Appendix A
Interview Questions
				
Please answer the questions as completely and honestly as possible. The study seeks to understand your experiences at work and home and how you encounter some challenges and manage management. 

SECTION A
1) Can you describe how your work and family life influence each other? __________________________________________________________________________________________________________________________________________
2) Can you describe times when you felt emotionally drained or disengaged from work?
__________________________________________________________________________________________________________________________________________
3) [bookmark: _Hlk167699283]Can you explain your workplace condition and working environment?
_____________________________________________________________________
_____________________________________________________________________
4) What challenges and opportunities do you encounter during duty hours?
_____________________________________________________________________
_____________________________________________________________________
5) Does the occupational setting impact your overall well-being? Explain if yes.
_____________________________________________________________________
_____________________________________________________________________
6) How do you describe your usual workday?
_____________________________________________________________________
_____________________________________________________________________
7) Have you ever faced occupational hazards? If so, can you explain it in detail? _____________________________________________________________________
_____________________________________________________________________    
8) What challenges are associated with the hazards you faced? Do these affect your overall well-being? 
_____________________________________________________________________
_____________________________________________________________________











Section B

1) How do your manage your work and family responsibilities affect your energy level or emotional health? Explain?
_____________________________________________________________________
_____________________________________________________________________
2) Does your family live with you or away from you? What issues or benefits do you face?
_____________________________________________________________________
_____________________________________________________________________
3) Do you face any difficulties in managing your interpersonal relationship? If yes, describe.
_____________________________________________________________________
_____________________________________________________________________
4) What are your expectations from your family members? How do you manage it?
__________________________________________________________________________________________________________________________________________
5) How do you explain your overall health? Have you suffered from major health-related problems?
_____________________________________________________________________
_____________________________________________________________________
6) [bookmark: _Hlk203844583]Do health aspects interfere with work and family life? If it does, can you explain?
__________________________________________________________________________________________________________________________________________
7) How do your supervisor or coworker respond when you struggle to balance work and family life? 
__________________________________________________________________________________________________________________________________________
8) What strategies do you use to manage work-family stress? 
__________________________________________________________________________________________________________________________________________
Source: Author’s own






Appendix B
Transcription and Translation Guide for Semi-Structured Interview Data
Transcribing and translating semi-structured interviews is crucial for ensuring accuracy and preserving the meaning of participants’ responses. This guide outlines the systematic steps to follow when transcribing in a local language and translating into English while maintaining fidelity to the original content. Additionally, peer debriefing is integrated to improve objectivity and trustworthiness in the research process.
Step-by-Step Guide:
Step 1: Prepare the Recording, Tools and field notes
· Use high-quality audio recordings to ensure clarity.
· Choose reliable transcription software or transcribe manually.
· Maintain a notebook or digital document for notes and timestamps.
Step 2: Transcribe in the Local Language First
· Listen to the recording data multiple times and read and re-read the field notes for accuracy.
· Transcribe verbatim (word-for-word) to retain original meaning.
· Include non-verbal cues such as pauses, laughter, and tone shifts.
· Add timestamps for reference (e.g., [00:02:15]).
Example (Hindi to English)
Participant (Original in Hindi): "मुझे हमेशा ऐसा लगता है कि काम ने मेरी ज़िन्दगी को खा लिया है। मैं घर आता हूँ, लेकिन मेरा मन हमेशा वहीं फँसा रहता है। परिवार के साथ होते हुए भी मैं पूरी तरह मौजूद नहीं हूँ।" (English Translation: "I always feel that work has eaten my life. I come home, but my mind is always stuck there. Even when I am with my family, I am not fully present.")
Step 3: Translate the Transcript (Local Language → English)
· Translate the entire transcript, focusing on meaning rather than word-for-word accuracy.
· Use natural English expressions while keeping cultural nuances intact.
· Highlight unclear phrases for later review.
Example:
Literal translation: "I always feel that work has eaten my life. I come home, but my mind is always stuck there. Even when I am with my family, I am not fully present."
Refined translation: "I feel like my work has taken over my life. Even when I’m at home, my mind is still at the mine. I’m with my family, but it’s like I’m not really there."
Step 4: Conduct a Back-Translation 
· Have a bilingual expert translate the English transcript back into the original language.
· Compare with the original local-language transcript to check for discrepancies.
· Adjust the English translation if major meaning shifts are identified.
Step 5: Review, Peer Debriefing, and Finalize the English Transcript
· Cross-check with the original local-language transcript to ensure authenticity.
· Conduct peer debriefing by sharing the translated transcript with an independent researcher or colleague.
· The peer reviewer critically examines the translation for potential biases.
· Feedback is incorporated to improve accuracy and neutrality.
· Maintain terminology consistency across interviews.
· Add contextual notes if needed (e.g., cultural references or idiomatic expressions).
· Proofread for grammar, coherence, and readability.
Example (Formatted Transcript Excerpt)
Interviewer: Can you describe how your work affects your personal life?
Participant: "By the time I get home, I feel completely drained. I sit with my family, but my mind is still at work, thinking about the next shift. My wife says I don’t talk much anymore, and honestly, I just don’t have the energy." [00:07:45]
Step 6: Format the Final Transcript
· Use clear narrator labels (e.g., Interviewer, Participant 1, Participant 2).
· Align timestamps with the audio.
· Store both the original and translated transcripts securely.
Step 7: Validate Through Member Checking 
· Share the translated transcript with participants to confirm accuracy.
· Allow participants to suggest revisions if meaning is altered.
· Make necessary adjustments based on participant feedback.
3. Ethical Considerations
· Ensure confidentiality by removing identifying details if necessary.
· Obtain informed consent for recording, note-taking, transcription, and translation.
· Accurately represent participants' words and cultural context.
4. References
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Appendix: C
Reflexive Thematic Analysis (RTA) Step-by-Step Guide
Reflexive Thematic Analysis (RTA) is a qualitative research method developed by Braun & Clarke (2006, 2019) for identifying, analyzing, and reporting patterns (themes) within data. This approach is flexible and emphasizes the researcher's active role in theme development rather than assuming themes naturally "emerge" from the data. This appendix provides a structured, step-by-step guide to conducting Reflexive Thematic Analysis (RTA).
Phase 1: Familiarization with the Data
· Transcribing data (if necessary), reading and re-reading the data (e.g., interview transcripts, focus group discussions).
· Noting down initial potential ideas, patterns, and interesting aspects.
· Reflect on your own positionality and how it may influence your interpretation.
While reading note the recurring words, emotions, or contradictions in the participant responses.
Phase 2: Generating Initial Codes
· Systematically code the dataset by highlighting relevant features of the data.
· Use semantic (explicit) coding for direct statements and latent (interpretive) coding for underlying meanings.
· Keep the coding flexible and data-driven rather than applying pre-existing framework.
· Use qualitative data analysis software (e.g., NVivo, MAXQDA) or manual methods.
Example: The term "overworked" is coded multiple times, with related codes like "lack of work-life balance" and "mental exhaustion" emerging.
Phase 3: Searching for Themes
· Review the codes and look for broader patterns or relationships between them.
· Organize similar codes into potential themes and sub-themes.
· Generate thematic maps or tables to group related codes.
· Themes should be cohesive and meaningful rather than just a list of codes.
Example: Codes such as "heavy worked," "lacking motivation," and "mental exhaustion" formed a theme called "job related stressors in coal mining."
Phase 4: Reviewing and Refining Themes
· Check if themes accurately represent the dataset. This phase has two levels.
· In level one, review each theme’s internal coherence and how it fits within the overall analysis. 
· In the second level if the themes do not Fit then revise, merge, split, or discard themes as needed.
· Conduct a repetitive review, going back to the original data to confirm interpretations.
Example: A broad theme "Emotional exhaustion of workers" is clarified into two distinct themes: "work induced emotional fatigue" and "struggle to maintain work-life balance"
Phase 5: Defining and Naming Themes
· With satisfactory thematic map, clearly define the essence of each theme—what makes it unique and meaningful.
· Provide concise, engaging names that portray the essence of the theme.
· Write a thematic summary for each theme with supporting data extracts.
Example: The theme "occupational stressors contributing to burnout" is defined as coal mining employees experiencing stress due to excessive workloads and work demands leading to emotional and physical exhaustion.
Step 6: Writing the Analysis Report
· This phase begins with a set of fully integrated themes and  represent the themes into a coherent narrative with supporting quotes.
· Use direct quotes to illustrate key points and bring participants’ opinions into the discussion.
· Maintain a reflexive stance, acknowledging the researcher’s influence on the interpretation.
· Ensure alignment between themes and the research question and existing literature.
Example: “Employees described feeling emotionally strained, with one participant stating, ‘By the end of the day, I have nothing left for my family time.’ This aligns with research on occupational burnout (Maslach & Leiter, 2016).”
Ethical Considerations: Reflexive Thematic Analysis
· Transparency: Clearly document coding decisions and thematic development.
· Reflexivity: Acknowledge your own biases and perspectives in shaping interpretations.
· Confidentiality: Anonymize participant data when presenting themes and quotes.
· Trustworthiness: Ensure rigor through peer debriefing or triangulation with other data sources.
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