Determinants of Doctor-Doctor Relationships among Academic and Clinical Staff at a University Hospital, Cairo, Egypt
A group of teaching staff conducted this study to improve the work environment. We are honored to have you participate in this questionnaire to learn about the nature of the relationship between colleagues, senior and junior doctors, and to identify strengths and weaknesses that may cause tension and harm the service provided to the patient and the healthy work environment. Please note that the data of this questionnaire is confidential and will only be viewed by the research team.
Do you agree to participate in this study?   Yes                   No
· Workplace: 
 The University Hospitals
 The Faculty of Medicine 
 Others

1. The department:  Academic     Clinical 
2. Gender:   Male    Female 
3. Age (in years): .............
4. Marital status:  Single    Married    Divorced   Widow
5. Current job position:  Resident    Assistant Lecturer    Lecturer
6. Average working hours per day (approximately): ............................
7. How would you describe your working hours on average?  Short    Moderate    Long
8. To what extent have you benefited scientifically from those who are:
	
	Excellent
	Good
	Weak

	8.1. Older than you (seniors)
	
	
	

	8.2. Same age (colleagues)
	
	
	



9. To what extent have you benefited practically from those who are:
	
	Excellent
	Good
	Weak

	9.1. Older than you (seniors)
	
	
	

	9.2. Same age (colleagues)
	
	
	


10. To what extent have you benefited ethically from those who are:
	
	Excellent
	Good
	Weak

	10.1. Older than you (seniors)
	
	
	

	10.2. Same age (colleagues)
	
	
	


11. Please select the option that reflects your opinion about the following statements:
	Statement
	Mostly
	Sometimes
	Rarely

	11.1. I feel appreciated by senior doctors.
	
	
	

	11.2. I feel appreciated by junior doctors.
	
	
	

	11.3. Respect from seniors shapes the working environment.
	
	
	

	11.4. Respect from juniors shapes the working environment.
	
	
	

	11.5. Affection and cooperation shape the working environment.
	
	
	

	11.6. Conflict and unfair competition shape the working environment.
	
	
	

	11.7. Top managers are involved in work problem-solving.
	
	
	

	11.8. I can find help and support from seniors in case of work problems.
	
	
	

	11.9. I can find help and support from juniors in case of work problems.
	
	
	

	11.10. I can access any practical/clinical training whenever needed.
	
	
	

	11.11. I can perform professional tasks relative to my experience.
	
	
	

	11.12. I have the opportunity to share ideas in work decisions- making.
	
	
	

	11.13. I feel severe mental stress from work.
	
	
	

	11.14. I feel physically exhausted from work.
	
	
	

	11.15. I have enough time to eat during work periods breaks.
	
	
	

	11.16. I have the opportunity to take a break during work.*
	
	
	

	11.17. I am asked to perform a colleague's work if absent/unavailable.
	
	
	

	11.18. Administrative tasks pose excess workload 
	
	
	


* NA (Not applicable) for academic departments.
12. Choose the answer that applies to you for the following statements:
	12.1. Thinking of resigning/ retiring.
	 Currently thinking 
	I thought before 
	No 

	12.2. Thinking of changing specialties.
	 Currently thinking
	I thought before
	No

	12.3. Thinking of changing career.
	 Currently thinking
	I thought before
	No

	12.4. Seeking psychological help.
	I recently sought
	I sought before 
	No

	12.5. Taking sedatives.
	Yes, I’m currently taking 
	I took before and stopped 
	No

	12.6. Taking antidepressants.
	Yes, I’m currently taking
	I took before and stopped
	No



13. To what extent do the following situations affect the work environment?
	Situation
	Strong effect
	Weak effect
	No effect

	13.1.  Unfair work distribution. 
	
	
	

	13.2.  Different modalities in patient management*
	
	
	

	13.3.  Presence of consistent guidelines for patient management. *
	
	
	

	13.4.  Seniors not interfering for problem solving.
	
	
	

	13.5.  Conflict for promotion.
	
	
	

	13.6.  Competition for pleasing seniors.
	
	
	

	13.7.  Blaming others to escape responsibility.
	
	
	

	13.8.  Social gathering like trips and outing.
	
	
	


* NA (Not applicable) for academic departments.
14.1. Have you received training courses in communication skills?  Yes      No        
If yes:  14.2. Did you benefit from it when dealing with colleagues at work?  
  Mostly             To some extent           No 

15. Overall, how would you describe your job satisfaction? 
 Satisfied        Satisfied to some extent      Dissatisfied 

Thank you for your cooperation
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