Overview of the Updated CFIR and its Outcomes Addendum

	CFIR Domains
	Definition and examples of constructs/determinants present in each CFIR domain

	Innovation

	This domain is defined as the “thing” being implemented. It refers to stakeholder perceptions of the innovation’s characteristics. It includes 8 key constructs (e.g., source, design, relative advantage, evidence base, adaptability, trialability, complexity, and cost)

	Outer Setting
	This domain is defined as the wider setting in which the inner setting exists. It refers to stakeholder perceptions of the elements characterising the external context or environment that influence implementation. It includes 7 key constructs (e.g., policies and laws, partnerships and connections).

	Inner Setting
	This domain is defined as the setting in which the innovation is implemented. It refers to the stakeholder perceptions of the features of the implementation setting (e.g. hospital, department) that influence implementation. It includes 11 key constructs (e.g., structural characteristics: work infrastructure, compatibility, relative priority)

	Individuals
	This domain is defined as the roles and characteristics of individuals involved in the implementation which influence implementation. It includes 13 key constructs (e.g., roles: innovation deliverers, innovation recipients; characteristics: need, capability, opportunity, motivation)

	Implementation process
	This domain is defined as the activities and strategies used to implement the innovation.  It includes 9 key constructs (e.g., adapting, engaging, teaming)

	Antecedent Assessments
	Brief description

	Appropriateness
	Extent to which innovation is perceived to fit, be relevant or be compatible with the practice setting, innovation deliverers, patients, and to address a particular issue or problem

	Acceptability
	Extent to which innovation is perceived to be agreeable, satisfactory, and palatable

	Feasibility
	Extent to which innovation is perceived to be used and carried out successfully within practice setting

	Implementation Climate
	Extent to which use of innovation is perceived as rewarded, supported, and expected within the organisation, including absorptive capacity for change and shared receptivity among involved individuals

	Implementation Readiness
	Organisational commitment to the decision to implement innovation in terms of tangible and immediate indicators

	Implementation Outcomes
	Brief description

	Adoption
	Extent decision-makers/innovation deliverers perceive being willing or deciding to put in place/deliver the innovation in practice

	Implementation
	Extent the innovation is perceived to be in place or delivered



