Appendix 2
Attrition analysis 
The attrition analysis was performed  in two steps. In step one, groups of completers were compared to groups of noncompleters regarding differences in means (sum score variables) and distribution (categorical variables). Subsequently, a logistic regression was performed  with dropout vs. no-dropout set as the outcome variable and all baseline variables set as predictors.
There was no statistical significant difference in mean values  between the groups with regard to burnout at baseline: t(2101) = −0.7, p = .220. There was a small but significant difference between groups concerning  quantitative demands; t(2101) = 3.6, p < .001, with the dropout group showing a slightly higher mean dropout = 11.7 vs. no-dropout = 11.4. A difference was also found between the two groups regarding baseline level of emotional demands: t(2101) = 3.1, p < .001, again with small mean differences, dropout = 14.0 vs. no-dropout = 13.6.
There was no statistical difference between groups in regard to gender distribution: Pearson chi square (1) = 0.7, p =.386. However, there was a difference in age distribution,  significantly more respondents of older age being in the no-dropout group than in  the dropout group; Pearson chi square (5) = 40.1, p < .001.
In the logistic regression, only age and level of emotional demands predicted dropout; however, the model had a low level of classification,  classification being correct in only 60%.
Overall attrition seemed to indicate some selection bias toward older age respondents and those with a high degree of emotional demands at work. Both factors were kept in the models to adjust for this possible bias.
Missing data analysis
Missing data within the baseline follow-up dataset amounted to 9.3% of all the datapoints dispersed across 30% of the respondents. Missing data were primarily present in measures of practical strategies if 17% of the respondents had missing data in one or more of the single items. This pattern indicates that some respondents dropped out at T2 but responded again at T3.
The separate variance t-test showed that personal burnout at baseline and follow-up as well as age were significantly associated with missing data points, indicating a data missing at random pattern.
On the basis of  the relatively modest amount of missing data and the prediction of missingness within the dataset, analysis with maximum likelihood estimation  models was deemed appropriate, thus securing an analysis that used all the available data points and one which deemed the most appropriate method of analysis in regard to reducing bias due to missing data [1]
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