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SUPPLEMENTARY FILE 1.

Interview themes with supervisors

1. What is recruiting model like, what ideas is it based on?

a. Whose task is recruitment? How are the employees selected, on what basis? How long
employment contracts usually are?

b. What productivity goals have been set for the operation?

c. How has working at work gone from the perspectives of work efficiency and productivity?

2. What insights there are for the sustainable working careers?
a. What measures are involved in the decision phase of a paid employment relationship?

b. How have you thought about supporting the development of the working careers of those in
paid employment?

3. Who is the supervisor responsible for working conditions:

a. occupational health care,

b. working conditions, occupational safety and risk assessment,
c. individual job editing required,

d. collaboration and the roles and tasks of the job coach?

4. Other?



