Appendices
1) Survey Items
	Perceived Overqualification Items

	1
	My job requires less education than I have

	2
	The work experience that I have is not necessary to be successful in this job

	3
	I have job skills that are not required for this job 

	4
	Someone with less education than myself could perform well on my job 

	5
	My previous training is not being fully utilized on this job

	6
	I have a lot of knowledge that I do not need in order to do my job

	7
	My education level is above the education level required by my job

	8
	Someone with less work experience than I could do my job just as well

	9
	I have more abilities than I need in order to do my job

	Job Performance Items

	1
	I consistently complete my tasks on time.

	2
	I consistently exceed my performance targets.

	3
	I ensure that the quality of the services I provide meets or surpasses established standards.

	4
	When a problem arises, I promptly develop effective solutions.

	Job Crafting Items (Task Crafting: 1-7; Relational Crafting: 8-18; Cognitive Crafting 19-27

	1
	I alter the content and/or scope of my tasks to make my job more engaging for myself.

	2
	I make time to work on projects I find interesting.

	3
	I volunteer for new tasks that better match my skills and interests.

	4
	I shape my tasks in a way that better aligns with my capabilities.

	5
	I utilize new methods to improve the way I perform my job.

	6
	I explore new ways to reduce my workload.

	7
	I make an effort to enhance my professional knowledge.

	8
	I easily adapt when I am assigned a new task.

	9
	I try to align my tasks with my personal needs and preferences.

	10
	I participate in work-related social activities to develop personal connections.

	11
	I create opportunities to engage with new people at work.

	12
	The methods I choose to interact with others add value to my work.

	13
	When I need to establish closer connections at work, I adjust my communication methods (e.g., I prefer face-to-face over email).

	14
	Close relationships with my colleagues help me perceive my work as more valuable.

	15
	I make an effort to get to know people well at my workplace.

	16
	I organize special events at work (e.g., celebrating promotions or birthdays).

	17
	I often spend my breaks with others to build relationships.

	18
	I actively seek feedback from my supervisors and/or colleagues about my job performance.

	19
	I am aware of the purpose of my work.

	20
	I reflect on how my work impacts those who care about the success of my organization.

	21
	My work aligns with my personal values.

	22
	I constantly keep in mind the importance of my work for my organization's success.

	23
	I am aware of the significance of my work for external communities or stakeholders.

	24
	I believe my work has a positive influence on my life.

	25
	I recognize that my job responsibilities carry a deeper meaning beyond what is visible.

	26
	I find my work meaningful.

	27
	I strive to become an expert or master in what I do.



2) Interview Questions
	1
	What is your age?

	2
	What is your institution and your current position?

	3
	How many years have you been working in your current institution and position?

	4
	How many years of professional experience do you have?

	5
	Do you feel overqualified for your job? (Having higher levels of education, skills, or experience than required.) Why?

	6
	If yes, in which areas do you feel overqualified? Please explain.

	7
	Does being overqualified affect your performance at work? If so, in what way? (Positive or negative)

	8
	If the effect is negative, what measures or conditions would help turn it into a positive outcome?

	9
	What are your thoughts on job crafting? (Reshaping job tasks to better align with personal preferences, skills, and competencies.) Have you ever applied it or considered applying it? If yes, how and what do you do? Please explain.

	10
	Do you engage in job crafting practices to enhance your performance? Why or why not? If yes, what practices do you apply?

	11
	How do you apply job crafting in your current job? What outcomes have you observed as a result?

	12
	Do you use job crafting practices? How do they impact your job performance?



3) Themes-Categories-Codes Hierarchy 


Table. Common Latent Factor (CLF) Analysis for Robustness Check
	Latent Construct
	Item Range
	SFL (Model without CLF)
	SFL (Model with CLF)
	Max. Difference (Δ)

	POQ_person
	POQ (1,2,3,4,5,8)
	0.642 – 0.769
	0.605 – 0.724
	0.057

	POQ_job
	POQ (6,7,9)
	0.560 – 0.821
	0.536 – 0.796
	0.025

	JC_mission
	JC1 – JC7
	0.402 – 0.685
	0.384 – 0.669
	0.043

	JC_relational
	JC8 – JC18
	0.354 – 0.691
	0.339 – 0.660
	0.031

	JC_cognitive
	JC19 – JC27
	0.412 – 0.814
	0.395 – 0.784
	0.030

	JP
	JP1 – JP4
	0.635 – 0.781
	0.628 – 0.771
	0.015
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