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P
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T
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T
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T
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u
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h
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.
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n
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b
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ra
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T
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.
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T
ab

.
3.
10

,
C
o
l.
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.
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ra
b
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s.

(2
,3
)

2

B
el
lm

an
n
,
B
en

d
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p
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b
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n
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n
d
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d
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T
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T
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el
(2
0
01
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.
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1
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T
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C
o
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1
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T
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C
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4

B
a
u
er

a
n
d
R
ip
h
a
h
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0
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)
2

2
4

T
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.
1,

C
o
ls
.
(2
,3
)

4

B
el
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a
n
n
et

a
l.
(2
00

2
)

2
3

6
T
a
b
.
A
4,

C
ol
s.

(2
-4
)

4

F
a
lk

(2
0
02

)
1

T
ab

.
G
7
,
C
ol
.
2

4

F
a
lk

a
n
d
K
o
eb

el
(2
00

2
)

3
3

T
a
b
.
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C
ol
s.

(2
-4
)

4

K
o
eb

el
(2
00

2
)

4
4

T
ab

.
7,
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)

4

S
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n
ei
d
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a
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C
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b
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N
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1

1
T
a
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.
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T
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0
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s.
(4
,5
),
C
o
ls
.
(2
-4
)

4

F
a
lk

a
n
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d
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ö
ll
in
g
(2
0
19

)
6

6
T
a
b
.
7,

C
ol
s.

(2
-4
)

5

K
ö
ll
in
g
(2
0
20

a)
6

6
T
a
b
.
3,

C
ol
s.

(2
-4
)

5

K
ö
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Table A3: Attributes of Meta-Sample

(1)
Full

Sample

(2)
Baseline
Sample

(3)
Structural-

Form
Models

(4)
Reduced-
Form
Models

Empirical Model
Structural-Form Model 0.573 0.577 1.000 0.000

Reduced-Form Model 0.427 0.423 0.000 1.000

Output Decision
Conditional 0.922 0.912 0.980 0.844

Unconditional 0.078 0.088 0.020 0.156

Instrumentation of Wage Variable
Without Instrumental Variable 0.753 0.810 0.817 0.668

With Instrumental Variable 0.247 0.190 0.183 0.332

Within-Unit Variation
Without Unit Fixed Effects 0.403 0.324 0.463 0.322

With Unit Fixed Effects 0.597 0.676 0.537 0.678

Time Horizon
Short-Run 0.216 0.192 0.007 0.495

Medium-Run 0.342 0.373 0.460 0.183

Long-Run 0.443 0.434 0.532 0.322

Capital Stock
Quasi-Fixed 0.400 0.462 0.468 0.309

Flexible 0.379 0.339 0.490 0.229

None 0.221 0.199 0.042 0.462

Unit of Observation
Firm 0.356 0.357 0.347 0.369

Industry or Region 0.620 0.613 0.644 0.588

Economy 0.024 0.029 0.010 0.043

Margin of Adjustment
Worker 0.817 0.826 0.777 0.870

Hours per Worker 0.014 0.000 0.025 0.000

Overall Hours 0.162 0.172 0.188 0.126

Not Stated 0.007 0.002 0.010 0.003

Industry
Overall 0.433 0.511 0.465 0.389

Non-Manufacturing 0.109 0.109 0.116 0.100

Manufacturing 0.458 0.380 0.418 0.512

Region
Overall 0.447 0.432 0.399 0.512

West Germany 0.488 0.473 0.530 0.432

East Germany 0.065 0.095 0.072 0.056

Open Economy
Overall 0.870 0.903 0.886 0.847

Non-Exporting or National Firm 0.017 0.023 0.010 0.027

Exporting or Multinational Firm 0.113 0.075 0.104 0.126

Skill Level
Overall 0.601 0.507 0.433 0.827

Low-Skilled 0.148 0.172 0.213 0.060

Medium-Skilled 0.112 0.149 0.156 0.053

High-Skilled 0.112 0.149 0.156 0.053

Medium- or High-Skilled 0.027 0.023 0.042 0.007

Note. — The table displays the shares of different attributes in the meta-sample of estimated own-wage elasticities of labor de-
mand. The baseline sample refers to all estimates with reported or calculable standard errors. Source: Own illustration.

14



Table A3: Attributes of Meta-Sample (Cont.)

(1)
Full

Sample

(2)
Baseline
Sample

(3)
Structural-

Form
Models

(4)
Reduced-
Form
Models

Job Type
Overall 0.848 0.792 0.780 0.940

White-Collar 0.115 0.152 0.161 0.053

Blue-Collar 0.037 0.057 0.059 0.007

Contract Type
Overall 0.848 0.792 0.780 0.940

Typical Employment 0.115 0.152 0.161 0.053

Atypical Employment 0.037 0.057 0.059 0.007

Gender
Overall 0.895 0.878 0.827 0.987

Male 0.062 0.081 0.104 0.007

Female 0.043 0.041 0.069 0.007

Data
Time Series 0.214 0.174 0.203 0.229

Cross Section 0.048 0.061 0.072 0.017

Panel 0.738 0.765 0.725 0.754

Years
Centralized Year in Data 1993 1995 1993 1992

Year of Publication 2004 2007 2006 2003

Publication Format
Refereed Article 0.533 0.482 0.557 0.502

Non-Refereed Article 0.332 0.407 0.300 0.375

Book or Collection 0.135 0.111 0.144 0.123

Estimates With Standard Error Yes Yes Yes Yes
Estimates Without Standard Error Yes No Yes Yes
Number of Observations 705 442 404 301
Number of Studies 105 73 47 61

Note. — The table displays the averages of different attributes in the meta-sample of estimated own-wage elasticities of labor
demand. The baseline sample refers to all estimates with reported or calculable standard errors. Source: Own illustration.
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wandten Ökonometrie, Band 24. Frankfurt am Main: Haag & Herchen.

Breitung, J. (1994). Die Arbeitsnachfrage niedersächsischer Industriebetriebe: Eine dynami-

sche Paneldatenanalyse mit Zeitreihenmethoden. In: Firmenpanelstudien in Deutschland:

Konzeptionelle Überlegungen und empirische Analysen, ed. by Hochmuth, U. and Wagner,
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