Appendix 1: Measurement Items for Study Constructs
All measurement items were assessed using a five-point Likert scale (1 = Strongly Disagree, 5 = Strongly Agree).
A. Personal Factors (PF)
PF1. I feel confident in my ability to perform leadership responsibilities.
PF2. I am motivated to pursue leadership positions within the university.
PF3. I am resilient in overcoming barriers to leadership participation.
PF4. My personal commitment encourages me to seek leadership roles.
B. Organizational Factors (OF)
OF1. Recruitment and promotion processes in my university are transparent and fair.
OF2. Institutional policies support gender equality in leadership positions.
OF3. Women academics receive adequate institutional support to pursue leadership positions.
OF4. Mentorship opportunities are available to support women's leadership development.
C. Sociocultural Factors (SF)
SF1. Cultural expectations influence women's opportunities to assume leadership roles.
SF2. Family responsibilities affect women's participation in leadership positions.
SF3. Traditional gender norms influence perceptions of women leaders.
SF4. Community attitudes shape acceptance of women in leadership roles.
D. Educational Factors (EF)
EF1. My academic qualifications adequately prepare me for leadership roles within the university.
EF2. Leadership training opportunities help women academics develop leadership competencies.
EF3. Professional development programs improve women's readiness for leadership responsibilities.
EF4. Educational attainment increases women's chances of being considered for leadership roles.
E. Leadership Participation (LP)
LP1. Women academics actively participate in decision-making processes within the university.
LP2. I have opportunities to contribute to institutional leadership and governance.
LP3. Women academics are encouraged to assume leadership responsibilities.
LP4. Women have opportunities to progress into senior administrative roles.
LP5. Women leaders influence institutional policies and institutional decision-making.
F. Demographic Variables
· Age
· Current Position
· Years of Professional Experience in Higher Education
· Highest Educational Qualification

