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	Item source 
	Cited in CBPR matrix? [1]
	Original item
	Adapted item for Phase 2 SUS retrospective scale
	Expert score 
(out of 12)a

	Domain 1: Dialogue & mutual learning

	Community coalitions: a self-assessment tool [2]
	Yes
	Members are regularly involved in meetings and/or activities
	I was regularly involved in SUS intervention meetings and/or activities
	10

	Instrument for evaluating dimensions of group dynamics within CBPR partnerships [3]
	Yes
	How often do you suggest new ideas?
	I frequently suggested new ideas
	9

	Team Performance Survey [4]
	No
	Team members listened to each other when someone expressed a concern about individual or team performance
	I listened to other CAC members when someone expressed a concern
	9

	Team Performance Survey [4]
	No
	All team members made an effort to participate in discussions
	I made an effort to participate in discussions
	9

	Team Assessment Questionnaire [5]
	No
	I share my ideas/suggestions whether or not my boss agrees with my input
	I shared my ideas/suggestions whether or not CAC members agreed with my input
	9

	Team Assessment Questionnaire [5]
	No
	Team members can openly discuss their own problems and issues
	I could openly discuss problems and issues
	8

	Team Performance Survey [4]
	No
	Team members seemed attentive to what other team members were saying when they spoke
	I was attentive to what other CAC members were saying when they spoke
	8

	Team Diagnostic Survey [6]
	No
	The team leader works with the team to develop the best possible approach to its work
	I worked with the CAC to develop the best possible approach to our work
	8

	Coalition Self-Assessment Survey [7]
	Yes
	I can talk openly and honestly at the coalition meetings
	I could talk openly and honestly at CAC meetings
	7

	Internal Coalition Effectiveness [8]
	Yes
	Leaders facilitate a shared social vision among coalition members
	I shared a social vision among CAC members
	7

	Wilder Collaboration Factors Inventory [9]
	Yes
	My ideas about what we want to accomplish with this collaboration seem to be the same as the ideas of others
	My ideas about what CAC wanted to accomplish seemed to be the same as the ideas of others
	7

	Domain 2: Flexibility 

	Wilder Collaboration Factors Inventory [9]
	Yes
	This collaboration is able to adapt to changing conditions, such as fewer funds than expected, or changing political climate, or change in leadership
	I was able to adapt to changing conditions, such as fewer funds than expected, or change in political climate, or change in leadership
	11

	Wilder Collaboration Factors Inventory [9]
	Yes
	People in this collaborative group are open to different approaches to how we can do our work. They are willing to consider different ways of working.
	I was open to different approaches to how the CAC did its work
	10

	Wilder Collaboration Factors Inventory [9]
	Yes
	People in our collaboration are willing to compromise on important aspects of our project
	I was willing to compromise on important aspects of the SUS intervention
	9

	Building International Collaborative Capacity [10]
	No
	We included the interests and ideas of all members in the job plan
	I included the interests and ideas of all CAC members
	8

	Team Performance Survey [4]
	No
	Different points of view were respected by team members
	I respected different points of view from CAC members
	8

	Wilder Collaboration Factors Inventory [9]
	Yes
	People in this collaborative group are open to different approaches to how we can do our work. They are willing to consider different ways of working.
	I was willing to consider different ways of working
	8

	Team Performance Survey [4]
	No
	Team members worked to come up with solutions that satisfied all members
	I worked to come up with solutions that satisfied all CAC members
	8

	Team Performance Survey [4]
	No
	My team actively elicited multiple points of view before deciding on a final answer
	I actively elicited multiple points of view before deciding on a final answer
	6

	Domain 3: Influence & power (4 items)

	Transformational Leadership in Work Groups [11]
	Yes
	I have a great deal of control over what happens in my department
	I had a great deal of control over what happened in the CAC
	9

	Health Education and Community Empowerment [12]
	Yes
	I can influence decisions that affect my community
	I influenced decisions that affected the SUS intervention
	9

	Community Partnership Member Survey [13]
	Yes
	How much influence do you have in determining the policies and actions of the committee?
	I influenced the policies and actions of the SUS intervention
	9

	Health Education and Community Empowerment [12]
	Yes
	I can influence the decisions that this organization makes
	I influenced the decisions that the CAC made
	7

	Domain 4: Leadership & stewardship 

	Internal Coalition Effectiveness [8]
	Yes
	Leaders establish positive relationships and strong links with community members that the coalition wants to engage and mobilize
	I established positive relationships with community members that the CAC wanted to engage and mobilize
	10

	Team Assessment Questionnaire [5]
	No
	My boss leads by example
	I lead by example
	10

	Coalition Self-Assessment Survey [7]
	Yes
	Coalition members take responsibility for getting the work done
	I took responsibility for getting the work done
	10

	Wilder Collaboration Factors Inventory [9]
	Yes
	The people in this collaborative group are dedicated to the idea that we can make this project work
	I was dedicated to the idea that the CAC could make the SUS intervention work
	10

	Communication for Social Change [14]
	Yes
	How would you describe each leader in the issue/program's enthusiasm/passion for strengthening/motivating community aspirations for the issue/program
	My passion and enthusiasm for SUS motivated community aspiration for the project
	10

	Team Performance Survey [4]
	No
	Team members encouraged one another to express their opinions and thoughts
	I encouraged CAC members to express their opinions and thoughts
	9

	Team Diagnostic Survey [6]
	No
	The team leader helps the team build a high shared commitment to its purposes
	I helped the CAC build a high shared commitment to its purposes
	9

	Team Diagnostic Survey [6]
	No
	The team leader helps the team sustain the motivation of all members
	I helped the CAC sustain the motivation of all members
	9

	Coalition Effectiveness Inventory [13]
	Yes
	Leaders provide leadership and guidance in maintaining coalition
	I provided leadership and guidance in maintaining the CAC
	9

	Team Diagnostic Survey [6]
	No
	Regular team members take initiatives to help the team build and use well members' knowledge and skills
	I took initiative to help the team build and use well CAC members' knowledge and skills
	9

	Team Diagnostic Survey [6]
	No
	Everyone on this team is motivated to have the team succeed
	I was motivated to have the SUS intervention succeed
	9

	Coalition Self-Assessment Survey [7]
	Yes
	The leadership of our coalition advocates strongly for its own opinions and agendas
	I advocated strongly for my own opinions and agendas
	8

	Coalition Self-Assessment Survey [7]
	Yes
	The leadership of our coalition builds consensus on key decisions
	I built consensus on key decisions
	8

	Team Assessment Questionnaire [5]
	No
	My boss coaches and supports individual team members
	I coached and supported individual CAC members
	8

	Development of Scales Measuring the Capacity of Community-Based Initiatives [15]
	No
	People involved in the project do not give up when the project faces challenges
	I did not give up when the CAC faced challenges
	8

	Transformational Leadership in Work Groups [11]
	Yes
	My team leader emphasizes the importance of having a collective sense of mission
	I emphasized the importance of having a collective sense of mission
	8

	Wilder Collaboration Factors Inventory [9]
	Yes
	The people in leadership positions for this collaboration have good skills for working with other people and organizations
	I had good skills for working with other people and organizations
	8

	Team Performance Survey [4]
	No
	Team members resolved differences of opinion by openly speaking their mind
	I helped resolve differences of opinion
	8

	Team Diagnostic Survey [6]
	No
	Regular team members take initiatives to constructively resolve any problems or conflicts that develop among members
	I took initiative to constructively resolve any problems or conflicts that developed among the CAC
	8

	Team Diagnostic Survey [6]
	No
	Regular team members take initiatives to promote high shared motivation and commitment
	I took initiative to promote high shared motivation
	8

	Development of Scales Measuring the Capacity of Community-Based Initiatives [15]
	No
	The leadership tries to develop agreement in group decision making
	I tried to develop agreement in group decision making
	8

	Development of Scales Measuring the Capacity of Community-Based Initiatives [15]
	No
	The leadership's vision is clear to people involved with the project
	My vision was clear to people involved with the SUS intervention
	7

	Domain 5: Trust (5 items) 

	Interpersonal Collaboration Scale [16]
	No
	The members of our center have a high level of mutual trust in each other
	CAC members had a high level of trust in me
	10

	Collaborative Productivity Scale [17]
	No
	In general, I feel that I can trust the colleagues with whom I collaborate
	In general, I felt that I could trust CAC members with whom I collaborated
	10

	Wilder Collaboration Factors Inventory [9]
	Yes
	People involved in our collaboration always trust one another
	People involved in CAC trusted me
	9

	Interpersonal Collaboration Scale [16]
	No
	The PI/Director/Leader of our center is effective in promoting a climate of collaboration and trust
	I tried to promote a climate of collaboration and trust
	8

	Team Assessment Questionnaire [5]
	No
	Team members trust each other
	I trusted other CAC members
	8


Notes. SUS = Shape Up Somerville; CAC = Community Advisory Council. 
aSix experts scored 104 items from existing instruments to evaluate content validity (0=no; 1=maybe; 2=yes). We eliminated items with low scores (less than 6 points) or if deemed duplicative, yielding 50 items in the Phase 2 retrospective engagement scale. All items were adapted to fit a 5-point agree/disagree Likert scale. 
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