Supplementary Materials File 1. Revisions to MCSP MPDSR Implementation Tool

	 
	Construct
	Original Questionnaire
	Adapted Questionnaire

	Creating Awareness
	Focused on involvement of senior managers and specific individuals promoting death reviews (1 point each for management and leadership).
	Broadened to include specific roles of MPDSR focal persons and involvement of different staff cadres, maintaining a total of 2 points. Additional contextual questions on job titles and responsibilities were included without assigning points.

	Adopting the Concept
	Evaluated the decision to implement MPDSR and establishment of a steering committee (1 point each).
	Expanded to include the start date of MPDSR, consistency of chairpersons, and presence of steering committees, maintaining a total of 2 points. Added context-specific questions (e.g., designated review days and lists of committee members) without points.

	Taking Ownership
	Assessed availability of tools and resources, with specific points for forms, modifiable factors, meeting processes, and financial allocations (6 points total).
	Added more detailed questions on the availability of written policies, guidelines, and protocols. Scoring remained at 6 points, but allowed for partial points (e.g., 0.5 points for meeting process and staff protection).

	Evidence of Practice
	Focused on evidence from MPDSR meetings, including meeting minutes, action items, confidentiality, orientation for new staff, and data use (7 points total).
	Included questions on tracking recommendations, staff protection, and summary records, with a maximum of 7 points. Added contextual questions for observation verification, maintaining a detailed approach to evaluating evidence of practice.

	Evidence of Routine Integration
	Examined further evidence of practice, routine MPDSR meetings, multidisciplinary involvement, and community linkages (7 points total).
	Incorporated questions on changes in facility operations and links to other quality improvement activities. Used context-specific questions for more in-depth insights without adding extra points beyond the 7.

	Evidence of Sustainable Practice
	Checked for ongoing death review meetings, staff development, and training over the past year, with points assigned based on documented results and evidence of training (6 points total).
	Included specific questions on continuous capacity building through mentorship, orientation, and supervision. Maintained the scoring system at 6 points but detailed the questions to cover various aspects of sustainability.






