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Table A1
Variable definitions.
	Variable
	Definitions

	Fpg
	The ratio of average executive salary to average ordinary employees’ salary.

	ESG
	The values range from 1 to 7 and are from the Wind database.

	Size
	The natural logarithm of net fixed assets.

	Lev
	The ratio of the firm’s total liabilities to total assets.

	Roa
	The ratio of net profit to total assets.

	Cashflow
	The ratio of net cash flow from operations to total assets.

	Top10
	The proportion of top 10 shareholders.

	Dual
	1 if the chairman of the firm’s board and CEO are the same individual, otherwise 0.

	Indep
	The ratio of independent directors on the board.

	Firmage
	The natural logarithm of the number of years since the firm’s establishment.

	Soe
	1 for stated-owned firms, otherwise 0.

	Growth
	The ratio of current year’s operating income to the previous year’s minus 1.

	Pro_gdp
	The logarithm of per capita GDP at the provincial level.


Notes: ESG data are from Wind; GDP data are from the Statistical Yearbook of China, and other data are all from CSMAR.
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Balance test.
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