ADDITIONAL FILE 4: Codebook

	Framework/group
	Code name
	Category
	Description

	Integrated Behavioral Model (IBM)
	Attitude
	Attitude toward engaging in care
	Beliefs about engaging in RHD care (e.g., injections are painful; care is not effective).

	
	Perceived norm
	Perceived norms
	Support, discouragement, or encouragement from family, peers, community leaders, or providers to engage in care.

	
	Perceived control
	Perceived control over engaging in care
	Factors that make it easier to engage in care (e.g., transport, finances, clinic hours) or more difficult (e.g., cost, distance).

	
	Self-efficacy
	Self-efficacy
	Confidence, or lack of confidence, in one's ability to engage consistently in RHD care.

	
	Health literacy
	Knowledge and skills
	Understanding, or limited understanding, of RHD, treatment benefits, and what continued care entails.

	
	Salience
	Salience of the behavior
	The extent to which a participant views engagement in care as important compared with other areas of life.

	
	Environmental constraints
	Environmental constraints
	Structural or systemic barriers (e.g., medicine stock-outs, long distances, unfriendly staff) or supportive conditions (e.g., free medicines, positive provider relationships, outreach programs).

	
	Emotional response
	Emotional response
	Positive or negative feelings associated with care, including hope, pride, fear of injections, and fear following diagnosis.

	
	Intent
	Behavioral intention
	A stated plan or commitment to remain in RHD care, or unclear or hesitant plans about continuing care.

	
	Barrier
	Barrier
	A factor described as hindering continued engagement or retention in care.

	
	Facilitator
	Facilitator
	A factor described as supporting continued engagement or retention in care.

	Modifying codes
	Positive
	Modifier
	Positive direction or appraisal; used only with another code.

	
	Negative
	Modifier
	Negative direction or appraisal; used only with another code.

	
	High
	Modifier
	High intensity, amount, or level; used only with another code.

	
	Low
	Modifier
	Low intensity, amount, or level; used only with another code.

	Consolidated Framework for Implementation Research (CFIR)
	Critical incidents
	Outer setting
	Large-scale or unanticipated events that disrupt implementation or delivery of the innovation.

	
	Local attitudes
	Outer setting
	Community or stakeholder beliefs and attitudes that influence implementation or delivery.

	
	Local conditions
	Outer setting
	Economic, environmental, political, or technological conditions that enable or constrain implementation and delivery.

	
	Partnerships and connections
	Outer setting
	Connections between the inner setting and external entities, including referral networks, academic affiliations, and professional networks.

	
	Policies and laws
	Outer setting
	Legislation, regulations, professional guidelines, recommendations, or accreditation standards that influence implementation or delivery.

	
	Financing
	Outer setting
	Funding from external entities, including grants or reimbursement, available to implement or deliver the innovation.

	
	External pressure
	Outer setting
	External expectations or pressures that influence implementation or delivery.

	
	Societal pressure
	Outer setting
	Mass-media campaigns, advocacy groups, social movements, or protests that influence implementation or delivery.

	
	Market pressure
	Outer setting
	Pressure to compete with or imitate peer entities.

	
	Performance measurement pressure
	Outer setting
	Quality or benchmarking metrics, or established service goals, that influence implementation or delivery.

	
	Structural characteristics
	Inner setting
	Characteristics of the organization or service setting that influence implementation.

	
	Physical infrastructure
	Inner setting
	The layout and configuration of space and other tangible features that support functional performance.

	
	Information technology infrastructure
	Inner setting
	Information technology systems and resources that support implementation or delivery.

	
	Work infrastructure
	Inner setting
	Organization of tasks and responsibilities within and between individuals and teams, including staffing levels.

	
	Relational connections
	Inner setting
	Formal and informal relationships, networks, and teams within and across inner-setting boundaries.

	
	Communications
	Inner setting
	Formal and informal information-sharing practices within and across inner-setting boundaries.

	
	Culture
	Inner setting
	Shared norms, values, and assumptions within the inner setting.

	
	Relative priority of the intervention
	Inner setting
	The importance of implementing and delivering the innovation compared with other initiatives.

	
	Available resources
	Inner setting
	Resources available to implement and deliver the innovation.

	
	Mission alignment
	Inner setting
	The degree to which implementation and delivery align with the inner setting's overarching purpose or goals.

	
	Funding
	Inner setting
	Funding available within the inner setting to implement and deliver the innovation.

	
	Space
	Inner setting
	Physical space available to implement and deliver the innovation.

	
	Materials and equipment
	Inner setting
	Supplies and equipment available to implement and deliver the innovation.

	
	Access to knowledge and information
	Inner setting
	Access to guidance or training needed to implement and deliver the innovation.

	Emergent codes
	Religious or faith-based coping
	Emergent
	Religious beliefs or faith practices described as influencing coping, hope, or continuity in care.

	
	Stigma
	Emergent
	Negative labeling, discrimination, or anticipated judgment associated with RHD or its treatment.
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