Supplementary Table 1: Perceptions of workplace culture measured by the Australian Midwifery Workplace Culture (AMWoC) scale
	
Items
	Strongly disagree (n (%)
	Disagree somewhat (n (%)
	Disagree (n (%)
	Agree somewhat (n (%)
	Agree (n (%)
	Strongly agree (n (%)
	Mean (SD)
	n

	Manager relationship (α= 0.84): Median: 4.0(3.7, 4.3)
	
	

	My manager treats me with respect
	52 (3.0%)
	49 (2.9%)
	87 (5.1%)
	301 (17.6%)
	700 (41.0%)
	520 (30.4%)
	4.8 (1.2)
	1709

	I do not feel supported by my manager (R)
	431 (25.2%)
	579 (33.9%)
	240 (14.0%)
	260 (15.2%)
	130 (7.6%)
	70 (4.1%)
	2.6 (1.4)
	1710

	I know who my senior midwifery manager is
	25 (1.5%)
	47 (2.7%)
	36 (2.1%)
	145 (8.5%)
	800 (46.7%)
	660 (38.5%)
	5.1 (1.0)
	1713

	My concerns are taken seriously by my midwifery manager
	158 (9.2%)
	186 (10.9%)
	245 (14.3%)
	471 (27.5%)
	483 (28.2%)
	172 (10.0%)
	4.2 (1.3)
	1715

	My managers understand how things are
	161 (9.4%)
	179 (10.4%)
	238 (13.9%)
	461 (26.9%)
	501 (29.3%)
	173 (10.1%)
	3.9 (1.4)
	1713

	I do not feel supported in developing my potential (R)
	137 (8.0%)
	485 (28.4%)
	371 (21.7%)
	388 (22.7%)
	224 (13.1%)
	105 (6.1%)
	3.2 (1.4)
	1710

	My manager gives me constructive feedback
	77 (4.5%)
	141 (8.3%)
	211 (12.4%)
	478 (28.1%)
	643 (37.8%)
	151 (8.9%)
	4.1 (1.3)
	1701

	Empowerment (α=0.88): Median = 3.8 (3.3, 4.2)
	
	

	I have sufficient time to care for women and their partners
	276 (16.2%)
	327 (19.1%)
	374 (21.9%)
	482 (28.2%)
	204 (11.9%)
	46 (2.7%)
	3.1 (1.4)
	1709

	I feel good about working in this maternity unit
	59 (3.5%)
	115 (6.7%)
	187 (10.9%)
	572 (33.5%)
	618 (36.2%)
	158 (9.2%)
	4.2 (1.2)
	1709

	I am able to influence the way things are done in my workplace
	132 (7.7%)
	256 (15.0%)
	340 (19.9%)
	634 (37.1%)
	287 (16.8%)
	59 (3.5%)
	3.5 (1.2)
	1708

	There is strong leadership at the highest level in the maternity unit
	158 (9.2%)
	186 (10.9%)
	245 (14.3%)
	471 (27.5%)
	483 (28.2%)
	172 (10.0%)
	3.8 (1.4)
	1715

	I feel I work in a place with a positive culture
	88 (5.2%)
	160 (9.4%)
	274 (16.0%)
	565 (33.1%)
	492 (28.8%)
	129 (7.6%)
	3.9 (1.3)
	1708

	When we are short-staffed, we are given adequate support
	451 (26.4%)
	427 (25.0%)
	368 (21.5%)
	338 (19.8%)
	109 (6.4%)
	16 (0.9%)
	2.6 (1.3)
	1709

	I am supported to make my own decisions about caring for women and babies
	58 (3.4%)
	95 (5.6%)
	175 (10.3%)
	683 (40.0%)
	597 (34.9%)
	100 (5.9%)
	4.2 (1.1)
	1708

	Our workplace celebrates when midwives achieve success (eg, completes a course)
	127 (7.4%)
	240 (14.1%)
	245 (14.3%)
	531 (31.1%)
	435 (25.5%)
	129 (7.6%)
	3.8 (1.4)
	1707

	The maternity unit acts on midwives' concerns
	102 (6.0%)
	227 (13.3%)
	349 (20.5%)
	611 (35.8%)
	347 (20.3%)
	71 (4.2%)
	3.6 (1.2)
	1707

	I do not feel well informed about what is going on in our maternity unit (R)
	90 (5.3%)
	463 (27.2%)
	423 (24.8%)
	456 (26.8%)
	213 (12.5%)
	59 (3.5%)
	3.2 (1.2)
	1704

	There are positive role models where I work
	10 (0.6%)
	20 (1.2%)
	45 (2.6%)
	385 (22.5%)
	840 (49.2%)
	409 (23.9%)
	4.7 (1.0)
	1709

	Collegiality ((α= 0.73): Median =4.75 (4.2, 5.0)
	
	

	I feel respected by my co-workers
	69 (4.0%)
	35 (2.0%)
	89 (5.2%)
	461 (26.9%)
	803 (46.8%)
	259 (15.1%)
	4.7 (1.0)
	1716

	When things get difficult, I can rely on my colleagues
	24 (1.4%)
	45 (2.6%)
	93 (5.4%)
	507 (29.6%)
	716 (41.8%)
	327 (19.1%)
	4.9 (0.9)
	1712

	The people I work with are friendly
	10 (0.6%)
	20 (1.2%)
	45 (2.6%)
	385 (22.5%)
	840 (49.2%)
	409 (23.9%)
	4.2 (1.1)
	1709

	My philosophy of care is shared by the midwives in my workplace
	33 (1.9%)
	101 (5.9%)
	176 (10.3%)
	630 (36.8%)
	639 (37.4%)
	132 (7.7%)
	3.1 (1.4)
	1711




Supplementary Table 2: Burnout scales, items and categories based on the Copenhagen Burnout Inventory (CBI), N=1710
	Items
	Response category and scoring:
	

	
	Never/almost never Or
to a very
low degree (0%)
	Seldom   or                                      to a low degree (25%)
	Sometimes or
somewhat
(50%)
	Often or
To a high degree
(75%)
	Always or
To a very
high degree (100%)
	Mean (SD)

	Personal burnouts (α= 0.89) 
	

	How often do you feel tired?      
	1.99
	12.04
	28.91
	36.87
	20.29
	65.4 (25.0)

	How often are you physically exhausted?
	1.76
	10.89
	28.63
	39.4
	19.32
	65.9 (24.3)

	How often are you emotionally exhausted? 
	2.35
	13.87
	29.73
	36.02
	18.04
	63.4 (25.4)

	How often do you think: I can't take it anymore? 
	24.23
	26.3
	26.77
	17.22
	5.48
	38.4 (29.7)

	How often do you feel worn out? 
	2.07
	13.36
	29.31
	37.71
	17.55
	63.8 (24.9)

	How often do you feel weak and susceptible to illness?
	17.85
	26.78
	29.36
	19.38
	6.64
	42.5 (29.1)

	Work-related burnout (α= 0.88) 
	

	Do you feel worn out at the end of the working day? 
	3.58
	8.27
	33.55
	33.49
	21.11
	65.1 (25.5)

	Are you exhausted in the morning at the thought of another day at work? 
	10.01
	17.78
	32.9
	23.78
	15.54
	54.3 (29.7)

	Do you feel that every working hour is tiring for you?
	17.68
	26.32
	35.78
	13.19
	7.04
	41.4 (28.1)

	Do you have enough energy for family and friends during leisure time? (inverse scoring) 
	5.54
	17.92
	46.34
	19.93
	10.26
	52.9 (25.0)

	Is your work emotionally exhausting? 
	1.53
	6.16
	36.33
	36.97
	19.01
	66.4 (22.6)

	Does your work frustrate you? 
	6.35
	15.58
	41.98
	22.46
	13.64
	55.4 (26.6)

	Do you feel burnt out because of your work? 
	6.61
	12.09
	36.11
	27.91
	17.29
	59.3 (27.6)

	Client-related burnout (α= 0.86)
	

	Do you find it hard to work with clients?
	29.6
	35.7
	28.3
	3.91
	2.49
	28.5 (24.2)

	Does it drain your energy to work with clients?
	21.25
	29.31
	37.02
	8.83
	3.59
	36.1 (25.8)

	Do you find it frustrating to work with clients? 
	27.38
	34.48
	29.1
	5.91
	3.13
	30.7 (25.4)

	Do you feel that you give more than you get back when you work with clients? 
	10.66
	19.38
	34.04
	22.67
	13.25
	52.1 (29.3)

	Are you tired of working with clients? 
	32.39
	32.8
	25.37
	5.55
	3.89
	28.9 (26.5)

	Do you sometimes wonder how long you will be able to continue working with clients?
	8.81
	13.15
	35.11
	24.19
	18.73
	57.7 (29.4)






