: e N 1
: 4 ] | Capability: I:

: 1 Knowledge, I

Opportunity: I fopportunitv: ) technical and fCapabmty. '

Supportive 1| Accessto management Knowledgé |

hospital 1 | support and skills, kills ’ I

environment, \ knowledge from resources resom'Jrces I

N Engagement 1 | peers/mentors, \_ J I
Opportunity: |:| with 1| Performance I
Supportive performance | review/ o tunit :

o : : . pportunity:
political and review | I \ reflection Supportive Behaviour: I
resource } ~ . organisational Uptake of 1
environment, ~ Behaviour: and social guidelines / :
Interest in I = o~ ] Network > L | interventions I
performance . N | participation, . participation :
review and Behaviour: L > | Team \enwronment, ) I:
‘recognising’ Managerial I leadershi © promote I:
; E SuppOI"t, I"O|e « — n o = = — ) p.’ ¢ == - - - == - patlent We”' I
achievements }: championing, being I
g _J | expectancy I : ) y,

: J promotion of Motivation: I

: * — ’\innovation Goal I

: -

- [ Motivation: \4— ?’_<' alignment, |

Goal aligneme_nt I Motivation: profgss:ona/ I

and ow'e-nershlp, I Goal alignment, /dent/t){,. I

recognition, : professional \recogn/t/on ) |

institutional I identity, I

;| reputation/ | recognition ; ]!

| identity I i Front Line Workers [~

: \ ) : accountability GEEpE—pe—pe— e S 1 I

F o . = o= - Mid-level -Management } - — - — - — - — - - —:

: . S 1
....................... S C IO RN S IENIERIE < -« -« - ceseeteresessarasesasnasasasassesasssassssasasasassassssnassasannnasnananns’

—1 System context




