate training to use the assistive technology at work.
Workplace Policies and Inclusivity  (WPI)
4. My workplace has clear policies to support employees with disabilities.
5. I feel included in all workplace activities and decisions.
6. Adjustments and accommodations are readily made for employees with disabilities in my workplace.
Barriers to Using Assistive Technology (BUAT)
7. Cost is a significant barrier to accessing the assistive technology I need.
8. Lack of awareness about available assistive technologies is a problem in my workplace.
9. Technical support for assistive technology is insufficient at my workplace.
Societal and Workplace Attitudes (SWA)
10. I feel that societal attitudes towards people with disabilities affect workplace inclusivity.
11. My colleagues are supportive and understanding of my needs as a person with a disability.
12. Management demonstrates a strong commitment to diversity and inclusion.
Impact of Gender, Age, and Disability Type  (IGAD)
13. My gender has influenced my experience as a person with a disability in the workplace.
14. My age affects how I am treated or supported at work as a person with a disability.
15. The type of disability I have impacts the level of support and accommodation I receive at work.
Employment Challenges (EC)
16. Finding employment was more challenging for me because of my disability.
17. Keeping employment is challenging due to inadequate support for my disability.
18. I have experienced discrimination at work due to my disability.
Strategies for Improvement (SI)
19. Increased training on diversity and inclusion would benefit all employees.
20. Greater investment in assistive technology is needed to support employees with disabilities.
21. Collaboration with disability advocacy organizations could improve workplace inclusivity.
