Appendix 1. Overview of topic-list used for semi-structured (group) interviews Semi-structured group interviews with attendees of MDMs and training activities 
Process of organizing MDMs and training activities 
· Start and progress 
· Establishing contact and collaboration 
· Role of consultant 
· Appreciation of meetings attended
Perceived added value 
· Of topics discussed  
· Of MDM or training for professionals and patients
· For daily work and competences 
· Contribution to identification of patients with palliative-care needs 
· Contribution to quality and timing of palliative care 
Maintenance and suggestions for improvement 
· Advice for consultant/trainer 
· Advice for other regions 

Semi-structured individual interviews with managers of the organizations involved
Process of consultations, MDMs and training
· Start and progress 
· Establishing contact and collaboration 
· Facilitating the consultant 
· Collaboration with other organizations 
Perceived added value
· Of consultations, MDMs, and training activities for own organization 
· Of consultations, MDMs, and training activities on palliative care for the homeless
Maintenance
· Future-proof financing of activities 
· Ownership of activities 
Semi-structured individual interviews with the consultants involved
Description of current activities 
· Consultations, MDMs, training activities 
· What works, what doesn’t? 
· Collaboration with other professionals in palliative-care provision 
· What helps, what doesn’t? 
· Needs of care professionals 
· Strategies to involve other professionals 
Implementing the intervention 
· Minimal effort to let the intervention work 
· Most useful elements of the intervention 
· Missing elements 
Added value and effectiveness
· Perceived achievements of the intervention 
· [bookmark: _GoBack]Through consultations, MDMs, training 
· On quality and timing of palliative care
· On collaboration 
· On competences



